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Old Glory waves again at the West Campus War Memorial arch, thanks to a gift
from the Class of ‘34 and a lift from Maintenance Service Operations. Alumni, led
by Robert Kellogg and James Allen of Ithaca, provided the tlag, which had flown
over the Capitol and will be lighted 24 hours a day, for the July 3 ceremonies.
Attaching the flag, the first at the World War I memorial in some 15 years, was
Bob Cox.

Concerts, Lecture Features

Of Week’s Free

From a concert featuring French
Baroque viol and harpsichord music, to
another celebrating the sounds of jazz, to a
lecture on the trial that catapulted Richard
Nixon to national prominence, Cornell's
Summer Session office has scheduled an-
other week overflowing with free, public
events.

Who better to speak on ‘‘The Trial of
Alger Hiss and Its Place in American
History'' than the man Newsweek once
dubbed *‘the pre-eminent expert on
teaching lawyers how to try cases'?

Irving Younger, Cornell's first Samuel S.
Leibovitz Professor of Trial Techniques
(from 1974 to 1980) and now a partner in
Edward Bennett Williams® Washington law
firm. will speak at 8: 15 p.m. Wednesday,
July 18 in Bailey Hall Auditorium.

Before joining the Cornell Law School
faculty in 1974, he earned a national reputa-
tion as a successful trial lawyer, and served
five years as Judge of the Civil Court of the
City of New York.

At 8: 15 Monday evening, July 16 in
Statler Hall Auditorium, John Hsu, Selina
Carter and Brent Wissick will perform a
concert of music for three viols, accom-
panied by harpsichordist Dooley Kiefer.

The first half of Monday's concert fea-
tures a suite by Marin Marais (1656-1728),
considered the most important French
composer of music for the viol. Fantasies

Campus Events

by several leading English composers of
the early 17th century will complete the
free program.

John Hsu, the Old Dominion Foundation
Professor of Humanities and Music, is a
specialist in French Baroque musical per-
formance. For the past 14 summers, he has
conducted the Summer Viol Program on
the Cornell campus, and since 1974 has
taught for the Aston Magna Foundation for
Music in Great Barrington, Mass.

Selina Carter and Brent Wissick are
attending the 1984 Summer Viol Program
at Cornell. A professor at Wake Forest
University, Ms. Carter has been a soloist
with the Carmel Bach Festival and has
performed solo with several early music
ensembles. Wissick, an artist-in-residence
at Colorado College in 1982, teaches cello
and viol at the University of North Carolina
at Chapel Hill. Dooley Kiefer, who gradu-
ated from Cornell in 1957 with a double
major in music and mathematics, has been
harpsichordist for every Summer Viol Pro-
gram since 1973.

The free outdoor concert at 7 p.m.
Tuesday, July 17 features Ithaca's Peggy
Haine and the Lowdown Alligator Jass
Band. That program, ‘‘The Jazz Age: Lov-
ers and Losers,"" will be on the Cornell Arts
Quad unless a summer shower forces the
festivities inside Goldwin Smith Hall, to
Kaufmann Auditorium.

Peregrine Fund Plans Study Safari

On African Wildlife,

The Peregrine Fund, which has its head-
quarters at the Cornell Laboratory of Or-
nithology, is sponsoring an African wildlife

_ and birds of prey safari to Kenya, beginning
Feb. 13, 1985.

Escorts for the 18-day journey by light
aireraft, boat and safari vehicles will be
Tom Cade, Cornell professor of ornithology
and the ‘“'spiritual father" of the peregrine
falcon preservation program in North
America, and Phyllis Dague, executive
staff assistant in the Peregrine Fund. Join-
ing the group in Kenya will be a naturalist
who is an expert in the ecology and culture

Birds of Pr rey

of East Africa.

English-speaking drivers and guides will
assist during the traditional game drives
and nature walks.

The Peregrine Fund is a non-profit,
charitable organization dedicated to the
study and preservation of falcons and other
birds of prey.

Although the safari is designed for con-
tributors to the Peregrine Fund, others are
welcome. Information on costs and ar-
rangements is available by calling (607)
256-4114.

Salt Pills

Aren’t the Answer

T'o Summer’s Perspiration

In hot weather, people lose water more
quickly through perspiration, the body's
way of cooling off itself.

In addition to needing more fluids, some
people also believe they need to take salt
tablets to help the body replace minerals
lost through perspiration.

“Taking salt tablets can be dangerous
and even contribute to dehydration.” warns
Christina Stark. a nutrition specialist for
Cornell Cooperative Extension.

"*The best way to dope with hot and
humid weather is to drink plenty of liquids.
especially water. The more people per-
spire. the more water they need to replen-
ish,”” Stark explains.

Salt tablets are counterproductive, she
says. because they draw water into the
stomach and out of individual body cells
where it is needed.

While the body's rate of perspiration
increases in hot weather to keep from
overheating. the concentration of salt in
perspiration is less than in blood. The body

tends to conserve the salt it needs for
metabolic functions, rather than releasing
it through perspiration.

The body can conserve the salt it needs.
but it cannot conserve all the water it
needs. Stark said. The body requires a
minimum of about two cups of tluid a ddv to
continue functioning, but Stark says six
glasses of water a day would be a healthy
level of fluid intake for most people.

“"People should consider drinking more
water if they are physically active or if the
weather is hot.”" says Stark who is in the
Division of Nutritional Sciences.

Athletes. pregnant or lactating women.
people sutfering from fevers, diarrhea, or
blood loss, and people who consume alcohol
and caffeine may need more than six
glasses of water a day, she adds.

As for salt. people usually get all they
need in the foods they eat, even in very hot
weather. Stark says people engaged in very
strenuous activity during hot weather can
drink a cup of bouillon if they are concerned
about getting sutficient salt.
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Cornell Plantations (‘elebralo.s
Herb Days on July 28 and

Cornell Plantations will celebrate Herb
Days Saturday and Sunday, July 28 and 29,
with a series of talks, demonstrations and
tours in and around the Robison York State
Herb Garden.

Events are scheduled from 11 a.m. to 3
p.m. both days, rain or shine, and are open
to the general public at no charge. The herb
garden is located at Cornell Plantations
headquarters, between Judd Falls Road
and Forest Home Drive.

Walking tours are scheduled for 12: 15 and
2 p.m. both days, with herb sales from 11
a.m to 3 p.m. Saturday and Sunday. A bake
sale, featuring herbal cookies and butters,

is planned for Sunday.

Saturday’s lectures and demonstrations
include ‘‘Color in the Herb Garden,’’ 11:30
a.m., by Audrey O’Connor; ‘‘Medicinal
Plants,” 1 p.m., Dr. Scott Camazine, M.D.;
and ‘‘Propagating Herbs,”’ 2:45 p.m., with
Jackie Baker.

The Sunday program includes ‘‘Fragrant
Herbs and Roses,”’ 11:30 a.m., with
Gertrude Shepard; ‘‘Herbal Products,” 1
p.m., Nelda Kubat; and ‘‘Cooking with
Flowers,"’ 2:45 p.m., by June Darfler.

More information on Herb Days and
other programs of Cornell Plantations is
available by calling (607) 256-3020.
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Office, 110 Day Hall, Ithaca, N.Y. 14853.
Telephone (607) 256-4206.

University, 110 Day Hall, Ithaca, N.Y. 14853.

Editor: Randall E. Shew. Staff Writers: H. Roger Segelken, Martin B. Stiles, Dennis
Moore, Molly McClintock. Photographers: Sol Goldberg, Charles Harrington. Circulation
Manager: Joanne Hanavan.

(ISSN 0747-4628)
Published each week except for Thanksgiving and Christmas. Distributed free of charge to
Cornell University faculty, students and staff by the University News Bureau. Mail
subscriptions, $13 per year. Make checks payable to Cornell Chronicle and send to Editorial

Second-Class Postage Rates paid at Ithaca, N.Y.
POSTMASTER: Send address changes to the Cornell Chronicle (USPS 456-650), Cornell

It is the policy of Cornell University actively to support equality of educational and
employment opportunity. No person shall be denied admission to any educational program or
activity or be denied employment on the basis of any legally prohibited discrimination
involving, but not limited to, such factors as race, color, creed, religion, national or ethnic
origin, sex, age or handicap. The university is committed to the maintenance of affirmative
action programs which will assure the continuation of such equality of opportunity.

Shock Waves Pulverize
Kidney Stones in Body

The New York Hospital-Cornell Medical
Center is the first hospital in the metropoli-
tan New York area to install an ex-
tracorporeal shock wave Lithotripter, a
machine that generates shock waves to
pulverize kidney stones.

Dr. E. Darracott Vaughan, Jr., chairman
of the Division of Urology, said that the
Lithotripter represents a major break-
through in the treatment of symptomatic
kidney stones. Shock waves generated out-
side the body and aimed at the kidney
shatter kidney stones into sand-grain parti-
cles, which can be passed spontaneously by
the patient.

The shock-wave equipment and installa-
tion cost more than $2 million, according to
Dr. Vaughan, but he added that ‘‘the
eventual dollar savings per patient, due to
shorter hospital stays and decreased con-
valescence, will more than justify the
initial expense of the machine. Also, The
New York Hospital-Cornell Medical Center
will serve as the regional stone treatment
center for patients referred from a network
of community hospitals.”

The Lithotripter resembles a space-age
immersion tub, where the anesthetized
patient is lowered into water by a special
body support system. Shockwaves, which
are transmitted through the water and
focused on stones in the patient’s body,
pulverize the stones which are then passed
out of the body over the next few days.

The shock wave treatment of kidney
stones is effective because the waves can
be directly transmitted through water and
focused with reflectors on sufficiently
small areas in the body, without damage to
the surrounding tissues or organs. The

effect of the waves on the stone is constant-
ly controlled by the supervising surgeon,
according to Dr. Robert Riehle, Director of
the Lithotripter Unit.

The Lithotripter, which was developed
and tested by Dornier GmbH of West
Germany, was installed at The New York
Hospital-Cornell Medical Center in late
spring. The medical center was one of
only six regional hospitals in the nation
approved by the FDA to initiate investiga-
tional testing and clinical trials with pa-
tients. Similar clinical protocols are being
organized at Massachusetts General Hospi-
tal, Methodist Hospital in Indianapolis,
Methodist Hospital in Houston, the Univer-
sity of Virginia and the University of
Florida. More than 1,200 patients have been
successfully treated using this technique in
Munich, Germany.

Prior to the development of the
Lithotripter, patients were hospitalized for
7-10 days after the surgical removal of a
kidney stone. A convalescence of four
weeks was necessary before the patient
was permitted to return to work. Introduc-
tion of percutaneous surgery shortened this
recovery somewhat, but multiple pro-
cedures were often necessary for complete
removal of kidney stones.

In contrast, at The New York Hospital-
Cornell Medical Center, patients are ad-
mitted one day prior to lithotripsy and are
discharged, on the average, 36 hours after
treatment. The patient can then return to
work in two to three days. Formerly,
hospital charges for the surgical procedure
would run between $9,000 and $11,000. Hos-
pital charges for lithotripsy are reduced by
approximately 50 percent.

Parking Rates Will Go Up Monday

Hourly rates for parking meters and the
cost of daily parking permits on campus
will be increased as of Monday, July 16,
according to William E. Wendt, director of
transportation services at the university.

In addition, a number of meters will be
removed, although the parking spaces will
remain for visitor use.

The five meter spaces near Statler Hall
will become Statler Inn permit parking.
The 34 meters in the southwest Barton
parking lot will be removed. The lot will
remain restricted to campus visitors only, 8

a.m. to 5 p.m., Monday through Friday, and
for Statler guests at all other times. Daily
permits will be available for visitors at the
traffic booths.

The rates for meters located at Balch,
North Campus, Helen Newman, and Upper
Tower Road will increase to 25 cents per
hour. Central Campus, Sage and Sibley
meters will increase to 50 cents per hour.

As of July 1, daily visitor permits on
campus were increased from $1.50 to $3.00.
Kite Hill daily permits increased from 75
cents to $1.50.

Fisheries Group Will Meet Here

The American Fisheries Society will hold
its 114th annual meeting here in August. Up
to 1,000 fisheries professionals from
throughout the United States, Canada, and
several other countries are expected to
attend the conference.

Founded in 1870, AF'S is the world’s
oldest and largest scientific group dedi-
cated to the advancement of fisheries
science and the conservation of renewable
aquatic resources, according to Steven P.
Gloss, coordinator of local arrangements
for the Aug. 13-16 event. Gloss is leader of

the New York Cooperative Fishery Re-
search Unit and a faculty member in the
department of natural resources in the
State College of Agriculture and Life Sci-
ences.

Gloss says that the 1984 AF'S conference
will serve as a forum for all members of
the profession to compare notes and to
“look to the future needs of managing the
fisheries resources of North America.”

Theme of the conference is, ‘‘Fisheries
Management 1984: Philosophy, Science,
Economics, and Politics.”

New Winter Barley Has a High Yield

A new high yielding winter barley with
excellent built in resistance to powdery
mildew, a fungal disease considered to be
the secdnd most serious malady affecting
the barley crop, has been developed here.

To be made available for commercial use
in time for planting in the fall of 1985, the
new variety was developed by Neal F.
Jensen and Mark E. Sorrells, both in the
State College of Agriculture and Life Sci-
ences. Jensen, who initiated the project in
1966, retired six years ago.

Sorrells, an assistant professor of plant
breeding and a specialist in small grains,

followed up on Jensen’s work and made the
final selections after a series of tests
conducted over the past several years.

Sorrells announced the new barley during
Cornell’s Seed Growers’ Field Day held last
week. The annual event attracted about 100
seed growers from New York and neighbor-
ing states.

He says that seed growers in New York
state will be planting the yet-to-be-named
barley this fall. Winter barley is planted in
the fall and harvested in mjd-July the
following year.
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Sun Shines Brightly on Arts Quad Jazz Show
A most cooperative sky was joined by several hundred people on the Arts Quad Sunday —the Lowdown Alligator Jass Band from Ithaca, Buffalo’s Morgan Street Stompers,
for a day of traditional Dixieland jazz. Bourbon Street Parade from Rochester, the I Love Jazz Band from Tonowanda and the

The free event, part of the Cornell Summer program, featured five bands during the day Jazz Band Ball of Binghamton.
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All items for publication in the Calendar
sections, except for Seminar notices, must
be submitted (typewritten, double spaced)
by mail or in person to Fran Apgar,
Central Reservations, 532 Willard Straight
Hall at least 10 days prior to publication.
Items should include the name and
telephone number of a person who can be
called if there are questions, and also the
subheading of the calendar in which it
should appear (lectures, colloquia, etc.).
ALL DEADLINES WILL BE STRICTLY
ENFORCED.

*—Admission charged.

An nouncements

Alternatives Library

The Anne Carry Durland Memorial Alter-
natives Library will be open all summer, Monday
through Friday. 9 a.m. to 5 p.m. and Sunday
through Thursday, 8 p.m. to 10 p.m.

Summer Relationship Workshops

The Transformation Program and CRESP are
offering a series of one-day workshops this
summer with Let Davidson, Ph.D., each on a
specific theme, for creating loving and satisfying
relationships with life partners, lovers, friends,
co-workers, parents and children. The first two
programs in July are: Satisfaction in Rela-
tionships: From Victim to Cause, July 14, 10 a.m.
to 7 p.m. and Accepting One Another, July 21, 10
a.m. to 7 p.m. For information and registration,
call Let Davidson at 272-4131.

Library Tour

Monday, July 16, 4 p.m. Tour of Uris Library -

begins at the Circulation Desk.
Walking Tour

Monday, July 16, 6: 30 p.m. Architecture of
Cornell: A Walking Tour - begins at SW archway
entrance to Balch Halls.

Exhibits

Herbert F. Johnson Museum

“*Donde Iremos?'": The Vanishing Art of
Guatemalan Textiles, June 28 through August 5.
This exhibit will present a wide range of colorful
and intricately patierned weavings created by
the highland Mayas. Spanning the last fifty
years, included are belts, handwear, handbags
and altar pieces as well as an authentic
backstrap loom. The exhibit was organized by
Jim Macbeth and Suzette Lane of the Johnson
Museum.

“Drawings and Sculpture by Fernando
Botero™, July 3 through September 2. On display
will be fourteen drawings and fourteen
sculptures by a renowned Colombian artist who
now lives in Paris. His exaggerated human and
animal forms combine high art and caricature
with and absurd sense of proportion.

Olin Library
“Diderot and the Encyclopedie, A Retro-
spective’ richly illustrates the arts and crafts of
18th-century France. Daily, 9-5, through Septem-
ber 15.

“.
Films

Thursday

July 12, 8 p.m. *Uris Hall Auditorium.
*Animated Films by Zoran Jovanovich"'. Film-
maker will be present at the screening.

Friday

July 13, 8 p.m. *Statler Auditorium. **‘Reds”
(1981), directed by Warren Beatty, with Warren
Beatty and Diane Keaton.

Friday and Saturday

July 13, 8 p.m. & July 14, 10 p.m. *Uris Hall
Auditorium. **Casablanca’ (1942), directed by
Michael Curtiz, with Humphrey Bogart.

July 13, 10:15 p.m. & July 14, 8 p.m. *Uris Hall
Auditorium. **Richard Pryor - Live in Concert’
(1979), directed by Jeff Margolis.

Saturday

July 14, 8 p.m. *Statler Auditorium. ‘“Tess"
(1982), directed by Roman Polanski, with
Natassia Kinski and Peter Firth.

Sunday

July 15, 8 p.m. *Uris Hall Auditorium. **Un-
faithfully Yours'' (1948), directed by Preston
Sturges, with Linda Darness and Rex Harrison.

Monday

July 16, 8 p.m. *Uris Hall Auditorium.
“'Farenheit 451" (1966), directed by Francois
Truffaut, with Julie Christie and Oskar Werner.

Tuesday

July 17, 8 p.m. *Uris Hall Auditorium. “Throne
of Blood™ (1957), directed by Akira Kurosawa,
with Toshiro Mifune and Isuzi Yamada.

Calendar

Wednesday

July 18, 8 p.m. *Uris Hall Auditorium. **Tell
Me A Riddle’" (1980), directed by Lee Grant, with
Melvyn Douglas and Lila Kedrova.

Thursday

July 19, 8 p.m. *Uris Hall Auditorium. "' Tokyo
Story™ (1953), directed by OZU, with Chishu Ryu
and So Yamamura.

Friday

July 20, 8 p.m. *Uris Hall Auditorium. **Jules
and Jim™ (1961), directed by Francois Truffaut,
with Jeanne Moreau and Oskar Werner.

Friday and Saturday

July 20, 10:15 p.m. & July 21, 8 p.m. *Statler
Hall Auditorium. 'Breathless™" (1983), directed
by Jim McBride. with Richard Gere and Valerie
Kaprinsky.

July 20, 7:30 p.m. & July 21, 10:30 p.m. *Statler
Hall Auditorium. **Hair"" (1979), directed by
Milos Forman, with Treat Williams and John
Savage.

Saturday

July 21, 8 p.m. *Uris Hall Auditorium. **The
Grey Fox'* (1983), directed by Phillip Boros, with
Richard Farnsworth and Jackie Burroughs.

Sunday

July 22, 8 p.m. *Uris Hall Auditorium. **The
Big Sleep™ (1946), directed by Howard Hawks,
with Humphrey Bogart and Lauren Bacall.

Lectures
Shakespeare Lunch Lecture
Tuesday, July 17, 12 noon **Shakespeare and
Combat ™, given by M. Boyan in the A.D. White
Center Garden.

Summer Session Lecture
Wednesday, July 18, 8: 15 p.m. **The Trial of
Alger Hiss and Its Place in American History ",

given by Irving Younger, Senior Partner, Wil-
liams and Connolly, Washington, D.C. in Bailey
Hall.
Brown Bag Lunch Lecture

Thursday, July 19, 12 noon ' The Future of
American Agriculture: Energy and Natural Re-
sources’’, given by Prof. David Pimentel, De-
partment of Entomology in Uris Hall 202.

Lecture/Demonstration

Thursday, July 19, 7 p.m. “*Camera Techni-
ques’’, given by Russ Hamilton in the Kauffman
Auditorium, Goldwin Smith Hall. Please bring a
camera and film.

Musie

Savoyards
Thursday, July 12, 7 p.m. Cornell Savoyards in
Concert, on the Arts Quad. (Kauffman
Auditorium, Goldwin Smith Hall in case of rain.)
Concert
‘Monday, July 16, 8:30 p.m. **Music for Three
Viols™ featuring John Hsu. Selina Carter, and
Brent Wissick with Dooley Kiefer, harpsicord in
the Statler Auditorium.
Concert
Tuesday, July 17, 7 p.m. *'The Jazz Age:
Lovers and Losers", featuring Peggy Haine and
the Lowdown Alligator Jass Band on the Arts
Quad. (Kaufmann Auditorium, Goldwin Smith
Hall in case of rain.)

Religious Services

Sabbath Services
Friday, July 13, 7: 30 p.m. Anabel Taylor
Courtyard: Edwards Room in case of rain.
Saturday, July 14, 9:15 a.m. Anabel Taylor
Edwards Room.
Episcopal Services
Sundays, 9:30 a.m. Anabel Taylor Chapel. Holy
Eucharist. Nursery, but no Sunday School. Coffee
Hour follows in the Founders Room.
Lutheran
Sundays, 9:30 a.m. 109 Oak Avenue. Lutheran
Church in Collegetown. Nursery. Coffee Hour
follows in the Fellowship Room. Holy Commu-
nion, first Sunday of every month.
Korean Church
Sunday, 3:00 p.m. Bilingual Worship Service.
Anabel Taylor Chapel.

Seminars

Rural Seciology: ‘' Paradise Lost?: Re-
constructing Social Relations in Precapitalist
Central Appalachia,” Kathleen Blee, assistant
professor of sociology, University of Kentucky,

12-1:30 p.m. Friday, July 13, Polson Seminar
Room, 32 Warren Hall.

Theater

Shakespeare Festival
Thursday, July 12, 8: 15 p.m. **The Comedy of
Errors™ in the Anabel Taylor Courtyard.
Friday and Saturday, July 13 and 14, 8:15 p.m.
“Romeo and Juliet" in the Anabel Taylor
Courtyard.
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Weft-faced indigo ikat servilleta (multi-purpose cloth) from Quetzaltenango is
part of the exhibition ‘‘Donde Iremos?’’: The Vanishing Art of Guatemalan
Textiles, which is on exhibit at the Herbert F. Johnson Museum of Art through
Aug. 5. It is from the collection of Helen Hamlin.

Lxhibition of Guatemalan W eavings
Now Featured at Johnson Museum

“Donde Iremos?'": The Vanishing Art of
Guatemalan Textiles, an exhibition of col-
orful and intricately patterned weavings
from Guatemala. is on display in the
Lecture Room of the Herbert F. Johnson
Museum of Art from today through Aug. 5.
Spanning the last 50 years, the textiles were
made by the highland Mayas. who have
been producing brilliant textiles since pre-
Columbian times.

The works are primarily from the collec-
tion of Helen Hamlin, who has spent much
of the past 15 years living and collecting
textiles in Guatemala. The exhibition was
organized by Suzette Lane, assistant coor-
dinator of the museum's education depart-
ment, and Jim Macbeth, special events
coordinator,

Thousands of years ago the Mayas of
Central America formed one of the world's
great civilizations. Although the ancient
Maya centers lie in ruins today, the people
have maintained many of their traditions.
One of those traditions is the production of
their famous textiles.

(Guatemalan textiles are brightly colored
with complex designs that often include
mythological or naturalistic figures. The
exhibition features a wide range of ex-
amples, both functional and ceremonial.
made of cotton, silk, and wool.

Included are men's and women's
clothing, handbags. belts, headwear, carry-
ing cloths, and some jewelry. Also on view
is an authentic backstrap loom with a
partially completed huipil (traditional up-
per garment) from San Antonio Aguas
Calientes.

Some aspects of Guatemalan weaving
have changed little since pre-Columbian
times. The backstrap loom, still in use
today, is constructed much the same way it
was centuries ago. However, the arrival of
the Spanish in the early 16th century in-
troduced new fibers, designs, and technolo-
gy into Guatemalan weaving.

Recently, the Mayas have produced tex-
tiles in large weaving centers and coopera-
tives as well as in the home. Each group
has its own distinctive designs which can

very greatly from one area to another.
(Guatemalan children learn weaving at a
very early age from their parents.

In the last few years. though, Maya
weaving has been disrupted by devastating
economic and social upheavals. Guatemala
is in the midst of a contlict that has claimed
more than 10,000 lives. **Many families are
split up. whole villages scattered, and the
vital links broken. In many. pride of
craftsmanship and the impulse to create
beauty are giving away to more basic
necessities as the struggle to survive
heightens. It the trend continues. it will
soon be impossible to reclaim the textiles
tradition. like a seed left unnourished too
long."”” notes Jim Macbeth.

In conjunction with the textiles, photo-
graphs by Marilyn Anderson of Maya
weavers are on display in Gallery 2. An-
derson, a resident of Rochester, was the
photographer and author of the book
Guatemalan Textiles today. Her photo-
graphs have been exhibited extensively.
Presently. she is an Arts Mentor in photog-
raphy and crafts at Empire State College.
Maya ceramies from the museum's collec-
tion are also on view in Gallery 2.

A guide to the exhibition is available in
the museum. The video Meta Mavan 11, a
study of the Maya people, will be shown
continuously in the gallery.

On Saturday, July 14. the Johnson
Museum is sponsoring activities for chil-
dren and adults to complement the exhibi-
tion. Kvents include a slide lecture by
Marilyn Anderson, a.backstrap weaving
demonstration by Charlotte Coffman of
Ithaca, tales from Guatemala told by Ann
Bodman of Ithaca's Odyssey Storytellers.
and a gallery talk by collector Helen
Hamlin.

The Herbert F. Johnson Museum of Art,
located on Central Avenue on the Cornell
University campus. is open Tuesday
through Sunday from 10 a.m. to 5 p.m.
Admission is always free. For more in-
tormation call (607) 256-6464.
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Brief Reports

Land Improvement
Field Day Planned

Farmers and representatives of the con-
truction industry in Pennsylvania and New
‘ork state will gather in Geneva Saturday,
\ug. 4, for the 1984 *‘Land Improvement
“ield Day."

Sponsored in part by Cornell Cooperative
xtension, the one-day event will give
armers, drainage contractors, soil con-
ervationists, and Cooperative Extension
igricultural agents an opportunity to see
ome of the latest equipment in action.

Bulldozers, excavators, backhoes, drain
lows, and trenchers will be used to install
 waterway, open ditch, field tile, and a
eptic system, according to Larry D.
reohring, a research associate in the de-
artment of agricultural engineering in the
tate College of Agriculture and Life Sci-
'nces. The equipment and materials to be
lemonstrated will be supplied by various
quipment manufacturers and distributors
n the Northeast.

Site of the field day is the New York
tate Agricultural Experiment Station at
reneva. There is no admission charge, and
unch can be obtained at the site.

Local Hosts Sought

For Japanese Scholars

Local hosts are being sought for 12
Japanese research scholars for the week-
end of July 28 and 29 as part of a special
Einglish program for them here.

Area residents wishing to be hosts to one
of the scholars in their homes should

s

contact Eleanor Jorden, at the Department
of Modern Languages and Linguistics at
Cornell University in Morrill Hall, tele-
phone 256-6457 during business hours.

Jorden, the Mary Donlon Alger Professor
of Linguistics at Cornell, said, ‘*No special
arrangements need be made for the visit.
The scholars are simply interested in par-
ticipating in American home life and prac-
ticing their English."

They will be at various universities and
research institutes in the United States
through the coming year under special
grants from Japanese and American foun-
dations.

Engineering Quarterly
Wins CASE Award

The publication, Engineeering: Cornell
Quarterly, has received a Citation Award in
the 1984 CASE (Council for Advancement
and Support of Education) Recognition
Competition.

The Citation Award is the second highest
in the CASE category for research cov-
erage in institutional periodicals. The quar-
terly is published by the College of Engi-
neering and is edited by Gladys McConkey.
Associate editor is David Price.

Established in 1966 and circulated to
alumni, industrial firms, professional engi-
neers, libraries and the news media, the
quarterly in the past has won numerous
awards from CASE and other organiza-
tions, and is consistently ranked among the
top 10 publications of its kind in the United
States.

Shakespeare Plays
Have Rain Plans

_If it rains tonight, tomorrow or Saturday,
simply step into Anabel Taylor Auditorium.
for the free Cornell Summer Shakespeare
productions: The Comedy of Errors at 8: 15
p-m., July 12, and Romeo and Juliet, July 13
and 14. ;

Weather permitting, the plays are being
staged outdoors, at the courtyard joining
Myren Taylor Hall and Anabel Taylor Hall.

Rain or shine, all performances are free
and open to the public, according to Pro-
fessor Peggy Lawler, chairperson of
Cornell's Department of Theatre Arts. This
second annual Summer Shakespeare series
continues Thursday through Saturday eve-
nings until August 4.

Blood Pressure Screening
For July and August

The summer schedule for the blood pres-
sure screening clinics, held at Cornell for
staft and faculty by the Tompkins County
Health Department, is as follows:

r.YJTuly 17, Campus Store, 8:30 a.m. - 11: 30
a.nf.

July 27, 201 Rice Hall, 9:30 a.m. - 11: 30
a.m.

July 31, 32 Warren Hall, 8:30 a.m. -4 p.m.

Aug. 24, 212 Fernow Hall, 9 a.m. - noon

Aug. 27, Day Hall, 3rd fl1., Conference
room, 8§:30 a.m. -4:30 p.m.

Employees are urged to attend the
clinics held at their worksites.

-

SAGE CHAPEL =

Olsen-Tjensvold
Will Be Speaker

Ingrid Olsen-Tjensvold, former assis-
tant director of Cornell United Religious
Work, will speak at Sage Chapel at 11
a.m. Sunday, July 15. Her topic will be
“‘Hearts, Flowers and ‘The Look': Senti-
ment and Love."

Olsen-Tjensvold was graduated cum
laude in social anthropology from
Radcliffe College, and after study at
Harvard and Princeton Universities, re-
ceived -her Ph.D. in religion from Syr-
acuse University. She was on the staffs
of both the Center for Religion, Ethics
and Social Policy (CRESP) and CURW
from 1978 to 1981, when she became
assistant director of CURW.

She is past president of the Tompkins
County Workers' Association. She left
CURW at the end of the spring term and
will begin studies at the Cornell Law
School in the fall.

Six thefts involving the loss of $344 in cash and
valuables were reported on campus-during the
seven-day period between July 2 through July 8.
according to the morning reports of the Depart-
ment of Public Safety.

Included in the thefts were a purse and a wallet
with losses set at a total of $123. Five traveler s
checks worth a total of $100 were taken trom a
room in University Hall No. 1.

Damage to a large window at 525 Stewart Ave
was set at $350.

Noyves Lodge to Continue as a Restaurant, at Least

. that although customers indicated that they

Although there have been many rumors
iround campus this spring and summer
ibout the future use of Noyes Lodge, it will
still be a restaurant when it reopens in the
all.

However. several options are still being
‘onsidered for this space, as well as other
spaces controlled by Cornell Dining, as the
lepartment reviews its total organization,
1wccording to Director Margaret Lacey

In a statement prepared for the com-
nunity. Lacey reviews the background of
he current situation and the reasons for
"losing the Noyes Lodge restaurant tem-
vorarily this summer. Here is the text of
1er statement:

“During the past several weeks, there
has been much talk concerning the future of
Noyes Lodge, the building on the edge of
Beebe Lake that currently houses an 80-
seat restaurant and a grocery. As the
lirector of Dining Services. I would like to
Lake this opportunity to provide a clari-
fication of information about that facility.

“From 1972 to 1978, Noyes Lodge served
the Cornell community as the cafeteria-
style ‘Pancake House." In the fall of 1978
it became a restaurant with sit-down ser-
vice offering continuous service for break-
fast. lunch and dinner. Ever since its
creation, and especially during the past five
years, a number of strategies have been
ised to attract enough customers to sup-
port the facility and maintain sound finan-
cial performance.

“‘Recruitment of progressive restaurant
managers, modifications to the menu,
facelifts to the dining room and aggressive
advertising campaigns were just a few of
the actions taken. In spite of the deficits
that Noyes Lodge accrued, a restaurant on
the Cornell campus served to round out an
already diverse dining program.

“Transforming the services of the build-
ing was not considered until very recently.
As part of a total review of department
services and programs, two separate sur-
veys undertaken over the past year showed

liked having a restaurant facility on cam-
pus. they would not use its services more
than once per month. Customers did in-

dicate, however, a strong interest in ex-
panded grocery store product selection,
deli take-out services and quick service
tood operations.

Computer Orders Still Aceepted

The Network Communications office of
Cornell Computer Services continues to
accept orders from faculty and staff mem-
bers who are interested in purchasing
Macintosh microcomputers through a dis-
count program.

One of several brands of computers
available for departmental or personal use,
the Apple Macintosh personal computer is
offered to qualified buyers at a discount
price of $1125, compared with the list price
of $2495.

Accessories and software are also avail-
able at discount prices, because of an
agreement between the manufacturer and
the university. For example, the Apple

Imagewriter printer and accessory kit,
which normally sells for $595, is available
through Network Communications for $453.
The MacPaint-MacWrite software is sold at
Cornell for $119, compared with a list price
of $195.

Faculty and staff members are eligible
to purchase one Macintosh for personal use,
with preference given to faculty requests.
Seven percent sales tax is added to personal
orders.

Letters of intent to purchase should be
sent to Macintosh Request, Network Com-
munications, 438 Day Hall. More informa-
tion on microcomputer purchases is avail-
able by calling 256-5531.

NEH Has Summer Seminars Here

Two dozen visiting scholars are on the
Cornell campus as guests of the National
Endowment for the Humanities' 1984 Sum-
mer Seminars for College Teachers pro-
gram. -

Each group of 12 is led by a professor
trom Cornell’s College of Arts and Sci-
ences. Sander L. Gilman, professor of
German literature, is leading the seminar
“The 1890s in Germany and Austria,”" and
Daniel R. Schwarz, professor of English, is
conducting the seminar *'Critical Per-
spectives on the Early 20th Century British
Novel.”

Both seminars began June 18 and con-
tinue through August 10. Cornell is one of
only 16 universities to host more than one
group this summer. Eighty seminars are

scheduled on 46 campuses nationwide.

The summer programs, begun in 1965,
bring college teachers to major university
campuses to work with respected scholars
and to use libraries suitable for advanced
studies. Participants conduct intensive re-
search and work closely with their seminar
director.

Participants in the English seminar
range in experience from people beginning
their teaching career to more established
scholars, including a number of full pro-
fessors, according to Schwarz.

Gilman's seminar includes college-level
teachers of art history, the history of
literature amd the history of science, and
German language and literature.

rum - g |
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**A facilities concern that was being
considered concurrently was a permanent
location for the central dining adminis-
trative offices. In July of 1983. the central
dining offices were moved out of Day Hall
to make room for the expansion of Finan-
cial Aid offices and Dining temporarily
relocated off campus to East Hill Plaza.
The temporary housing of offices at East
Hill has had a severely negative impact on
communications with customers as well as
with dining employees on campus.

“During the past 11 months. a number of
permanent location options on campus have
been considered. They include building an
annex to Noyes Lodge: moving into the
basement of Noyes Lodge: the acquisition
of space in Balch Hall; and building atop
the existing JAPES foundation adjacent to
Noyes Lodge.

“Some of these alternatives have already
been eliminated and discussions continue
for a central campus location. A change in
the services of Noyes Lodge is an alter-
native that is still under consideration. but
there remain a number of steps that must
take place before a final decision can be
made on the use of the building. Cornell
Dining is in the process of exploring a
number of possibilities that will meet cus-
tomer needs in a fiscally sound manner.

**The decision to modify a service is
always a difficult one. Today. it is inap-
propriate to ask customers of our other
campus dining operations to subsidize the
operation of Noyes Lodge Restaurant as it
has existed up until now. Summer income
of the building is traditionally low: and
three North Campus dorms are closed tor
recondition and repair this summer—thus
creating an even lower customer base.
Therefore, Noyes Lodge is closed tor the
summer.

“Responding to customer needs is of
primary importance to the Cornell Dining
management staff, and we are sensitive to
the dining needs of the Cornell community .’
As always, we welcome comments relative
to all of the services that we provide.”
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Admfnistrative/ Professional

The minimum salaries listed are for recruitment
purposes only,

*Position: Associate Dean

Department: Graduate School

Description: Responsibility for supervision of
daily function and operation of Graduate School
Office, including graduate records, admissions,
publications, and statistics. Supervision of ex-
change programs, e.g., Fulbright Study Abroad.
Counseling apd guidance ot graduate students in
connection with their academic program in
cooperation with faculty and other University
personnel. Assisting the Dean in the implementa-
tiomand on-going review of Graduate School
legislation and policy in coordination with the
graduate faculty and their representatives in the
General Committee and Graduate Fields. Han-
dling of special projects arising both internally
and externally as delegated by the Dean.

Requirements: Ph.D. plus administrative ex-
perience at the university level preferred. Facul-
ty experience in the supervision of graduate
students desirable. Demonstrated excellent in-
terpersonal skills and capability for efficient,
accurate, and analytical recording and in-
terpretration of data and policies. Familiarity
with administrative computing and data base
systems. -

Job Number: P282

*Position: Administrative Supervisor I1

Department: Society for the Humanities

Description: Responsible for overall man-
agement and supervision of the Society of the
Humanities. Duties include implementation of
academic programs and conferences sponsored
and/or co-sponsored by the Society: coordinate
activities with other departments, manage ad-
ministrative office in the areas of personnel,
budget preparation, payroll, monitor income and
expenses. Administer various aspects relating to
fellowship programs. Building coordinator, in-
cluding scheduling and management of guest
suite. Services as primary information source.
Reports to Director.

Requirements: B.A. degree or equiv. with
demonstrated supervisory experience necessary.
Flexibility, initiative and ability to work inde-
pendently. Knowledge of University academic
office and payroll procedures essential. Send
cover letter and resume by July 18, 1984.

Job Number: PC281

*Position: Staff Nurse

Department: University Health Services

Description: To screen, assess and treat out-
patients and in-patients at Gannett Health Cen-
ter. 9-month appointment, September-May ;
shifts: 8:00a.m.-5:00p.m. and 4: 00p.m.-12: 00a.m.

Requirements: New York State Registered
Nurses License. Recent experience required.
Emergency room, hospital, or outpatient nursing
experienee is desirable. Good interpersonal and
communication skills.

Job Number: PS283

Position: Associate Dean, Admissions & Fi-
nancial Aid

Department: Admissions and Financial Aid

Description: Develop, implement and monitor
policies relating to recruitment, admission and
financial aid for minority and disadvantaged
students. Prepare, analyze statistical reports for
minority admission information in line with
goals of enroliment management. Responsible
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for training admissions staff regarding minority
recruitment and admissions. Oversee develop-
ment of admissions and Financial Aid operating
budgets. Represent University's interest at ap-
propriate professional meetings. Act as Dean's
representative when appropriate.

Requirements: Master's degree or equiv.;
combination of education and career experience;
at least 5-8 years progressively responsible posi-
tions in admissions and/ or financial aid pre-
ferred. Experience working with minority and
disadvantaged students highly desirable. Knowl-
edge of admissions, budget planning and re-
search beneficial. Send cover letter and resume
by August 1, 1984.

Job Number: P276

Position: Assistant Director, Admissions

Department: Admissions

Description: Plan and coordinate the
University's recruitment activities in the North-
eastern United States. Play a major role in
developing the conceptual design of the
University's recruitment publicity pieces. Re-
sponsibilities include planning and implementing
(hased on market research and demographic
analyses) recruitment activities in the North-
east, training and supporting members of the
Alumni Secondary Schools Committee and stu-
dent volunteers, acting as the primary contact in
school and candidate relations, participating in
on-campus recruitment activities, and partici-
pating in the selection process, as appropriate.
Aid in the development and publication of new
admissions recruitment publicity pieces and
other communications.

Requirements: Bachelor's degree or equiv.,
excellent organizational, interpersonal, and com-
munications (oral and written) skills, public
speaking ability and experience with the prepa-
ration of statistical reports. At least two or three
years of direct admissions experience, strong
writing skills and familiarity with admissions
publications preferred. Send cover letter and
resume by July 15, 1984.

Job Number: P271

Position: Physical Therapist/Athletic Trainer

Department: University Health Services

Description: Evaluate and treat orthopedic
and sports related problems. Responsible for
planning and implementing physical therapy
programs for referred patients. Maintain ap-
propriate records in compliance with ethical and
legal standards. Participate in in-service pro-
grams as appropriate. Participate in on-going
projects.

Requirements: Bachelor's degree or equiv.
Registered Physical Therapist in New York
State required. Certification by National Athletic
Trainers’ Association preferred. Some ex-
perience in orthopedics and sports physical
therapy. Send cover letter and resume by August
3, 1984.

Job Number: PS275

Position: Physical Education Instructor

Department: Physical Education & Athletics

Description: Supervising and training of tem-
porary parttime employees. Technical knowl-
edge in wilderness education, mountaineering,
canoeing, backpacking, outdoor leadership and
outdoor survival. Basic budget management.

Requirements: Bachelor's degree or equiv.
Extensive training from Outward Bound or
equiv. organizations. At least 13 summers ex-
perience with Outward Bound or equiv. organiza-
tions.

Job Number: PS274-

Position: Resident Director

ortunities

Cornell University is an equal opportunity, affirmative action employer.

Department: Residence Life/West Campus

Description: Responsibility for implementing
the student and community development pro-
gram in a residence hall of 232 students. Direct
supervision of 8 student resident advisors. Major
functions include working with student groups,
supervision and training of staff and facilitating
community based programming efforts.

Requirements: Master's degree or equiv. com-
bination of education and experience. B.A. in
student personnel administration, counseling or
other closely related field. Experience in group
living (preferably in a residence hall). Program-
ming, supervision and training experience de-
sirable.

Job Number: P272

Position: Computer Staff Specialist (Repost)

Department: Computer Services

Description: Perform technical consulting
with departments, faculty, staff and students on
personal computer hardware and software. Pro-
vide user education on PCs through presentations
and documentation. Evaluate hardware and soft-
ware products.

Requirements: Bachelor's degree or equiv.
combination of education and experience. Con-
siderable (3-5 years) experience with personal
computers required (preferably IBM, DEC and
Apple). Strong interpersonal (oral and written)
skills desirable. Data communications desirable.

Job Number: PT135

Position: Hungry Bear Deli Manager (Repost)

Department: Unions and Activities

Description: Coordinate night-time diner ser-
vice. Supervise and train student employees.
Responsible for the development of budget,
inventory purchase, daily maintenance of the
area, pricing items for resale and preparation of
monthly reports. Monday-Saturday,
9:00p.m.-3:30a.m., ten months per year.

Requirements: H.S. education or equiv. Ex-
perience in use of cash register, slicer, ovens,
coffeemaker, basic food preparation and skills in
dealing with customers.

Minimum Starting Salary: $13,625

Job Number: PT2011

Position: Budget Analyst II (Repost)

Department: Veterinary Administration

Description: Assist Director in the develop-
ment, implementation and regulation of the
budgetary process in accordance with general
accepted accounting principles. Prepare,
analyze and perfect various statistical and tinan-
cial reports, surveys and forecasts. Under the
guidance of the Director, provide financial coor-
dination and training of departmental and sup-
port personnel in fiscal matters. Provide leader-
ship and accuracy on assigned projects.

Requirements: B.A. in accounting of finance
preferred. At least 1 year performing the above
responsibilities with experience in computerized
systems and development. Strong written and
oral communication skills required. Send cover
letter and resume by July 19, 1984.

Job Number: PC244

Position: Administrative Manager I1

Department: ILR Extension- New York City

Description: Responsible for the adminis-
trative function of the Metropolitan District
Office of the Division of Extension and Public
Service. Duties would include office man-
agement, personnel, fiscal management, and
grant accounting.

Requirements: Bachelor's degree or equiv..
Master’s preferred. At least 5 years progressive
experience in financial and personnel man-
agement.

Job Number: PC261

Position: Student Development Specialist III

Department: Human Ecology Counseling Of-
fice

Description: Academic/career/personal coun-
seling of undergraduates, orientation of new
students, advising students undecided about ma-
jors, coordination of tutorials for Equal Op-
portunity Program students, implementation of
special counseling programs for minority stu- =
dents. Position available August 1, 1984-June 30,
1985.

Requirements: Master's degree or equiv. in
counseling or related field. At least 3 years
experience in individual and group counseling
preferably in a higher education setting: com-
petence in planning and implementation of pro-

-

grams; interpersonal and communication skills. {

Send cover letter and resume by July 13, 1984.
Job Number: PC265

Position: Student Development Specialist I

Department: University Health Services

Description: Assist the Health Educator in
planning, implementing, and evaluating health
education programs for students and staff, and
provide auxiliary supervision of volunteer work- -
ers. Program topics only include: first aid, CPR,
nutrition education, sexuality, smoking cessa-
tion, responsible use of alchol, hypertension, and
other health promotion topics.

Requirements: Bachelor's degree or equiv. in
health education, community health and human
services. Experience in health education, human
services or previous work in a health agency.
Must be able to demonstrate skills in com-
munication and writing.

Minimum Starting Salary: $13,625 -

Job Number: PS246 £

Clerical

All applicants interested in positions requiring
typing must take an official University test.
Tests are given Mondays and Wednesdays at
10:00 a.m., Room 337, Statler Hall. Please
contact Statfing Services for an appointment.

*Position: Accounts Coordinator, GR22
Department: Animal Science

Description: Assist administrative manager in |

all matters related to operation of large de-
partmental business office, become knowl-
edgeable about University accounts, as well as
internal budget system, be familiar with all
types of accounting documents (requisitions,
vouchers, purchase orders, interdepartmentals),
manage payroll. and interact with department
faculty and staff, as well as CALS administrative
staff in resolving problems associated with all
facets of departmental business matters ( per-
sonnel appointments, use of funds from a variety
of sources, ete.).

Requirements: B.S. preferred or A.A.S. in
Accounting with successtul experience, or, H.S.
education or equiv. with at least 8 years of
successful experience (preferably statutory col-
lege)

Minimum Starting Salary: $13,141

Job Number: C286

*Position: Editorial Assistant, GR20

Department: Law School

Description: Provide editorial and adminis-
trative support to the editor of the Cornell Law
Forum and the editor of Law & History Review.
Inputting manuscript copy on an IBM-PC word
processor: coordinating production details with
authors and publishers; preparing production
schedules: maintaining a current computerized
mailing list: maintaining files and correspon-
dence.

Requirements: Associate's degree or equiv.
Bachelor's degree with emphasis on English and
History highly desirable. Heavy typing. Training
on IBM-PC WordPerfect. Experience working in
the field of journalism or publishing. Good oral
and written communications skills.

Minimum Starting Salary: $11,739

Job Number: C288

*Position: Research Aide, GR20 (Repost)

Department: C.R.S.R. (Laboratory for
Planetary Studies)

Description: Responsible for a broad range of
technical duties including library research;
some computations on hand calculators and
small computers: typing scientific papers,
purchase orders, vouchers; government grant-
related work ; composing, filing and mailing of a
heavy volume of correspondence; supervision of
work-study student(s); maintaining records of
professional organizations, journal subscrip-
tions, book orders; travel arrangements and
travel reimbursements.

1
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Requirements: Associate’s degree or equiv.
Heavy typing. Some scientific background. Sub-
stantial secretarial experience. Excellent or-
ganizational, communication and interpersonal
skills (written and oral). Ability to set priorities
and to work in a complex, active environment.
Experience with Micom word processor helpful.
Knowledge of Cornell library system.

Minimum Starting Salary: $11,739

Job Number: C235

*Position: Office Assistant, GR19

Department: Veterinary Pathology

Description: Purchasing/payment on other
than grant funds: payroll, appointment of non-
professional employees, vacation/sick leave re-
cords: bookkeeping/accounting for college and
state funds: repair and maintenance of de-
partmental equipment items, inventory and se-
curity of physical facilities.

Requirements: H.S. education or equiv. Two
years college experience in business/accounting
or related field preferred and/or equivalent
experience. Medium typing. University ex-
perience of at least two years would be helptul.
Knowledge of computers desirable. Strong or-
ganizational skills.

Minimum Starting Salary: $11,125

Job Number: C285

*Position: Administrative Aide, GR19

Department: Career Center

Description: Provide support to the Associate
Director for Health Careers (50% ) and the
Credential Service (50% ). Duties include han-
dling and preparing highly confidential materi-
als: providing general secretarial support: coor-
dinating major events with visiting medical
schools: and acting as liaison with faculty and
students. Other duties as assigned.

Rquirements: H.S. education or equiv. A.S.
degree or equiv. experience preferred. Heavy
typing. Extensive public contact: demonstrated
ability to handle multiple responsibilities with
minimum supervision: strong secretarial, or-
ganizational, and communication skills: ability
to maintain strict confidentiality a must. Knowl-
edge of dictaphone and office machines essential.

Minimum Starting Salary: $11,125

Job Number: C2818

*Position: Data Processing Coordinator, GR19

Department: Office of Sponsored Programs

Description: Under general supervision re-
sponsible for computer data input retrieval and
generation of a variety of regularly scheduled
operating reports and special reports as as-
signed.

Requirements: H.S. education or equiv. Some
college background preferred or equiv. ex-
perience. Light typing. Knowledge of mini-com-
puter operation and report generation. Program-
ming skills helpful or willingness to learn re-
quired. Previous office experience desirable.
Opportunity for related course work possible.

Minimum Starting Salary: $11,125

Job Number: C283

*Position: Secretary. GR18

Department: Arts & Sciences Dean's Office

Description: Provide secretarial/receptionist
support to the Academic Advising Center. Duties
include typing. filing and answering telephone:
keeping records. Other duties as assigned.

Requirements: H.S. education or equiv. Busi-
ness or secretarial school preferred. Medium
typing. Some office experience. Excellent in-
terpersonal and communication (written and
oral) skills. Ability to work under pressure.
Knowledge of word processor/computer helptul.

Minimum Starting Salary: $10,500

Job Number: C2817

*Position: Secretary, GR18

Department: University Development

Description: Provide secretarial support to
professional staff. Maintain reference materi-
als: prepare proposals, reports, and other cor-
respondence. Assist administrative aide and han-
dle typing for research aide as needed.

Requirements: H.S. education or equiv. plus at
least 2 years work experience. A.A.S. degree
desirable. Medium typing. Strong organizational
skills, good communication skills (written and
oral): good general secretarial skills.

Minimum Starting Salary: $10,500

Job Number: C2819

*Position: Secretary, GR18 :
~ Department: Civil & Environmental Engineer-
ing

Description: Provide secretarial support for
an Endowed Chair faculty member. Duties in-
clude typing; word processing: filing: answering
telephone: maintaining calendar and arranging
appointments. Other duties as assigned.

Requirements: H.S. education or equiv. Heavy
typing. Word processing course work helptul.
Some secretarial experience; use ot transcrip-

tion machine and knowledge of word processing
equipment desirable. Strong organizational
skills.

Minimum Starting Salary: $10,500

Job Number: C282

*Position: Data Entry Operator, GR17

Department: Controller’s (Accounting)

Description: Process accounts payable
vouchers for payments to Cornell's vendors.
Input the payment and accounting information
direct to an on-line computer system using a
computer terminal; assist vendors and depart-
ments regarding payments; maintain a refer-
ence file of vouchers.

Requirements: H.S. education or equiv. Medi-
um typing. Ability to use adding machine and
CRT computer terminal. Good communication
skills. Accuracy with figures. Bookkeeping ex-
perience desirable.

Minimum Starting Salary: $9,967

Job Number: C2814

*Position: Accounts Assistant, GR17

Department: Controller’s (Accounting)

Description: Provide assistance in various
accounting tasks. Duties include preparing and
processing journal vouchers, accounts payable
vouchers and monitoring account balances. Re-
sponsibilities also include part-time receptionist
duties.

Requirements: H.S. education or equiv. Light
typing. Good interpersonal and communication
skills. Ability to work under pressure. Office
and/or bookkeeping experience desirable.

Minimum Starting Salary: $9,967

Job Number: C2812

*Position: Office Assistant, GR16

Department: Finance & Business Office

Description: Accounts payable clerical duties.
Sort. code and extend vouchers; maintain re-
cords of computer document processing: match
state expenditure documents to transmittal docu-
ments and mail to Albany. Other duties as
assigned.

Requirements: H.S. education or equiv.
Clerical and general office experience helpful.

Minimum Starting Salary: $9,494

Job Number: €281

*Position: Oftice Assistant, GR15

Department: Public Atfairs Records

Description: Maintain 4-year student record
file. Edit and add records of senior class when
they are transferred to alumni status via com-
puter. Input degrees on alumnus records via
computer terminal. b

Requirements: H.S. education. Light typing.
Clerical skills needed. Attention to detail. Ability
to handle a large volume of repetitive work.
Good interpersonal skills.

Minimum Starting Salary: $9,041

Job Number: C287

Position: Administrative Aide, GR21

Department: Vice Provost/Support-Washing-
ton, D.C.

Description: Provide total administrative and
accounting support to the Cornell-in-Washington
Programs. Duties include extensive interface
and communication with the public; general
secretarial functions, accounts and records
maintenance. Serve as primary contact for the
building.

Requirements: Associate’s degree or equiv.
combination of education and experience. Medi-
um typing. Familiarity with word
processing/microcomputers. Previous
secretarial ‘office experience. Excellent com-
munication skills. Excellent typing skills. Basic
bookkeeping/accounting skills.

Minimum Starting Salary: $12,469

Job Number: C2717

Position: Secretary, GR20

Department: Public Affairs Regional Offices-
Mid-Atlantic Regional Office in Wynnewood, PA

Description: Type correspondence, forms
vouchers and other materials: keep records,
provide file maintenance and receptionist duties:
handle meetings and travel arrangements for
Director: telephone and personal contact with
alumni and volunteers.

Requirements: H.S. education or equiv. Medi-
um typing. Some secretarial/administrative ex-
perience. Strong interpersonal and communica-
tion (written and oral) skills. Ability to work
independently.

Minimum Starting Salary: $11,739

Job Number: C271

Position: Secretary, GR20

Department: Cornell United Religious Work

Description: Provide all
secretarial/administrative assistant support to
the Director and Assistant Director. Duties
include typing: telephones: filing: handling mail-
ings: supervising students. Handle special

projects as assigned.

Requirements: Associate's degree or equiv.
Heavy typing. At least 3 years secretarial ex-
perience. Knowledge of word
processor/computer desirable. Shorthand. Abili-
ty to work in complex active environment and to
set priorities.

Minimum Starting Salary: $11,739

Job Number: C2713

Position: Office Assistant, GR19

Department: Cornell Graduate School of Man-
agement

Description: Coordinate the operations of the
corporate on-campus recruiting process. Manage
the student bidding process for scheduling in-
terviews. Maintain and develop corporate in-
formation library; maintain interviewing ac-
tivities and interview records. Assist the place-
ment office in various other projects as ap-
propriate.

Requirements: H.S. education or equiv. Light
typing. Experience with computers helpful. Must
at least have an interest in working with com-
puters. Library experience helpful, but not man-
datory. Must be a good organizer. Attention to
detail.

Minimum Starting Salary: $11,125

Job Number: C274

Position: Office Assistant, GR19

Department: Graduate School

Description: Provides clerical support and
performs majority of record keeping functions
for busy office. Process graduate student em-
ployment forms; identify and resolve violations
of Graduate School policy of graduate student
employment: disburse graduate student stipend
checks and maintain records of checks dis-
bursed: act as receptionist for both Fellowship
and Financial Aid Office and handle routine
questions, correspondence, telephone inquiries,
mail sorting and distribution for both Fellowship
and Financial Aid Office.

Requirements: H.S. education or equiv.
Associate’s degree helpful. Medium typing. Pro-
ficient in the use of a word processor (Xerox):
strong interpersonal and communication skills:
good judgment: understanding of student finance
system helpful: excellent organizational skills:
some CRT input experience.

Minimum Starting Salary: $11,125

Job Number: C275

Position: Secretary; GR18 (Repost)

Department: Environmental Health

Description: Under the general supervision of
the Administrative Aide, assists in maintaining
the office, personnel radiation dosimetry and
radioisotopes inventory records: typing: copy-
ing: collating: filing: answering telephone.

Requirements: H.S. education or equiv. Medi-
um typing. Some secretarial experience. Ac-
curacy extremely important. Knowledge of word
processor desirable. Familiarity with algebra
helpful.

Minimum Starting Salary: $10,500

Job Number: C118

Position: Sr. Circulation/Reserve Assistant,
GR18

Department: Public Services/Law Library

Description: Responsible tor all daily opera-
tions of the Circulation Desk. Trains student
assistants in circulation procedures: opens law
library five days a week: files looseleaf services.
Other duties as assigned.

Requirements: A.A.S. degree or equiv. ex-
perience. Light typing. 3 months to 1 year library
experience preferred but not essential.

Minimum Starting Salary: $10,500

Job Number: C2710

Position: Sr. Circulation/Reserve Assistant,
GR18

Department: Engineering Library

Description: Under direction of
Circulation/Reserve Supervisor, assists with all
aspects ot circulation & reserve operations of
Engineering Library, including materials, check-
out, processing of reserve materials & billing of
patrons. Works at service desk & interprets
policies to patrons. Trains and supervises student
assistants.

Requirements: A.A.S. degree or equiv. ex-
perience. Light typing. Public service orien-
tation. Ability to work well with variety of people
while under pressure. Good organizational abili-
ty. Good communication skills.

Minimum Starting Salary: $10,500

Job Number: C2712

Position: Accounts Assistant, GR18

Department: Statler Inn

Description: Oversee the daily flow of ac-
counts receivable for Statler Inn and Club.

Requirements: H.S. education or equiv.
Associate's degree in accounting preferred. Good
interpersonal, organizational and communica-

tion skills required. Able to work well with the
public. Familiarity with computers and collec-
tion procedures beneficial.

Minimum Starting Salary: $10,500.

Job Number: C2716

Position: Searcher, GR18

Department: Collection Development-Olin Li-
brary

Description: Perform pre-order and eval-
uative searching for monographs and serials
utilizing national bibliographies, NUC, card
catalogs, published bibliographies, and RLIN;
special projects as assigned; type department
letters and reports: trains, schedules and super-
vises student assistants.

Requirements: Some college work or equiv.
Medium typing. Knowledge of at least one
western European language. Ability to work
independently. Good interpersonal skills. Pre-
vious work experience in library technical ser-
vices desirable.

Minimum Starting Salary: $10,500.

Job Number: C272

Position: Secretary, GR18

Department: Cornell Graduate School of Man-
agement

Description: Provide secretarial/receptionist
support for several department faculty. Respon-
sibilities to supporting professors’ programs in
teaching and research. Duties include typing:
coordinating weekly seminars; making travel
arrangements; filing: placing orders: main-
taining and placing orders for copying machine;
some library research; xeroxing: ability to use
dictaphone: operating a 40-line switchboard and
routing calls.

Requirements: H.S. education or equiv. Heavy
typing. Previous office experience preterably in
a University setting. Experience working with a
switchboard; good telephone and interpersonal
skills: ability to work under pressure. Knowledge
of IBM Memory Typewriter helpful.

Minimum Starting Salary: $10,500

Job Number: C273

Position: Interlibrary Services Assistant,
GR16

Department: Interlibrary Services/Olin Li-
brary

Description: Preparing interlibrary loan ma-
terial for mailing: discharging returned in-
terlibrary loan material; typing invoices and
charge cards; tiling; searching lending requests:
compiling statistics.

Requirements: H.S. education or equiv. Some
college course work desirable. Light typing.
Work experience in a library or office desirable:
good organizational skills: able to work ac-
curately while under pressure. Ability to work
with foreign languages desirable.

Minimum Starting Salary: $9,494

Job Number: C279

Position: Departmental Assistant, GR16

Department: Media Room

Description: Responsible tor selecting, main-
taining, processing temporary catalog cards for.
and duplicating of, recordings of Cornell Univer-
sity campus events. Instructs and assists in the
use of media equipment. Oversees student assis-
tants. Prepares reports and reserve listings.
Authorizes and schedules loan of equipment and
materials. Routine clerical duties.

Requirements: H.S. education or equiv. Light
typing. Ability to lift and carry 40 Ibs. of
equipment required. Aptitude for audio-visual
materials, equipment and technologies required.
Good interpersonal, communication skills re-
quired. General office skills helpful.

Minimum Starting Salary: $9,494

Job Number: C2711

General Service

*Position: Nurse's Aide, SO17

Department: University Health Services (En-
dowed)

Description: To assist the nurse supervisor to
maintain smooth clinic flow by preparing pa-
tients for examination and maintaining exam
rooms and equipment. Assist in completion of
gynecological health history and provide interim
birth control pill checks when appropriate.

Requirements: H.S. education or equiv. Must
have recent experience as a medical assistant in
a hospital or doctor's office. GYN experience
preferred.

Minimum Starting Salary: $4.69/hr.

Job Number: 5282

*Position: Program Aide, GR17

Department: Cooperative Extension, New
York City

Description: Work with low income families
and children to help them acquire knowledge
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needed to improve the nutritional quality of their
diets. Maintain records and make reports as
required. Teach both children and adults on a
one-to-one basis and/or in group situations.
Requirements: H.S. education or equiv.
Minimum Starting Salary: $9.967
Job Number: S281

Position: Lab Attendant. SO17

Department: Veterinary Pathology (Statu-
tory)

Description: Responsible for cleaning and
general maintenance of Necropsy lab. Maintain
stock of lab equipment and supplies: assure
security on locks and doors in Pathology depart-
ment and learn to operate computer controlled
incinerator and related equipment. Assist with
speciment identification and delivery. storage
and retrieval of materials.

Requirements: H.S. education or equiv. Will-
ing to handle necropsy specimens and daily
exposure to toxins and biohazards. Able to lift up
1o 50 Ibs. X

Minimum Starting Salary: $4.92/hr.

Job Number: 8272

Position: Food Service Worker, SO14

Department: Cornell Dining (Endowed)

Description: Checking co-op dining cards for
validity as members enter dining areas, making
sale transactions with guests either by cash or
eredit.

Requirements: H.S. education or equiv. Good
customer relations, basic arithmetic ability.

Minimum Starting Salary: $3.90 hr.

Job Number: S271

Technical

Applications for Technical positions should
include the following information:
" -Scientific/technical courses completed
'- Lab techniques and/or equipment (knowledge
of)
- Special skills (e.g. knowledge of computer
language)

*Position: Research Equipment Technician,
GR22

Department: Nuclear Science and Engineer-
ing Program %

Description: Build research laboratory ap-
paratus using standard machine shop equipment:
use and maintain research laboratory equip-
ment: operate low power nuclear reactors:
operate gamma irradiation facility: use radi-
ation safety equipment.

Requirements: A A.S. degree in mechanical
and or electrical technology. A nuclear reactor
operator license or certification highly desirable
or willingness to be trained. Knowledge of use of
machine shop tools and research lab test equip-
ment. Willingness and ability to learn procedures
and methods involving radiological safety and
reactor operations.

- Minimum Starting Salary: $13.141

Job Number: T285

*Position: Technician, GR17
Department: Diagnostic Laboratory
Description: Perform all testing procedures

lor the detection of antibodies against
Brucellosis. Including sample preparation. tes-
ting and reporting results and recycling ot
glassware used. Position involves working with
unpleasant slaughter house specimens and may
involve exposure to disease-causing micro-or-
ganisms.

Requirements: B.S. or equiv. with general
knowledge of immunology. bacteriology and vet
medical language. Some experience pipetting,
performing general lab testing procedures. using
aseptic techniques. computer entry and retriev-
al: manual dexterity, flexibility, ability to work
with little supervision. reliability. knowledge of
phone techniques. be able to work well with
others.

Minimum Starting Salary: $9.967

Job Number: T282

Position: Ammal Technician. GR18

Department: Clinical Science

Desc “iption: Assist with preparation of
animals before surgery and at the surgeries:
prepare sterile instruments. Keep records, take
und process blood samples. conduct routine
measurements on scientific instruments: assist
at necropsies: weigh and process tissues.

Reguirements: Bachelor's degree in biology or
arclated field. Accurate record keeping neces-
suryv. Some related job experience required in
human or animal medicine.

Minimum Starting Salary - $10.500

Job Number: T273

Position: Research Assistant I (Hepost)

Department: Boyce Thompson Institute-Con-
tact Department Directly. See Below.

Description: Operate gas analysis. video and
other electronic instrumentation, maintain plant
cultures and carry out experiments designed to
test the physiological response of plants to
environmental stress.

Requirements: Bachelor of Science or equiv.
Laboratory experience desirable. Background in
electronics and or computer science helptul

Minimum Starting Salary: $11.000

Contact: Dr. Jim Ellenson. Boyee Thompson
Institute, 2572030.

Position: Technician. GR20

Department: Biochemistry

Description: Assist in establishment of mos-
quito gene library in bacterial vectors. Prepare
mosquito and bacterial DNA suitable for
molecular cloning. Carry out hybridization ex-
periments to identify genes in the library. Assist
in maintenance of bacterial strains and mosquito
rearing.

Requirements: B.S. or equiv. in biological
sciences or related area. Experience in routine
laboratory procedures and in molecular cloning
techniques.

Minimum Starting Salary: $11.739

Job Number: T261

Position: Accelerator Technician. GR20-26

Department: Laboratory of Nuclear Studies

Description: Under supervision. perform tech-
nical work related to the maintenance of an
aceelerator system. Duties include electrical
wirtng. power and control wiring. mechanical
fabrication including machining and welding.
plumbing. soldering. and brazing on a closed. low
conduetivity water system. Fabricate or modify
electrieal or mechanieal devices working from
sketches or general instructions.

Requirements: Associate’s degree or equiv. in
mechanical electrical field. Considerable ex-
perience in a mechanical field.

Minimum Starting Salary: $11.739

Job Number: T251

Part-time

e

*Position: Data Analyst 11

Department: Center tor International Studies

Description: Manage a research project in
political sciences involving supervision of coders
and data entry clerks: data management and
supervision of ¢leaning and correcting of com-
puterized data files. statistical analysis. and
report preparation.30 hours week. TBA.

Requirements: ‘Bachelor's degree or equiv.in
social seience (postgraduate education pre-
terred). Some supervisory experience as well as
training and experience in multivariate analysis
(SAS. SPSS-X). Knowledge of microcomputer
applications.

Minimum Starting Salary: $13.650 annual
CquiIv.

Job Number: PT274

*Position: Otfice Assistant. GR16

Department: Unions & Activities

Description: Responsible for general otfice
operations including answering phones: coordi-
nating room reservations and equipment rentals:
receiving visitors: distributing mail and coordi-
nating building information notices. 30
hours week. 10month position available until
May. 1985. M-F 8:30 a.m.-2:30 p.m.

Requirements: H.S. education or equiv. Medi-
um typing. Good communication skills (gram-
mar, spelling. telephone . Adept in use of 10-key
calculator. machine transeription. mimeograph
and ditto machines. word processing (Micom).
Shorthand experience helpful. Experienced in
publi¢ service type office desirable.

Minimum Starting Salary: $9.494 annual
equivl.

Job Number: C2810

Position: Office Assistant. GR19

Department: Natural Resources

Description: Answer publication requests. bill-
ing and deposits: maintain A-V loan records:
write and distribute neq publication abstracts:
maintain computerized mailing lists: produce
and distribute annual bibliography. Copy editing.
layout and production management ol quarterly
newsletter: organize and coordinate survey mail-
ing. General clerical duties as assigned. 30
hrs. wk. TBA.

Requirements: Associate’'s degree or equiv.
Medium tyvping. At least 3 years directly related

experience including pubhications production and
distribution. Famiharization with micro-
computers highly desirable

Minimum Starting Salary: $11.125 annual
equmy

Job Number: €277

Position: Otfice Assistant. GR18

Department: Clinical Sciences

Deseription: Service all traffic in the Large
Animal Clinie and Ambulatory areas. including
admissions. discharges and telephones. Provide
clerical support including medical records input.
tolder preparation. confirmation calls, discharge
calls. typing. Also assist with collection phone
calls in the area of accounts recervable. T-F 3: 30
p-m.-7:00 pom.: Sat. 8:00 a.m.2:00 p.m.

Requirements: H.S. education or equiv. Light
typing. Some previous work experience in direct
mvolvement in public relations. Strong organiza-
tional and interpersonal skills

Minimum Starting Salary: $10.500 annual
equiv.

Job Number: (276

Position: Office Assistant. GR16

Department: History of Art

Description: Responsible tor assisting shde
curator in management of shde library. Duties
melude training and supervising student
projectionists, maintaining audio-visual equip-
ment: assisting borrowers: mounting slides and
tramning students to do same. 9-month position
available until May 22, 1985, 20 hrs. wk. TBA.

Requirements: H.S. education or equiv. Some
college course work desirable Medium tvping.
Accurate spelling, typing skills and knowledge
ot audio-visual equipment is essential: library
work and Limmbarity with same s helpiul.

Minimum Starting Sakary: $9.494 annual
equiv.

Job Number: (278

Position: Technician. GR18

Department: Division of Nutritional Sciences

Deseription: Assist in research of the
maolecular biology of sovbean storage proteins.
Prepare media and reagents, set up agarose and
polvacrylamide gel electrophoresis. Culture bac-
teria and sovbean tissues and organs. At least 20
hrs. week: position available until 12 85, re-
newal contingent upon funding

Reguirements: Bachelor's degree or equiv. in
biochenustry. Some expertence in a biochemical
laboratory including experience with aseptic
techniques.

Minimum Starting Salary - $10.500 annual
equiv.

Job Number: T262

Temporary

In addition to regular, part-time opportunities,
Temporary (less than six months) positions, both
full-and part-time, are available. Although many
openings are clerical, there are often positions
offered in other areas. As Temporary openings
do not always appear in this listing, please
contact Staffing Services for more information.

Position: Oifiee Assistant

Department: Umiversity Health Services

Deseripuion: Transcription ol the Radiologist s
dictation of Radiographie exams and distribu-
tion; preparation of the tilms and reports tor
dictation; assisting technologists (prepare pa-
tents for exams. film processing. ete ) and
accasional typing of memos. preparmg lists of
International Students for chest xrays and hihing.
Casual position available September. 1984 July.
1985 M-F 9:00 a.m.-12 noon

Requirements: H.S. educanion or equiv. Heavy
tvping Medeal transeription, use of dictaphone,
knowledge of imedieal termimology

Mimmum Starting Salary: $4 00

Job Number: (2811

Timber-Harvesting Machinery

To Be Displayed

Bring your hard hats when you come to
Cornell’'s Arnot Forest to see rugged
timber-harvesting machinery in action this
fall.

Scheduled for Sept. 20-22. the **Forestry
Equipment Exhibition and Demonstration™
will feature machinery and equipment used
tor everything from downing giant trees to
converting timber into products ready for
manufacturers and users.

David W. Taber of the department ot
natural resources in the State College of
Agriculture and Life Sciences. one of the
coodinators of this event. says:

“The forestry equipment show 1s a rare

“opportunity for professional loggers. for-

esters. and managers of forestry busi-
nesses to learn about the capabilities of
timber-harvesting machinery and equip-
ment used under realistic conditions.™
Among machinery. worth millions of
dollars. to be demonstrated under actual
working conditions in the woods are a
whole tree chipper, skyline miniyarder.
tast-track yarding machine. grapple and
cable skidders. feller bunchers with shears.
and farm tractor attachments for timber

at Arnot Forest

harvesting, says Taber, a senior associate
tor Cornell Cooperative Extension.

The three-day event, according to Taber |
1s-expected to attract as many as 5,000 i
forestry professionals from throughout the |
Northeast and neighboring states. including
North Carolina to the south and Indiana to
the west, and Canada.

Located about 20 miles southeast of
Ithaca. between Newtield and Cayuta (otf
Route 13 between Ithaca and Elmira).
Arnot Forest consists of more than 4.000
acres of forest land. It is managed by
Cornell’s department of natural resources
as a research, teaching. and demonstration
area in forestry. wildlife management. soil
and water conservation. and biological sci-
enees.

For additional information about the 1984
“Forestry Equipment Exhibition and Dem-
onstration.”” contact the general chairman |
ol the event. J. Claude Lecours, New York
State Timber Producers Association, PO
Box 300, Boonville. NY 13309.

Future of State Agriculture Topice
Of Cornell Display at State Fair

"*New York State Agriculture: Founda-
tion for the Future™ is the theme of a major
Cornell exhibit which will be unveiled at
the 1984 New York State Fair in Syracuse
Aug. 25 to Sept. 3.

The exhibit is being developed jointly by
the State Department of Agriculture and
Markets, the State Department of Health,
the State Agricultural Experiment Station
at Geneva, the State College of Agriculture
and Life Sciences and the Division of
Nutritional Sciences at Cornell.

Announcement of the exhibit, which will
ocecupy in excess of 10,000 square feet in the
Fair's newly designated agriculiure and
health building, was made at a news con-
ference last Friday, by officials of the New
York State Fair.

In a prepared statement, Kenneth E.
Wing, associate dean of the College of

Agriculture and Life Sciences, said that
Cornell was pleased to be taking on a new
and expanded presence at the State Fair.

“Our multi-media exhibit will give the
public an overview of New York agricul-
ture, including both historical perspectives
and portrayals of agriculture today in the
Empire State,”" he said.

Wing noted that agriculture is New
York's number one industry. and that the
joint displays at the 1984 State Fair would |
explain the interlocking relationships
among the agencies involved and how they
serve the people of the State. l

|
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Ann Signore Wins July
Dedicated Service Award

It Take&
Deople

Ann Signore is an administrative aide at the
James A. Baker Institute for Animal Health,
which is part ot the New York State College of
Veterinary Medicine located on Snyder Hill. She
has been an employee of the Institute for nearly
13 years and is loved, respected and depended
on by every member of the staff.

Ann’'s duties require her to maintain per-
sonnel records for more than 60 employees,
prepare the payroll and in her "spare time,”
answer the telephone and provide secretarial
services for four professors, a research as-
sociate, a graduate student and six technicians.
Ann is tops in problem solving and creative
thinking. The quantity of the work she performs
is astonishing, yet the quality is uniformly
excellent and she greets each new challenge
with equanimity, a pleasant smile and a reassur-

ing word.

Qutside of Cornell, Ann has ra

oughbred horses as well as raced them.

ised thor-

or outstanding service In advancing the heart program and stimulating
public support in the fight against diseases of the heart and circulation.

American Heart Association Commends Networking

Prints of the pictures taken at the
Service Awards Banquet, and featured in
the last edition of Networking are avail-
able for purchase from Photographic Ser-
vices at B-15 Day Hall. In addition to those
photographs published in Networking,
additional candid shots were taken and
also can be viewed on contact sheets, and
ordered from this office.

Individual Cornell employees celebrat-

Service Award Pictures Available

ing their anniversaries of 25, 30, 35 or 40
years of service to the university at the
June fifth banquet each received a photo-
graph of their anniversary group.

Photographic Services can most easily
be reached from the rear entrance of Day
Hall; the office is one flight down. If you
have any questions call, Photographic
Services at 256-4181 or University Per-
sonnel Services at 256-3541.

East Hill Employment Office

Improved Service for University and
Community Is Aim of New Employment Office

Contributed by University Personnel Services

On July 16, 1984, University Personnel
Services will be opening an employment office
at East Hill Plaza. The office will provide current
information on job vacancies and University
procedures to assist outside applicants in apply-
ing for nonacademic employment at the Univer-
sity.

“The East Hill location should offer improved
access for community members, while reducing
traffic in Statfing Services’ Day Hall offices,
where staffing specialists will continue to meet
with transfer applicants and representatives of
hiring departments seeking recruitment ser-
vices,” states Judy Morgan, manager of Staffing
Services.

For employees who find the East Hill location
more convenient than the Staffing Services’
office at 160 Day Hall, Employee Transfer
Applications and other standard University Per-
sonnel Services forms will be available.

In a memorandum notifying deans, directors
and department heads of the opening of the
new office, Lee Snyder, director of University

Personnel Services, expressed the intention that
this change would enable Staffing Services to
provide more personalized service at 160 Day
Hall to University staff requesting assistance in
filling vacancies or discussing transfer possi-
bilities. He also noted: “Employment op-
portunities at the University remain limited, with
numerous competitive applicants for each
vacancy. However, this arrangement is intended
to enhance our ability to provide services to the
University staff and community.”

Monday through Friday, 9:00 a.m. through
12:00 noon beginning on Monday, July 186, the
East Hill employment office will be open to
accept applications for employment at the
University. Regularly scheduled bus service to
the employment office at East Hill Plaza is
available through East Ithaca Transit. Schedules
can be obtained from the Information and
Referral Center in the lobby of Day Hall, from
the East Ithaca Transit bus service and from the
Cornell University Transit, Inc. bus service. For
more information, call Cornell University Transit
at 256-3782 or the Office of Transportation at
256-4628.

Cornell Béyond the Campus

Networking does reach out. We received a
nice note from North Palm Beach, Florida.
Professor Emeritus Edward W. Foss responded
to the recent article about retiring Provost Keith
Kennedy. Professor Foss taught in Agricultural
Engineering. He was pleased to read about his
former Dean.

He reports that there is an active alumni
association in Palm Beach county and that the

association held a reception for President
Rhodes.

His letter reminds us that perhaps Network-
ing can serve as a medium to hear from other
retired faculty and staff from across the country.

Also, those of you who are planning retire-
ment should be reminded that, to stay in touch
with Cornell, you may purchase a subscription

to the Chronicle. The cost is $13.00 per year.
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to all those- volunteers who are the heart of
any organization. CRC couldn’t exist without
them. The 1984 picnic was a great success. To
have it so required lots of people for volunteer
work. One of the jobs was to debone beef and
pork to make patties and roasts along with
cooking, including lobster and chicken.

The following volunteers worked in food
preparation, sold CRC buttons, clean up — with
some doing several jobs. Please excuse us if we
missed someone who volunteered. Thanks to
alit!!

Professor Don Beermann

Lynn Brown

Daryl Dunn

Raymond Clark

Shorty “Grant” Hamilton

Robert Mulnix Jr.

Phil Van Camp

Art Weaver

Blaise LaVorgna

Frank Sutfin

Dan Shattuck

Al Hile

Faye Bowers

Sam Morey

William Herbster

Al Reed

Harry Dickson

Dave Kirtland

Fleet Morse, our photographer,
enjoying the CRC picnic.

Joe Osborne

Ray Nobels

Roger McCarty

Elmer Van Arkie

Dick White

Jim Bobnick fi

Jack Prince

Bill Dobbs

Noel Desch

Chuck Parkin

Suzanne Alexander
Ann Argetsinger
Dolores Bartlett
Marisue Bishop

Fay and Judy Bower
Sally and Roger Clark
Effie Close

Nancy Couch

Betty Dempsey

Bob Donley

Kim Graves

Ed Kabelac

Kurt Kabelac

Vic Loomis

Dot and Keith Messenger
Bessie Nickles

Pearl Parlett

Gloria Peter

Bertha Peterson

Trish Rollins

Pam and Jennifer Selien
Pat Sellen

Pat Shattuck

Jim and Elaine Sheehan
Alice and Ed Tarbox
Marge Thurston

Donna and David Updike
Marie Vallely

Ann and Dave VanDemark
Dominic Versage
Donna and Alga Vose
Denny Ferguson

Jane Ciciarelli

George Peter

Becky Cofer

B

Winner Jack Pr
our CRC president, and friend look on.

ince holding the prize io-pound lobster while Chuck Parkin,

Working Hard!

I =

On the Employee Assembly

The Employee Assembly met on Wednesday,
June 20. This was the last Assembly meeting
until July 18.

The Assembly elected Scott Robinson to fill
the seat vacated by Trish Rollins. Scott was a
candidate for trustee in the last election. Trish
Rollins was elected Employee Assembly repre-
sentative to the Cornell Recreation Ciub (CRC)
Board of Directors. As such she will report to

the Assembly on CRC meetings.

George Chevalier, chair of the Employee
Assembly Ad Hoc Transportation Committee,
gave an overview of his committee’s final report
to the Assembly. The report is too lengthy to
publish here. Anyone wishing to see a copy may
contact the Assemblies office when it opens
again (August 15) or call George Chevalier at
6-4317.

Recent Changes In Workers’ Comp

Governor Mario Cuomo has approved an
amendment to the New York State Workers’
Compensation Law which increases the max-
imum weekly benefit rate for all individuals
injured in the course of employment on or after
July 1, 1984. The new maximum weekly rate
for total disability has been increased to
$275.00 and the new maximum rate for partial
disability js now $135.00 per week.

For further information about this benefit
program, please consult the Department Guide
to Workers’ Compensation which was dis-
tributed to supervisors this past year. Employees
can call Lauran Jacoby or Peter Tufford in
Employee Relations at 256-6347 with ques-
tions about Workers’ Compensation. The De-
partment Guide to Workers’ Compensation can
also be obtained by calling this number.

Changes in Unemployment Insurance Amounts

Contributed by University Personnel Services

The New York State Department of Labor has
announced changes in the minimum and max-
imum weekly benefit rates payable in Un-
employment Insurance claims. Effective July 9,
1984, the maximum benefit rate has increased
from $170.00 to $180.00 per week. The

minimum benefit rate for new claims effective
on or after July 9, 1984 is $40.00 per week,
increased from $35.00. Eligibility for these
benefits are contingent upon a determination by
the New York State Department of Labor.

For further information about Unemployment
Insurance, call Barb Kroplin or Lauran Jacoby in
Employee Relations at 256-4662.

tra
he:
{the
ithe
Ch;
he
rey

Pre
rey
Th
fPla
LThc

10
iPre

1ass
Vic
Cos
Wi
Suy



letworking

Thursday, July 12, 1984

;or the Health of It

Endowed Insurance:

How Costs Relate to Rates

Contributed by University Personnel Services

The cost of health care has recently become a

pic of national interest, and of interest at’

ornell, as the University strives to maintain and
wprove health care benefits in an inflationary
2alth care market. As Cornell employees, we
e all covered by a health care plan, and are
fected directly or indirectly by health care
surance rates. /
How does this coverage work?

How do costs relate to rates?

\etna Rates Held
onstant; Autumn
eview Scheduled

Contributed by University Personnel Services

The beginning of Cornell’'s fiscal year has
aditionally been the time at which endowed
alth care rates have been adjusted to reflect
e experience and cost of the group plan over
e last twelve months. As a result of this year's
1ange to the Aetna Life Insurance Company, a
orter than normal period was available for
view in order to determine the appropriate
te for the following year.
Although a review at this point does indicate
modest increase in rates would be ap-
opriate, an accurate estimate requires the
view of at least twelve months of figures
1us, a rate change for the Cornell Health Care
lan for Endowed Employees is being deferred.
he plan will be reviewed. following the comple-
on of a twelve-month period and any ap-
'opriate changes will be made at that time.
In announcing the deferral, Nancy Hicks,
ssistant director of University Personnel Ser-
ces, commented “We can all help to avoid
ost increases by using health care services
isely and being careful health care con-
imers.”

‘oalition Working
‘or Consumer
\wareness

\bout Health Care

Contributed by University Personnel Services

A group of local employers has joined with
ympkins County, the Tompkins Community
ospital and the Chamber of Commerce to
romote the efficient and cost effective delivery
 health care services in Tompkins County and
e surrounding area. One of the main goals of
le Greater Tompkins County Health Care
Oalition will be to educate employees to
dcome wiser consumers of health care ser-
ces.

The coalition also hopes to work coopera-
vely with both the providers and consumers of
2alth care services to ensure the availability of
1ality care at a reasonable cost. Employees
\d area health care providers received informa-
on recently concerning this coalition.

Current members of the group include: Cor-
8l University, Ithaca City School District,
haca College, Morse Automotive Products.
lorse Industrial Corporation, NCR Corporation,
ew York State Electric and Gas Corporation,
dmpkins Community Hospital, Tompkins Coun-
. and the Tompkins County Chamber of
Ommerce. 3

Additional information regarding the Greater
Ompkins County Health Care Coalition will be
'ovided to Cornell employees in the future.

The Cornell Health Care Plan for Endowed
Employees provides benefits to some 5,000
employees and their eligible dependents, and
also Cornell retirees. As members of a plan of
this size, the cost of our coverage is essentially
the total amount spent on health by the group.
The cost of each employee's coverage is.
roughly, this total amount divided by the
number of employees covered. In this way,
costs and financial risks are distributed. The
University counts the same per person costs for
providing health care to each employee — even
though, in any given year, the costs for health
care benefits for some individuals are far greater
than the costs for others.

Although the University maintains insurance
coverage to protect Cornell and its employees
from any catastrophic cost in a particular year,
in general, claims “against the Plan” and the
cost of administration amount to the overall cost
of the Plan. In any year in which contributions
are not equal to the amount spent by the Plan,
contributions in the following year (both em-
ployee and University) must be increased to
make up for any deficit. In addition, contribu-
tions are increased to meet the expected
increase in cost for the following year.

CRC News

A Fun Weekend

By DONNA VOSE

How about a trip to Toronto? For baseball
fans, the highlight of the trip will be the game
Saturday—Toronto Blue Jays and the Baltimore
Orioles. For non-baseball fans, Toronto has a
zoo, a fantastic science museum, art museums
and even better shopping than Ithaca.

On Saturday, August 11 at 6:00 a.m., the bus
will leave "“B" parking lot and will return
Sunday, August 12 at 11:00 p.m. We will all be
staying at the centrally located Ramada Hotel
downtown. The hotel has a swimming pool,
sauna and eating facilities. There will be no
guided tours. On the way home Sunday, we will
stop at Niagara Falls, Canada for sightseeing
and a meal. The cost of the trip is as follows:
Bus

$22.00 per person (member)

$27.00 per person (non-member)

Hotel

$58.00 per single occupancy

$63.00 for double occupancy

$68.00 for triple occupancy

$73.00 for quad. occupancy
Baseball Game

$5.50 per person

These prices include tax and are in American
currency. Monies must be in to Becky at the
CRC office, 165 Day Hall, no later than July 27.
Remember, space is limited, so make your
reservations as soon as possible.

Donna Vose will be your group leader. If you
have any questions, you can call her at 6-6358.

For all those who are going to Toronto, there
will be a wine and cheese get-together on
Monday, August 6 from 5:00 to 6:30 p.m. at
Helen Newman Lounge.

Tennis Anyone?

Have you always wanted to play tennis but
never knew how? Well, now's your chance to
learn! CRC is sponsoring a Tennis Clinic from
July 9 to July 20 at Kite Hill courts or, in case of
rain, the Bubble. Two sessions are available;
one at 6:00 p.m. and the other at 7:00 p.m. The
cost is $20.00 for a member or $25.00 for a
non-member. Space is limited, so call Becky
today at 6-7567.
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Poetry Contest Booklets on Sale

The “First Annual Poetry Contest Entries”
booklets are finally published. They will be on
sale for only $1.00 and can be purchased
through the Networking Editorial Board and
Employee Assembly members. All contest en-
trants will receive a complimentary copy. Sales
from the booklets will be used to cover the
publishing costs and next year's poetry contest
A big thank you goes out to the Cornell Print
Shop on Dryden Road for printing the covers
and putting the booklets together
Each booklet contains over fifty poems written
by Cornell employees. It would make a special
gift for someone who loves poetry. If you are
interested in purchasing a booklet, please con-

tact Linda English at 256-5274.

Thank You, Mary

How do you reward someone like Mary
Jamison who has given so much of herself to
Networking? No way! It can't be done. Mary has
served on the Editorial Board of Networking
since 1981. She has been editor these past two
years. Mary has given dedication, talent, hard
work and relentless drive to make the paper a
vital communications mechanism. As of July 1,
she has retired as editor but will remain a
member of the Board.

The Editorial Board salutes Mary Jamison.
We are grateful for her commitment to the
purposes for which Networking is published.
Through her efforts the paper has improved with
every issue. We ask the Cornell community,
which has benefited by her efforts, to join with

us in a big, “Thank You Mary."

Mary is an Administrative Supervisor in Olin
Library. She lives with her husband, Alan
Jamison, on the Waterburg Road near
Trumansburg. She had a son graduate from
Cornell this June and she has been as proud as
a mother should be.

Donna Updike, Administrative Manager in
Design and Environmental Analysis in Martha
Van Rensselaer, is the new editor. She has been
a member of the Board since January 1982 and
has served as co-editor for a time. She also
brings much commitment and talent to the
position. We wish her well and expect continued
growth for Networking.
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- Employee Calendar

Events of Parhcular Interest to Comell Employees ‘

Monday, July 16. Networking deadline (July
26 issue);

“Word Processing” Section | classes begin,
Summer Secretarial Development Program. For
more information, call Training and Develop-
ment, 256-7400.

Tuesday, July 17. “Improving Personal Effec-
tiveness’ classes begin, Summer Secretarial
Development Program. For more information,
call Training and Development, 256-7400.

Wednesday, July 18. Employee Assembly
Meeting, 12:15, B-8 Roberts Hall.

Saturday, July 21. Cornell Recreation Club
trip. Yankees Old Timers game.

Saturday, July 28. Herb Festival at Cornell
Plantations Garden Gift Shop, 11:00 a.m.-3:00
P, i

Monday, July 30. Networking deadline (Au-
gust 9 issue);

“Word Processing”’ Section | classes begin,
Summer Secretarial Development Program. For
more information, call Training and Develop-
ment, 256-7400.

Wednesday, August 1. Employee Assembly,
12:15, B-8 Roberts Hall.

Thursday, August 2. Reservation deadline for

Personnel Action
Form Deadlines

Due to the greatly increased volume of
Personnel Action Forms during the summer and
fall months, the Operations section of University
Personnel Services is asking endowed depart-
ments to submit their forms to Operations by
the Tuesday following the start of the pay
period. This timely submission will insure that
the Personnel Action Form will be processed in
time for proper payment to the employee.

Statutory departments should have their
forms to the Statutory Colleges Finance and
Business Office by the Wednesday following the
start of the pay period.

If you have any questions regarding Per-
sonnel Action Form processing, please feel free
to call Operations at 6-7300.

Thank you for your cooperation.

Cornell Recreation Club trip to Springside Din-
ner Theater.

Monday, August 7 and Tuesday, August 8.
“Seminar for Office Professionals,” 8:30 a.m. to
4:30 p.m., Summer Secretarial Development
Program. For more information, call Training
and Development, 256-7400.

Friday, August 10. Reservation deadline for
Cornell Recreation Club trip to Reading, Penn-
sylvania.

Saturday, August 11 - Sunday, August 12.
Cornell Recreation Club trip, Toronto Blue Jays
game, B-Lot, 7:00 a.m. Reservations now open.

Wednesday, August 15. Employee Assembly
meeting, 12:15, B-8 Roberts Hall.

Thursday, August 16. Cornell Recreation Club
Springside Dinner Theater trip. (Reservations by
August 2).

Friday, August 17. Cornell Recreation Club
trip to Reading, Pennsyivania, 6:00 a.m., B-Lot
(Reservation deadline August 10).

*Monday, August 27. Networking deadline
(September 6 issue).

Submit listings for Employee Calendar to
Jean Novacco, University Personnel Services,
130 Day Hall.

Employees Can Now Take

Classified Ads

For Sale: 1976 Ford Torino Station Wagon,
68,000 miles, good engine, radial tires, air
shock, luggage rack, $1,500. Sofa set, $150;
dresser, 9 drawers, $75; desk, $20; and many
others. Call 257-6127.

For Sale: Frigidaire frost-free
refrigerator/freezer 16.6 cu. ft. 32 inches wide,
has rollers for easy moving/cleaning. Call

272-5526.
For Sale: 1980 Suzuki GN400, female
owner,. mint condition. Black with gold trim.

Must see fo appreciate! Call Tamara at 6-6218
or 844-88965.

For Sale: Typewriter (portable electric) $185.
Child's car seat, $30. Excellent condition. Phone
272-9423.

For Sale: 13" Goodyear ali-season radial
tires; work bench, air conditioner, leather couch
and chair, men's size 8 hockey skates, ladies’
golf clubs. Call 533-4804 evenings and week-
ends for more information.

For Sale: Amplifier with AM/FM radio, $25;
record player, $15; man's suede jacket with fur
lining, size 38-40. Please phone 257-0833,
evenings, weekends.

For Sale: 1976 AMC Hornet. Good condition
and reliable, $1.150 negotiable. Harmony guitar
with Ampeg amplifier. 898-4643.

For Sale: 1964 Corvair Monza. Good me-
chanical condition, runs well, many new parts,
snme rust. Call Joe 273-8627 or 256-4840.

For Sale: 1982 Honda motorcycle, MB5 50
cc, 700 miles, like new. 70 miles/gallon. $400.
272-6891 after 4:00.

For Sale: Hedstrom “Care Bears” collapsible
stroller. Excellent condition, $79 new. Asking
$35 (firm). 277-1648 evenings.

For Sale: Radial tires, mounted;
inch. 272-5706 evenings.

For Sale: Nikon FE body, black 2 screens.
recently cleaned, lubricated and adjusted. $125.
Call 273-5163, evenings.

For Sale: 10 speed Fuji bike, red, Suntour,
new derailleur. $80. 1975 Chevy Vega: good
tires, reliable- $750. Call 257-5392.

For Sale: Two old enlargers, (Magnalux 45,
$20; Lott Federal Mod. 290, $10) plus many
darkroom accessories. 257-3196 evenings.

Wanted: 4 drawer (preferably locking) file
cabinet. Call Nancy at 277-1648 evenings.

Wanted: Quiet, young, professional couple
would like to rent a two-bedroom house with
garage east of Cornell. Local reference available.
Call Tom at 6-3034.

Please submit all Classified & Ridesharing
Ads to Linda English, NAIC, Ind. Res. Park, 61
Brown Rd. (via campus mail). The deadline for
the July 26 issue of Networking is July 16. At
the present, all classified and ridesharing ads are
free of charge to Cornell faculty, staff and
graduate students.

15 and 13

Options for outpmnent Y™™ Semi Annual Market-Based
U.S. Savings Bonds Interest Rates

Services at TCH

Contributed by University Personnel Services

Effective July 5, 1984, Tompkins Community
Hospital began billing Aetna directly for selected
outpatient services. Under this new procedure,
direct billing will occur only when the patient
receives the services at the hospital and
furnishes complete insurance information at the
time services are rendered.

If the patient does not provide complete
insurance coverage information at the time of
service, the patient will be billed and the
claimant will have to submit the charges directly
to Aetna for payment (as with other types of
medical care). The hospital will not bill Aetna for
charges once the patient has been billed.

Laboratory specimens taken in a doctor's
office and sent to the hospital for processing
cannot be billed directly to Aetna.

If you have any questions concerning direct
billing. contact Nan Nicholas in Employee
Benefits at 256-3937.
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to supply additional information.

Dedicated &ervice Award

Many individuals at Cornell University contribute to the success
of their department and the University through the use of talents
that may not be recognized in their official job deseription.

Do you know someone who takes particular pride in their work,
who exhibits a willingness and cheerfulness in the dispatch of their
duties, who provides service beyond the call of duty, and who makes
life at Cornell a rewarding experience for those with whom they
Networking is looking for special people you feel
should be recognized for their special contribution. The Dedicated
Service Award is open to any Cornell employee, regardless of rank.

Nominate someone today by filling in this form and please note
that it would be helpful to accompany your ballot with a paragraph
explaining why you wish to nominate this person and a list of
department
candidate. If your candidate is selected, we will be in touch with you

members supporting your

SRS T

Employee's name:

For the Dedicated Service Award
I NOMINATE

Phone:

Department:

Working Address/Phone #:

Person submitting nomination:

Dept./Address:

Phone:

Mail to: Donna Updike,

E-200 MVR Hall.

S
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Semiannual Market-Based Rates

Annual Percentage Rates for Semiannual Periods Average
Bonds Purchased Ist 2nd 3rd 4th Rate
Through April 30, 1983 11.09% 8.64% 9.38% _—- 9.95% 9.77%
May 1, 1983-Oct. 31, 1983 8.64% 9.38% 9.95% 9.32%
Nov. 1, 1983-Apr. 30, 1984 9.38% 9.95% 9.67%
May 1, 1984-Oct. 31, 1984 9.95%

9.95% Rate Effective May-October 1984

These rates apply only to Bonds held five
years or longer and to Bonds purchased betore
November 1, 1982, when they are held to their
first interest-accrual date beginning on or after
November 1, 1987.

The market-based interest rate for Series EE
Bonds issued between May 1 and October 31,
1984 is 9.95 percent for their first semiannual
interest period. Older Series EE and E Bonds
and U.S. Savings Notes will also receive this

market-based rate for sixmonth interest periods
which start between May 1 and October 31,
1984. ]

The average yield for Bonds held since the
beginning of the market-based interest program
is 9.77 percent. Average rates for all eligible
Bonds are shown in the table below. Average

yields change each May and November. The

minimum guaranteed yield on Bonds held five
years or longer is 7.5 percent.

Employee Day Update

The 1984 Employee Day will be on Septem-
ber 29—Cornell vs. Colgate. Again the chicken
barbecue in Barton Hall will follow the game.
The barbecue will be served from 4:00-6:00
p.m. Entertainment in Barton Hall is scheduled.

I Networking Deadlines I

July 16 (July 26 issue)

July 30 (August 9 jssue)

No Issue for August 23

August 27 (September 6 issue)

September 10 (September 20 issue)

September 24 (October 4 issue)

October 8 (October 18 issue)

October 22 (November 1 issue)

Articles may be submitted to Donna Updike,
Room 3M11 Martha Van Rensselaer Hall; Mary
Jamison, Room 110 Olin Library; Linda
English, NAIC, Research Park, 61 Brown Road.
Articles must be typewritten and double spaced
when submitted or be subject to refusal. Thank
vou!!!

The committee is discussing the possibility of
an employee weekend to
cooperation with area merchants for special

events and discounts, the hosting of Cornell
Medical College employees by Cornell families |

in the Ithaca area and much more.

Editorial Board

Donna Updike
Mary Jamison
George Peter
Ron Parks

Linda English
Margaret Seacord

*Nancy Hutter
John Bender
Mary Ellen Jones

Anna Moratz

_Dominic Versage
Leona House

Jim Kuehl
Carol Thurnheer

UNIVERSITY PERSONNEL LIAISON

Jean Novacco

PRODUCTION

Theresa Rapacki

Stacey Coil

include displays, |






