




j x jtS M H H ' :V'
A  u  ’ i r f t f l ., .A -

r U -  i ^ ' J S b - « < > \  V '.' • u J *  A  < * v  * *<•* , *  *  “ jp k . *

,V  -vfey..•: ,, ■ v  a  :'-5. ■ ■ , '  . .\« . v .'•
v • 1 fA*aL • > • j J  ,•> .; •' ' f ■ ■: f i. 'sj -•-, a  , ■. “ ' 1 / , ■ • , -«tei

•■'■• v . ’V v  ., S » A   - , . :  ,  ; .-  :

( . m £ f  r

V  ' V.- • >, , -N : ■ ’ r -V' * - .
17i v x v  m ' ' ‘ v"!i v  * ’• ’4  "  ■ »  ' '  . “ ., -v ■ ■ - y " v  s  &  ; •■ ' x N w \ .• ■ ’

> a A  v  , '- ■ ; . ;.• »'•.*•-\. 1V  S ' •/' A -TV 5% W-*
i  v  . ^  ^  ;> > ■ "S  1 ' M ~ -'-i •' - ,<•;•■ i  ' ► 'v ■ '■ '  ■,■• • ;-

\ '■..■.•:•■,■ ,•‘ V-1 _.  ̂ 1 i '  . jafe i \ «_/ / * a . I':-,
> v

' > ' -4 >  *  V l _  ■ . : U }  , .' . u L  , r  '' '» ‘ » S
> ' ' f t "  " 1 ' ■ ; .:A  '■■ ^  i

v  ' s : ^

.• ^  ■• . - w : V A V  ■ V  • i

. V. -Z  Z

. S' - s ’ - »• .  '

- L .  ■ V *  ■ '  , v  , s > . v l
•̂k, •* j* i- ■■ :• •■ ■. 1 5 - , <!■■ > ' i | :i / ; : >4i ,-• .-r~^  -  < ,iY

I >'\v
I  . .* v  - j
I
I '  v  . 'v' v • •' ,- ■

 i _  .'. -

• ' \ ■ v  " - r^%  ■ v

' v  v >  . '  i \ '' -v.

~ ^ > W  v /

' = i, ‘ . ' . ■. 1 '  ; ' ‘ ■

/ X- r * .»
.., < J  w i r  A  ^ f i  ■

: 4 '\  ' U  c 4■ ' - >

•■' ■•’ \ . v v  , ,  •

i

. ijs'fiLK ' f  I f; “ < •.; • •; •• ■;■* \ j

5
v > ’s-A'

n H

%M  , /  , /  • V ~ .M

:.‘  v

' ■ i  ■ ' % ; - • , * v  v  * '  •
* w ;, ■■ f ': . r  "  v • i  '

.̂̂ ••>•4 - f ;  ■ ^  • 4 .. ,

' f f  i k . '  a : .a ^-.rs • . ?

- -  :

V ;A

4' 'Ŵ S
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Graduate Management 
Education at Cornell

Above: Sarah Hammann ’86 and 
Bob Andolina ’86 at work in the 
Andre Meyer Computing 
Laboratory. Opposite: Addys 
Gonzalez ’86 and Terry Murphy 
’86 in front of Malott Hall. The 
Johnson School’s unique 
environment is characterized 
by students with diverse 
backgrounds interacting with one 
another. “I t ’s high powered, 
energetic, and stimulating’’ 
says Addys.

n introduction to the Johnson School
T his ca ta log  co n ta in s  m o st of the  
in form ation  you will n e e d  to  m ake a 
decision  a b o u t apply ing  to  Cornell 
U niversity’s Jo h n so n  G rad u ate  School 
of M anagem ent ( th e  Johnson  School, 
JGSM ). O n th e  pages th a t follow are  
d esc rip tio n s of o u r M.B.A. an d  Ph.D. 
p rogram s, p lacem en t services, 
facu lty  m em bers, an d  cou rses, and  
in form ation  a b o u t s tu d e n t life, 
app lica tion  p ro ce d u re s , an d  financial 
aid.

We hope  th a t  a f te r  read ing  th is  
pub lication  you will also  b e tte r  
u n d e rs ta n d  th e  p a rticu la r  cu ltu re  and  
p erso n a lity  of th e  Johnson  School. E ach  
ed u catio n al in s titu tio n  h as its  ow n 
specia l character, sh a p ed  by its  past, by 
its  se lf-percep tion , an d  by th e  people 
a sso c ia ted  w ith  it. We a re  no different. 
For th e  nearly  forty  years th a t w e’ve 
b ee n  in  opera tion , o u r educational 
ap p ro a ch  h as em phasized  a re sp e c t for 
th e  individual goals an d  asp ira tions of 
s tu d en ts , a  com m itm en t to  excellence 
in  teach in g  an d  resea rch , an d  a  s trong  
sen se  of com m unity  am ong all involved 
w ith  o u r e n te rp rise — stu d en ts , faculty  
an d  s ta ff  m em bers, an d  alum ni. T hose 
values w ere am ong th e  a t tr ib u te s  th a t 
led th e  Jo hnson  family of Racine, 
W isconsin, to  m ake a  $20 million 
endow m ent gift to  o u r school in  1984, 
th e  la rg est single g ift ever m ade to  a 
b u s in ess  school.

O ur re sp e c t for individual c a ree r  
a sp ira tio n s is b e s t illu stra ted  by our 
flexible, o pen  curricu lum . We a re  well 
aw are th a t  ou r s tu d e n ts  e n te r  w ith  
d iverse back g ro u n d s an d  c a ree r  
objectives an d  d iffe ren t levels of 
p rep a ra tio n . T he p rog ram  we offer 
builds on  th a t diversity, so th a t  each  
s tu d e n t’s Cornell M.B.A. experience is 
un ique. A h is to ry  m ajor in te re s te d  in 
co n su m er b ran d  m anagem ent, for 
exam ple, will follow a d iffe ren t co u rse  of 
s tudy  h e re  th a n  will an  electrical 
en g in ee r w ho p lans a  c a re e r  in 
m anufactu ring . Yet b o th  m ay take 
advan tage of o u r cu rricu lu m ’s flexibility 
to  ob ta in  th e  m axim um  re tu rn  from  
each  h o u r in  th e  classroom , library, 
ca se -stu d y  group , an d  m icrocom pu ter 
laboratory.

O ur com m itm en t to  th e  individual is 
also ev ident in  o u r ap p ro ach  to  job 
p lacem ent. In stead  of channeling  
s tu d e n ts  in to  p reo rd a in e d  c a re e r  
n iches, we encou rage  th e m  to  work 
w ith  th e ir  academ ic adv isers and  
JGSM ’s c a re e r  counselo rs to  develop the  
ed u catio n al an d  c a re e r  s tra teg ie s  th a t 
su it th em  b es t. T hose  s tra teg ie s
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Dick Conway, professor of 
information systems

encompass classroom training, summer 
internships, and the identification of 
first-job and long-term career 
opportunities.

Our hand-tailored approach to 
education produces graduates who not 
only succeed but also have a high level 
of job satisfaction. Some of our M.B.A.’s 
join Wall Street investment banking 
firms; others work for giant 
multinational corporations like IBM, 
Procter and Gamble, and American 
Express. Still others manage smaller 
firms, head public and not-for-profit 
organizations, launch their own 
entrepreneurial ventures, or combine 
their business training with technical 
training and go on to become highly 
specialized consultants.

A  key element of the Johnson 
School’s special environment is a 
faculty that excels both in research and 
in teaching and whose members are 
genuinely interested in students.

Virtually all of our professors 
conduct research in their fields of 
expertise and publish actively. Some 
have acquired international reputations 
through their work. Associate professor 
of finance Maureen O’Hara, for example, 
was recently chosen by the American 
Association of University Women as the 
most promising young scholar of 1986. 
She is the first recipient o f the award in 
a business-related field. Professor 
Harold Bierman, Jr., whose course 
Financial Policy Decisions is one of the 
Johnson School’s more-popular

offerings, recently received the 
prestigious Dow Jones Award from the 
American Assembly of Collegiate 
Schools o f Business for his contribution 
to collegiate business education. 
Bierman’s selection put him in the 
company of such respected authorities 
on management and administration as 
Peter Drucker, Herbert Simon,
Frederick Herzberg, and William Sharp. 
L. Joseph Thomas, Nicholas H. Noyes 
Professor of Manufacturing, received 
the 1985 AACSB Exxon Award for his 
proposal to adapt a factory-simulation 
model developed by professor of 
information systems Richard W Conway. 
The model has been adopted by Hewlett 
Packard and General Motors and will 
soon be marketed nationally An 
educational version is currently being 
distributed to universities. Professor of 
economics, management, and public 
policy Robert C. Lind was one of the 
thousand most-cited living economists 
listed in the second revised edition of 
Who’s Who in Economics. Thomas R. 
Dyckman, associate dean for academic 
affairs and Ann Whitney Olin Professor 
of Accounting, has twice been awarded 
the American Institute of Certified 
Public Accountants’ annual prize for 
the most significant contribution to the 
literature of accounting.

In the classroom our faculty 
members exhibit unusual skill and 
expertise, covering material with 
coherence, artistry, and diligence and 
making complex topics comprehensible 
and interesting. Those skills are 
especially valuable to students during 
the crucial first-year core courses, most 
of which are team taught by senior 
faculty members.

Our faculty prides itself on an 
accessibility to, and a concern for, 
students that even the graduates of the 
nation’s most student-oriented liberal 
arts colleges find exceptional. Each fall, 
first-year students are surprised to 
discover that some professors know 
them by name, even before classes 
begin. The open-door policy is a 
tradition that is taken seriously at the 
Johnson School. Some of our faculty 
members have their office doors always 
open to students; all are available 
during office hours.

That accessibility and genuine 
concern for students as individuals as 
well as future managers sets the tone 
for the strong sense of community that 
envelops our school. The Johnson 
School is an environment in which 
students can take the initiative to put 
together colloquiums that address
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^ ^ ^ ^ o v e rs ia l issues. In 1986, for 
example, JGSM’s Old Ezra Investment 
Club organized an informal question- 
and-answer session with former 
Citicorp chairman Walter Wriston in 
New York City. In 1985 a student group 
invited four faculty members with 
outspoken views to discuss the 
implications of investment in South 
Africa. Every seat in our largest 
auditorium was filled for that event, in 
spite of the inconvenience of the time— 
Friday afternoon— and the lure of the 
weather— a balmy spring day The 
Johnson School is also an environment 
in which faculty members are not afraid 
to risk public humiliation in the ice- 
hockey rink in a challenge match with 
students or to take delight in 
showcasing their musical talents in our 
annual variety show. And it is an 
environment to which alumni return 
continually— to attend special events, 
to appear as guest lecturers, to recruit, 
or simply to visit with friends and 
former professors.

The sense of community at the 
Johnson School is perhaps best reflected 
in our low student drop-out rate and 
our high percentage of alumni who 
make financial contributions. Ninety- 
eight percent of our entering students 
go on to graduate. Many struggle from 
time to time during their two years at 
Malott Hall but are spurred by help, 
advice, and support from classmates 
and faculty and staff members. During 
the last decade the percentage of 
Cornell M.B.A. graduates making 
contributions to the Johnson School has 
consistently been among the very 
highest in the nation. We believe that 
that high percentage reflects in part at 
least the strong feelings that students 
develop for our school during their two 
years at Cornell.

The Core Courses
As a student, you will spend most of 
your first year building a foundation of 
knowledge for future, more-specialized 
study. The building blocks of that 
foundation are our core courses, listed 
below— courses that introduce you to a 
broad range of disciplines relevant to 
management. The demands of the core 
courses make the first year more 
intensive for most students than the 
second, but our graduates assure us 
that the skills and the knowledge they 
acquired during their first year at the 
Johnson School gave strength and 
substance to their M.B.A. degrees and 
accorded them a competitive edge in 
the marketplace.

► First-Year Core Courses
FIRST SEMESTER

NCC 500 Financial Accounting

NCC 501 Quantitative Methods for 
Management

NCC 502 Microeconomics for 
Management

NCC 503 Marketing Management

NCC 504 Organizational Theory and 
Behavior

SECOND SEMESTER

NCC 505 Macroeconomics and 
International Trade

NCC 506 Managerial Finance

NCC 507 Management Information 
Systems

NCC 508 Production and Operations 
Management

► Second-Year Core Courses 
THIRD AND FOURTH SEMESTERS 

NCC 510 Business-Government 
Interface

NCC 511 Business Strategy and Policy

NOTE: All students must complete the 
prescribed menu of courses listed above. You may 
take NCC 505 or NCC 508— but not both— in the 
third semester. Other than those, no first-year 
core courses may be postponed until the second 
year. You may take NCC 510 in the first year 
instead of in the second year, but you are not 
advised to do so. In the third semester NBA 564, 
Entrepreneurship and Enterprise, may be 
substituted for NCC 511. NBA 660, Strategy 
Implementation: Process and Politics; NBA 662, 
Power and Interpersonal Influence; NBA 663, 
Behavioral Decision Theory; or NBA 669, 
Organizational Theory, may be substituted for the 
core course NCC 504, Organizational Theory and 
Behavior.



Maureen O'Hara, associate 
professor of finance and winner of 
the American Association of 
University Women’s most- 
promising young scholar of 1986 
award

The Electives
During your second year of M.B.A. 
studies, you design your own program 
of elective courses. You can make that 
program as broad or as narrow as you 
like. It may include courses from any of 
the Johnson School’s areas—  
accounting, behavioral science, 
economics, finance, marketing, and 
operations management and 
management information systems. It 
may also include as many as five 
courses from other academic units at 
Cornell.

When you design your second-year 
program, you may choose, as many 
students do, to stay close to the 
traditional functional areas of 
management— accounting, finance, 
marketing, or operations management. 
For each of those areas, our faculty has 
developed subject-area maps to assist 
in course selection. There are no 
prescribed sequences, however. We 
recognize, for example, that although 
aspiring company controllers and 
investment bankers both concentrate in 
finance, their second-year course 
selections usually will be quite 
different.

You may choose broader areas of 
study— business policy, corporate 
planning, or general management, for 
example. That alternative, which is 
popular among more-experienced 
students and among those with strong 
technical skills, allows a sampling of the 
entire curriculum. It also permits you to 
strengthen areas of particular concern 
and to close gaps in your preparation.

You may design a program geared to 
a specific career. Such programs 
usually include elective courses from 
elsewhere in the university and demand 
a concrete notion of a career path. In 
recent years students who have chosen 
that route have designed programs in 
such areas as international agricultural 
development, business journalism, 
performing-arts management, and real- 
estate development.

►  A cco u n tin g  
Students who take courses in 
accounting learn how to use accounting 
information to make decisions and 
measure performance and incentives 
effectively. They also acquire the 
technical expertise necessary to 
prepare, analyze, and evaluate financial 
statements for users both within an 
organization and external to it.

Our accounting courses incorporate 
case studies and standard accounting 
problems. The case studies make 
extensive use of financial statements

that have actually been prepared and 
published by publicly held corporations. 
A  typical program in accounting 
includes second-year courses in 
finance, managerial economics, and 
computer applications, as well as in 
intermediate, advanced, cost, and tax 
accounting.

Students who elect to concentrate in 
accounting usually are interested in 
careers in public accounting, 
consulting, finance, or general 
management. If you plan to pursue a 
career in professional accounting, you 
are advised to complete the 
requirements to sit for the certified 
public accountant (C.P.A.) 
examination. You can fulfill the 
academic requirements for the New 
York State C.P.A. certificate by 
completing the M.B.A. degree program 
and by meeting the following specific 
course and subject area requirements:

1. Finance requirement— complete 
nine credits in finance at the 
undergraduate or graduate level.

2. Economics requirement— complete 
nine credits in economic principles 
and analysis at the undergraduate or 
graduate level.

3. Business law requirement—  
complete four credits in business 
law from among the following 
courses:

NBA 560 Business Law 

NBA 561 Advanced Business Law 

NBA 562 An Introduction to Estate 
Planning

NBA 565 Law of Business Associations

4. Complete the following courses (o r 
approved substitutes):

NBA 500 Intermediate Accounting 

NBA 501 Advanced Accounting 

NBA 502 Managerial Cost Accounting 

NBA 504 Taxation Affecting Business 
and Personal Decision 
Making (NBA 507, Federal 
Income Tax, may be 
substituted)

NBA 505 Auditing 

NBA 540 Financial Policy Decisions 
(NBA 506, Financial 
Information and Evaluation, 
may be substituted)
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ou must plan your schedule 
carefully to meet C.P.A. course 
requirements. We urge you to seek help 
in doing so by consulting with members 
of the accounting faculty as soon as you 
enroll. If you elect to fulfill the academic 
requirements for the New York State 
C.P.A. certificate and have no prior 
work in accounting, you may be 
permitted to omit one core course, with 
the approval of the Academic Standards 
Committee.

►  B ehavioral Science  
Corporations and other business firms 
are more than simply a collection of 
assets. Those that do well are often 
successful because of effective 
organization, which is, in turn, essential 
to good management. Students of 
behavioral science study how to manage 
and organize effectively by first learning 
how individuals and organizations 
behave. They address such issues as 
work performance and discover why it 
varies enormously among individuals, 
work groups, and entire organizations. 
Courses in behavioral science focus on 
how decisions are often influenced by 
conflicting motivations, limited access to 
information, and biases in information 
processing. Topics include how groups 
influence and constrain the behavior of 
individuals and how social pressures 
buffet individuals between loyalty to 
their own goals and loyalty to the goals 
of the group and the organization. 
Students also examine how 
organizations often create obstacles 
that interfere with employees’ attempts 
to achieve organizational goals.

If behavioral science is your special 
interest, you may supplement JGSM 
courses in that area and in the related 
area of behavioral decision theory by 
choosing from a variety of courses in 
human-resource management offered 
by the School of Industrial and Labor 
Relations.

►  E co n o m ics
Courses in economics prepare students 
for careers in economic analysis in a 
corporate or a public-management 
setting. Students are expected to 
develop a basic foundation in 
microeconomics and macroeconomics 
and then to develop an area of 
specialization. Typically that will 
involve taking economics courses and 
other related courses in the Johnson 
School and elsewhere in the university. 
For example, if you are interested in a 
career as an economist in a financial 
institution, you might combine courses

in macroeconomics, economic 
forecasting, and financial markets. If 
you are interested in production and 
pricing, you might combine courses on 
topics such as managerial economics, 
industrial organization (e.g., pricing 
and strategy), and operations 
management to develop a specialty in 
that area. If you are interested in 
public-policy analysis, you might 
develop the basic tools of economic 
analysis and then specialize in a policy 
area. Students considering focusing on 
economics should consult with 
members of the economics faculty to 
design a curriculum that suits their 
personal career objectives.

►  F in a n c e
If you are interested in finance, you can 
take several different educational 
routes at the Johnson School, all built 
on a basic knowledge of managerial 
finance and finance theory. If you plan 
to work with investments in banks, 
investment banking firms, and 
insurance companies, you should 
consider taking courses in investment 
management, security analysis, options 
and commodities, financial markets, 
and bank management. If you are 
attracted to corporate finance, you may 
combine courses in accounting with 
courses in financial policy decisions, 
international finance, and capital 
budgeting.

Courses in finance give you a solid 
understanding of the entire field of 
finance. They show you the role of 
finance in administrative and decision
making processes and introduce you to 
the mechanisms and operations of the 
financial system and to the relationship 
between business and government. Our 
finance courses integrate the 
operational aspects of business and 
investment finance, the functions of 
financial institutions and capital 
markets, and the basic economic 
framework of financial organizations.

►  M arketing
Marketing is an activity that permeates 
all levels o f management. At a strategic 
level, marketing considerations help 
managers determine an appropriate 
mission for a firm. Operationally, 
marketing helps the firm determine the 
best mix of products and services to 
offer and shows how to identify and 
implement suitable combinations of 
marketing elements to attain the firm’s 
objectives.

Students who take courses in 
marketing generally are interested in

managerial careers in consumer-goods, 
industrial-goods, or service-oriented 
firms. Our marketing courses 
emphasize concepts, theories, and 
frameworks, and tools appropriate to 
those elements. They show you how to 
formulate and carry out cohesive 
marketing strategies, identify new- 
product opportunities, predict market 
success, and determine pricing and 
advertising. They also teach you to 
analyze and interpret data collected for 
market research, develop methods and 
models to support marketing decisions, 
and apply psychological theories and 
concepts to the understanding of 
consumer behavior.

►  O perations M anagem ent a n d
M anagem ent In fo rm a tio n  Systems 

The areas of operations management 
and management information systems 
are closely related and are currently 
undergoing large changes because of 
recent advances in computer 
technology that have introduced new 
techniques in both fields.

If you choose to study operations 
management, you will analyze the major 
economic problems of production and 
operations management in both the 
manufacturing and the service sector. 
You will learn how to improve 
productivity, establish quality control, 
manage production and distribution 
systems, and improve the return on 
inventory assets. The methods shown 
can be applied in many different 
settings, including small manufacturing 
corporations, large multilocation 
production and distribution systems, 
and service organizations such as banks 
and hospitals. Specific topics include 
project control, plant layout, warehouse 
and plant location, job-shop scheduling, 
multistage manufacturing control, and 
equipment selection. Students who 
focus on the area develop an 
understanding of the effectiveness and 
the limitations of analytical techniques 
in managerial decision making.

Courses in the second area, 
management information systems, are 
concerned with the effective 
management use of modern information 
systems, as well as the specification of 
their function. The topics emphasized 
include decision support systems, data
base management, systems analysis, 
distributed systems, and operational 
control systems. Students focusing on 
the area ordinarily have a significant 
background in the technical aspects of 
computing before entering the Johnson 
School.
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Above: Jehan Sadat, formerfirst 
lady of Egypt and the 1986 Frank 
Stanley Beveridge Foundation 
guest speaker. Opposite: Hal 
Bierman, Nicholas H. Noyes 
Professor of Business 
Administration and winner of the 
1985 Dow Jones Award for  
outstanding contributions to 
management education.

Students in both areas benefit from 
JGSM’s collaboration with the School of 
Operations Research and Industrial 
Engineering in Cornell’s College of 
Engineering. Both schools are active in 
the Cornell Manufacturing Engineering 
and Productivity Program (COMEPP), 
described on page 13. If you 
concentrate your course work in one of 
the two areas, we encourage you to take 
courses in the other, in addition to the 
basic core course. We also advise you to 
enroll in a broad spectrum of general 
management courses, including 
electives in accounting, behavioral 
science, marketing, and finance, and 
courses offered by the Department of 
Computer Science and the School of 
Operations Research and Industrial 
Engineering.

Academic Requirements 
for the M .B .A . D egree
To earn an M.B.A. degree at Cornell, you 
must complete sixty credits o f course 
work and have four semesters in 
residence. The only exceptions to that 
policy are made under the specific 
provisions for advanced standing, 
explained in this section.

To maintain satisfactory status, you 
must earn a grade point average of at 
least 2.7 each semester.

► Exemption from Core Courses 
You may be exempted from taking any 
or all of the Johnson School’s core 
courses by satisfactorily passing the 
special exemption examinations 
administered for those courses during 
registration, at the beginning of the first 
and second semesters.

All students admitted to the Johnson 
School are encouraged to take the 
exemption examinations for any core 
courses in which they feel they have 
sufficient competence. If you pass the 
examinations for the courses you want 
to exempt, the requirements for the 
courses will be waived; if you pass any 
of the examinations at a superior level, 
you will receive credit toward your 
degree.

If you pass an exemption 
examination, you may still elect to take 
the course for credit. I f you do so, 
however, only a grade of Satisfactory or 
Unsatisfactory will be assigned.

The exemption from core courses, 
even with credit, does not reduce the 
Johnson School’s four-semester 
residency requirement. Residency is 
defined as enrollment, each semester, 
for a minimum of twelve credits.

► Advanced Standing 
As soon as you are enrolled in the 
Johnson School, you may qualify to 
receive advanced-standing credit 
toward a degree. You may not receive 
more than sixteen credits of advanced 
standing or one semester of residency 
unless you qualify under the provisions 
of graduate joint degree programs or 
the international exchange program.

The types of advanced standing and 
the methods for achieving it are as 
follows:

1. For graduate work taken 
elsewhere— In certain cases, you 
may receive advanced standing for 
graduate work satisfactorily 
completed elsewhere before 
enrollment in the Johnson School. 
Advanced standing may be awarded 
for work taken elsewhere if it is at 
the graduate level, that is, taken after 
the baccalaureate degree (o r its 
equivalent in foreign countries), and 
if it is directly comparable to studies 
in the core courses required by the 
Johnson School. If you want to be 
considered for advanced standing, 
you should apply for such credit to 
the Office of Admissions and Student 
Affairs when your acceptance of 
admission is confirmed.

2. For exemption examinations in 
core courses passed at a superior 
level— Any core course may be 
waived by a student who passes the 
exemption examination for that 
course (see the preceding 
paragraphs on exemption from core 
courses). If you pass such an 
exemption examination at a level 
determined to be superior, you may 
be granted credit toward your 
degree in an amount equal to the 
credits of the course exempted. Such 
exemption is relatively uncommon.

3. For courses in the Johnson School 
taken and passed before 
admission, independent of 
registration in joint degree 
programs— You may be given 
advanced standing for courses that 
you took in the Johnson School while 
you were assigned special non
degree status or extramural status; 
you may also receive advanced 
standing if you were a Cornell 
undergraduate or graduate student 
enrolled in a degree program in 
another branch of the university.

You should resolve all questions about 
advanced standing before you register 
for the first semester.
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sources o f the School

► Eastwick Library 
Considered one of the nat ion’s best 
business libraries, Malott Hall’s 
Eastwick Library contains over 152,000 
volumes and 400,000 microtexts, and 
subscribes to more than 1,000 
periodicals. It is part of the university 
library system, which has combined 
holdings of nearly 5 million volumes. 
Under the leadership of the librarian, 
Betsy Ann Olive, Eastwick Library has 
built a collection that includes materials 
on business, accounting, behavioral 
decision theory, finance, marketing, 
operations management, information 
systems, economics, organizational 
behavior, general management, and 
public administration. An extensive 
collection of corporate annual reports 
provides excellent primary source 
material. In 1986, the library also began 
to provide corporate data in an optical- 
disk format. The library is open until 
midnight each day when classes are in 
session. A staff of eight assists students 
in organizing literature searches and 
solving bibliographic problems. In 
addition, the library offers a computer- 
assisted search service (COMPASS) to 
provide on line access to bibliographic 
data bases, and helps students locate 
books in the university library system.

► Computing Facilities 
Computing facilities at the Johnson 
School are excellent and are rapidly 
being expanded. They doubled in size in 
1985. The Andre and Bella Meyer 
computing laboratories, established in 
1985 and operated by the Johnson 
School’s library, provide students with 
MS-DOS personal workstations. Nearly 
half of those workstations are new 
Hewlett Packard high-performance 
Vectras. The balance are IBM PCs. The 
workstations, which constitute the 
primary computing facility for our 
students, are connected to JGSM’s VAX 
system. That complex provides access 
to extensive software libraries, 
including VAX/VMS, as well as to the 
MS-DOS repertoire. The Johnson 
School also has links with the 
university’s central computer facility, 
which includes a national 
supercomputer center (one of only four 
in the nation).

► Guest Speakers and Visitors 
Leaders in business and government 
play an active role at the Johnson 
School, helping to create a forum for 
ideas that invigorates our students’

educational experience. In recent years 
distinguished guest lecturers have 
included former first lady of Egypt 
Jehan Sadat; former chancellor of West 
Germany Helmut Schmidt; former 
secretary of state Henry Kissinger; 
former president of France Valery 
Giscard d’Estaing; Mesa Petroleum 
chairman and president— and 
corporate raider— T. Boone Pickens; 
Capital Cities Communications/ABC 
chairman and chief executive officer 
Thomas S. Murphy; General Electric 
chairman and CEO John E Welch, Jr.; 
former IBM chairman John Opel; and 
Du Pont chairman and CEO Edward G. 
Jefferson. Invited guest speakers whose 
talks have been a part o f specific 
courses have included Corning Glass 
Works vice chairman Thomas MacAvoy 
and Emerson Electric chairman and 
CEO Charles E Knight. J. Stanford 
Smith, former chairman of International 
Paper, and William Battle, former

chairman and CEO of Fieldcrest, were 
executives-in-residence.

► Administrative Science Quarterly 
The Johnson School publishes 
Administrative Science Quarterly 
(ASQJ, which is the premier journal in 
the field of organizational behavior and 
theory and is rated among the best 
journals in the areas of policy, public 
administration, and general 
management. Founded at our school in 
1956, ASQ has grown to be an 
internationally respected scholarly 
journal, publishing articles on such 
topics as power, decision making, group 
dynamics, strategy, organizations and 
their environments, and the birth and 
death of organizational populations.
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Above: Valery Giscard d ’Estaing, 
former president of France and the 
1985 Frank Stanley Beveridge 
Foundation guest speaker. 
Opposite: John Elliott, associate 
professor of accounting, speaks 
out at a doctoral seminar.

University Resources
Cornell University opened its doors in 
1868 with a mission clearly enunciated 
by its founder, Ezra Cornell: “ I would 
found an institution where any person 
can find instruction in any study.” Ezra 
Cornell’s commitment to educational 
access and diversity became his legacy 
to American higher education. Today 
that legacy is reflected in Cornell’s truly 
amazing curricular breadth and 
intellectual scope. On its Ithaca campus 
the university has eleven schools and 
colleges. Its scholars and teachers work 
on the frontiers of knowledge in fields as 
diverse as biotechnology, computer 
graphics, quantum physics, industrial 
relations, and hotel management. To 
ensure that our students make full use 
of the university’s vast academic 
resources, the Johnson School 
encourages interdisciplinary study and 
interacts with the university in a variety 
of ways.

► Interdisciplinary Study 
Doctoral candidates at the Johnson 
School regularly take courses offered 
by other colleges and departments, and 
that opportunity is available to you as 
an M.B.A. student as well. You may take 
up to fifteen credits— about five of the 
twenty courses required for an M.B.A. 
degree— outside JGSM.

Advisers from the faculty, the Office 
of Career Services, and the Office of 
Admissions and Student Affairs are 
available to help you make the most of 
Cornell’s academic resources or even 
create your own concentration or 
subconcentration with a mixture of 
courses taken both inside and outside 
the Johnson School. Every year 
adventuresome students sample an 
amazing variety of courses within the 
university curriculum— in agriculture, 
in law, in city and regional planning, and 
in the arts and sciences.

Some university course offerings 
hold special relevance for M.B.A. 
students. I f you are interested in 
manufacturing, for example, you may 
choose to take advantage of Cornell’s 
internationally recognized program in 
operations research and industrial 
engineering in the College of 
Engineering. If you are interested in 
human-resource management or 
industrial relations, you may enroll in 
courses in the School of Industrial and 
Labor Relations, just across the street 
from Malott Hall. That school boasts 
one of the nation’s premier faculties in 
the fields of labor relations, personnel, 
and organizational behavior. If you are

interested in international 
you may take advantage of 
nearly all of Cornell’s schools and 
colleges offer courses that pertain to 
international studies. Information on 
appropriate courses is available from 
the Center for International Studies, 170 
Uris Hall, and the Johnson School’s 
International Business Association. A 
brochure, Cornell Resources in Inter
national Business and Management, 
distributed by the Office of Admissions 
and Student Affairs, Johnson Graduate 
School o f Management, Malott Hall, 
Ithaca, New York 14853-4201, is also 
available, as are the brochures Cornell 
Programs and Resources in 
Manufacturing Management, Cornell 
Programs on Japanese Business, and 
Sloan Program in Health Services 
Administration at Cornell.

Three other fields at Cornell that 
feature courses of interest to M.B.A. 
students are health-services 
administration, real estate, and 
agribusiness. In the College of Human 
Ecology, graduate-level courses in 
health administration are offered by the 
Department of Human Service Studies. 
JGSM also offers several courses in 
health administration: NBA 684, 
Health-Services Organization and 
Financing, and NBA 685, Health and 
Welfare Policy Analysis. Specialized 
courses in real estate are offered by the 
College of Architecture, Art, and 
Planning, the School o f Hotel 
Administration, and the Law School. 
The College of Agriculture and Life 
Sciences offers courses relevant to 
M.B.A. students interested in the latest 
issues in agribusiness. The Johnson 
School’s registrar can provide a listing 
of courses in all of those areas as well as 
informal student evaluations of their 
relevance to management studies.

► Johnson Distinguished
Lecture Series 

Each year six of Cornell’s most notable 
teachers and scholars participate in the 
Johnson Distinguished Lecture Series, 
a program designed to expose M.B.A. 
students to the intellectual richness of 
the university. In the series Cornell’s 
internationally known experts discuss 
the future developments in their fields 
that will affect the managerial careers 
of Johnson School students. The 
speakers for 1985-86 included 
professor of astronomy Carl Sagan, on 
the planetary perspective; professor of 
psychology James B. Maas, on the 
psychology of leadership and mind 
control; professor of electrical
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^ g in eer in g  Edward D. Wolf, on 
submicron research; professor of 
history Michael Kammen, on the 
cultural history of American business; 
provost Robert Barker, on future 
developments in biotechnology; and 
professor of human development and 
family studies Urie Bronfenbrenner, on 
the future of the family

► Adjunct Cornell Faculty Members 
During the past few years the Johnson 
School has enriched its curriculum 
beyond the basic management sciences 
by inviting noted professors from 
Cornell’s other schools and 
departments to design and offer 
courses for M.B.A. students. Such 
courses have included Business in 
Japan, taught by professor of 
government T. J. Pempel, former 
director of Cornell’s China-Japan 
Program; and Law of Mergers and 
Acquisitions, taught by associate 
professor of law Dale A. Oesterle.

► Cornell Manufacturing 
Engineering and Productivity 
Program

The Cornell Manufacturing Engineering 
and Productivity Program (COM EPP) 
is a cooperative program of Cornell’s 
College of Engineering and the Johnson 
School that focuses attention on 
manufacturing and productivity issues. 
COMEPP makes use of the teaching and 
research talents of the faculty in both 
units and is considered one of the 
strongest programs of its kind in the 
nation. Of the Johnson School faculty, 
Dean Curtis W Tarr and Professors 
Richard W Conway, L. Joseph Thomas, 
John 0. McClain, and Elliott N. Weiss 
are members of the program. Students 
who concentrate in manufacturing 
management work with those 
professors to combine management and 
engineering electives.

► Program on Science, Technology, 
and Society

The Program on Science, Technology, 
and Society (S TS ) addresses how 
science, technology, and political and 
social institutions interact. Courses in 
the program draw on resources 
throughout the university, and the views 
of various academic disciplines are 
synthesized and contrasted with one 
another. Topics of special concern 
include science, technology, and public 
policy; biology and society; citizen 
participation in technical decision 
making; arms control and national 
defense policies; environmental policy

and ethics; biomedical ethics; practices 
and operations of research universities 
in the United States; toxicology and 
public policy; and comparative public 
law.

STS does not accept students for 
advanced degrees. Rather, the program 
cooperates with the Johnson School 
and other units at Cornell to develop 
courses and promote research on 
science, technology, and social policy. 
Faculty members affiliated with STS 
are also members of such graduate 
fields of study as city and regional 
planning, ecology, engineering, 
government, philosophy, sociology, and 
toxicology. Students may undertake 
research and course work in the area of 
science, technology, and society within 
those and other fields. Further 
information may be obtained from the 
Program on Science, Technology, and 
Society, Cornell University, 632 Clark 
Hall, Ithaca, New York 14853-2501.

► Programs on Japanese Business 
Recognizing Japan’s increasing 
importance to the United States, both 
as a trading partner and as a 
competitor in business, the Johnson 
School offers two programs to help 
future international managers develop 
Japanese language skills. In the first, 
qualified students obtain both an M.B.A. 
degree and an M.A. degree in Asian 
studies; that three-year option includes 
participation in intensive Japanese

language courses— part of Cornell’s 
renowned FALCON (Full-Year Asian 
Language Concentration) program—  
and a summer internship in Japan. In 
the second, students complete a 
two-year M.B.A. program with a 
concentration in Japanese business; a 
summer of FALCON courses in 
Japanese, Japanese language courses 
throughout the year, and a summer 
internship in Japan are integrated into 
the M.B.A. curriculum. Cornell M.B.A. 
students in the program have worked in 
Tokyo with the Industrial Bank of 
Japan, Nippon Telegraph and 
Telephone, Mobil Sekiyu Kabushiki 
Gaisha, Nippon Steel, and the Chase 
Manhattan Bank.

Both programs are funded by the 
Japan-United States Friendship 
Commission, and special financial aid is 
available for students enrolled in either 
program. Further information on the 
programs is available from the Office of 
Admissions and Student Affairs, 
Johnson Graduate School of 
Management, Cornell University, 314 
Malott Hall, It haca, New York 14853- 
4201, and the Department of Asian 
Studies, Cornell University, 388 
Rockefeller Hall, Ithaca, New York 
14853-2502.
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► Graduate Joint Degree Programs 
The Johnson School, in conjunction 
with other Cornell academic units, 
offers three additional joint degree 
programs at the graduate level:

1. Joint Law IM.B. A. Program— The 
Johnson School offers a combined 
program with the Law School in legal 
and administrative studies, in which 
students may obtain an M.B.A. 
degree together with a Doctor of Law 
degree in four years instead of the 
five that would be required if each 
were taken separately. That 
combination generally interests 
students preparing for careers in 
such areas as tax accounting and law, 
corporation law, or legal practice in 
government.

You may begin the program in 
either school; the first year’s work is 
taken entirely within one school and 
the second year’s entirely within the 
other. In the third year, the work 
typically is divided between the two 
schools, and in the fourth year it is 
taken entirely within the Law School. 
Typically you would complete the 
requirements for the master’s degree 
at the end of the third year and the 
requirements for the law degree at 
the end of the fourth.

To enter the full combined 
program, you usually must apply to 
both schools for admission and must 
be accepted by each school’s 
admission committee. If you decide 
to apply for the program after

starting your studies at the Johnson 
School, you should discuss your 
plans with both schools as soon as 
possible; until you are accepted by 
both schools, we cannot guarantee 
that you will be permitted to 
undertake the combined program.

2. Joint M.EngJM.B.A. Program—
The Johnson School offers a five- 
semester joint degree program with 
the College of Engineering. To obtain 
an M.Eng. degree and an M.B.A. 
degree, you must complete three 
semesters at the Johnson School and 
two at the College of Engineering, 
but you may take either course of 
study first. You also must complete 
all core-course requirements and 
earn at least fifteen credits in 
electives at the Johnson School. To 
qualify for the program you must 
apply for admission to both the 
Johnson School and the College of 
Engineering and must be accepted 
by both schools independently. Once 
admitted, you are assigned two 
advisers, one from the Johnson 
School and one from the College of 
Engineering, to assist you in 
assembling an appropriate course of 
study.

3. Individual Joint Program— An 
individual program combining study 
for an M.B.A. degree at the Johnson 
School with study for an additional 
graduate degree in a field other than 
management can be arranged in 
consultation with advisers from the 
Johnson School. You are free to take 
graduate-level courses in any unit of 
the university Furthermore, since 
most of the courses taken during 
your second year at the Johnson 
School are electives, there is ample 
opportunity for study in other areas.
To pursue a master’s-degree 
program in management in 
combination with study in another 
field, you must apply to both the 
Johnson School and the unit that 
administers the other graduate 
degree. You must be accepted in 
each program independently and be 
registered in each division. Credit for 
courses taken in one school while 
you are registered in another, however, 
may be applicable toward both degrees. 
In that way, the time required
to complete two advanced-degree 
programs can be reduced. Students 
have recently designed such 
individualized programs to earn a 
second degree in city and regional 
planning, hotel administration, and 
international development.

► Undergraduate Joint 
Degree Programs 

If you are a Cornell undergraduate 
interested in combining your 
undergraduate studies with an M.B.A. 
program, you may want to enroll in one 
of the two programs listed below.

1. Five-Year Bachelor’s!M.B.A. 
Program— Highly qualified Cornell 
undergraduates may combine their 
undergraduate program with 
graduate study at the Johnson 
School. Students in such a joint 
degree program generally receive a 
bachelor’s degree after four years of 
study and a master’s degree from the 
Johnson School after the fifth year of 
study, rather than after the sixth year. 
To be admitted to a joint degree 
program, you must be a particularly 
promising candidate. Once admitted, 
you must plan your course schedule 
carefully to integrate the two degree 
programs successfully Cornellians 
interested in applying for admission 
to the program are advised to 
discuss their plans with a staff 
member of the Johnson School’s 
Office of Admissions and Student 
Affairs and to apply formally during 
the winter of their junior year.

2. Six-Year B.S. I M.EngJ M.B.A. 
Program— The Johnson School 
offers a combined program for 
undergraduates in the College of 
Engineering. The program provides 
Cornell students an opportunity to 
obtain Bachelor of Science and 
Master of Engineering degrees in 
five years and to complete the M.B.A. 
program in one additional year. To be 
admitted to the full joint degree 
program, you must meet the 
admission requirements of both the 
College of Engineering and the 
Johnson School. You should apply to 
both units during your junior year, 
and you must be accepted by each 
before you may enter the program.

Opportunities for Overseas 
Experience
Over the last several years, the Johnson 
School’s faculty has become 
increasingly committed to providing 
opportunities for overseas experience 
to students interested in international 
management. In addition to the 
programs on Japanese business 
described on page 13, JGSM 
participates in two formal student 
exchange programs— one with 
universities in Belgium and one with a 
school in England— and with the help
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e Center for International Studies, 
arranges summer internships abroad 
for M.B.A. students.

► Exchange Program
with Belgian Universities

The Johnson School exchange program 
with two universities in Louvain, 
Belgium, was inaugurated in 1969. Each 
year nine JGSM students may study for 
either a Licence or a Mail,rice degree at 
the Institut d’Administration et de 
Gestion at the Universite catholique de 
Louvain or study for an M.B.A. degree in 
the Department of Applied Economics 
in the Katholieke Universiteit te Leuven, 
a course of study offered in English. 
Similarly, graduate students from both 
Belgian universities may come to the 
Johnson School for master’s work. 
Participating Belgian degree candidates 
are called Deneffe scholars, in memory 
of Paul Deneffe of Louvain, who taught 
at Cornell in 1968. The Universite 
catholique de Louvain pays the tuition 
and fees and offers a stipend for two 
JGSM students, and our school similarly 
sponsors two of its students; Katholieke 
Universiteit te Leuven pays the tuition 
and fees and offers a stipend for one 
Johnson School student, and our school 
similarly sponsors one of its students.

The Belgian exchange program is 
open to all Johnson School students. 
Most applicants choose to enroll 
because they are interested in 
international business or international 
development. You may take the one-year 
program either after completing your 
master’s-degree program or, more 
typically, after completing your first 
year of studies at the Johnson School. In 
the latter case, you return to JGSM for 
one additional term of study after the 
year abroad. Before beginning work at 
either Belgian university, you are urged 
to take an intensive French course in 
Europe during the summer. Candidate 
selection for the program is based on 
motivation for studying and living 
abroad, academic standing, and 
language ability.

► Exchange Program
with London Business School 

In 1982 the Johnson School initiated a 
one-semester exchange program with 
the London Business School. If you 
enroll in the program, you spend the fall 
semester of your second year in London 
and graduate from the Johnson School 
the following spring. Students 
participating in the program pay 
Cornell tuition. Selection for the 
program is competitive.

► International Internships 
The Johnson School’s Office o f Career 
Services, our International Business 
Association, and the university’s Center 
for International Studies all provide 
networks for first-year students who 
want to spend a summer working 
overseas. In recent years those contacts 
have produced rewarding internship 
experiences in Venezuela, South Korea, 
Switzerland, Australia, West Germany, 
England, Belgium, France, and the 
Netherlands.

Student Entrepreneurial Ventures
Each year, there are Johnson School 
students who, in addition to their 
studies, start and manage their own 
successful entrepreneurial ventures. 
Those ventures provide them with skills 
and experience that often have proved 
invaluable later in their careers. The 
ventures have ranged from the 
predictable— designing and marketing 
Johnson School ties, mugs, and 
sweatshirts— to the unusual— for 
example, running a summer clamming 
operation. One student supplemented 
her income by operating her own 
graphic-design business. Another took a 
semester off to launch a word- 
processing business that she continued 
to manage after returning to school.

Student Agencies— a student-run 
organization associated with Cornell—  
provides start-up capital to small 
student-owned businesses. The 
organization and the Johnson School 
jointly award a fellowship every three

years to an incoming JGSM student.
The student to whom the fellowship is 
awarded earns an M.B.A. degree in 
three, rather than two, years and 
manages the Student Agencies’ venture 
fund part-time during those years.

The JGSM course NBA 565, 
Entrepreneurship and Enterprise, is 
now taken by nearly half of the Johnson 
School’s students. A  prominent 
entrepreneur and Cornell alumnus, 
Christopher B. Hemmeter, recently 
established an annual prize o f $5,000 
for the best business plan presented by 
students enrolled in the course.

The following is a list of some of the 
entrepreneurial ventures our students 
have been involved in in recent years:

Wordservice (word processing and 
duplication), Cortland, New York

Custom Designs Construction 
(renovation and landscaping),
Ithaca, New York

Commercial Clammer (clamming 
operation), Beach Haven, New Jersey

Compusoft (software and hardware 
peripherals marketing), Endwell, 
New York

Computer Architects (microcomputer 
and related peripherals), Ithaca,
New York

RLS ’85 (sportswear designing and 
marketing), Ithaca, New York

HRM (human-resource-management 
consulting for small businesses), 
Ithaca, New York



Placement

Above: Neal Shear ’78, a principal 
with Morgan Stanley and 
Company, on the trading floor. 
Opposite: Emily Scott ’83, vice 
president—international with 
Shearson Lehman Brothers. Emily, 
who hopes her ambitions will take 
her to the top, recalls struggling 
with core courses as a student but 
acknowledges, “I  really learned 
something.’’

r p p r  '

n Overview o f  Career Services at JGSM
T h e Jo h n so n  S ch o o l’s O ffice  o f C a re e r 
S e rv ic e s p ro vid es you w ith  the tools 
and o p p o rtu n itie s y o u ’ll need to obtain 
the rig h t em ploym ent— p o sitio n s in  
w h ich  y o u ’ll re a lly  p u t to u se  y o u r sk ills , 
e xp e rie n ce , an d ed u catio n . In  term s of 
p lacem en t se rv ic e s, you sho uld  view  
y o u r tw o years at the Jo h nso n  S chool as 
fo u r d is tin c t sem esters, each  w ith  its  
ow n o bjective.

D u rin g  y o u r firs t sem ester, the O ffice 
o f C a re e r S e rv ic e s offers w o rksh ops on 
resu m e  w ritin g  and in te rvie w  sk ills . 
You’ll have the o p p o rtu n ity  to hear 
co rp o rate  re c ru ite rs  in  field s su ch  as 
in vestm en t b an k in g  and co n su ltin g  
d isc u ss  jo b -se a rch  strate g ie s and 
in te rvie w  te ch n iq u es.

Your seco nd sem ester is  y o u r 
o p p o rtu n ity  to e xp lo re  sum m er 
em ploym ent p o ssib ilitie s  in  y o u r chosen 
field. In  1986, the office arran g ed  for 
over 130 sum m er in te rn sh ip s for JG SM  
studen ts. B e ca u se  sum m er jo b s are  
p ivo tal fo r stu d en ts m aking c a re e r 
sh ifts, the o ffice  is  com m itted to 
in c re a sin g  the n um ber and d iv e rsity  of 
sum m er em ploym ent o p p o rtu n itie s.

You can  b eg in  in te rview in g  for fu ll 
tim e p o sitio n s d u rin g  y o u r th ird  
sem ester. T h e office trie s  to e n su re  
th at com panies m akin g offers in  the fa ll 
allo w  you u n til the end o f M arch in  yo u r 
fin a l sem ester to m ake y o u r jo b  cho ice. 
T h a t enab les you to in te rvie w  w ith  a ll 
the com panies re c ru itin g  d u rin g  the 
sp rin g .

In  y o u r fin a l sem ester, you m ay w ant 
to sch ed u le  in te rvie w s on cam pus w ith  
ad d itio n al firm s. T h e office also  
p ro vid es in d iv id u a l co u n se lin g  to a ssist 
you in  fin e -tu n in g  y o u r jo b  se a rch  and 
in  d e cid in g  w h ich  o ffer to accept.

In  ad d itio n , th ro u g h o ut the academ ic 
y ear se n io r sp e akers from  d ive rse  
com panies w ill ad d re ss c a re e r ch o ices 
in  fin an ce, m arketin g, o p eratio ns, 
co n su ltin g , and in te rn a tio n a l b u sin ess, 
as p a rt of JG S M ’s revam ped 
M anagem ent Forum , d e scrib e d  on page 
51. C o m bined w ith  com pany 
p re se n tatio n s, those ta lk s w ill g ive you 
in sig h t into fu n ctio n a l d is c ip lin e s  and 
c a re e r ch o ices.

Th e O ffice o f C a re e r S e rv ic e s also  
sp o n so rs a se rie s of jo b  fa irs in  New York 
C ity  and B osto n  an d on the W est Coast. 
O ver a h u n d re d  firm s a re  re p rese n te d  
at those fa irs. M any firm s th at do not 
in te rvie w  on cam pu s u se  the fa irs as a 
w ay to m eet w ith  stud en ts and select 
them  for ad d itio n a l jo b  o p p o rtu n itie s.
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Summer Internships
Each summer students who have 
completed their first year at the 
Johnson School take jobs in areas 
related to their interests. Our goal is to 
ensure employment for everyone who 
desires it.

To assist students with their search 
for summer work, the Johnson School 
has developed a major outreach 
program. The program makes use of the 
support of individual alumni and JGSM 
clubs in various cities to locate summer 
positions for JGSM students. 
Additionally, each spring the Office of 
Career Services obtains commitments 
to support summer internships from a 
large and growing number of firms.

Of particular pride is JGSM’s 
growing portfolio of international job 
opportunities. During the summer of 
1985, one student developed a risk- 
evaluation model for capital 
expenditures for Westrail in Australia. 
Another student, working for Citicorp in 
Zurich, Switzerland, helped develop 
staffing and coordination for financial 
control among ten countries. In Korea, a 
student working for Lucky-Goldstar 
Group was involved with export 
marketing and production planning and 
control. And in Saltillo, Mexico, a 
student working for CIFUNSA— Mexico 
completed a financial analysis for the 
organization’s operating groups.

Those internships and others like 
them have given our students head 
starts in their careers. They also have

helped students test potential areas of 
interest and sometimes change their 
career plans as a result.

The following is a selected list of 
firms that provided summer internships 
in 1985 and 1986:

MARKETING 

American Express 
Company 

Apple Computer 
BBDO Promotions 
Exxon Corporation 
General Foods 

Corporation 
H. J. Heinz Company 
Hewlett Packard Company 
Johnson and Johnson 

Baby Products 
S. C. Johnson and Son 
Lehn and Fink 
Nabisco Brands 
Pet
Procter and Gamble 

Company 
Richardson-Vicks 
3M Corporation 
Time

INVESTMENT
BANKING/VENTURE
CAPITAL

Donaldson, Lufkin and 
Jenrette 

Drexel Burnham and 
Lambert 

First Boston 
General Atlantic 
Horsley, Keogh and 

Associates 
Lord, Abbett and 

Company 
Mentor Financial Group 
Merrill Lynch and 

Company 
Prudential-Bache 

Securities 
Salomon Brothers 
Travelers Corporation

COMMERCIAL BANKING 

Bank o f New York 
Bankers Trust Company 
Chase Manhattan Bank, 

N.A.
Chemical Bank 
Citibank, N.A.
First National Bank of 

Chicago 
Manufacturers Hanover 
Marine Midland 
Morgan Guaranty Trust 

Company 
Toronto Dominion Bank

FINANCE AND 
ACCOUNTING 

Aetna Life and Casualty 
A ir Products and 

Chemicals 
American Airlines 
AT and T

Communications 
Bristol-Myers Company 
CBS
Coopers and Lybrand 
Cushman and Wakefield 
Data General 
Emerson Electric 

Company 
IBM Corporation 
Eli Lilly and Company 
NCR Corporation 
Paine Webber Group 
Peat Marwick 
Price-Waterhouse and 

Company 
Xerox Corporation

INTERNATIONAL

Apple de Mexico 
Chase Manhattan— Japan 
CIFUNSA— Mexico 
Cigarrera la Moderna—  

Mexico 
Citicorp— London 
Citicorp— Switzerland 
Exxon Benelux 

Organization—  
Netherlands 

Hospitaux au Ministre des 
Affaires locales—  
France 

Lazard Brothers and 
Company— England

Lucky-Goldstar Group 
Korea 

Nippon Steel— Japan 
Nippon Telegraph and 

Telephone— Japan 
Parmeko PLC— United 

Kingdom 
Raychem— England 
Standard Chartered 

Bank— Belgium 
Transport and

International Pool- 
Netherlands 

Westrail— Australia

Second-Year Placement
About 150 organizations interview 
JGSM students on the Cornell campus 
each year. They include Fortune 500 
companies, major banks, consulting 
firms, and investment banks.

About 80 percent of the job offers 
that students receive begin with on- 
campus interviews. Because of the large 
numbers of recruiters, interviews take 
place during both the third and the 
final semester; most activity occurs in 
the final semester. The Johnson School’s 
priority bidding system ensures that all 
students have the opportunity to 
interview with the organizations that 
most interest them. The average 
number of interviews for each 
graduating student in 1986 was 
eighteen.

The Office o f Career Services works 
closely with student clubs to arrange for 
career-oriented panels, colloquiums, 
talks, and presentations. It also invites

Class o f 1986 Statistics

PLACEMENT SUMMARY

1985 1986

Number of students 240 210
Mean salary accepted $36,434 $39,460
Increase over previous year 6.0% 8.3%
Minimum salary accepted (in U.S.) $24,500 $24,000
Maximum salary accepted (in U.S.) $65,000 $60,000
Companies conducting on-campus interviews 140 140
Average interviews per person 14.9 18.4
Average offers per person 2.6 3.4

UNDERGRADUATE
DEGREES

Percentage o f
Degree Respondents Mean Range

Business 25.0 $40,750 $24,500-$55,000
Economics 14.4 37,666 30,000- 50.000
Engineering 24.0 39,678 33,000- 47.000
Humanities 9.6 38,950 24,000- 54.000
Physical sciences and

mathematics 8.7 38.311 34,000- 42.000
Social sciences

(excluding economics) 7.7 41,972 29.000- 60.0(H)
Other 10.6 39,922 35,000- 53,000

PREVIOUS WORK 
EXPERIENCE

Number o f  Years 

Less than two years 
Two to four years 
More than four years

Percentage o f  
Respondents 

36.5
45.2
18.3

Mean

$39,389
39,410
39.725

Range 

$24,500-$55,000 
24,000- 55,000 
27,500- 60,000

SALARIES BY 
GEOGRAPHIC LOCATION

Percentage o f
Location Respondents Mean Range
Midwest 8.1 $39,500 $37,000-$41,000
Northeast 70.7 41.041 28.0(H)- 60.000
South-Southwest 7.1 36.700 33,000- 39,000
West and Rocky

Mountains 14.1 34,250 24,(H)0- 40.000



oumni and other business executives to 
come to the Johnson School and 
provide students with additional career 
insights and contacts. You will find that 
particularly helpful if your interests lie 
slightly off the beaten track. The office 
maintains a special list for students of 
alumni who have volunteered to help 
with career counseling. The alumni 
network helps you locate jobs in diverse 
geographic locations and in small and 
large businesses.

Placement statistics for the class of 
1986, based on a survey with a 60 
percent response rate, are given in the 
table below. Each graduate had an 
average of three job offers. The highest 
salary awarded to a graduate of the 
class of 1986 was $60,000. Many of the 
students stated that they valued job 
satisfaction more than a high salary and 
did not accept their highest offer.
Among the most-popular fields in which 
they did accept jobs were commercial 
banking, consulting, and investment 
banking. The top functional areas were 
marketing (19%), consulting (11.5%), 
investment banking and investment 
management (11.5%), and commercial 
banking (9.8%).

A  more-complete placement 
statistics summary for the 1986 class 
will be mailed on request if you write to 
Office of Career Services, Johnson 
Graduate School of Management,
Cornell University, Malott Hall, Ithaca, 
New York 14853-4201.

The following is a selected list of the 
firms that interview at the Johnson 
School:

Aetna Life and Casualty Corning Glass Works
Air Products and Cresap, McCormick and

Chemicals Paget
Allied Corporation Data General
American Airlines Senn Delaney
American Can Company Management
American Cyanamid Consultants
American Express Deloitte Haskins and Sells

Company Digital Equipment
American Management Corporation

Systems Donaldson, Lufkin and
Analog Devices Jenrette
Arthur Andersen and Drexel Burnham Lambert

Company Dun and Bradstreet
Elizabeth Arden Corporation
J. Aron and Company Eastern Savings and Loan
AT and T Association

Communications Emerson Electric
Bank o f America Company
Bank of New York Ernst and Whinney
Bank o f Nova Scotia Exxon Corporation
Bankers Trust Company Fidelity Management and
Beecham Products Research
Benton and Bowles First National Bank of
Best Foods (CPC Chicago

International) Ford Motor Company
Bristol-Myers Company R. T  French
Campbell Soup Company Frito-Lay
Chase Manhattan Bank, GenCorp

N.A. General Atlantic
Chemical Bank General Electric Company
Chevron General Foods
Citibank, N.A. Corporation
Connecticut Mutual Life General Instrument

Insurance Corporation
Connecticut National General Mills

Bank Glenbrook Laboratories
Container Corporation of Goldman, Sachs and

America Company
Continental Grain Grey Advertising

Corporation GTE Service Corporation
Coopers and Lybrand John Hancock Companies
Cornell University Hewitt Associates

Auditor’s Office Hewlett Packard
Cornell University IBM Corporation

Endowed Accounting Irving Trust Company
Department S. C. Johnson and Son

Johnson Camping 
Lehn and Fink 
Eli Lilly and Company 
T. J. Lipton
Liquid Air Corporation 
Lord, Abbett and 

Company 
Lutron Electronics 
McKinsey and Company 
M and T  Bank 
Manufacturers Hanover 
Marine Midland 
Massachusetts Mutual 

Life Insurance 
Company 

Mead Johnson and 
Company 

Mellon Bank 
Merck and Company 
Merrill Lynch and 

Company 
Metropolitan Life

Insurance Company 
Mobil Oil Corporation 
Morgan Guaranty Trust 

Company 
Nabisco Brands 
NCR Corporation 
New York Telephone 
Northwestern Mutual 
Occidental Chemical 
P A. Computers 
Peat Marwick 
Pepsi-Cola Company 
Perkin-Elmer Corporation 
Pet
Peterson and Company 
Pfizer
Port Authority of New 

York and New Jersey 
Price Waterhouse and 

Company 
Procter and Gamble 

Company 
Prudential-Bache 

Securities 
Prudential Insurance 

Company o f America 
Prudential Realty Group 
Paul Revere Insurance 

Company 
Richardson-Vicks

Rochester Telephone 
Rogers Corporation 
Salomon Brothers 
Schlumberger 
Scott Paper Company 
Joseph E. Seagrams and 

Sons 
Shearson Lehman 

Brothers 
Smith Barney, Harris 

Upham 
Soabar
Sony Corporation of 

America 
Sparkomatic Corporation 
Sun Company 
Supermarkets General 
Swiss Bank
Teachers Insurance and 

Annuity Association 
Techint.
Texaco
Texas Instruments 
Timken Company 
Toronto Dominion Bank 
Towers, Perrin, Forster 

and Crosby 
Travelers Corporation 
TRW
United Health Systems 
United Research 
United States 

Environmental 
Protection Agency 

United States General 
Accounting Office 

\&rityper
Weiss, Peck and Greer 
Westvaco
Kurt J. Wittek Associates 
World Bank 
Xerox Corporation 
Arthur Young and 

Company

SALARIES BY 
INDUSTRY

SALARIES BY 
JOB FUNCTION

Percentage o f Percentage o f
Industry Respondents Mean Range Function Respondents Mean Range
N o n m a n u fa c tu rin g Aceounting 10.6 $30,164 $24,000-$39,(MM)
Advertising 3.6 $38.(KM) $32,(KM)-$44.(MH) Commercial banking 9.8 43,063 35,000- 55.(KH)
Commercial banking 23.6 42,653 35,000- 55,000 Consulting 11.5 41,770 25,500- 55,000
Communications 3.6 36,700 36,000- 37,400 General management 9.6 39.2(H) 30,000- 60,000
Insurance 3.6 39,750 38,000- 41,500 Human resources 1.9 38,500 35,000- 42.(HH)
Investment banking 23.6 47.808 40,000- 60,000 Investment banking 4.8 48.5(H) 40,000- 60.000
Management consulting 16.4 40,199 33,000- 55,000 Investment management 6.7 41,643 38.0(H)- 50,(HH)
Public accounting 10.9 28,583 24.000- 33.000 Marketing 19.2 39,115 33,000- 44,000
Real estate 5.4 39,333 35,000- 45,000 Operations/production 6.7 40.014 38,000- 42.6(H)
Other 9.3 43,500 33,000- 54,000 Real-estate management 3.1 43,333 38,000- 47,(HH)

M an u fac tu rin g Sales and trading 6.7 49.214 45,000- 55.0(H)

Chemicals, Other 7.5 41,147 36,000- 54,000

pharmaceuticals 12.5 39.667 37,000- 42,IKK)
Electronics 27.1 38,144 33,000- 42,000
Energy 8.3 38,725 35,300- 42,600
Food products 18.8 39.222 34,000- 43,000
Household products 14.6 39,843 37,400- 42,500
Industrial products 8.3 39,500 38,000- 42,000
Machinery 2.1 — 60,000
Other 8.3 37.438 37,000- 38.750
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Doctoral Program 
and Research Activities

Above: Dick Wittink, professor of 
marketing and quantitative 
methods and director of the 
doctoral program. Opposite: Betsy 
Ann Olive, librarian, and Don 
Schnedeker, associate librarian. 
“One of the accomplishments I ’m 
proudest o ff says Betsy Ann, “is 
helping to create what is now one 
of the nation ’s best business 
libraries.”

octoral Program
Our doctoral program in management 
provides education and training for 
students who want to pursue academic 
careers in research and teaching. The 
program is tailored to individual needs, 
interests, and backgrounds. Doctoral 
students select a major field of interest 
and two minor subjects from related 
areas. They must obtain substantial 
knowledge of at least one discipline that 
is central to their major field of interest.

Because the program prepares 
students for careers that require 
intensive research activities, students 
commonly are assigned to faculty 
members to assist with, and to learn 
about, ongoing research projects. 
Participating in joint research projects 
with faculty members and with other 
doctoral candidates benefits students in 
several ways: it fosters close interaction 
between students and faculty members, 
and it allows students to evaluate 
critically the theoretical and empirical 
foundations of the field of management 
and to help build new foundations.

►  R e q u irem en ts  
When you enroll in the doctoral 
program, the director of the program 
assembles for you a temporary 
committee of faculty members. Those 
faculty members have interests similar 
to your expressed interests, which aids 
them in helping you plan an effective 
program of study. Ultimately, usually 
during the second year of study, you 
assemble your own Special Committee 
of at least three faculty members, who 
direct the dissertation research and 
help you plan the course work for the 
remainder of the program.

A comprehensive examination is 
given on the major and minor subject 
areas after you have had adequate 
preparation, ordinarily after you have 
completed four terms of residence if 
you have a master’s degree and six 
terms if you have a bachelor’s degree. 
The comprehensive examination is 
always given in two parts, one written 
and one oral. A  thesis is required, and 
you prepare it under the direction of 
the chairperson of the Special 
Committee. After your manuscript has 
been approved in substance by the 
Special Committee, you are given an 
oral thesis examination.

The thesis typically takes one full 
year of work. Hence, if you have a 
master’s degree, you should expect to 
complete the doctoral degree program 
in three years, and if you have a 
bachelor’s degree, you should expect to 
complete the program in four years.
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T h e re q u ire m e n ts fo r the Ph.D . 
degree a re  e sta b lish ed  and 
ad m in iste re d  by the G rad uate S ch oo l of 
C o rn e ll U niversity. F o r m ore in fo rm atio n  
you sho uld  o b tain  the A n n o u n ce m e n t  
of the G rad uate School by w ritin g  to 
G raduate School, C o rn e ll U niversity, 
Sage G raduate Center, Ith aca, New York 
14853-6201. You m ay a lso  w ant to look 
at Doctoral P ro g ra m  in  Management, 
a sep arate bo oklet co n tain in g  
info rm atio n  on the Jo h n so n  S ch o o l’s 
do cto ral program . It is  available 
from  the d ire c to r of the d o cto ral 
program , Joh nso n  G rad u ate S ch oo l of 
M anagem ent, C o rn e ll U niversity, M alott 
H all, Ith aca, New York 14853-4201.

►  M ajor a n d  M in o r  Subjects 
D o cto ral stu d y in  the F ie ld  of 
M anagem ent em p hasizes ap p lied  areas 
of re se arch . S o lvin g  ap p lied  problem s 
re q u ire s a stro n g  b ackgroun d  in  a 
d is c ip lin a ry  field. D o cto ral g rad uates 
who have su ch  a b ackg ro u n d  are  able 
to engage in  sch o la rly  re se a rch  
thro ugh out th e ir ca re e rs. To help  you 
a cq u ire  a stro n g  b ackg ro u n d  in  a 
d isc ip lin e  and in  an ap p lied  area, field s 
of stud y are  segregated into two 
gro ups: G ro u p  I — d is c ip lin a r y  areas  
relevant to m anagerial problem s, and 
G ro u p  I I — a reas of application.

You m ust select y o u r m ajor held from  
the su b je ct areas in  G ro u p  I o r G ro u p  II, 
liste d  below. U su ally  the firs t m ino r 
m ust be selected  from  the g ro u p  not 
u sed  fo r the m ajor. F o r exam ple, if  you

select a m ajor su b je ct in  G ro u p  II, you 
m ay w ant to take a firs t m in o r in  a b a sic  
d isc ip lin e  o ffered in  an o th er held of the 
G rad u ate School. T h at is  p e rm itte d  
w henever the p ro p o sed  m in o r is  a b asic 
d isc ip lin e  re late d  to y o u r m ajor su b ject. 
A lso , if  you select a m ajor su b je ct from  
G ro u p  I, you m ay w an t to take y o u r h rst 
m in o r in  an  a p p lie d  su b je ct o ffered in  
an o th er held. T h a t is  a lso  p e rm itte d  if  
you can  dem onstrate th at the ch o ice  is  
relevan t to y o u r c a re e r o b jectives. T h e 
d ire c to r of the d o cto ral p ro g ram  m ust 
approve a ll su b stitu tio n s fo r the areas 
in  G ro u p  1 and II, however.

Th e h rs t m in o r m ust be re la tive ly  
exte n sive  an d m ust dem and a level of 
com petence e q u ivale n t to that 
dem anded by m ajors. T h e seco n d  m in o r 
m ay be selected  from  the su b je cts liste d  
below  o r from  an o th er held. I f  the h rst 
m in o r is  taken  at the Jo h n so n  School, 
you m ay take the seco nd m in o r o utside 
o u r sch oo l, p ro vid ed  that the seco nd 
m in o r is  relevan t to the program .

If  you a re  p u rsu in g  an advanced 
degree an d cho ose to m ajor in  a held 
o ther than  m anagem ent, you m ay m in o r 
in  the F ie ld  o f M anagem ent, p ro vid ed  
th at you have su ffic ie n t p re p a ra tio n  to 
do the grad uate w ork involved. A t least 
fiftee n  c re d its  fo r co u rse  w ork are 
u su a lly  re q u ire d  o f stu d en ts w ho m in o r 
in  the held, d epen ding on w h eth er they 
a re  can d id ate s for a m aster’s degree o r 
a P h.D . degree, and dep en d ing  on the 
e xten t of th e ir p rio r p re p aratio n .

A  sh o rt d e scrip tio n  o f the m ajor 
su b je cts in  the F ie ld  o f M anagem ent 
follow s:

G RO U P I B e h a v io ra l sc ie n ce  u se s 
m ethods from  the so c ia l an d b e h avio ral 
scie n ce s to stu d y hum an a c tiv ity  in  
o rg an izatio n al settin g s. S ystem atic 
o bservatio n, th e o re tica l a n a ly sis, and 
e m p irica l in vestig atio n  a re  stre sse d . If  
you choose to stu d y in  th is  area, you 
m ay sp e cia lize  in  e ith e r b e h avio ral 
d e cisio n  th e o ry o r o rg an izatio n al 
behavio r; you should a lre a d y  have had a 
fun d am en tal g ro u n d in g  in  at le ast one 
o f the b a sic  b e h avio ral d isc ip lin e s.
Som e o f the co u rse  w ork is  taken in  the 
D ep artm ents of Psychology, Sociology, 
and R u ra l Sociology, and the S ch oo l of 
In d u s tria l and La b o r R elatio n s.

M an a g eria l eco no m ics  
co n ce n trates on econom ic a n a ly sis for 
d e cisio n  m aking in  m anagem ent. You 
m ay stu d y the problem s o f a to tal 
econom y, o f in d u strie s, o r of a firm . You 
m ay co n ce n trate  on su ch  to p ics as 
in te rn a tio n a l eco no m ics, econom ic 
developm ent, co m p etitive  strategy, 
e co n o m etrics, o r busin ess-g o vern m en t

re latio n s. If  you cho ose th is  area, you 
sho uld  have a tho ro u gh g ra sp  of 
relevan t eco no m ic th e o ry  and 
in stitu tio n s and a b a sic  u n d erstan d in g  
o f both q u a lita tive  and q u an tita tive  
a n a ly sis. Som e o f the co u rse  w ork in  the 
are a is  n o rm ally  taken in  the 
D ep artm en ts o f E co n o m ics and 
A g ric u ltu ra l E co n o m ics.

Q uantitative a n a ly sis  f o r  
a d m in is tra tio n  show s how  to use 
m ath em atical and sta tis tic a l to ols and 
com pu ter tech no lo gy to reso lve 
m an ag erial problem s. A  h ig h  level of 
m ath em atical com petence is  an 
e sse n tia l re q u irem e n t for stu d y in  th is 
area. Som e o f the co u rse  w ork is  taken 
in  the S ch oo l of O p eratio n s R e se arch  
and In d u s tria l E n g in e e rin g  (C o lle g e  of 
E n g in e e rin g ) an d the D ep artm ents of 
E co n o m ic an d S o cia l S ta tistics  (S ch o o l 
of In d u s tria l and L a b o r R e la tio n s), 
C o m puter S cie n ce  (C o lle g e  of 
E n g in e e rin g ), and E co n o m ics and 
M athem atics (C o lle g e  o f A rts  and 
S cie n c e s).

G R O U P  II  A cco u n tin g  show s how  to 
u se  fin a n c ia l data to enable 
m anagem ent to co n tro l and p lan  the 
developm ent of the e n te rp rise  and to 
enab le o th ers to a p p ra ise  its  co n d itio n .

B u sin e s s a n d  p u b lic  p o lic y  
involves the stu d y o f the re la tio n sh ip  
am ong in d iv id u a ls, b u sin e ss firm s, and 
governm ent in  the U nited S tates and 
abroad. I f  you choose th is area, you 
sho uld  have a su b sta n tia l know ledge of 
the p o litic a l and econom ic backgrou n d  
o f p u b lic  policy.

F in a n c e  in clu d e s th e o re tica l and 
e m p irica l stu d ie s o f the fin a n cia l 
fu n ctio n s th at a re  p re se n t in  m odern 
econom ies. A m ong the su b je cts stud ied  
are  the m ethods th at co rp o ratio n s and 
o th ers u se  to allo cate  c a p ita l am ong 
p ro je cts and to ra ise  fu n d s from  
fin a n c ia l in stitu tio n s o r fin a n cia l 
m arkets, and the o p era tio n s o f those 
in stitu tio n s and m arkets. In clu d e d  are  
the b eh avio r o f investm ent ban kers and 
m arket m akers; the o p eratio n al and 
in fo rm atio n al e ffic ie n cy  o f fin a n cia l 
m arkets; the p ric in g  o f debt, stock, 
o p tio n s, fu tu re s, and o th er fin a n cia l 
in stru m e n ts; an d the effects o f fin a n cia l 
d e cisio n s and stru c tu re  on the value of 
co rp o ratio n s. Som e p rio r tra in in g  in  
econom ic theory, m athem atics, o r 
sta tistic s  is  h e lp fu l, as those d isc ip lin e s  
a re  u sed  extensively.

M arketin g  is  co n ce rn ed  w ith  the 
e ffective an d  e fficie n t m atch in g  of 
dem and an d su p p ly  It  p ro vid es the tools 
to a sse ss m arket dem and for e xistin g



4P.ei new  p ro d u cts and se rv ic e s and to 
r \match the ap p ro p riate  p ro d u cts w ith  

w ell-defined target m arkets. A re a s of 
stud y range from  w ork at the 
in d ivid u a l-co n su m e r level to a n a ly sis 
and m odeling of the effects of m arket 
actio n s at v ario u s levels of aggregation.

P ro d u ctio n  a n d  operations  
m anagem ent  and m anagem ent 
in form a tion  systems em phasize the 
stud y of q u an tita tive  m ethods of 
an alysis, in clu d in g  the use of the 
com puter, in  so lvin g  m ajor econom ic 
d e cisio n  problem s involved in  the 
o peration of large organ izatio n s.
T y p ica l problem s are  sch e d u lin g  
p ro d u ctio n , m anaging com plex 
d istrib u tio n  system s, ch o osin g lo catio n s 
for p ro d u ctio n  fa cilitie s, and 
m aintain in g the q u a lity  of p h ysica l 
goods and se rvice s. Som e o f the co u rse  
w ork m ay be taken in  the C ollege of 
E n g in e e rin g ’s School o f O perations 
R ese arch  and In d u s tria l E n g in ee rin g .

►  Placem ent of G raduates  
R ecent g rad uates o f the do cto ral 
program  have accepted teach ing 
p o sitio n s at m ajor colleges and 
u n ive rsitie s, in clu d in g  the U n ive rsity  of 
A lb erta; the U n iversity  of B ritish  
Colum bia; the U n ive rsity  o f C a lifo rn ia , 
Berkeley; C arnegie-M ellon U n iversity; 
the U n iversity  of C hicago; C ity  
U n iversity  of New York; D uke U n iversity; 
H arvard  U n iversity; the U n ive rsity  of 
Illin o is; In d ia n a  U n iversity; 
N orthw estern U n iversity; O hio State 
U n iversity; the U n ive rsity  o f O regon; the 
U n iversity  of Texas; the U n ive rsity  of 
Toronto; the U n iversity  of W ashington; 
and the U n iversity  of W isco n sin .

►  Application, A dm ission,
a n d  F in a n c ia l A ssistance

A p p licatio n  fo r ad m issio n  to the 
doctoral program  should be m ade on 
the form s o f the G raduate S chool of 
C o rn e ll U n iversity  and subm itted to the 
G raduate School, C o rn e ll U niversity, 
Sage G raduate Center, Ithaca, New York 
14853-6201. If  you intend to m ajor in  the 
Field  o f M anagem ent, you should 
in d icate  that on y o u r ap p licatio n .

E lig ib ility  for ad m issio n  is 
determ ined by y o u r academ ic re co rd , 
the su ita b ility  o f p rio r w ork for the 
intended program , c a re e r o bjectives, 
test sco res, and the o p in io n s e xp re sse d  
in  the le tte rs of recom m endation that 
you presen t. M any a p p lica n ts to the 
doctoral program  have m aster’s 
degrees, bu t a p revio u s m aster’s degree 
is  not re q u ire d . If  you are tra in e d  in  
d isc ip lin e s other than m anagem ent—

p h ysics, m athem atics, eng in eerin g , 
econom ics, o r psychology, for 
exam ple— we e sp e c ia lly  encourage you 
to apply.

A ll ap p lica n ts, w h eth er from  the 
U nited S tates o r abroad, a re  re q u ire d  to 
take e ith e r the G rad uate R eco rd  
E xa m in a tio n s (a p titu d e  te st) o r the 
G rad u ate M anagem ent A d m issio n  Test. 
In  ad d itio n , if  y o u r n ative language is  
not E n g lish , you m ust take the Test of 
E n g lish  as a Foreign Language u n le ss 
you have com pleted at least one y e ar of 
fu ll-tim e  stu d y at an  A m erica n  
u n iv e rsity  at the tim e you apply. Th o se 
tests are  g iven  several tim es a y e ar in  
the U nited S tates and abroad. F o r 
info rm atio n  about the exam in atio n s, 
w rite  to the E d u ca tio n a l T estin g  
S e rv ice , P rin ce to n , New Je rse y  08540.

T h e Jo h nso n  S ch oo l has fu n d s 
available to su p p o rt d o cto ral stud en ts 
th ro u g h  fe llo w sh ip s and a ssista n tsh ip s. 
T h ey are  aw arded on a co m p etitive  
b a sis to both new  and co n tin u in g  
stud en ts; renew als are  based on 
perform ance. S u p p o rt w ill co n tin u e  for 
th re e  to fo u r years based on 
satisfa cto ry  p ro g re ss, as evaluated by 
y o u r S p e cia l Com m ittee. T y p ically , 
stud en ts w ith  m aster’s d egrees are  
su p p o rted  fo r th re e  years, and studen ts 
w ith  u n d erg rad uate degrees for fo ur 
years. S u p p o rt is  a lso  available for 
stud en ts p u rsu in g  th e ir d egrees d u rin g  
the sum m er. In  ad d itio n  to the 
fello w sh ip s and a ssista n tsh ip s offered 
by the Jo h nso n  School, a few u n iv e rsity  
fe llo w sh ip s and sch o la rsh ip s are  
available and are  aw arded in  a general 
co m p e titio n  that clo se s on Ja n u a ry  15. 
A p p lica n ts in te reste d  in  fello w ships 
should ap p ly  by that tim e.

Research Activities
O u r fa cu lty  m em bers co n d uct 
th e o re tica l and e m p irica l stu d ie s of 
private and p u b lic  o rg an izatio n s. 
T h ro u g h  th e ir th e o re tica l re se a rch  they 
aim  to develop new  th e o rie s o r broaden 
e x istin g  th e o rie s o f m an agerial and 
econom ic behavio r and d e cisio n  
m aking. T h ro u g h  th e ir e m p irica l 
re se a rch  they ab stra ct m anagem ent 
problem s and develop a n a ly tica l or 
b e h avio ral m odels to d e scrib e  o r solve 
the problem s. T h ey also  test and 
valid ate m odels in  re la tio n  to e m p irica l 
data. T h at ap p ro a ch  not o nly breaks 
new  g ro u nd  in  m anagem ent, re se a rch  
b ut also  p ro vid es a fo undatio n for 
re se a rch  theory.

P ast p ro je cts at the Jo h nso n  S chool 
in clu d e d  a la rg e -sca le  a n a ly sis  of how  
acco u n tin g  in fo rm atio n  affe cts stock

p ric e s  and d e cisio n  m aking; a stu d y of 
the effects of in fla tio n  on the behavio r of 
s e c u rity  p rice s; an  exp e rim e n ta l and 
fin a n c ia l evaluatio n  o f altern ative  
p ric in g  system s on the u se  of e le ctric  
energy; a stu d y of the p rice -q u a lity  
re la tio n sh ip ; an in q u iry  in to  the 
p ro ce sse s o f su b je ctive  evaluatio n of 
m u lti-a ttrib u te d  d e cisio n  altern ative s; 
and an a n a ly sis o f m ethods of dealing 
w ith  m ulti-item , m u lti-ech elo n , and 
m u lti-lo ca tio n  p ro d u ctio n -d istrib u tio n  
system s.

C u rre n tly  o u r fa cu lty  m em bers are 
involved in  the follow ing re se arch  
to p ics: the developm ent of c a p ita l 
budgeting in  both b u sin e ss and 
governm ent; the econom ic im pact of 
p e n sio n  acco u n tin g ; the factors 
in flu e n cin g  d ire c t fo reig n  investm ents; 
eco no m ic and b eh avio ral a n a ly sis o f the 
effects of a d ve rtisin g ; altern ative  
ap p ro ach es to m arket segm entation; 
the u se  o f U n iversal P ro d u ct Code 
sca n n e r data to determ in e m arketing 
pro gram s; e ffic ie n t ca p ita l m arkets; the 
eco no m ics o f the energy in d u stry ; 
stra te g ic-e n try  d e terre n ts; the 
d eterm in an ts o f new -firm  sta rt-u p s; 
o rg an izatio n al stru ctu re ; the 
developm ent o f in te ra ctive  g ra p h ica l 
com pu ter system s for the design  and 
o p eratio n  o f m an u factu rin g  fa cilitie s; 
and the in te g ratio n  and u se  of fin d in g s 
from  the b e h avio ral scie n ce s in  
o rg an izatio n al activity.

O u r sch o o l m ain tain s clo se 
a sso cia tio n s w ith  C o rn e ll o ffices and 
departm ents co n ce rn e d  w ith  so c ia l and 
o rg an izatio n al re se a rch . We encourage 
d o cto ral stu d en ts to take advantage of 
co u rse s offered th ro u g h  other 
d epartm ents an d sch o o ls, p a rtic u la rly  
the D ep artm ents o f Psychology, 
E co n o m ics, A g ric u ltu ra l E co n o m ics, 
and M athem atics, and the S ch oo ls of 
O p eratio n s R e se arch  and In d u stria l 
E n g in e e rin g , and In d u s tria l and Labor 
R elations.



Roster of Faculty Members

u r fa cu lty  m em bers re ce iv e d  th e ir 
d o cto ral tra in in g  at som e o f the m ost- \  
p re stig io u s b u sin e ss sch o o ls in  the 
c o u n try — fo r exam ple, at S tan ford, the 
U n iv e rsity  o f C h icago , Yale, the W harton 
Sch oo l, C arn egie-M ellon , M assach usetts 
In stitu te  of Technology, the U n ive rsity  
o f R ochester, N o rth w estern  U niversity, 
the U n iv e rsity  of M ichigan , and the 
Jo h n so n  School. E x c e lle n t teach ers as 
w e ll as re se a rch e rs, they keep ab reast 
of c u rre n t re se a rc h  co n ce rn s in  each 
o th e r’s field s of in te re st th ro u g h  w eekly 
w o rksh ops and th ro u g h  jo in t p ro jects.
T h ey a lso  stay in  to uch  w ith  m anagerial 
co n ce rn s th ro u g h  co n su ltin g  
assig n m en ts w ith  F o rtu n e  500 
com panies, e n tre p re n e u ria l firm s, and 
fe d eral and state governm ent agencies 
and th ro u g h  classro o m  exch anges w ith  
e xe cu tive s in  o u r sch o o l’s E xe cu tive  
D evelopm ent P rogram . T h e ir doors are  
open to studen ts, and they are  often a 
re so u rce  fo r soun d  c a re e r ad vice  as w ell 
as e x p e rtise  on m an agerial issu e s. A  
fa cu lty  ro ste r w ith  b io g ra p h ica l 
ske tch e s follow s.

►  F u ll-T im e  Fa culty  

Mitchel Y. Abolafia, P h.D . (S ta te  
U n iv e rsity  of New York at Stony B ro o k ), 
A ssista n t P ro fesso r o f O rg an izatio n al 
B eh avio r

P ro fe sso r A b o lafia’s te ach in g  in te re sts 
are  in  o rg an izatio n al th e o ry and 
strate g y and in te ro rg a n iza tio n a l 
re latio n s. R e ce n tly  h is  re se a rc h  has 
fo cu se d  on se lf-re g u la tio n  in  the 
fin a n c ia l and sc ie n tific  com m u n ities 
and b e h avio ral m odels of m arket c rise s. 
O th er re se a rc h  are as in clu d e  
in tergovernm ental co o rd in a tio n  and the 
so c ia l co rre la te s o f se ism ic hazard s.

Philip C. Anderson, Ph.D .
(C o lu m b ia ), A ssista n t P ro fesso r of 
O rg a n izatio n al B eh avio r 

P ro fe sso r A n d e rso n ’s in te re sts a re  in  
o rg an izatio n al th e o ry  an d strategy, 
m anagem ent of in n ovation , and 
e n tre p re n e u ria l behavior. H is re se a rch  
fo cu se s on p attern s o f te ch n o lo g ical 
change, o rg an izatio n al and in d u stria l 
evolution, and stra te g ic  ad aptation  to 
ch an g in g  enviro nm en ts. O ther re se a rch  
a re as in clu d e  m easurem ent of b irth  and 
death phenom ena, tim in g  of 
in n o vatio n s, and tu rn o ve r in  top 
m anagem ent team s.

Roger M. Battistella, Ph.D .
(M ic h ig a n ), P ro fesso r of H ealth  P o licy  
an d M anagem ent 

P ro fe sso r B a ttiste lla  is  p rin c ip a lly  
in te re ste d  in  p u b lic -p o licy  issu e s 
in vo lvin g  the o rg an izatio n , fin an cin g ,

Above: Sy Smidt, Nicholas H. 
Noyes Professor of Economics and 
Finance, teaches students how to 
evaluate capital-investment 
projects. Opposite: Tom Dyckman, 
Ann Whitney Olin Professor of 
Accounting and associate dean for  
academic affairs: “At the Johnson 
School there is a tremendous 
respect for individuals. Students 
are important people and are 
treated as such.”
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Ron Hilton, associate professor 
of accounting

and delivery of health and welfare 
services in the United States and other 
highly developed countries. He has 
written about health affairs, regional 
and comprehensive health planning, 
and medical sociology. He is a seminar 
chairman in the university’s Health 
Executive Development Program and is 
active as a consultant to the federal 
department of Health and Human 
Services, to state and local government 
bodies, and to the World Bank. 
Professor Battistella will be on 
sabbatical leave during the 1986 spring 
semester.

Barry L. Bayus, Ph.D. (Wharton 
School, Pennsylvania), Assistant 
Professor of Marketing 
Professor Bayus’s teaching and 
research interests are in the areas of 
market research, advertising, and the 
dynamic modeling of marketing 
phenomena. His research has focused 
on measuring and evaluating the 
impacts of marketing resources, 
investigating the power of word-of- 
mouth advertising, modeling the effect 
of corporate communications on 
reputations, and examining the link 
between marketing and manufacturing. 
He has consulted for several 
government and commercial 
organizations and was a member of the 
corporate operations research group at 
RCA.

David BenDaniel, Ph.D. 
(Massachusetts Institute of 
Technology), Don and Margi Berens 
Professor of Entrepreneurship 

Professor BenDaniel holds degrees in 
physics and engineering. He has been a 
visiting fellow at Harvard’s Graduate 
School of Business Administration. In 
addition to his teaching and research, 
he is active in investing venture capital. 
He held a senior vice presidency in 
Textron Corporation’s American 
research and development division and 
a group vice presidency in Exxon 
Enterprises’ advanced energy and 
technology components division. He 
started and managed General Electric’s 
technical ventures operation. Recently 
he was cited by Physics Today 
magazine as a nationally known 
physicist-entrepreneur. He has also 
been featured in articles in Fortune, 
Business Week, and other magazines 
for his entrepreneurial activities.

Fredrick T. Bent, Ph.D. (Chicago), 
Associate Professor of Public 
Management, Coordinator of 
International Programs 
Professor Bent’s chief interest 
is international comparative 
administration. He has taught at the 
American University of Beirut and at 
Middle East Technical University in 
Ankara. He has served as acting editor 
of Administrative Science Quarterly, 
associate director of Cornell’s Center 
for International Studies, and an adviser 
to the governments of Bahrain,
Lebanon, and Kuwait. Professor Bent 
will be on sabbatical leave during the 
1987 spring semester.

Harold Bierman, Jr., Ph.D.
(Michigan), Nicholas H. Noyes 
Professor of Business Administration 
Professor Bierman’s interests are in 
corporate investment, financial policy 
decisions, and business strategy. He has 
consulted for public organizations and 
industrial firms and is the author of 
more than one hundred books and 
articles in the fields of accounting, 
finance, investment taxation, and 
quantitative analysis. He is the market- 
planning and strategy-formulation 
coordinator of the Johnson School’s 
Executive Development Program. In 
1985 he was named the winner of the 
American Assembly of Collegiate 
Schools of Business’s prestigious Dow 
Jones Award, for his outstanding 
contributions to collegiate management 
education.



seph B. Bugliari, J.D . (C o rn e ll), 
P ro fesso r of A g ric u ltu ra l and B u sin e ss 
Law

P ro fesso r B u g lia ri has been an 
asso ciate  w ith  a law  firm  in  New York 
City, an assista n t to an asso ciate  ju s tic e  
of the A p p ellate  D iv isio n  of the New 
York State Suprem e C o u rt, and d ire c to r 
of legal se rv ic e s fo r C o rn e ll U niversity. 
He is  in terested  in  the law  p e rta in in g  to 
farm ing o peratio ns, b u sin e ss 
a sso ciatio n s, taxatio n , estate p lan ning , 
and the h o sp ita l care  area. He is 
c u rre n tly  se rv in g  as dean of the 
U n iversity  F a cu lty

Louis Kuo Chi Chan, Ph.D. 
(R o ch e ste r), A ssista n t P ro fesso r of 
F in an ce

F ie ld s in clu d ed  in  P ro fesso r 
C h an ’s re se a rch  in te re sts are  c a p ita l 
m arket and p o rtfo lio  th eo ry and 
m acroeconom ics. O ther in te re sts 
in clude a p p lica tio n s of eco no m etrics 
and tim e -se rie s a n a ly sis to econom ics 
and finan ce. He has taught co u rse s in  
econom ics, fin an ce, and ap p lied  
statistics.

Richard W. Conway, Ph.D . (C o rn e ll), 
P ro fesso r of Info rm ation  System s 

P ro fesso r Conw ay is  co n ce rn ed  w ith  
com puter use in  p lan ning , 
com m unication, and co n tro l. H is 
re se arch  in clu d e s w ork in  the 
m athem atical th eo ry o f sch ed u lin g , the 
m ethodology of sim ulatio n, and the 
developm ent of program m ing 
environm ents, E n g lish -lan g u ag e  d ata
base system s, and office w o rkstation s. 
He is  the o rig in a to r of the X C E L L  
F acto ry M odelling System . He has been 
the p ro ject d ire cto r of the C o rn e ll P L /I 
P ro ject (P L /C , P L /C T ), used  in  m ore 
than 250 u n iv e rsitie s, and has been 
resp o n sib le  for the design  and 
im plem entation of in d u stria l system s 
for sch ed u lin g , factory design, inven tory 
co n tro l, o rd er p ro ce ssin g , and m ed ical 
b illin g , and for com m un icatio n  and 
p e rso n a l-filin g  system s fo r office 
p rin cip a ls. He has served  as ch airm an  of 
the u n iv e rsity ’s D epartm ent of 
C om puter S cien ce and as d ire c to r of 
C o rn e ll C om puter S e rv ice s and has 
done extensive co n su ltin g  on 
inform ation system s and o p eratio ns- 
re se a rch  problem s in  in d ustry.

Patrick DeGraba, Ph.D. (W h a rto n  
School, P e n n sylvan ia), A ssista n t 
P ro fesso r of E co n o m ics 

P ro fesso r D eG raba’s teach in g  in te re sts 
are in  in d u stria l o rg an izatio n  and 
m icroeconom ic theory. He has

co n d ucted  re se a rch  on the e ffects of 
p rice  re stric tio n s  on co m p etitio n  
betw een lo cal and n atio n al firm s and on 
o lig o p o listic  m arket behavior. He has 
tau g h t both m icro eco n o m ics and 
m acroeco n om ics at the W harton 
S chool, U n iv e rsity  o f P enn sylvan ia. He is 
a re c ip ie n t of the G E1CO  A chievem ent 
A w ard in  eco no m ics and has co n su lte d  
fo r E  co n su lt C o rp o ratio n , in  
P h ila d elp h ia. H is re se a rch  in te re sts 
in clu d e  c o llu siv e  b eh avio r and gam e 
theory, p re d ato ry  behavior, and m odels 
of p ro d u ct d iffere n tiatio n .

Thomas R. Dyckman, Ph.D . 
(M ic h ig a n ), A nn W hitney O lin 
P ro fesso r of A cco u n tin g , A sso ciate  
D ean fo r A cadem ic A ffa irs 

A cco u n tin g , sta tistics, and q u an tita tive  
ap p ro ach es to d e cisio n  m aking are  
P ro fesso r D yckm an ’s field s of in te rest. 
H is p u b lica tio n s have dealt w ith  su ch  
to p ics as eco no m etric m odels o f the 
autom obile in d u stry, acco u n tin g  theory, 
the investm ent d e cisio n , the e ffects of 
a ltern ative  acco u n tin g  te ch n iq u e s on 
m anagem ent d e cisio n s, the behavio ral 
e ffects of acco u n tin g  re p o rts, the 
econom ic co n seq u e n ces of acco u n tin g  
p o licy  d e cisio n s, sta tistic a l co st-co n tro l 
te ch n iq u es, bond re fu n d in g , c a p ita l 
m arkets, u tility  theory, and sta tistic a l 
te ch n iq u es. He is  c u rre n tly  engaged in  
re se a rch  on issu e s asso cia ted  w ith  
norm ative and d e scrip tive  d e cisio n  
m aking in  acco un tin g .

John A. Elliott, Ph.D . (C o rn e ll),
C.P.A ., A sso ciate  P ro fesso r of 
A cco u n tin g

P ro fesso r E llio tt teaches the co re 
acco u n tin g  co u rse , au d itin g , and federal 
incom e ta x  p o licy  and p ro ce d u re s. H is 
p u b lish e d  re se a rc h  has fo cused  on 
a u d it o p in io n s and se c u rity  p rice  
behavior, in sid e r tra d in g  and 
in fo rm atio n  events, and the effects of 
S F A S 2 .1 le is  c u rre n tly  in vestig atin g  
w hat determ in es an o rg an izatio n ’s 
ch o ice  of acco u n tin g  m ethods.

Edward S. Flash, Jr., Ph.D . (C o rn e ll), 
A sso ciate  P ro fesso r of P u b lic  
M anagem ent

P ro fesso r F la s h ’s te ach in g  and re se a rch  
fo cu s on u rb an  governm ent and on the 
developm ent and im p lem en tatio n  of 
p u b lic  p o licy  at n atio n al, state, an d lo cal 
levels. He has w ritte n  on the know ledge- 
pow er re la tio n sh ip  betw een the 
p re sid e n t and the C o u n c il o f E co n o m ic 
A d v ise rs and is  c u rre n tly  p re p a rin g  a 
p u b lic ad m in istra tio n  text. He bas 
co n d ucted  re se a rch  on p o litic a l and 
a d m in istra tiv e  a sp e cts of B ritish  w ater

re so u rce s re o rg a n izatio n , 
in tergovernm ental strate g ie s, and 
d e cisio n  m aking. P ro fesso r F la sh  is  an 
e xp e rie n ce d  p u b lic  servan t, having 
served  and co n su lte d  w ith  a nu m b er of 
federal and lo cal governm ent agencies.

John Freeman, Ph.D . (N o rth  C a ro lin a  
at C h ap el H ill), P ro fesso r of 
O rg an izatio n al B ehavior, E d ito r of 
A d m in istra tiv e  S c ie n ce  Q uarterly  
P ro fesso r F re e m a n ’s in te re sts are  in  
o rg an izatio n al behavior, o rg an izatio n al 
theory, m ethodology, p o pu latio n  
ecology, and m ilita ry  sociology. He cam e 
to the Jo h nso n  S ch oo l from  the 
U n iv e rsity  o f C a lifo rn ia , Berkeley, w here 
he w as a p ro fesso r in  the S chool of 
B u sin e ss A d m in istratio n . He served  for 
severa l years on the e d ito ria l board of 
the Jo h nso n  S ch o o l’s A d m in istra tiv e  
S cie n ce  Qua rterly, the p re m ie r jo u rn a l 
in  the field of o rg an izatio n al behavior, 
before b e in g  nam ed editor, in  
S ep tem ber 1985. He is  p e rh ap s b est 
know n fo r developing a p o p ulatio n - 
ecology m odel of o rg an izatio n s that 
has had a m ajor in flu e n ce  on the 
field o f o rg an izatio n al behavior. 
O rg a n iza tio n a l Ecology, a book he 
w rote w ith  M ichael H annan, is  bein g 
p u b lish e d  by H a rvard  U n iv e rsity  P ress.

Jerome E. Hass, Ph.D . (C a rn e g ie - 
M ello n), P ro fesso r of M anagerial 
E co n o m ics and F in a n ce  

P ro fe sso r H a ss’s fie ld s of in te re st are  
energy eco no m ics, fin an ce, and the 
eco no m ics o f re g u latio n . H is 
p u b lica tio n s have dealt w ith  su ch  to p ics 
as tra n sfe r p ric in g , ca p ita l budgeting, 
the p ric in g  o f n a tu ra l gas and 
e le ctricity, fin a n cin g  the energy 
in d u stry, n a tu ra l-re so u rce  allo catio n , 
and the th e o ry of m erg er and 
a c q u isitio n  d e cisio n s. He w as c h ie f of 
the D iv isio n  of E co n o m ic S tud ies at the 
F ed e ral Pow er C o m m issio n  in  1 9 7 6 -7 7  
and has been  a co n su lta n t to a num b er 
of o rg an izatio n s, in c lu d in g  the 
E xe cu tiv e  O ffice  o f the P resid en t, the 
D epartm ent o f Energy, the New York 
State P u b lic  S e rv ic e  C om m ission, the 
E n viro n m e n ta l P ro te ctio n  Agency, the 
B ro o k in g s In stitu tio n , the A m erican  
E n te rp rise  In stitu te , the U nited States 
C o n g re ssio n a l O ffice o f Technology 
A ssessm en t, and n um ero us 
co rp o ratio n s. He is  a sp e cia l co n su ltan t 
for N atio nal E co n o m ic R ese arch  
A sso ciate s.



Above: George Oldfield, professor 
of economics and finance.
Opposite, top: Fred Bent, associate 
professor o f public management 
and JGSM’s coordinator of 
international programs. Opposite, 
bottom: David BenDaniel, Don 
and Margi Berens Professor of 
Entrepreneurship.

Richard A. Highfield, Ph.D .
(C h ic a g o ), A ssista n t P ro fesso r of 
E co n o m ics
P ro fesso r H ig h fie ld  w as d ire c to r of 
m anagem ent stu d ie s at the U n ive rsity  
of San F ra n c isc o  before p u rsu in g  h is  
d o cto ral degree in  eco no m ics at the 
U n iv e rsity  o f C h icago , w here he also  
w as a le c tu re r in  econom ics. A  m em ber 
o f the A m erica n  S ta tistica l A sso cia tio n  
and the E co n o m e tric Society, he has 
been a fin a n c ia l a n a lyst fo r S tanford 
U n ive rsity  and a m arketin g 
re p re se n ta tive  fo r the B u rro u g h s 
C o rp o ratio n . H is d o cto ral d isse rta tio n  
w as on developing m ethods for 
im p ro vin g  fo recasts th ro u g h  econom ic 
theory.

Ronald W. Hilton, P h.D . (O h io  S ta te ), 
A sso ciate  P ro fesso r o f A cco u n tin g  

P ro fesso r H ilto n ’s in te re sts a re  in  
fin a n c ia l and m an agerial acco u n tin g  
and in  q u an tita tive  m ethods. H is 
c u rre n t re se a rc h  fo cu se s on issu e s in  
the econom ic th e o ry  of in fo rm atio n  and 
in ce n tive  system s.

Robert A. Jarrow, Ph.D . 
(M a ssa ch u se tts In stitu te  of 
T ech n o lo g y), A sso ciate  P ro fesso r of 
E co n o m ics and F in a n ce  

P ro fesso r Ja rro w ’s te ach in g  and 
re se a rch  in te re sts involve the stu d y of 
econom ic th e o ry u n d e r u n certain ty. He 
is  in te reste d  in  ca p ita l-m ark e t theory, 
general e q u ilib riu m  theory, an d gam e 
theory. He is  c u rre n tly  engaged in  
th e o re tica l re se a rch  re la tin g  to the 
p ric in g  of se c u ritie s  in  the c a p ita l 
m arkets. He is  a grad u ate fa cu lty  
re p re se n ta tive  in  tw o field s, 
m anagem ent and ap p lied  m athem atics.

David M. Krackhardt, Ph.D . 
(C a lifo rn ia , Irv in e ), A ssista n t P ro fesso r 
of O rg a n izatio n al B eh avio r 

P ro fesso r K ra c k h a rd t’s in te re sts lie  in  
stu d yin g  so c ia l n etw o rks in  
o rg an izatio n s. H is re se a rc h  has fo cu sed  
on the effect o f su ch  n etw o rks on 
em ployees’ a ttitu d e s and behavior, on 
the pow er they a ccru e , and on the 
fu n ctio n in g  o f the o rg an izatio n  as a 
w hole. O th er re se a rch  are as in clu d e  
em ployee turnover, d e cisio n  theory, and 
the developm ent of d e scrip tive  
n o n p ara m e tric sta tistics.

Robert C. Lind, Ph.D . (S ta n fo rd ), 
P ro fesso r of E co n o m ics, M anagem ent, 
and P u b lic  P o licy
P ro fesso r L in d ’s m ajor in te re sts a re  the 
a n a ly sis o f p u b lic  in vestm en t and 
econom ic p o licy  d e cisio n s. He a lso  h as a 
m ajor in te re st in  the re la tio n sh ip  
betw een governm ent and b u sin e ss and

its  im p lica tio n s for co rp o rate  strategy.v - 
H is p u b lica tio n s range from  th e o re tica l 
p a p e rs d e alin g  w ith  the so c ia l rate of 
d isco u n t, u n ce rta in ty  in  p u b lic-se cto r 
d e cisio n  m aking, an d the th e o ry of 
re n ts, to p o licy -o rie n te d  p ap ers on 
energy, n a tu ra l re so u rce s, c rim in a l 
ju s tic e , and la n d  use. H is c u rre n t 
re se a rc h  is  on n a tio n a l econom ic p o licy  
and on how  b u sin e ss, governm ent, and 
p u b lic  p o licy  in flu e n ce  one another. 
P ro fe sso r L in d  has co n su lte d  w id ely for 
b o th p u b lic  and p rivate  o rg an izatio n s. 
He w as re ce n tly  nam ed in  W ho’s Who 
in  E c o n o m ic s  as one o f the thousand 
m o st-cited  liv in g  econom ists.

Alan K. McAdams, Ph.D . (S ta n fo rd ), 
A sso cia te  P ro fe sso r o f M anagerial 
E co n o m ics

P ro fe sso r M cA dam s’s in te re sts and 
p u b lica tio n s are  in  m anagerial 
e co no m ics and in  b usiness-g overnm ent 
re la tio n s. He has served  as a se n io r sta ff 
eco no m ist w ith  the p re sid e n t’s C o u n cil 
o f E co n o m ic A d v ise rs and as a 
c o n su lta n t and e xp e rt w itn e ss for the 
governm ent in  U nited States v. I.B.M.
He h as been  a co n su lta n t to in d u stry  
and the F o rd  Foundation.

John O. McClain, Ph.D . (Y a le ), 
P ro fe sso r o f Q uan titative  A n a ly sis 

P ro fe sso r M cC lain  is  stu d yin g  the 
a p p lica tio n  o f q u an tita tive  m ethods to 
m an ag erial problem s. H is in te re sts are 
in  ap p ly in g  o p e ra tio n s-re se a rch  
te ch n iq u e s to the d e sig n  and o peratio n  
of h e a lth -ca re  d e live ry  system s and in  
re so lv in g  o p era tio n a l problem s in  
p ro d u ctio n  and in ven to ry co n tro l.

Dale Morse, Ph.D . (S ta n fo rd ), 
A sso cia te  P ro fe sso r of A cco u n tin g  

P ro fe sso r M orse’s p rim a ry  in te re sts are 
in  fin a n c ia l acco u n tin g , fin an ce, and 
in fo rm atio n  eco no m ics. He is  c u rre n tly  
w o rkin g  on the to p ic o f p rivate  
in fo rm atio n  in  a m arket settin g . H is 
re se a rc h  fin d in g s have been  p ub lish ed  
in  the R a n d  J o u rn a l of Econom ics,  
the A cco u n tin g  Review, and o ther 
sch o la rly  jo u rn a ls  in  h is  field.

Maureen O ’Hara, Ph.D .
(N o rth w e ste rn ), A sso cia te  P ro fesso r of 
F in a n ce

P ro fesso r O ’H a ra ’s re se a rc h  and 
te ach in g  in te re sts are  fin a n c ia l 
in stitu tio n s and m o netary econom ics, 
p a rtic u la rly  the stru c tu re  o f the 
se c u ritie s  m arket. She is  c u rre n tly  
e xam in in g  the ro le  o f the b lo ck tra d e r in  
the p ro ce ss of p ric e  adjustm ent. 
P ro fe sso r O ’H ara has a lso  co n su lte d  for 
the F e d e ra l S avin gs and Lo an  In su ra n c e  
C o rp o ra tio n  on d e fault-p reven tio n
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[ /p o lic ie s  fo r savings and loan
in stitu tio n s. She w as nam ed by the 
A m erican  A sso ciatio n  of U n ive rsity  
Women as the m o st-pro m isin g young 
sch o lar of 1986.

George S. Oldfield, Ph.D . (W h arto n  
School, P en n sylvan ia ), P ro fesso r of 
E co n o m ics and F in a n ce  

P ro fesso r O ldfield's cu rre n t re se a rch  
and teach ing in te re sts are in  valuatio n  
theo ry and in  m o netary econom ics. He 
has p u b lish ed  a rtic le s on e ffic ie n cy  in  
foreign-exchange m arkets, p rivate- 
p ension  fin an ce, and the m athem atical 
p ro p e rtie s of se c u rity  re tu rn s.
P ro fesso r O ldfield has w orked for the 
New York and P h ila d e lp h ia  F ed eral 
R eserve banks and co n su lts for several 
com m ercial ban ks and investm ent 
b anking firm s. He w ill be on sab b atical 
leave d u rin g  the 1 9 8 6 -8 7  academ ic 
year.

Levent Orman, Ph.D. (N o rth w e ste rn ), 
A sso ciate  P ro fesso r of In fo rm atio n  
System s

P ro fesso r O rm an’s p rim a ry  in te re st is  in  
m anagem ent info rm atio n  system s. He 
has taught co u rse s and w ritte n  a rtic le s 
on system  design, data-base 
m anagem ent, d e cisio n  su p p o rt system s, 
and re p o rt generators. He is  c u rre n tly  
w orking on the sp e cifica tio n  and design  
of d e cisio n  su p p o rt system s.

Alan Pike, M.A. (C o rn e ll), Le ctu rer, 
M anagem ent C om m unication 

Mr. P ike teaches w ritte n  and o ral 
com m unication. H is b ackg ro u n d  is  in 
E n g lish  lite ra tu re  and lin g u istic s. H is 
m ain in te re sts are  the w ritin g  of fictio n  
and sm all-gro up dynam ics.

Vithala R. Rao, Ph.D . (W h arto n  
School, P en n sylvan ia ), P ro fesso r of 
M arketing and Q uan titative M ethods 

P ro fesso r R ao ’s in te re sts lie  in  the 
developm ent and a p p lica tio n  of 
an a lytica l m odels fo r m arketing 
re se a rch  and strategy. H is p u b licatio n s 
have dealt w ith  su ch  to p ics as the role 
of p rice  in  p ro d u ct-q u a lity  judgm ents; 
p ro d u ct p o sitio n in g  and p ro d u ct 
design; a p p lica tio n  of m ultid im e n sio n al 
sca lin g  and co n jo in t m odels for the 
an a lysis of con sum er p re fere n ce s and 
p e rce p tio n s; m arket stru ctu re  an alysis; 
and evaluation of su b sets of m u lti
attrib u ted  item s. He has co n su lte d  for 
vario u s in d u stria l firm s and is  c u rre n tly  
engaged in  re se a rch  on issu es 
associated  w ith  bran d  sw itch in g , 
re so u rce  allo catio n, and com petitive 
reactions.

Lawrence W. Robinson, Ph.D . 
(C h ic a g o ), A ssista n t P ro fesso r of 
O peration s M anagem ent 

P ro fesso r R o b in so n ’s in te re sts cen ter 
on in ven to ry -sto ck in g  p o lic ie s for firm s 
facin g  u n ce rta in  dem and fo r th e ir 
p ro d u cts. He is  c u rre n tly  exam in in g  
p o licie s for firm s w ith  a num ber of re ta il 
o u tle ts that can  re su p p ly  each other if 
the need a rise s. O th er in te re sts in clud e 
su p p lie r-re ta ile r in te ra ctio n s and the 
jo in t problem  of fo re castin g  dem and 
and sto ckin g  inventory. He has taught 
m anagem ent scie n ce  at the U n ive rsity  
of C h icago and has also  b een a 
com puter program m er.

Charlotte Rosen, Ph.D . (C o rn e ll), 
S en io r L e ctu re r/C o o rd in a to r, 
M anagem ent C o m m unicatio n  

Ms. R o se n ’s teach in g  field s are oral 
and w ritte n  com m unicatio n. H er 
b ackg ro un d  is  in  theater arts. She has 
w ritte n  a rtic le s and d elivered 
p re se n tatio n s on co m m un icatio n  sk ill 
b u ild in g  and has ru n  com m u n icatio n  
w orksh ops for m anagers. She is  
c u rre n tly  involved in  developing 
vid eo tap ed  m ate ria l for com m un icatio n  
s k ill tra in in g .

J. Edward Russo, Ph.D . (M ic h ig a n ), 
A sso ciate  P ro fesso r of M arketing and 
B eh avio ral S cien ce

P ro fesso r R u sso  holds a m aster’s degree 
in  p ro b a b ility  and sta tistic s  and a 
d o cto ral degree in  m athem atical 
psychology. He has co n su lte d  for the 
F ed e ral T rad e  C o m m issio n and the
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Below: Dean Curtis Tarr teaching 
his course, The Professional 
Manager at Work. Opposite, top: 
Ned Flash, associate professor of 
public management. Opposite, 
bottom: Levent Orman, associate 
professor of information sgstems.

National Bureau of Standards. His 
research centers on decision making 
and decision aiding for managers and 
consumers. His published work has 
dealt with advertising, consumer- 
information aids, decision strategies, 
memory for events, methodology, and 
product knowledge. Currently he is 
working on a book on the behavioral 
aspects of decision making. He was an 
associate professor at the University of 
Chicago and taught at the University of 
California, San Diego.

Wayne H. Shaw, Ph.D. (Texas at 
Austin), C.P.A., Assistant Professor of 
Accounting
Professor Shaw’s primary research and 
teaching interests are in financial 
accounting and federal income 
taxation. He is currently examining the 
impact of changes in corporate tax law 
on the security-market valuation of 
firms. He was a tax-law specialist for 
A. M. Pullen and Company as well as for 
the Internal Revenue Service and 
taught taxation and financial 
accounting at the University of Texas at 
Austin. He has received numerous 
fellowships and awards, including the 
Ernst and Whinney Doctoral 
Dissertation Fellowship and several 
awards for outstanding teaching.

Seymour Smidt, Ph.D. (Chicago), 
Nicholas H. Noyes Professor of 
Economics and Finance 
Professor Smidt’s main interests are in 
the areas of finance and managerial

economics. He has written books on v - 
capital budgeting and statistical 
decision theory. He has also conducted 
research on the stock market, on 
commodity futures markets, and on 
electric-rate regulation. He has served 
as director of the Johnson School’s 
research program on agricultural 
industries, as chief of party to the 
Johnson School’s project at Middle East 
Technical University in Ankara, and as 
associate director of the Securities and 
Exchange Commission’s Institutional 
Investor Study. He was mayor of the 
Village of Lansing, New York, for six 
years.

Robert H. Smiley, Ph.D. (Stanford), 
Professor of Economics and Policy 

Professor Smiley’s research and 
teaching interests are in the fields of 
microeconomics, energy economics, 
industrial organization, and public - 
policy analysis. His current research 
projects include competitive strategy, 
energy economics, and the economics 
of regulation.

Curtis W. Tarr, Ph.D. (Stanford), Dean 
of the Johnson Graduate School of 
Management, Professor of Management 

Curtis W Tarr assumed the deanship at 
the Johnson School in July 1984. 
Throughout his career Dean Tarr has 
held positions of managerial leadership 
in higher education, government, and 
business. He holds an A.B. degree in 
economics and a Ph.D. degree in 
American history from Stanford 
University, as well as an M.B.A. degree 
from Harvard University, where he also 
taught briefly. He was president of 
Lawrence University in Appleton, 
Wisconsin, from 1963 to 1969. Following 
that, he served as assistant secretary of 
the air force, director of selective 
service, and under secretary of state, in 
Washington, D.C. In 1973 Tarr left 
government service for Deere and 
Company, the Moline, Illinois, farm and 
construction equipment manufacturing 
firm. During his ten years with Deere he 
was vice president for overseas 
development, vice president for parts 
distribution and materials management, 
and vice president for management 
development. He is the author of 
numerous publications on such diverse 
topics as economic history, foreign and 
military affairs, production 
management, and agriculture. He holds 
honorary degrees from five colleges and 
universities and has been a director 
of many business, civic, and educational 
organizations and a member of high- 
level government commissions.



J^Sichard H. Thaler, Ph.D. (R o c h e ste r), 
P ro fesso r of E co n o m ics and 
B eh avio ral S cien ce 

P ro fesso r T h a le r’s re se a rch  is  on the 
b o rd er betw een m icro eco n o m ics and 
co g n itive  psychology. He has developed 
d e scrip tive  m odels of the d e cisio n 
m aking p ro ce ss in  w h ich  the u su al 
econom ic assum ptio n  of com plete 
ra tio n a lity  is  re laxed . Th o se m odels 
have been used  to stu d y v ario u s ap p lied  
problem s, in clu d in g  saving behavio r and 
optim al p ric in g  of con su m er p ro d u cts, 
and su ch  p u b lic-p o licy  q u e stio n s as the 
value o f saving lives. H is co u rse s 
com bine econom ics and psychology In  
the re ce n t p ast he has taugh t the co re 
co u rse  on m icroecon om ics, co u rse s on 
p ric in g  and strategy and behavio ral 
d ecisio n  theory, and a d o cto ral sem in a r 
on psychology and econom ics. B efore 
jo in in g  JG SM , P ro fesso r T h a le r taught 
at the U n ive rsity  of R o ch e ster’s 
G raduate S chool of M anagem ent.

L. Joseph Thomas, Ph.D . (Y a le ), 
N icholas H. Noyes P ro fesso r of 
M an ufacturing , D ire cto r of the 
E xe cu tive  D evelopm ent P ro gram  

P ro fesso r Thom as sp e cia lize s in  
o peratio ns re se arch . H is teach in g 
in te re sts are  p ro d u ctio n , inventory, 
d istrib u tio n  m anagem ent, and 
q u an titative  an alysis. H is p u b licatio n s 
have dealt w ith  inven tory m anagem ent, 
forecastin g, m ate rial-re q u ire m en ts 
p lan n in g  system s, and the effect of 
m arketing d e cisio n s on p ro d u ctio n  
planning. He has co n su lte d  for, and 
been involved in  m anagem ent 
ed ucatio n  program s for, several 
com panies. H is c u rre n t re se a rch  
in te re sts involve m athem atical m odels 
for m anaging com plex p ro d u ctio n - 
d istrib u tio n  system s.

Elliott N. Weiss, Ph.D . (W h arto n  
School, P en n sylvan ia ), A ssista n t 
P ro fesso r of O perations M anagem ent 

P ro fesso r W eiss’s re se a rch  in te re sts are 
in  ap p lyin g  the m ethodology and 
tech n iq u es of o p eratio ns re se a rch  in  
the p u b lic  and p rivate secto rs. H is 
re ce n t re se a rch  has been on the 
solutio n  of la rg e-sca le  p ro d uctio n  
sch e d u lin g  and in ven to ry-p lan n in g  
problem s. P ro fesso r W eiss has a lso  done 
w ork in  the areas of h e alth  p lan n in g  
and h o sp ita l-ca p a city  an alysis. O ther 
in te rests in clu d e p ro ject sch e d u lin g  
w ith  re so u rce  co n strain ts.

James B. Wiggins, Ph.D . (S lo an  
Sch oo l of M anagem ent, M assach u setts 
In stitu te  o f T ech n o lo g y), A ssista n t 
P ro fesso r of F in a n ce  

P ro fesso r W ig gin s has re se a rch  
in te re sts in  the are as o f o p tio n s p ric in g , 
fin a n c ia l m arkets an d  in stitu tio n s, and 
m o netary and b an kin g  theory. He is  
co n ce rn ed  w ith  the d eterm in atio n  of 
exp ected  re tu rn s  and w ith  m arket 
ratio n ality. He w as a te ach in g  a ssista n t 
in  P ro fesso r M o d ig lian i’s co u rse  on 
c a p ita l m arkets and fin a n cia l 
in stitu tio n s at M .I.T ’s A lfre d  P  Sloan 
S ch oo l o f M anagem ent and taught 
co u rse s in  o ptio n s and fu tu re s m arkets 
and ap p lied  m acroeco n om ics and 
m icro e co n o m ics at th at in stitu tio n . He 
served  on the C a lifo rn ia  A ir  R eso u rce s 
B o ard  and tau g h t at the U n iv e rsity  of 
C a lifo rn ia , D avis. He w as the re cip ie n t 
of the W illiam  H. M artin  A w ard for 
E xce lle n ce  in  E co n o m ics in  1979.

Dick R. Wittink, Ph.D . (P u rd u e ), 
P ro fesso r of M arketing and Q u an titative  
M ethods, D ire c to r o f the D o cto ral 
P rogram

P ro fesso r W ittin k ’s teach in g  in te re sts 
are  in  m arketin g m anagem ent, new  
p ro d u cts, m arketin g re se a rch , ap p lied  
statistics, and econom etrics. H is research 
in te re sts in clu d e  p re fere n ce  and cho ice 
m odels; m easurem ent and a n a ly sis 
issu e s in  m arketin g re se a rch ; m arket 
segm entation; and eco no m etric m odel 
b u ild in g . C u rre n tly  he is  u sin g  g ro ce ry  - 
store sca n n e r data to stud y the effects 
of m arketin g  p ro g ram s on bran d  sales.
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T. J. Pempel, professor of 
government and adjunct professor 
at the Johnson School

► Adjunct, Visiting, and 
Part-time Faculty 

Dale A. Grossman, J.D. (American 
University), Lecturer in Tax and 
Business Law
As the judicial administrator for Cornell 
University from 1977 to 1980, Ms. 
Grossman was responsible for the 
day-to-day operation of the campus 
judicial system, as well as policy 
implementation in that area. Currently 
a lecturer with the College of 
Agriculture and Life Sciences and the 
Johnson Graduate School of 
Management, she teaches courses in 
agricultural law, communication law, 
taxation, personal financial 
management, and business law. A  
member of the bar of the state of New 
York, she has served on numerous 
university and professional judicial 
committees.

Josef Lakonishok, Ph.D. (Cornell), 
Visiting Professor of Finance 
Professor Lakonishok is on leave from 
Tel Aviv University, where he is a 
professor of management. His research 
interests are in capital markets, 
financial policy decisions, and 
accounting information and security 
price behavior. His publications have 
dealt with such topics as financial 
analysts’ forecasts of earnings; taxation 
and dividends; determinants of trading 
volume; and anomalies in the stock 
market. He has consulted for various 
corporations, both financial and 
nonfinancial, and has been an expert 
witness in a number of cases.

Dale A. Oesterle, J. D. (Michigan), 
Associate Professor of Law 
Professor Oesterle’s interests include 
enterprise organization, negotiation, 
and unfair trade practices and remedies 
for those practices. He is a member of 
the Virginia bar and has been a law 
clerk for Robert R. Merhige, Jr., o f the 
United States District Court for the 
Eastern District of Virginia.

T. J. Pempel, Ph.D. (Columbia), 
Professor of Government 
Professor Pempel was director of the 
China-Japan Program from 1980 to 
1985. He is interested in comparative 
public policy abroad, focusing on public 
policy making in Japan. He is currently 
editing a series of seven books on 
comparative public policy, which are 
being published by Temple University 
Press, and he is the author of five books 
on comparative public policy, including 
Policy and Politics in Japan:
Creative Conservatism (Temple

University Press, 1982). He has been fifaS. 
recipient o f numerous fellowships and 
research grants, including a Herbert A. 
Lehman fellowship from 1967 to 1970 
and Fulbright-Hays fellowships in Japan 
in 1970-71 and 1975-76. His most 
recent book, co-written with Thomas 
Ilgen, is Trading Technology: Europe 
and Japan in the Middle East 
(Praeger, New York City, 1986).

Dianne Thaler, Ed.M. (Rochester), 
Lecturer in Communication 

Ms. Thaler is an expert in management 
writing, business communications, 
public speaking, and reading and study 
skills. She was a member of the faculty 
of Tompkins Cortland Community 
College, Dryden, New York, and of the 
Bryant and Stratton Business Institute, 
Rochester, New York.

► Executive-in-Residence 
John F. Burlingame
Mr. Burlingame is the former vice 
chairman of the board and executive 
officer of General Electric Company. He 
received a B.S. degree in physics from 
Tufts University in 1942. After service 
in the United States Navy, he joined 
General Electric Company in 1946. In 
1973 he was named senior vice 
president and sector executive of 
General Electric’s international sector. 
He held his most-recent position from 
1979 until his retirement, in January 
1985. He is a director of Alcan 
Aluminium of Canada, Eastman Kodak 
Company, Hershey Foods Corporation, 
and Merrill Lynch and is listed in 
Who’s Who in America and the 
International Who’s Who.

► Professors Emeriti
Earl Brooks, M.S., Professor of 
Administration Emeritus 
Frank F. Gilmore, S.M., Professor of 
Business Administration Emeritus 

Albert M. Hillhouse, J.D., Ph.D., 
Professor of Public Finance Emeritus 
John G. B. Hutchins, Ph.D., Professor 
of Business History and Transportation 
Emeritus
John M. Rathmell, Ph.D., Professor of
Marketing Emeritus
David A. Thomas, Ph.D., Professor of
Accounting Emeritus, Dean Emeritus
of the Johnson Graduate School of
Management

■■12



N O TE: B ra ck e ts su rro u n d in g  a co u rse  
d e scrip tio n  in d ica te  that the co u rse  w ill 
not be taug h t in  the academ ic year 
19 8 6 -8 7. Som e co u rse s m entioned, but 
n ot d e scrib e d , in  th is  p u b licatio n  are 
d e scrib e d  in  Courses of Study.

T

Management Curriculum

he co u rse s o ffered by the Joh nso n  
G rad u ate S ch oo l o f M anagem ent, 
in c lu d in g  those o ffered jo in tly  w ith  
o th e r sch o o ls and co lleg es on the 
C o rn e ll cam pus, a re  d e scrib e d  in  th is 
sectio n . C o re co u rse s a re  liste d  first, 
follow ed by e le ctive s u n d e r the 
categ o ries of acco u n tin g , behavio ral 
scie n ce , eco no m ics, fin an ce, general 
m anagem ent, in te rn a tio n a l 
m anagem ent, m anagem ent info rm atio n  
system s, m arketin g, o p eratio n s 
m anagem ent, p u b lic  m anagem ent, and 
re se a rch  and ad van ced  stu d ies. F o r the 
m o st-cu rre n t co u rse  in fo rm atio n , we 
suggest th at you co n su lt the co u rse  
sch e d u le s p u b lish e d  by the Joh nso n  
S ch o o l’s O ffice o f the R egistrar.

T h ere  a re  m any co u rse s in  o ther 
u n its of the u n iv e rs ity — in clu d in g  
the D ep artm en ts o f E co n o m ics, 
G overnm ent, Psychology, and S ociology 
in  the C ollege of A rts  and S cien ces; the 
C ollege of H um an E co lo g y; the S chool 
o f In d u s tria l and La b o r R elatio n s; the 
S ch oo l of O p eratio n s R e se arch  and 
In d u s tria l E n g in e e rin g  in  the C ollege of 
E n g in e e rin g ; and the D epartm ent of 
A g ric u ltu ra l E co n o m ics in  the College 
of A g ric u ltu re  and L ife  S cie n ce s— that 
m ay be of in te rest. F o r in fo rm atio n  on 
the con ten t o f those, co n su lt the C o rn e ll 
p u b lica tio n  Courses of Study as w ell as 
the fo llow ing b ro ch u re s: The Sloan 
Program in Health Services 
Administration at Cornell, Cornell 
Resources in International Business 
and Management, Cornell Programs 
and Resources in Manufacturing 
Management, and Cornell Programs 
on Japanese Business. Courses of 
Study is  availab le from  the 
U nderg raduate A d m issio n s O ffice, 
C o rn e ll U niversity, 410 T h u rsto n  Avenue, 
Ith aca, New York 14850-2488. T h e Sloan 
P ro gram  b ro ch u re  is  availab le from  the 
D epartm ent o f H um an S e rv ice  S tudies, 
C ollege o f H um an Ecology, C o rn e ll 
U niversity, N 132 M artha Van R en sse laer 
H all, Ith aca, New York 14853-4401. The 
th re e  o th er b ro ch u re s are  available 
from  the O ffice o f A d m issio n s and 
S tuden t A ffa irs, Jo h nso n  G raduate 
S ch oo l of M anagem ent, C o rn e ll 
U niversity, M alott H a ll, Ith aca, New York 
14853-4201.

A view of Malott Hall
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Alan Pike, lecturer in management 
communication, focuses a video 
camera on a student presentation 
during a class on oral 
communication.

Core Courses

►  F ir s t  Year 
N C C 500
Financial Accounting Fall; Elliott. Three 
credits.
The course covers a broad spectrum of topics in 
financial accounting at an introductory level. The 
topics include transactions analysis, the 
accounting cycle, financial-statement preparation 
and use, revenue recognition and cost 
measurement, present value, problems in 
financial-accounting disclosure, financial- 
statement analysis, and price-level accounting.
The entire course focuses on accounting 
information for users external to the organization.

N C C  501
Quantitative Methods for Management Fall; 
Wittink, Thomas. Three credits.
The course deals with basic elements of decision 
making under conditions of uncertainty. Topics 
discussed include descriptive statistics, 
probability theory, classical statistics (including 
an introduction to regression analysis), and 
statistical (Bayesian) decision theory. Although 
the course is taught at an introductory level, the 
student is required to have a limited knowledge of 
calculus.

NOTE: For those students who have had little or 
no mathematics, the Johnson School conducts an 
intensive preparatory course in algebra and 
calculus in late August each year. For more 
information about the course, send for the 
brochure Pre-enrollment Mathematics Review 
Course, available from the Office of Admissions 
and Student Affairs, Johnson Graduate School of 
Management, Cornell University, Malott Hall, 
Ithaca, New York 14853-4201.

N C C  502
Microeconomics for Management Fall; Smiley, 
DeGraba. Three credits.
The fundamental concepts and principles of 
microeconomic theory are introduced and

developed in the context of applications that 
relevant for managers. The course covers the 
basic elements of consumer demand, production 
and supply, and the operation of markets.

N C C  503
Marketing Management Fall; Bayus, Rao, 
Russo. Three credits.
The course is designed to introduce concepts, 
perspectives, and problems of marketing 
management of a multiproduct firm operating in a 
contemporary environment. Decision aspects of 
product planning, communication, pricing, 
distribution, and competitive strategy are 
discussed. Emphasis is placed on the marketing 
decisions facing a manager and the uncontrollable 
variables that relate to those decisions. Relevant 
quantitative and behavioral concepts are applied 
to marketing decision making.

N C C  504
Organizational Theory and Behavior Fall; 
Abolafia, Freeman, Krackhardt. Three credits. 
Theories and empirical research on human 
behavior in organizations are studied; special 
attention is given to their implications for 
management. Problems of internal structure are 
examined, such as specialization and division of 
labor, hierarchy and authority, informal 
organization, and structural variations in 
organization. Dynamics of organizational behavior 
are also treated under such topics as leadership 
and supervision, motivation, stress management, 
and communication processes. The course is 
presented through readings and discussion of 
theory and empirical research. Cases and 
exercises are used.

N C C  505
Macroeconomics and International Trade
Fall; Highfield. Spring; Lind. Three credits.
Basic macroeconomic theory is developed and 
integrated with basic concepts of international 
trade and finance. The first nine weeks of the 
course are devoted to the development of 
macroeconomic theory, emphasizing its 
application to the analysis of such major modern
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6£8fiomic issues as inflation, unemployment, 
economic growth, and productivity. During the 
last five weeks, the influence of those issues on 
international trade is addressed. Among the 
topics covered are the theory of comparative 
advantage and the terms of trade, the foreign 
exchange market, the balance of payments, and 
alternative international monetary systems. The 
goal of the course is to teach students to be 
informed observers of national and international 
economic policy and critical users of economic 
analyses and forecasts. NOTE: Students may take 
either NCC 505 or NCC 508, but not both, in the 
third semester.

NCC 506
Managerial Finance Fall; Wiggins. Spring; 
Bierman, Hass. Three credits.
The student is introduced to the principles and 
practices of business finance by developing theory 
and analyzing practices and cases that apply that 
theory. The first section of the course deals with 
the capital-budgeting decision, modern portfolio 
theory, and the capital-asset pricing model. The 
second section considers the cost of different 
long-term financing instruments and the effect of 
the mix of those securities employed on the 
entity’s cost of capital. The interaction between 
the financing and investment decisions is then 
explored. Other topics covered are dividend 
policy and the management and financing of 
short-term assets. Prerequisites: Previous 
completion of, or concurrent registration in, NCC 
500 and NCC 501, or permission of t he instructor. 
Only graduate students may take the course. Non- 
JGSM graduate students are encouraged to do so 
during the fall semester.

NCC 507
Management Information Systems First nine 
weeks of spring semester; Conway. Two credits. 
The course is an introduction to the basic 
concepts of contemporary information systems, 
including systems for transaction processing, 
financial reporting, operational control, decision 
support, and general communication. It assesses 
state-of-the-art developments and weighs 
prospects for the future. It covers an introduction 
to the relational and entity-relationship models of 
data and involves some use of a data-base 
management system on a personal computer.

NCC 508
Production and Operations Management
Fall; McClain. Spring; Robinson, Weiss. Three 
credits.
The course introduces major economic-decision 
problems of production and operations 
management that occur in various settings, 
including manufacturing, health services, and 
other service areas. Among the decisions 
considered are the following: aggregate 
production and work-force scheduling; multiplant 
allocation of product; large-scale project control 
(PERT); materials management; production and 
inventory control; demand forecasting; quality 
assurance; and capacity planning. The course 
examines methods for managing operations to 
obtain high levels of productivity and quality by 
employing new technology, effective coordination, 
and work force commitment. Emphasis is placed 
on the effectiveness, and the limitations, of 
quantitative techniques in the decision-making 
process. The interaction of production with other 
functional areas is also considered.
Prerequisites: NCC 501 and NCC 507 or the 
equivalent. NCC 507 can be taken concurrently 
with NCC 508. NOTE: Students may take either 
NCC 505 or NCC 508, but not both, in the third 
semester.

►  S econd Year 
NCC 510
Business-Government Interface First five 
weeks of spring semester; McAdams. One credit. 
The course explores the economic foundations for 
government interaction with business. The 
characteristics of existing economic and political 
institutions are examined. Other points 
investigated are how institutional interactions 
and social concerns shape or constrain choices, 
and how current changes in attitudes, values, and 
institutions may affect the future environment for 
administrative decision making. NOTE: The 
following courses may be substituted for NCC 510: 
NBA 521, Regulation, Deregulation, and 
Antitrust— Government Regulation of Business; 
NBA 577, The External Environment of Business; 
NBA 580, Industrial Policy: Lessons for the United 
States from Japan and Europe; NBA 683, 
Managing Governmental Systems.

NCC 511
Business Strategy and Policy Fall; 
Burlingame, Hass. Three credits.
The course is designed to draw on the various 
disciplines taught at JGSM. It focuses on the 
development and implementation of a 
comprehensive strategy for a business, including 
such considerations as product-service 
innovation, global competition, corporate culture, 
incentive systems, and planning-control 
processes. The course incorporates Harvard and 
Cornell case studies, guest lectures by visiting 
business executives, and a computerized 
strategic-planning exercise. Only second-year 
students registered in the Johnson School may 
take the course. Prerequisites: NCC 503,506, 
and 508. NCC 508 can be taken concurrently with 
NCC 511. NOTE: For 1986-87 graduates, NBA 
564, Entrepreneurship and Enterprise, or NBA 
524, Competitive Industry Analysis, may be 
substituted for NCC 511 to meet the core-course 
requirement.

35



Joe Thomas, Nicholas H.
Noyes Professor of Manufacturing 
and director of JGSM ’s Executive 
Development Program

Elective Courses

►  A cco u n tin g  
NBA 500
Intermediate Accounting Fall; Dyckman. 
Spring; Shaw Three credits.
The course is intended to motivate and facilitate 
students’ learning the concepts and terminologies 
that are essential to an understanding of financial 
accounting and financial statements. Relatively 
brief cases drawn from, or based on, actual 
corporate financial reports are used to enhance 
students’ understanding of how accounting 
information is collected, adjusted, or modified and 
presented to investors and others; their 
understanding of, and ability to critically evaluate, 
published financial statements; and their 
obtaining a practical working mastery of those 
concepts and terminologies. Prerequisite: NCC
500 or the equivalent.

NBA 501
Advanced Accounting Spring; Morse. Three 
credits.
The course, a continuation of NBA 500, deals with 
advanced topics of financial accounting. Among 
the specialized situations covered are 
consolidated statements, multinational 
operations, fund accounting, and bankruptcy The 
student learns to cope with a variety of situations 
requiring evaluation and reporting of financial 
results. Prerequisite: NBA 500 or permission of 
the instructor.

NBA 502
Managerial Cost Accounting Fall and spring; 
Hilton. Three credits.
The course concentrates on the controller’s 
function in the decision-making process. The 
course is specifically designed for those who 
either will be responsible for the cost records of 
an organization or will use the data for decision 
making. Topics discussed include the budgeting 
process, accumulating costs for product costing, 
standard costs, the analysis of cost variances, 
cost estimation and prediction, cost-price-volume 
decisions, performance measurement, 
nonmanufacturing cost analysis, cost allocation, 
and transfer pricing. Prerequisites: NCC 500, 
NCC 501, and NCC 502, or the equivalent.

NBA 504
Taxation A ffecting Business and Personal 
Decision Making Spring; Grossman. Three 
credits.
The course deals with federal taxation and its 
impact on business and personal decision making. 
After a brief discussion of tax policy, an in-depth 
examination is conducted of federal income and 
estate and gift taxes affecting individuals and 
businesses. Both tax management and tax 
reporting are stressed. Prerequisite: one course 
in accounting.

NBA 505
Auditing Spring; staff. Three credits.
The course is designed for the student who is 
interested in a career in public accounting or who 
wants to fulfill the New York State requirements 
for certified public accountancy. The focus is on 
the auditing profession, the audit process, and 
audit reports. Prerequisites: NBA 500 and NBA
501 or permission of the instructor.

NBA 506
Financial Information and Evaluation Fall 
and spring; Morse. Three credits.
The course focuses on the evaluation of 
accounting information; special emphasis is 
placed on the use of financial statements by 
decision makers outside the firm. The

implications of recent research in finance and 
accounting for external reporting issues are 
explored. The usefulness of financial-statement 
data is also discussed in several decision contexts, 
such as solvency determinat ion, value of the firm, 
security returns, security risk, and dividend 
policy. Prerequisites: NCC 506 and concurrent 
enrollment in NBA 500 or permission of the 
instructor.

NBA 507
Federal Income Tax Fall; Shaw. Three credits. 
Federal taxation of both personal and corporate 
income is examined. The intent is to develop an 
understanding of the essential provisions 
affecting tax liability and thus taxpayer decision 
making and planning. Illustrative tax provisions 
are traced to the Internal Revenue Code and Tax 
Court decisions. Consideration is given to the 
structuring of business activity to minimize 
income tax liability. Current legislation is used to 
illustrate the legislative process. The Internal 
Revenue Code is viewed as a tool of economic and 
social policy as well as a source of revenue. 
Prerequisite: NCC 500 or the equivalent.

►  B e h a v io ra l S cien ce  
NBA 660
Strategy Implementation: Process and 
Politics Fall; Abolafia. Three credits.
The course focuses on the implementation of 
rationally derived corporate and business 
strategies. It examines the behavioral barriers to 
the successful implementation of change within 
an organization. It emphasizes relations between 
organizations in a competitive economy and 
discusses strategies for managing competition, 
conflict, and cooperation between organizations. 
Class sessions consist of case analyses of a variety 
of situations, as well as conceptual and empirical 
readings from several social-science disciplines. 

[NBA 661
Strategic Management and Behavioral 
Science One and one-half credits. Not offered in 
1986-87.
The course makes use of case studies to examine 
the economic, political, and psychological 
assumptions underlying policy formation. It 
begins with the assumption that rational plans 
are easier to devise than they are to implement. 
Barriers to rationality, such as cognitive overload, 
group conflict, and resistance to change, are 
discussed. Students learn to recognize the 
behavioral constraints that structure policy Each 
student is responsible for applying concepts from 
the course to researching and completing a case 
study of a strategic failure.]

NBA 662
Power and Interpersonal Influence Fall and 
spring; Krackhardt. Three credits.
The course examines the process and 
applications of power and influence in 
organizations. Discussion of readings is 
supplemented with experiential exercises during 
class time. In addition to examining conventional 
views of power (e.g., leadership, authority, 
expertise), informal and nontraditional forms 
(e.g., organizational politics, the power of 
networks) are discussed. The implications of 
power at the organization, group, and individual 
level are explored. Emphasis is placed on how the 
practicing manager can better identify and 
understand the sources and uses of power in an 
organizational setting.

v
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e are pleased that you are interested in 
the Johnson School. Our admission 
application is in two parts. Part 1 of the 
application is on the following pages. To 
apply for admission to the M.B.A. 
program, fill it out and mail it in the 
envelope supplied, along with payment 
of the application processing fee, to 
Office of Admissions and Student 
Affairs, Johnson Graduate School of 
Management, Cornell University, Malott 
Hall, Ithaca, New York 14853-4201. Once 
we receive those materials, we will start 
a file for you and send you Part 2 of the 
application, which includes requests for 
an essay, transcripts, and letters of 
evaluation. You may find it helpful to 
make a copy of Part 1, as you will need 
some o f the information contained in it 
to complete Part 2. If you have 
questions, please do not hesitate to call 
our toll-free number: 800/847-2082, 
extension 1. Please do not submit the 
following application if you are a 
doctoral candidate. You can obtain the 
appropriate application for the doctoral 
program by writing to Professor Dick 
Wittink, Johnson Graduate School of 
Management, Cornell University, 506 
Malott Hall, Ithaca, New York 14853- 
4201.

PLEASE READ THE FOLLOWING 
INSTRUCTIONS CAREFULLY.

D eadlines
March 1 is the deadline for Part 1 and 
the fee payment. April 1 is the deadline 
for Part 2. Admission decisions are 
made on a rolling basis; the earlier you 
mail Parts 1 and 2 and the fee payment 
to us, the earlier you will receive a 
decision. We recommend that you 
submit Part 1 as soon as possible, so 
that you can obtain, complete, and 
submit Part 2 before the April 1 
deadline.

Interview
See the section entitled “ Interview” on 
page 56 of this catalog for information 
about the interviewing of applicants.

Mailing Address
Enter the address to which you want all 
correspondence sent, including the 
decision letter.

United States Social Security Number
Where a social security number is 
requested on the application, enter your 
United States social security number. If 
you do not have one, leave that space

blank. If you obtain a United States Sfc- 
social security number after you submit 
Part 1 of the application, please give 
that number as soon as possible to the 
Office o f Admissions and Student 
Affairs.

CEEB Code Number
Please refer to the GMAT Bulletin of 
Information for the CEEB code 
number. The codes for colleges are 
listed under Appendix A  in the back of 
the bulletin. You can obtain the bulletin 
by writing to Graduate Management 
Admission Test, Educational Testing 
Service, CN 6103, Princeton, New Jersey 
08541-6103, or by calling 609/771-7330.

Areas o f  Interest and Program
Please refer to pages 7-10 and 14 in this 
catalog for an explanation of the 
electives and joint programs we offer.

GMAT and TOEFL Test Information
Be sure to have the Educational Testing 
Service submit your test results to us. 
Our code number is 2098.

We strongly recommend that you 
take the GMAT and the TOEFL no later 
than on the January test dates. We must 
receive your official scores before we 
will process your application.

Race and Ethnic Background Information
Cornell tries to enroll a diverse student 
group. Although providing us with 
information on your race or ethnic 
background in the application is 
optional, obtaining that information will 
help us assist the university in 
achieving its objective.

Financial Aid
If you are applying for financial aid, be 
sure to submit the Graduate and 
Professional School Financial Aid 
Service (GAPSFAS) form on or before 
February 15. You can obtain the form 
from our office, from a financial-aid 
office at any college or university, or 
from GAPSFAS, Educational Testing 
Service, Princeton, New Jersey 08541- 
6660. After you complete the form, 
submit it to GAPSFAS, Educational 
Testing Service, at the above address. 
Our college code to be used on the 
GAPSFAS form is 2168. The form can 
only be submitted to us through 
GAPSFAS. You must also submit to 
our office a copy of your most-recent 
tax returns— and if you do not 
meet federal guidelines for financial 
independence, a copy of your 
parents’ most-recent tax returns—  
by February 15.



ohnson Graduate School 
of Management

PARTI
1987 M .B .A . Application for Admission 
Deadline: March 1

Do not file this application if you are applying for the doctoral 
program. For instructions on how to apply to that program, contact 
Professor Dick Wittink, Johnson Graduate School of Management, 
Cornell University, 506 Malott Hall, Ithaca, New York 14853-4201.

Please read the instructions on the preceding page 
carefully before completing this form. Type or print clearly 
in black ink. Attach payment of the nonrefundable 
application fee and return it as soon as possible to the 
Office of Admissions and Student Affairs, Johnson Graduate 
School o f Management, Cornell University, Malott Hall, 
Ithaca, New York 14853-4201. Part 2 will be forwarded upon 
receipt o f Part 1 and the fee payment.

APPLICATION PEE (N O N R E FU N D A B LE )
United States citizens: $50
Foreign students: $80 (United States currency)
Reactivation: $20
Payable to Cornell University

GENERAL INFORMATION 

Name:____________________
last.

EDUCATION

Colleges or universities previously attended:

suffix

Mailing address:
number and street.

CEEB CODE NUMBER of colleges or universities attended:

city

zip or postal code

Home telephone: _______

Business telephone:

country

area code/number

area code/number

Final date I can be reached at the above address:_____

Permanent address ( i f  different Jrom. above):

mo./day/yr.

Degrees received, month/year received, and majors:

Check the areas that best describe your undergraduate academic 
program:

. 1. Business 

. 2. Economics 

. 3. Engineering

. 4. Humanities 

. 5. Mathematics 

. 6. Social science

number and street
AREA OF INTEREST

city state

Tplpnhonp-

zip or postal code
Check the one area on which you eocpect tofoctis in the M.B.A. degree 
program:

country

Date of birth:
mo./day/yr.

Sex: □  Male □  Female

area code/number
. 1. Accounting 

. 2. Behavioral science 

. 3. Economics

. 4. Finance

. 5. International business

. 6. Management
information systems

. 7. Marketing

. 8. Operations 
management

United States social security number:_________ - ______ - _________ _

Have you applied to the Johnson School before? □  Yes □  No 

If  yes, for which year:_________________ (Attach $20fee payment.)

Note: If more than two years have passed since you last applied to 
JGSM, a fu ll application and payment of the $50 fee must be 
submitted

WORK EXPERIENCE

Check the amount offu ll-tim e  work experience you will have had 
between your graduation from  college and your anticipated 
enrollment in  JGSM:

. 1. None 

. 2. 6 mos. or less 

. 3. 6 m os.-l yr.

. 4. l-2 yrs .

. 5. 2 -3  yrs.

. 6. 3 -5  yrs.

. 7. 5 -7  yrs.

. 8. 7-10 yrs.

9. 10 or more 
yrs.



INTENDED PROGRAM RACE AND ETHNIC BACKGROUND

Intended joint degree program ( i f  any):

□  Joint Law/M.B.A. Program
( application must also be made to the Cornell Law School)

□  Joint M.Eng./M.B.A. Program
(application must also be made to the College of Engineering)

□  Joint M.A./M.B.A. Program
( application must also be made to Department of Asian Studies)

□  Six-Year B.S./M.Eng./M.B.A. Program
(applicants must be Cornell jun iors  majoring in  engineering)

□  Five-Year Bachelor’s/M.B.A. Program
( applicants must be Cornell ju n io rs ) with-----------------------------

Cornell college, school, 
or departm ent

TEST INFORMATION

When did you, o r will you, take the GMAT?

mo./day/yr.

What was ycmr total score?____________________

I f  English is not your prim ary language, and you do not have two or 
more years of college-level education in  the United States, when did 
you, or will you, take the TOEFL?

mo./day/yr.

What was your total score?---------------

Cumulative grade point average on a 4.0 scale at the end of your last 
term in  college :

CITIZENSHIP

Country of citizenship:   ----------------------------------------------------

I f  you are not a United States citizen, do you hold a permanent United 
States resident visa?

□  Yes □  No

I f  not, state the type of United States visa you hold:

Have you had more than two years of education in  the United States?

□  Yes □  No

OPTIONAL ( to aid with issuing 1-20forms to accepted foreign  
applicants)

Are you married? □  Yes □  No

Submission of the following information about your racial-ethnic 
group is voluntary :

□  American Indian or Alaskan Native □  Puerto Rican

□  Asian or Pacific Islander □  Mexican American

□  Black, not of Hispanic origin □  Other Hispanic

□  Caucasian, not of Hispanic origin

FINANCIAL AID

Are you applying forfinancia l aid?

□  Yes □  No

Have you filed a GAPSFAS form?

□  Yes □  No

Have you submitted a copy o f your most-recent tax returns to JGSM’s 
Office of F inancia l Aid?

□  Yes □  No

The following is to be filled in by all applicants:

My signature below indicates that all the information contained in my 
application is factually correct and honestly presented.

Signature:----------------------------------------------------------------------------

Date:________________________________________________________________
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NfiA663
Behavioral Decision Theory Fall; Russo, 
Thaler. Three credits.
Most decision problems are too ill structured to 
develop a quantitative model. The course deals 
with decision behavior in such situations. It 
exposes and analyzes the difficulties that occur 
when researchers, working with such problems, 
attempt to create models from them. The 
difficulties are caused by information-processing 
limitations, the nature of human memory, and 
heuristics that reduce effort. The goal of the 
course is to provide an understanding of concepts 
deep enough for students to perceive and execute 
applications in professional environments.

NBA 669
Organizational Theory Fall; Freeman. Three 
credits.
The course considers the design of organizations. 
Design varies along three fundamental 
dimensions: the division of labor (who does 
what), subordination or superordination (who 
tells whom what to do), and staffing (who works 
for the organization). Differing ways of organizing 
tend to be better or worse under varying 
environmental and technological conditions. 
Understanding those relationships allows 
students to predict what they are likely to 
experience as managers.

►  E co n o m ics  
NBA 520
Pricing and Strategy Spring; DeGraba, Smiley. 
Three credits.
The course examines pricing and other strategy 
issues, using articles and cases, from the 
perspective of economics and marketing. It 
analyzes economically optimal pricing; strategic 
pricing; price discrimination; estimation of price 
elasticities of demand; tie in sales; legal 
restrictions on pricing behavior; transfer pricing; 
oligopolistic pricing models; coupons, sales, and 
other types of price promotions; and other 
economic and marketing models of pricing 
behavior. Also considered are first-mover 
advantages, research and development strategy, 
and advertising. Prerequisite: NCC 502.

NBA 521
Regulation, Deregulation, and Antitrust: 
Government Regulation o f Business Fall; 
McAdams. Three credits.
The course deals with the interaction between 
business and government in a mixed economy. 
Cases and problems are discussed from the 
viewpoint of the business manager. The major 
topics are government policies in markets in 
which competitive structure is feasible 
(antitrust); public policies in markets in which 
monopoly structure is the most efficient means of 
producing goods or services (natural monopolies 
such as public utilities); and public policies in 
areas in which government intervention is 
required for efficient resource allocation (e.g., 
environmental and work-place regulation, 
subsidies for research and development). 
Emphasis is given to the business opportunities 
that result from waves of deregulation in the 
broad sectors of the economy.

NBA 522
Managerial Economics Fall; McAdams. Three 
credits.
The course is designed to assist the student in 
developing analytic capabilities for dealing with 
economic choices. After a review of applied 
microeconomics, the student is encouraged to use 
that, and prior economic training, to seek 
solutions to actual problems that require

managerial decisions. The class focuses on several 
problems, cases, and research projects from 
various sectors of the economy. Individual and 
group papers— especially short-decision 
memorandums on particular topics— are 
assigned. Students are occasionally asked to 
submit papers in draft form, for critique and 
revision. Oral presentations of analyses and 
recommendations are also assigned. Classes are 
generally conducted using a discussion format.

NBA 523
Business and Economic Forecasting Spring; 
Highlield. Three credits.
The course develops modern techniques for 
forecasting in a business setting. The objective is 
to provide a toolbox of useful, proven forecast ing 
methods and to develop the ability to choose the 
appropriate tool for the business situation at 
hand. Topics include a survey of qualitat ive and 
quantitative forecasting methods, the relationship 
of forecasting to decision making, the evaluat ion 
of forecasting methods, and the optimal 
combination of forecasts derived from different 
sources. Prerequisite: NCC 501 or the 
equivalent.

NBA 524
Competitive Industry Analysis Fall; Smiley. 
Three credits.
The course uses economic and financial 
principles to analyze the behavior of firms in 
American indust ries. The focus is on formulat ing 
st rategies and predicting responses to st rategic 
moves. Topics covered include industry structure 
and evolution, barriers to entry, pricing models, 
vertical integration, international competition, 
and preemption st rategies such as research and 
development.

NOTE: Students interested in managerial 
economics should also consider the following 
courses offered by t he Johnson School:

NBA 543
Financial Markets and Institutions 

NBA 580
Industrial Policy: Lessons for the United 
States from Japan and Europe 

NBA 582
International Trade and Finance

NOTE: Students interested in the broader aspects 
of economics should also consider courses in 
economics offered by other units of the university, 
such as those listed below.

DEPARTMENT OF ECONOMICS 

561
International Trade Theory 

641
Labor Economics (I& LR  744)

651
Industrial Organization and Regulation 

661
International Economics 

684-1
Seminar in Applied Economics

DEPARTMENT OF AGRICULTURAL
ECONOMICS

450
Evaluating Resource Investment

710
Econometrics I

711
Econometrics II

7  4 - 1  '  ]

^  - j

Jerry Hass, professor of 
managerial economics and 
finance
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►  F in a n c e  
NBA 540
Financial Policy Decisions Fall; Bierman. 
Three credits.
The course deals with basic and advanced 
decision models for different types of corporate 
financing methods, starting with leases and bonds 
and proceeding to preferred stock and convertible 
securities. Other topics likely to be covered 
include common stock, capital structure 
decisions and cost of capital, dividend policy, 
mergers, and acquisitions. The decision models 
are developed from the point of view of the issuing 
firm, but consideration is also given to the 
investor’s viewpoint. A combination of lectures, 
discussions, and cases is used. Prerequisite: 
Open only to second-year students who have 
taken the core courses.

NBA 541
Economic Evaluation o f Capital Investment 
Projects Spring; Smidt. Three credits.
Students prepare an economic analysis of a 
capital-investment project that is under 
consideration by a business or nonprofit 
organization. Cash flows and strategic factors are 
taken into consideration. Enrollment is limited. 
Students who have identified an actual project will 
be given preference. Prerequisite: NCC 506 or 
permission of the instructor.

NBA 542
Investment Management and Security 
Analysis Spring; Lakonishok. Three credits.
The course is about investment management, and 
all the important topics in that area will be 
covered. Those include portfolio management; 
valuation of various securities such as stocks, 
bonds, options, and futures; review of market 
anomalies; tax considerations in investment; and 
measuring portfolio performance. Prerequisite: 
NCC 506.

NBA 543
Financial Markets and Institutions Fall; 
O’Hara. Three credits.
The course develops a unified framework for 
understanding financial intermediation. The 
objectives are to analyze the sources, uses, and 
pricing of funds in the economy; to develop the 
theory of commercial banking; to investigate the 
similarities between commercial banks and other 
financial intermediaries; to analyze how central 
bank operations affect commercial banks; to 
develop an understanding of the money market 
and its role in the flow of funds through the 
economy; and to understand the role of the 
financial futures market. The use of quantitative 
techniques for modeling economic theory is 
stressed. Prerequisite: NCC 505.

(NBA 544
Seminar in Bank Management Three credits. 
Not offered in 1986-87.
The course provides an in depth treatment of 
management issues in commercial banking.
Topics covered include risk management, credit 
decisions and pricing, capital structure, holding- 
company activities, and strategic planning. 
Students integrate concepts learned through case 
studies and participation in a bank simulation 
exercise. Prerequisite: NBA 543 ]

NBA 545
Finance Theory Fall; Lakonishok. Three 
credits.
The course is designed to provide in-depth 
coverage of some of the major topics in finance. 
Those include the market for corporate control—  
for example, mergers, tender offers, stock 
repurchases; dividend policy; capital-structure

policy; and market efficiency. The readings are 
from journal articles. Prerequisite: NCC 506. 

NBA 546
Options, Bonds, and Commodities Fall; 
Jarrow. Spring; Wiggins. Three credits.
The main emphasis in the course is on 
understanding the pricing of puts and calls. 
Consideration is given to hedging versus 
diversification, arbitrage conditions, and the 
derivation of exact pricing formulas. The effect of 
market imperfections, the results of empirical 
investigations, and the nature of institutional 
constraints are also studied. There is a brief 
introduction to the pricing of bond and 
commodity futures, using the above techniques. 
Prerequisite: NCC 506.

[NBA 547
Investment Banking Three credits. Not 
offered in 1986-87.
The course develops the analytic basis for 
investment banking. The first half of the course 
concerns auctions, market making, and 
syndication, and the second half is about 
advanced topics in corporate finance that pertain 
to investment bankers. Guest speakers and case 
studies give institutional applications for the 
material developed in the course. Prerequisite: 
NCC 506]

NBA 548
Trading Fall; Jarrow, Smidt, Three credits. 
Modern financial markets are increasingly 
characterized by the trading of financial 
instruments. The course concentrates on the 
economics of the trading process. Theoretical, 
empirical, and descriptive studies of trading and 
traders are reviewed. A few representative 
institutional settings, such as stock exchanges, 
futures exchanges, or foreign-exchange market s, 
are considered in detail. Among the topics 
covered are who trades, how trading occurs, what 
is traded, trading costs and volumes, and the 
regulation of trading. Special attention is given to 
the role of trading in forming and changing prices 
and disseminating information in a dynamic 
context. Prerequisite: second year status or 
permission of the instructor.

NBA 549
Strategic Decision Making Spring; Jarrow. 
Three credits.
The course is designed to develop the student’s 
ability to think logically and strategically in 
competitive situations. The course is quantitative, 
using topics from statistical decision theory, 
noncooperative game theory, and cooperative 
game theory. Those topics are applied to problems 
in finance, economics, politics, and industrial 
organization. Roughly half of the semester is 
devoted to studying theory, and half is spent 
applying theory to specific situations. 
Prerequisite: NCC 501.

NOTE: Students interested in the broader aspects 
of finance should also consider the following 
courses in the Johnson School:

NBA 560 
Business Law

NBA 562
An Introduction to Estate Planning 

NBA 582
International Trade and Finance

►  G en era l M anagem ent 
NBA 560
Business Law Fall; Bugliari, Grossman. Three 
credits.
The course is an introduction to the basic 
purposes and logic of the law as they apply to 
business enterprises and their operations. The 
fields of personal property, contracts, agency, real 
property, and landlord-tenant concerns are 
emphasized. A combination of text and case study 
is used. All students in professional accounting 
are required to take the course, and it is strongly 
recommended for students whose area of 
specialization is finance.

NBA 561
Advanced Business Law Spring; Bugliari. 
Three credits.
The course examines principles of commercial 
law affecting the operation of business 
enterprises. Particular attention is given to the 
law pertaining to bailments, sales, secured 
transactions, bankruptcy, and commercial paper. 
Text and case materials are employed. 
Prerequisite: NBA 560 or permission of the 
instructor.

NBA 562
An Introduction to Estate Planning Fall; 
Bugliari. One credit.
The course consists of fourteen sessions on the 
various aspects of estate-planning techniques. 
The law and use of t rusts, the law of wills, federal 
and New York estate and gift taxes, and probate 
procedures are covered.

INBA563
Strategic Business Policy Issues Two to
three credits. Not offered in 1986-87.
The course deals with major strategy and policy 
issues currently confronting top-level business 
managers and likely to be confronting them in the 
future. The emphasis is on broad issues and 
decisions facing managers, rather than specific 
functional decisions. The method of instruction is 
cases, supplemented by talks from senior 
corporate managers and by discussions of major 
issues]

NBA 564
Entrepreneurship and Enterprise Fall and 
spring; BenDaniel. Three credits.
The course provides a disciplined look at the 
entrepreneur and enterprises. It deals with the 
formation of a new enterprise and the acquisition 
of existing enterprises from the viewpoint of the 
prospective principal owners; examines the 
characteristics of entrepreneurs; and studies 
methods of identifying, evaluating, and profiting 
from new enterprises. It also reviews legal and tax 
aspects, valuation techniques, organization forms, 
venture capital sources at various levels of 
activity, and planning techniques necessary to a 
successful venture. Emphasis in the fall term is on 
starting businesses and in the spring term on 
corporate entrepreneurship. Case method is the 
basis of study. Guest lect urers such as venture 
capitalists, lawyers, entrepreneurs, and bankers 
bring specific practical talents to the course. 
Students are required to submit written analyses 
of assigned cases and to join in teams to prepare 
business plans for new ventures. NOTE: The 
course may be substituted for NCC 511, Business 
Strategy and Policy, in the third semester.

NBA 565
Law o f Business Associations Spring;
Bugliari. Three credits.
The first portion of the course examines the 
formation and operation of business enterprises, 
particularly partnerships and corporations. The
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sggfind portion reviews government regulation 
and control of business organizations. Special 
attention is given to antitrust laws, consumer 
protection legislation, and environmental 
protection legislation. Although there is no 
prerequisite, some prior exposure to business law 
is recommended.

NBA 567
Management Writing Fall and spring; Pike, 
Rosen. Seven weeks. One and one-half credits. 
The aim of the course is to teach students to write 
clearly and concisely. The assignments cover a 
variety of representative forms and focus on 
audience analysis, organization, style, and editing, 
to achieve the objective of the piece.

NBA 568
Oral Communication Fall and spring; Pike, 
Rosen. Seven weeks. One and one-half credits.
The aim of the course is to help students develop 
the skills, sensitivity, and confidence to speak 
effectively in a variety of situations. Assignments 
include impromptu and extemporaneous 
speaking, preparing for interviews, presenting 
graphics, participating in question-and-answer 
periods, and speaking in a large auditorium. 
Speeches are videotaped.

NBA 569
Effective Management Consulting Spring; 
Flash. Three credits.
The course constitutes a practical and intellectual 
introduction to management consulting. It 
enables participants to apply substantive 
knowledge and analytical abilities developed 
through previous experience and course work to 
solving policy and managerial issues faced by 
local private- and public-sector decision makers. 
Students gain problem-solving experience, 
understanding of the relationship between 
consultants and managers, and appreciation of 
the consulting profession. Participants undertake 
consulting assignments in the Ithaca area (for 
about two-thirds of the course). They also 
examine, through class discussions and 
presentations by visiting consultants, t he 
concepts and realities of effective management 
consulting (for about one-third of the course). 
Enrollment is limited; priority is given to second- 
year students.

[NBA 570
Negotiations for Managers Two credits. Not 
offered in 1986-87.
Students engage in five rounds of negotiations 
that are designed to simulate various bargaining 
contexts. Two rounds are videotaped, and three 
rounds consist of intricate problems. Classes 
focus on the results of the mock negotiations and 
on the ethics and methods of negotiation in 
general.]

NBA 571
Business and American Society, 1800-1986
Spring; Schmotter. Three credits.
The course provides students with a broad, 
interdisciplinary context in which to view current 
business issues and their own managerial careers. 
Through discussions of historical events, issues, 
and figures, it examines the changing relationship 
between American business and the society that 
frequently nourished, and sometimes starved, it. 
Topics covered include the creation of the modern 
industrial work force, American railroads and the 
development of the bureaucratic corporation, the 
Horatio Alger myth, the “robber barons” of the 
Gilded Age and their critics, the legacies of Henry 
Ford and Alfred P Sloan, the evolution of modern 
advertising, the changing nat ure of work in 
America, the stock-market crash of 1929 and the 
Great Depression, and historical role models for 
managers of the 1980s.

NBA 572
Law o f Mergers and Acquisitions Fall; 
Oesterle. Three credits.
The course studies how current law affects a 
corporation’s choice, first, whether to purchase an 
independent company, and second, how to 
consummate the transaction. Considered are tax 
law, federal securities law, state corporate codes, 
and antitrust law, as well as accounting chicanery 
and finance theory. Statutory mergers and 
combinations, share-exchange mergers, privately 
negotiated cash sales, public-tender offers, and 
asset acquisitions are discussed.

NBA 573
The Professional Manager at Work Spring; 
Tarr. One credit.
The course involves discussions of topics relevant 
to the management of businesses. After a brief 
introduction to the work of a manager, the course 
covers planning and organizing, as well as 
encouraging cooperation. Recruiting, 
management, development, incentive systems, 
delegation, restraint and control, authority, 
measuring progress, and integrating the activities 
of a business are all addressed.

NBA 575
The Ethics o f Managerial Power Spring;
Flash. Three credits.
The ethics of managerial power are threads of 
morality woven through the fabric of analysis, 
decision, and action. They constitute the rationale 
of principled behavior that underlies the 
application of knowledge, of technical skills, and 
of operating abilities. They fuel the adherence to 
standards and the resolution of dilemmas that 
shape the relationships between family, job, and 
self; between peers, superiors, and subordinates; 
between contractor, customer, and community. 
Accordingly, the course explores managerial 
ethics as they apply to the following stages of an 
M.B.A. graduate’s career: establishing 
professional competence, assuming managerial 
responsibilities for internal operations, and 
fulfilling executive leadership responsibilities to 
organizations and society. Cases and discussions

focusing on each of the three stages are 
complemented by the review of relevant literature 
and— where appropriate and feasible— by 
presentations by visiting executives and other 
authorities.

NBA 577
The External Environment o f Business
Spring; Smiley, others. Three credits.
In the course, leading scholars from throughout 
the university discuss their specialties and 
examine a variety of factors that impinge on 
business. Topics include the economic and social 
regulation of business, the regulation of toxic 
wastes, the economics and law of product liability, 
the role of labor unions, the effect of the changes 
in the United States presidency on American 
firms, personal and corporate ethics, and the 
international climate of business, including 
segments on the Soviet Union, Western Europe, 
and Japan.

NOTE: Students interested in the broader aspects 
of general management should also consider the 
following courses in the Johnson School:

NBA 520
Pricing and Strategy 

NBA 580
Industrial Policy: Lessons for the United 
States from Japan and Europe 

NBA 660
Strategy Implementation: Process and 
Politics

NBA 661
Strategic Management and Behavioral 
Science

NBA 684
Health Services Organization and Financing
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►  In te rn a tio n a l M anagem ent 

NBA 580
Industrial Policy: Lessons for the United 
States from Japan and Europe Spring; 
McAdams. Three credits.
The course explores the industrial policies of 
private-market industrialized nations— Japan, 
France, Germany, Italy, and the United Kingdom—  
to determine the degree to which there are 
lessons for the United States, either positive or 
negative, from their experiences. The current 
international competitive position of the United 
States is explored. Special emphasis is given to 
the computer and electronics industries and their 
likely role in the economic future of the United 
States. Recommendations are then developed for 
United States government policy toward industry.

NBA 582
International Trade and Finance Fall and 
spring; Chan. Three credits.
The course is about international trade, growth, 
and development. The first part examines the real 
basis for trade, the determinants of investment, 
and the influence of tariffs. Several cases on 
different countries’ trade and growth experiences 
are examined next. International financial 
arrangements are covered in the second part of 
the course. Prerequisite: NCC 505.

(NBA 583
International Business in the Middle East
Three credits. Not offered in 1986-87.
The course examines the investment climate for 
international business in Israel and in the Arab 
Middle East. The political, social, and economic 
policies of four countries— Israel, Egypt, Saudi 
Arabia, and Kuwait— are given specific attention. 
The focus is on why those countries have 
welcomed direct foreign investment; on what 
kinds of central government control have been 
imposed on investors; and on how such control 
has been influenced by historical experience, 
changes in the rate of economic growth, domestic 
political influences, and growing sophistication in 
national economic planning. The course

incorporates discussions led by guest lecturers 
with expertise on specific countries. NOTE: NBA 
583 is open to seniors, with permission of the 
instructor.]

NBA 584
International Management Fall; Bent. Three 
credits.
The course is an introduction to the multinational 
business firm. It surveys the various 
administrative, political, and economic 
consequences of American firms’ operations in 
Europe, in Japan, and in the third world. Among 
the specific topics discussed are the following: 
administrative and bureaucratic characteristics of 
American overseas businesses and how they 
compare with the multinational firms of other 
countries; personnel policy and labor relations; 
the impact of United States domestic legislation 
on direct foreign investment, including tax and 
antitrust policies; and the interaction of American 
businesses with host governments. Prerequisite: 
graduate standing or permission of the instructor.

| NBA 585
Comparative International Management
Three credits. Not offered in 1986-87.
The course studies the management systems in 
England, Japan, Eastern bloc nations, and the 
third world. The focus is on managerial theories 
and practices. The influence of the wider social 
environment on those theories and practices, 
including the impact that the public sector has on 
the management of business institutions, is also 
considered]

NBA 589
Business in Japan First seven weeks of spring 
semester; Pempel. Two credits.
The course examines the central aspects of 
business in Japan, including problems in the 
structure and managerial practices of individual 
firms, government-business relations, industrial 
policies, domestic and international strategies, 
and the experiences of non Japanese 
multinational corporations within Japan. About a 
third of the course is devoted to specific case 
analyses.

NOTE: Students interested in the broader 
of international management should also consider 
courses in the international area offered by other 
units of the university Those courses are 
described in the brochures Cornell Resources in  
International Business and Management and 
Cornell Programs on Japanese Business, 
available from the Office of Admissions and 
Student Affairs, Johnson Graduate School of 
Management, Cornell University, Malott Hall, 
Ithaca, New York 14853-4201.

►  M anagem ent In fo rm a tio n  Systems 
NBA 600
Data-Base Management Fall; Orman. Three 
credits.
The course provides an introduction to the 
design, use, and management of computerized 
data bases. Topics include physical and logical 
data structures; design considerations, including 
efficiency and consistency; retrieval problems, 
including data-base languages and search 
techniques; maintenance considerations such as 
security and integrity; and the duties of a data
base administrator. Projects involving the design, 
creation, and use of data bases are assigned.

NBA 601
Information Systems in Manufacturing Fall; 
Conway. Three credits.
The course is concerned with computing and 
communication systems that integrate product 
and process design with the operational control 
of manufacturing and distribution. The course 
includes critical evaluation of current commercial 
systems and examines the prospects for 
computer-integrated manufacturing systems. 
Prerequisite: NBA 640 or permission of the 
instructor.

NBA 603
Systems Analysis Spring; Orman. Three 
credits.
The information-system development process is 
examined. Techniques used in the analysis, 
design, and implementation phases of system 
development are studied in detail. The system life 
cycle is simulated, using cases and projects. 
Prerequisites: NCC 507 and NBA 600.

NOTE: Students interested in the broader aspects 
of management information systems should also 
consider courses offered by other units of the 
university, such as those listed below.

DEPARTMENT OF COMPUTER SCIENCE 

310
Data Structures

411
Programming Languages and Logics

412
Introduction to Compilers and Translators 

414
Systems Programming and Operating
Systems

432
Introduction to Data-Base Systems 

632
Data-Base Systems 

643
Design and Analysis o f  Computer Networks
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^ M a r k e t in g  
NBA 620
Marketing Research Fall; Rao. Three credits. 
Marketing research is concerned with the 
identification of needs for information for 
marketing decisions and the subsequent data 
collection, analysis, and reporting techniques 
appropriate for various areas of application. 
Techniques include sampling, questionnaire 
design, experimentation, scaling, conjoint 
measurement, and multivariate data analysis. As 
part of the course requirements, groups of 
students conduct empirical studies on typical 
marketing research problems. The discussion 
balances the viewpoint of researchers with that of 
managers who commission research and apply its 
results to making decisions. Prerequisites: NCC 
501 and NCC 503 or the equivalent.

[NBA 621
Advertising Management Three credits. Not 
offered in 1986-87
The purpose of the course is to examine the role 
of advertising as an important and visible element 
in the marketing mix. Emphasis is placed on the 
management of the advertising function in a 
competitive environment. Topics include 
consumers’ perception of advertising messages; 
advertising budget decisions; advertising 
positioning; message development and format; 
copy evaluation; media planning; advertising 
regulation; and the societal and economic effects 
of advertising. Whenever possible, recent 
empirical research on those issues is discussed ] 

NBA 622
Marketing Strategy First nine weeks of the 
spring semester; Rao. Two credits.
The course provides a balance between 
theoretical and practical approaches to the 
development and evaluation of marketing 
strategies in a multiproduct firm in light of 
various environmental opportunities and 
constraints. It relates recent research to the 
resolution of such issues as product-market 
boundary definition, allocation of resources, 
product portfolio decisions, and appropriate 
strategies for different stages of product life 
cycles. Cases are extensively used to enable 
students to develop skills in strategy analysis. 
Guest speakers from industry provide a view of 
operational aspects of marketing strategy.

NBA 623
Models and Methods for New Products First 
nine weeks of fall semester; Wittink. Two credits. 
The successful introduction of new products— an 
increasingly important activity for modern 
firms— requires careful planning and systematic 
screening and testing. In the course, procedures, 
methods, and models that can be used in the 
various stages of the development process are 
discussed. Prerequisites: NCC 501 and NCC 503. 

NBA 624
Marketing Decision Analysis Spring; Bayus. 
Three credits.
The course is an advanced offering for students 
with knowledge of marketing and quantitative 
methods (regression analysis, probability, 
statistics, optimization). It provides an overview of 
implementable models in the areas of marketing 
decision making, and training in using models; the 
emphasis is on data analysis.

NBA 626
Consumer Behavior Fall; staff. Three credits. 
The course applies methods, concepts, and 
models from the behavioral sciences to explain 
and predict the behavior of consumers. The 
properties and limitations of perception, memory, 
attitude formation, and decision making are 
discussed. The ways in which marketing actions 
influence consumers are explored.

[NBA 628
Marketing Planning Three credits. Not offered 
in 1986-87
The course is designed to provide an in-depth 
understanding of marketing planning. Its 
underlying philosophy is that planning skills are 
better acquired by doing than by reading or 
listening. The course covers such areas as the 
collection, analysis, and interpretation of 
information required to assess market 
opportunity and competitive threats; the 
development of marketing objectives and 
programs; assessment of profit potentials; and the 
development of appropriate standards and 
methods of evaluation.]

NBA 630
Marketing Research Project Fall; Rao. One- 
and-one-half credits.
The course provides firsthand experience for 
students in the design and implement ation of a 
marketing research project aimed at tackling a 
theoretical or applied marketing problem. It also 
enables students to gain an understanding of the 
technical details of selected methods or models of 
marketing research while implementing them on 
a computer.

NBA 631
Marketing Science Spring; Rao. Three credits. 
The course considers selected theoretical and 
empirical research in the emerging area of 
marketing science. The material is drawn 
primarily from articles in the journals of 
Marketing Science and Management Science, 
and includes such topics as theories of consumer 
choice, competitive strategies, sales-force 
compensation, theory of channel cooperation and 
conflict, product positioning, and determination of 
product line and pricing. The discussions 
emphasize theory and generalization, and the 
topics are related to ways in which a firm can 
implement research results. The course is open to 
advanced M.B.A. students and doctoral students 
in JGSM and to master’s and doctoral students in 
operations research, computer science, 
economics, psychology, consumer economics, 
agricultural economics, and statistics.

NOTE: Students interested in the broader aspects 
of marketing should also consider the following 
courses in the Johnson School:

NBA 660
Strategy Implementation: Process and 
Politics

NBA 663
Behavioral Decision Theory

Vithala Rao, professor of 
marketing and quantitative 
methods
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►  O perations M anagem ent 

NBA 640
Production Management Fall; Robinson.
Three credits.
The course examines some of the problems 
encountered in the management of production 
systems. Areas covered include the use of various 
forecasting techniques, inventory management for 
known and probabilistic demands, production 
scheduling, and quality control. Cases are used 
throughout to illustrate the issues surrounding 
the application of those quantitative techniques 
to more-realistic problems. Mathematical 
programming models, as well as other 
management-science techniques, are drawn on as 
needed. Prerequisite: NCC 508 or permission of 
the instructor.

NBA 641
Business Logistics Management Spring; 
Thomas. Three credits.
Business logistics management deals with moving 
materials to a productive facility, controlling the 
transformation of the materials into products, and 
distributing the products to customers. Topics 
include plant and warehouse location, selection of 
channels of distribution and modes of 
transportation, management of overall material 
flow, management of large-scale inventory systems, 
and organizational structure. Case studies 
constitute about one-third of the class sessions; 
cases are selected to represent different 
industries, situations, and use (or nonuse) of 
quantitative methods. Emphasis is placed on oral 
and written communication in the class; each 
participant has several chances to present an 
analysis of managerial problems. Prerequisite: 
NCC 508 or permission of the instructor.

NOTE: Students interested in manufacturing 
should also consider the engineering courses 
described in the brochure Cornell Programs 
and Resources in  Manufacturing 
Management, available from the Office of 
Admissions and Student Affairs, Johnson 
Graduate School of Management, Cornell
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University, Malott Hall, Ithaca, New York 14853- 
4201.

NBA 642
Applied Econometrics Spring; Wittink. Three 
credits.
Regression analysis is one of the most widely used 
(and misused) techniques in management.
Proper use requires a sound understanding of the 
substantive problem and a knowledge of 
regression. The first part of the course includes a 
review of the basic linear model and the 
assumptions. Heavy emphasis is placed on how to 
diagnose violations of the assumptions and on the 
implications of such violations. Topics include 
multicollinearity, dummy variables, 
autocorrelation, heteroscedasticity, aggregation, 
lagged dependent variables, and simultaneity. The 
second part of the course consists of a critical 
evaluation of applications in numerous areas of 
interest. Prerequisite NCC 501 or the 
equivalent.

NBA 643
Management Science Fall; Weiss. Three, 
credits.
The course develops mathematical and computer 
techniques commonly used in analyzing 
management problems. Several techniques are 
covered, including linear programming and 
extensions, nonlinear programming, integer 
programming, and stochastic models of operating 
systems. The application of those and other 
management-science techniques is discussed at 
length. Case studies are used to simulate 
applications of the textbook techniques. 
Prerequisites: NCC 501 and NCC 508.

NOTE: Students who are interested in the 
broader aspects of operations management 
should also consider courses in operations 
management offered by other units of the 
university, such as those listed below.



CJtHMTIONS RESEARCH AND INDUSTRIAL
E n g in e e r in g

622
Operations Research I 

623
Operations Research II 

660
Applied Probability

►  P u b lic  M anagem ent 
NBA 683
Managing Governmental Systems Fall; Flash. 
Three credits.
The course creates for future business executives 
an understanding of how governmental systems 
function. Such an understanding is essential to 
success in management. Primarily within the 
context of the federal government, the course 
examines the functioning of public-program 
systems relevant to the private sector (i.e., those 
systems concerning regulation, procurement, 
service, and protection). It focuses on the 
interactions of policy, politics, analysis, and 
administration that mark the decision-making 
relationships between legislators, political 
executives, bureaucrats, and judges. Through 
readings, case studies, and class discussions, 
students examine the different program systems, 
and, by presentation and written analysis, focus 
on program systems of particular interest and of 
career significance. Students gain an in depth 
grasp of governmental decision making.

NBA 684
Health-Services Organization and Financing
Fall; Battistella. Three credits.
Health services are described and analyzed in the 
context of recent political, social, and economic 
developments. The roles and responsibilities of 
various institutions and professional groups are 
examined; emphasis is placed on the hospital as 
the central institution in the provision of 
community health care services. Current 
concepts and issues in planning, regulation, and 
marketing are surveyed. Part icular attention is 
given to the role of private capital in promoting 
multihospital systems and delivery systems that 
are vertically and horizontally integrated. The 
capacity of current health-services syst ems to 
respond to pressures generated by changing 
disease patterns, rising expectations, and 
economic imperatives of medical technology is 
evaluated, and alternative methods of financing 
health-care services are reviewed.

NBA 685
Health and Welfare Policy Analysis Fall; 
Battistella. Three credits.
The evolving public private partnership for 
payroll financing of social-security and welfare 
benefits is described. The social responsibility of 
business is examined against changes in the 
externalities of production and public opinion 
accompanying economic progress. The transition 
from entrepreneurial capitalism to managerial 
and postindustrial capitalism provides a 
framework for analysis. Health and related human 
services are assessed in terms of their impact on 
economic productivity. The course features an 
interdisciplinary approach and addresses 
ideology as a force in shaping health and welfare 
policy. NOTE: NBA 685 is open to juniors and 
seniors.

►  Research a n d  A dvanced Stud ies  
NMI 500-502
Directed Reading and Research Fall and
spring. One, two, or three credits.
Research of special interest to the student is 
carried on under the supervision of school staff 
members. Registration is limited to students who 
have t he approval of their advisers and of the 
faculty members involved.

N R E 502
Marketing Workshop Fall and spring; staff. No 
credit.
The workshop reviews and appraises selected 
trends in current research in marketing. Topics 
may vary from year to year but generally include 
stochastic models of choice behavior, advances in 
behavioral theories of marketing, public-policy- 
oriented marketing research, advances in 
methods of analysis of marketing data, and 
multidimensional scaling and measurement. The 
workshop is specifically for faculty members and 
interested doctoral students.

NRE 503
Doctoral Seminar in Economics Fall;
Wiggins. Three credits.
The subject matter will be announced at the 
beginning of the fall semester.

| NRE 504
Doctoral Seminar in Accounting Three 
credits. Not offered in 1986-87 
The seminar is designed to provide a rigorous and 
integrative exposure to those aspects of the 
literature in accounting and finance that are 
related to questions of accounting theory, 
research, and policy. Topics are chosen from the 
areas of competitive equilibrium, information 
choice, information economics, human 
information processing, empirical accounting 
research, and the economic theory of incentive 
systems.)

NRE 505
Finance Workshop Fall and spring; staff. No 
credit.
The workshop is devoted to critical analyses of 
unpublished theoretical and empirical research 
papers. Discussions are usually held at. 4:00 p.m. 
on Wednesday. The workshop is specifically for 
faculty members and interested doctoral 
students.

| NRE 506
Doctoral Seminar in Banking and Financial 
Markets Three credits. Not offered in 1986-87.) 

|NRE 507
Doctoral Seminar in Corporate-Finance 
Theory Three credits. Not offered in 1986-87. 
The course covers the most-recent advances in 
corporate-finance theory. Topics include mergers, 
dividend policy, debt-equity policy, and unanimity. 
Special emphasis is given to information 
asymmetries and their role in corporate finance. 
Student presentations are an integral part of t he 
course.)

NRE 508
Doctoral Seminar in Operations 
Management Fall; Weiss. Three credits.
The seminar is designed for faculty members, 
doctoral students, and advanced M.B.A. students. 
It covers mathematical programming, stochastic 
modeling, and simulation modeling of problems in 
operations management. Recent unpublished 
papers are discussed, and important recently 
published articles are examined in detail.
Students taking the course for credit are required 
to write a paper concerning a significant 
application of operations-management 
techniques or a research topic of their choice.

[NRE 509
Doctoral Seminar in Organizational 
Behavior Three credits. Not offered in 1986-87. 
The seminar reviews and critiques current 
research in the field of organizational behavior. 
Faculty members and students present work in 
progress, in a spirit of free exchange. Topics 
include, but are not limited to, networks, behavior 
of floor traders in financial markets, turnover, 
strategies of trade associations, and market 
manipulation. Limited to Ph.D. students and 
faculty members.)

NRE 510
Applied Economics Workshop Fall and spring; 
Lind. No credit.
The workshop offers doctoral students and faculty 
members the opportunity to discuss applied 
research in economics. It focuses on topics in 
industrial organization as applied to antitrust 
issues, regulation, and general public-policy 
issues.

NRE 512
Accounting Workshop Fall and spring; Elliott. 
No credit.
The workshop offers doctoral students and faculty 
members an opportunity to present and discuss 
unpublished research papers in accounting.
Those papers include working papers of doctoral 
students and faculty members at the Johnson 
School and papers of researchers from business 
schools at universities other than Cornell. The 
workshop usually meets at 4:30 p.m. on Monday. 
NRE 513
Doctoral Seminar in Finance Fall; Wiggins. 
Three credits.
The seminar covers advanced topics in financial 
economic theory and applications. Recent 
published and unpublished research papers are 
discussed and evaluated. Students are 
encouraged to suggest topics of interest and to 
present their own preliminary research papers to 
the group.

NRE 514
Doctoral Seminar in Decision Aiding Spring; 
Russo. Three credits.
Current techniques for decision aiding are 
surveyed. Included are multiattribute utility 
analysis, knowledge-based (expert) systems, 
linear models for judgment, and several less- 
known techniques. The first goal of the course is 
to convey an understanding of the normative 
status of those techniques, the decision 
environments to which they may be applied, their 
acceptance by users, and their efficacy. The 
second goal is to enable participants to use the 
techniques to aid in making decisions in applied 
settings.
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Student Life

Above: Relaxing on Malott Hall’s 
southwest wall. Opposite: A quiet 
moment under one of Cornell’s 
large shade trees. Few other 
campuses can compare to ours for  
sheer scenic beauty.

T
he Jo h n so n  S ch oo l, housed in  M alott 
H all, is  c e n tra lly  lo cated  on C o rn e ll’s 
m ag n ificen t cam pus. Few  o ther 
cam p uses can  com pare w ith  it for sheer 
sce n ic  beauty. F la n k e d  on the n o rth  and 
so u th  by sp le n d id  gorges, and 
overlo oking C ayuga Lake, the cam pus is 
fu rth e r d istin g u ish e d  by long 
q u ad ran g les lin e d  w ith  oak and m aple 
shade tre e s, c a re fu lly  tended gardens, 
ram b lin g  p ath s and w alkw ays, brooks, 
an ap p le  o rch ard , and an arbo retum . 
A n d th e re  a re  co u n tle ss o th er p lace s to 
d isco ve r and e xplore.

T h e Ith a ca  cam pus has a total 
studen t p o p u latio n  of aro und  17,500 and 
offers a sco p e of a c tiv itie s  w ide enough 
to s u it everyo ne’s tastes. T h ere  are 
co n ce rts g iven  by c la ss ic a l p erfo rm ers 
lik e  M stislav  R o stro p o vich , Itzh ak 
P erlm an, and R u th  Laredo , and by ro ck, 
reggae, and ja zz m u sicia n s and other 
p o p u la r perform ers; fo lk-m u sic and 
dan ce co n ce rts; and a y e a rly  gospel- 
m u sic festival. T h ere  are  th e a trica l 
p erfo rm ances staged by in te rn a tio n a lly  
know n d ire cto rs; S hakespearean  plays 
perform ed alfresco  in  the sum m er; 
e xce lle n t film s, bo th old and new, 
scre e n e d  on cam pus; and le c tu re s by 
N obel and P u litz e r P riz e -w in n in g  
re se a rch e rs and auth o rs. T h ere  are  
e xcitin g  a rt co lle ctio n s on d isp la y  at the 
H e rb e rt F  Jo h nso n  M useum  of A rt, 
ho used in  a b u ild in g  d esigned by 
renow ned a rc h ite c t I. M. Pei that has 
re ce ive d  several p re stig io u s 
a rc h ite c tu ra l aw ards.

T h ere  are  a lso  sp o rtin g  events to
----------------------- w atch  o r to p a rticip a te  in  y e ar ro und.

C o rn e ll’s hockey team  a ttra cts cro w d s 
w hen it  p lays in  Lyn ah R in k. C o rn e ll’s 
b asketb a ll team  has re ce n tly  been a 
con ten d er fo r the Iv y  League title. 
S p o rts fan s a lso  attend live ly  la cro sse  
m atches, fo otball gam es, heptagonal 
tra ck  m eets, and n um ero us other 
co m p etitive  sp o rtin g  events.

F o r fitn e ss e n th u siasts, there are  
g ym nasium s fo r w o rking  out, tw o large 
p o o ls fo r sw im m ing, outdoo r and in do or 
tra ck s, a fitn e ss center, saun as, 
n um ero us te n n is co u rts, rid in g  stables, 
an d sq u ash  and b asketb a ll co u rts.
T h e re  a re  a lso  b icy clin g , boating, and 
sa ilin g  clu b s that take advantage of the 
te rra in  and o f n earb y C ayuga Lake.

C o rn e ll is  lo cated in  Ith aca, New  York, 
a sm all c ity  o f ch a ra cte r and v ita lity  
that has been g re a tly  in flu e n ce d  by its  
clo se  tie s to the un iversity. Ith a ca offers 
to re sid e n ts and v is ito rs  a broad range 
o f com m un ity a c tiv itie s  and c u ltu ra l 
events th ro u g h o u t the year. Som e of
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the fe atu res that m ake Ith a ca sp e cia l 
are  fa rm e rs’ m arkets and a food 
co o p e rative  that feature lo cal p ro d u ce ; 
a p e d e stria n  com m ons in  the h e art of 
the city, d esign ed  by a C o rn e ll p ro fesso r 
of la n d scap e  a rc h ite c tu re , that has 
re ce ive d  aw ard s fo r its  in n ovative 
design ; tw o e xp e rim e n ta l theater 
com panies; eleven cinem as; th re e  dance 
com panies; a ric h  v a rie ty  o f co n ce rts 
and clu b  p e rform ances; a y early  
com m un ity fe stiva l; and an 
in te rn a tio n a l vid eo  festival.

Ith a ca  is  p a rt of the F in g e r Lakes 
reg io n  o f New York State, a b e a u tifu l 
are a of ro llin g  h ills , deep valle y s, c le a r 
lakes, open co u n trysid e , state p arks, 
and y ear-ro u n d  re cre a tio n a l fa c ilitie s. 
E x c e lle n t sa ilin g , sw im m ing, s k iin g —  
bo th c ro ss-c o u n try  and d o w n h ill—  
h ik in g , and o th er o u td oo r a c tiv itie s  are  
available. T h e re  a re  v in e y a rd s in  n earby 
H am m ondsport and Penn Yan and the 
C o rn in g  G lass W orks M useum  in  
C o rn in g  to v is it.

Ith aca, w h ich  is  se rv ic e d  by U S A ir 
and P iedm ont a irlin e s, is  one h o u r by 
p lan e and five h o u rs by c a r from  New 
York City, an d o ther m ajor m etro p o litan  
a re a s— B oston, P ittsb u rg h , 
W ashington, D .C., C h icag o — a re  e a sily  
a cce ssib le  by air. F o r m ore info rm atio n  
on gettin g  to Ith aca, see pages 6 8 -7 1 .

University-owned Housing for 
Single Students
C o ed u catio n al grad uate h o u sin g  is 
availab le in  Sage H a ll, S ch u yle r H ouse,

112 E dgem oor Lane, and T h u rsto n  
C o u rt A partm en ts. Sage H a ll, situ ate d  
in  the cen ter o f the cam pus, ho u ses 151 
stu d en ts an d has d in in g  fa cilitie s. 
S ch u y le r H ouse, situ a te d  n ear cam pus 
in  the C ollegetow n area, ho uses 151 
studen ts. O ne tw elve E dgem oor Lane, 
situ a te d  on low er W est C am pus, houses 
20 studen ts. T h u rsto n  C o u rt 
A p artm e n ts, situ a te d  on T h u rsto n  
A venue in  the N o rth C am pus area, has 
eigh teen  u n its, w h ich  range from  one to 
th re e  room s. T h e ap artm en ts are  
u su a lly  rented  to co n tin u in g  graduate 
students.

F o r stu d en ts se e k in g  an 
in te rn a tio n a l liv in g  e xp e rie n ce, the 
Jero m e H. H o llan d  In te rn a tio n a l L iv in g  
Center, on N o rth C am pus, p ro vid es 
h o usin g  fo r grad uate and 
u n d erg rad u ate  students. A bo ut h a lf of 
the re sid e n ts a re  from  foreign 
co u n trie s. G rad u ate stu d en ts m ay also  
a p p ly  to the fo llow ing re sid e n tia l 
p ro g ram  ho uses: E co lo g y H ouse, R isle y  
R e sid e n tia l C o llege fo r the C re ative  and 
P erform ing A rts, Language H ouse, and 
U jam aa R e sid e n tia l C ollege.

D e tailed  in fo rm atio n  on those 
re sid e n ce  u n its  is  pro vid ed  in  the 
b o o klets L iv in g  on C a m p u s: H o u sin g  
for S in g le  Students  and R e siden tia l 
P ro g ra m  Houses. B o th  a re  available 
from  the H o usin g  A ssig n m en t O ffice, 
D ep artm ent o f R esid en ce Life, C o rn e ll 
U niversity, 1142 N o rth B a lch  H all,
Ith aca, New York 14853-1401. W hen 
re q u e stin g  e ith e r booklet, m ention the 
nam e o f the grad u ate program  in  w h ich  
you are  e n ro lle d  and ask for a h o u sin g  
ap p lica tio n . F o r ad d itio n a l in fo rm atio n  
ab o ut the p ro g ram s and a c tiv itie s 
sp o n so red  by the Jerom e H. H o lland 
In te rn a tio n a l L iv in g  Center, w rite  to 
R esid e n t D ire cto r, Jerom e H. H o lland 
In te rn a tio n a l L iv in g  Center, C o rn e ll 
U n iversity, N o rth C am p us H ouse 8, 
Ith aca, New  York 14853-6006.

University-owned Housing for Families
T h e  u n iv e rsity  m ain tain s th re e  fam ily- 
h o u sin g  com plexes o f u n fu rn ish e d  
apartm en ts: C o rn e ll Q u arters, P leasan t 
G rove A p artm e n ts, and H asb ro u ck 
A p artm en ts. O ne- an d tw o-bedroom  
u n its  a re  p ro vid ed  fo r 421 fam ilies. A ll 
u n its  are  m o derately p rice d , 
com fortable, and situ a te d  n ear the 
cam pus. To be elig ib le  for an  apartm ent, 
you m ust be c u rre n tly  re g iste re d  at, or 
adm itted to, C o rn e ll as a cand id ate for 
e ith e r an  u n d erg rad u ate  o r a graduate 
degree. In  ad d itio n , you m ust m eet at 
le ast one o f the follow ing c rite ria :
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(1 ) be married and living with your 
spouse; (2 )  be married and living with 
your spouse and one or two legally 
dependent children; (3 )  be single and 
living with one, two, or three legally 
dependent children. Detailed 
information about the apartments can 
be obtained from Family Housing 
Office, Cornell University, Building 40, 
Hasbrouck Apartments, Pleasant Grove 
Road, Ithaca, New York 14850-2662, 
607/255-5333.

Off-Campus Housing
Off-campus housing varies greatly in 
quality, cost, and desirability. We urge 
you to search for housing as soon as 
possible. A  good first step is to obtain 
the brochure Guide to Off-Campus 
Housing from Off-Campus Housing, 
Dean of Students Office, Cornell 
University, 103 Barnes Hall, Ithaca, New 
York 14853-1601.

It is only through personal 
inspection that you can compare and 
evaluate housing. We therefore suggest 
that you visit Ithaca no later than the 
end of July for that purpose.

Listings of available housing are 
posted in the Off-Campus Housing 
office. Because the notices are 
constantly changing, it is not possible to 
mail listings or to maintain a waiting list 
of people seeking accommodations.

Rental prices of off-campus rooms 
range, on the average, from $175 to $250 
a month for single rooms and from $295 
to $395 a month for small efficiency 
quarters to more than $500 a month for 
larger apartments accommodating 
families or groups of students.

Food Services
The university operates a wide variety 
of food services on campus, which are 
conveniently located near university 
housing and Malott Hall. Cornell Dining 
offers a range of meal plans designed to 
be economical without sacrificing 
quality or abundance (call 607/255- 
8581 for information). Food is served at 
the following locations: Willard Straight 
Hall, Robert Purcell Union, Noyes 
Center, Balch Halls, Sage Hall, Noyes 
Lodge, Risley Hall, the Big Red Barn, 
Hughes Hall, Stocking Hall, Martha Van 
Rensselaer Hall, the Veterinary 
Research Tower, and Warren Hall. Those 
facilities are open to all students on a 
cash or credit basis, whether or not they 
live in university residence halls or 
subscribe to a specific dining plan. 
There are also several grocery and 
sundry stores on campus and food- 
vending machines in all major buildings.
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Bob Smiley, professor of economics 
and policy

Health Services
T h e D epartm ent of U n iv e rsity  H ealth  
S e rv ic e s p ro vid es fa c ilitie s  for 
com prehen sive m ed ica l ca re  for 
stu d en ts an d th e ir spo uses. A ll 
re g u la rly  re g iste re d  grad u ate  stud en ts 
and th e ir sp o u se s a re  e lig ib le. T h e co st 
fo r m ost se rv ic e s fo r stud en ts is  
in clu d e d  in  u n iv e rs ity  ch arg es; the co st 
fo r sp o u se s is  on a fe e -fo r-se rv ice  o r 
p re p aid  basis.

T h e follow ing se rv ic e s a re  available 
at G annett H ealth  C e n te r to a ll fu ll-tim e  
stu d en ts an d sp o u se s w ho have p aid  
C o rn e ll U n iv e rsity  tu itio n  o r the p re p aid  
fee and w ho are  in  Ith aca:

1. u n lim ite d  v is its  to G annett H ealth  
C enter;

2. o vernig h t ca re  at G annett H ealth  
C enter;

3. o rd in a ry  la b o ra to ry  w ork, X -ra y  
e xam in atio n s, and p h y sica l th erap y 
se rv ic e s o rd ere d  by h ealth  se rv ic e s 
sta ff m em bers th at a re  p erform ed  on 
site;

4. co u n se lin g  at the ce n te r by h e alth  
se rv ic e s c lin ic ia n s, by the 
P sych o lo g ical S e rv ic e  staff, and by 
the se x co un selo r;

5. p h y sic a l therapy.

T h e fo llow ing h ealth  se rv ic e s  a re  not 
available from  the u n iv e rsity :

1. h o sp ita l ch arg es an d fees fo r su rg ic a l 
p ro ce d u re s;

2. v is its  to p h y sic ia n s o r h e a lth -ca re  
fa c ilitie s  other than  those o f the 
D epartm ent o f U n iv e rsity  H ealth 
S e rv ic e s (c o n su lta tio n s w ith  
s p e c ia lists  au th o rize d  by 
departm ent p h y sic ia n s are  covered 
by the e lective h ealth  in su ra n ce  p lan  
d iscu sse d  belo w );

3. p re n a ta l o r o b ste trica l care;
4. e xp e n se s o f illn e ss  o r in ju ry  

o c c u rrin g  ( a )  o utsid e o f Ith a ca w h ile  
in  tra n sit to and from  the u n iv e rsity  
o r on w eekend trip s  and vacatio n s, 
o r (b )  d u rin g  the sum m er u n le ss 
e n ro lle d  as a sum m er student.

►  Gannett Health Center  
O utpatient care  and em ergency after- 
h o u rs care  are  p ro vid ed  at G annett 
H ealth Center, 10 C e n tra l A venue. The 
ce n te r’s m ed ica l sta ff in clu d e s 
atten d in g  p h ysicia n s, h e alth  asso cia tes, 
n u rse s, la b o ra to ry  an d radiolog y 
te ch n o lo g ists, and p h y sica l th e rap ists.

M edical ca re  is  available th ro u g h  the 
cen ter tw en ty-fo u r h o u rs a day, 36 5 
days a year. R e g u la r h o u rs for p atient 
v is its  are  8:30 to 11:30 a.m . and 1:00 to 
4 :30  p.m . M onday th ro u g h  Friday, and 
8 :30  a.m. to noon S aturd ay (fa ll and

sp rin g  sem esters o n ly ). E x c e p t for 
urgent problem s, app ointm en ts are 
re q u ire d  fo r h ealth  se rv ic e s; they can 
be m ade by the sta ff at the m ain desk 
(telep h o n e: 2 5 5 -4 0 8 2 ). O utside norm al 
w o rkin g  h o u rs and on ho lid ays, a 
c lin ic ia n  e ith e r is  at the cen ter o r can  
be re ach ed  by telephone. A  stud ent who 
has an  u rg en t h e alth  problem  should 
c a ll e ith e r the h e alth  cen ter (2 5 5 -5 1 5 5 ) 
o r the D ep artm ent o f P u b lic  Safety 
(2 5 5 -1 1 1 1 ) to arran g e  to see a c lin ic ia n .

►  E le ctiv e  A ccid en t a n d  S ickn ess
In s u ra n c e  

A n  e le ctive  h e alth  in su ra n ce  p lan  for 
re g iste re d  stu d en ts and th e ir spo uses 
and dependents is  available to cover 
h o sp ita liza tio n , co n su lta tio n s, sick n e ss, 
accid en ts, and m ost se rv ic e s not 
pro vid ed  by the D epartm ent of 
U n ive rsity  H ealth  S e rvice s. S tudents 
a re  au to m atically  e n ro lle d  every year. 
D epen d ents m ust re e n ro ll annually. 
In fo rm atio n  about the in su ra n ce  is 
available at G annett H ealth  Center, 
w here a re p re se n ta tive  o f the elective 
in su ra n ce  com pany has an office. 
S tudents m ay a lso  c a ll 2 55 -6 36 3.

Employment for Students and Spouses
A lth o u g h  stud en ts e n ro lle d  in  the 
Jo h n so n  S ch oo l do fin d  p art-tim e  
em ploym ent as a m eans o f e arn in g  
needed fu n d s, w e ad vise  you not to 
acce p t o u tsid e em ploym ent d u rin g  yo u r 
firs t sem ester, b e cau se  of the heavy 
dem ands o f the first-y e a r co u rse s. O u r 
d ire c to r o f ad m issio n s, studen t adviser, 
and d ire c to r o f placem en t are  a ll 
available to p ro vid e co u n se lin g  and 
g u id an ce  to seco n d -ye ar stu d en ts 
see k in g  em ploym ent at the u n iv e rsity  
and in  the Ith a ca  area.

A s in  m any o ther u n iv e rsity  
co m m un ities w ith  u n u su a lly  h ig h  
nu m b ers of w e ll-e d u cate d  m en and 
w om en, fin d in g  em ploym ent in  the 
Ith a ca  are a can  be d iffic u lt.
C o m p etitio n  is  v e ry  keen, and h ig h ly  
sk ille d  people often acce p t w ork in  
se m isk ille d  jo b s o u tsid e th e ir 
pro fessio n s.

T h e key to fin d in g  em ploym ent in  
Ith a ca  is  to a p p ly  in  p e rso n  d u rin g  the 
sum m er. S in ce  m ost stu d en ts leave 
Ith a ca  at the b e g in n in g  o r end of the 
sum m er, the m ajo rity  o f jo b  o pen ings 
o c c u r at tho se tim es. To le arn  about 
jo b s o ffered by the u n iversity, studen ts 
m ay in q u ire  at the S tudent E m ploym ent 
O ffice, 2 0 3 A  D ay H all. P o sitio n s open to 
stu d en ts d u rin g  the academ ic y e ar and 
sum m er a re  po sted on jo b  b o ard s in  the 
c o rrid o r ad jacen t to the Student
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Em ploym ent O ffice in  D ay H all. Th ey 
p are also liste d  on C U IN FO , w h ich  is  

acce ssib le  from  any p u b lic  com puter- 
term inal fa c ility  on cam pus. S pouses 
m ay obtain em ploym ent a p p lica tio n s at 
S taffing S e rvice s, 160 D ay H all, o r at the 
S taffing S e rv ice s O ffice, E ast H ill Plaza, 
Judd F a lls  Road. O p p o rtu n ities for 
spo uses in clu d e fu ll-tim e , part-tim e, 
and tem p orary p o sitio n s. T h e O ffice of 
A d m issio n s and Student A ffa irs and the 
O ffice of C a re e r S e rv ice s of the Joh nso n  
School pro vide a ssista n ce  w henever 
possible.

Student Enterprises 
and Associations
Black and Hispanic Graduate 
Business Students Association— The 
B la ck and H isp a n ic  G raduate B u sin e ss 
S tudents A sso ciatio n  prom otes 
a ctiv itie s and sp o n so rs program s that 
enhance the academ ic, so cia l, and 
p ro fessio n al w elfare of B la ck  and 
H isp an ic students in  the Johnson 
School. It serves as a lia iso n  betw een 
m in o rity  studen ts and the 
ad m in istra tio n , the faculty, the alum ni, 
and other students. Som e o f its  
a ctiv itie s in clud e sp o n so rin g  guest 
speakers and ro und-table d isc u ssio n s of 
econom ic events that affect the 
m in o rity  com m unity, and re c ru itin g  
m in o rity  studen ts fo r in co m ing  classes.

Business Computing Group— The 
m em bers of the B u sin e ss C o m puting 
G ro up are  studen ts w ho are  in terested  
both p e rso n a lly  and p ro fessio n ally  in  
m anagem ent in form ation system s 
(M IS ). T h ey see the in cre a sin g  ro le  that 
com puters are  playin g  in  b u sin e ss today 
as an o p p o rtu n ity  for advancem ent. The 
group p ro vides a chan ce fo r its 
m em bers to exp lo re ca re e r d ire ctio n s 
in  M IS -related field s by sp o n so rin g  
speakers from  h igh -tech no lo gy and M IS 
co n su ltin g  in d u strie s. It  a lso  p ro vides 
in stru ctio n  and su p p o rt for its  m em bers 
in  com puter-related areas. F o r exam ple, 
it  offers tu to ria ls on the M IS 
ap p licatio n s of co re -co u rse  m aterial lik e  
Lo tus 1-2 -3, the sp read -sh eet program ; 
dB ase, the data-base m anagem ent 
program ; M in itab , the re g ressio n - 
a n alysis program ; and Lindo, the lin e a r 
program m ing package. F u rth e rm o re , 
the group has e stab lish ed  a p u b lic  - 
dom ain softw are len d in g lib ra ry  w ith in  
the JG SM  lib ra ry  in  M alott H all.

Consulting Club— Now in  its  seco nd 
year, the C o n su ltin g  C lu b  is  the th ird - 
la rg e st c lu b  at the Jo h n so n  School. Its  
ch ie f o bjective is  to prom ote 
u n d e rstan d in g  of the m anagem ent- 
c o n su ltin g  in d ustry. To achieve that 
goal, the clu b  sp o n so rs p re se n tatio n s by 
com pany re p re se n ta tive s, issu e s a 
new sletter, and assem bles fo r studen ts 
an exte n sive  co n tact netw o rk of 
co n su ltin g  firm s. C lu b  m em bers m eet 
a n n u a lly  in  New York C ity  w ith  alum ni 
involved in  c o n su ltin g  to d isc u ss the 
field and the u n iq ue a sp e cts of t hose 
firm s re p rese n te d . T h e clu b  also  
sp o n so red  p re se n tatio n s at the Joh nso n  
S ch oo l by M cK in sey and Com pany; 
A rth u r D. L ittle ; Tow ers, P e rrin , Forster, 
and C ro sb y; C am bridge A sso ciate s; and 
C re sa p , M cC o rm ick, and Paget.

Cornell Associate Real Estate 
Council— T h e C o rn e ll A sso cia te  R eal 
E sta te  C o u n cil is  a JG S M -sp o n so red  
clu b  that aim s to prom ote co n tact 
betw een alu m n i of the u n iv e rsity  and 
stud en ts in te reste d  in  a c a re e r in  real 
estate. It sp o n so rs sym po sia, guest 
le ctu re s, c a re e r co u n selin g , an d  o ther 
a c tiv itie s  th at prom ote an in te re st in  
the re al estate pro fessio n. It is  lin ked  
w ith  the C o rn e ll R eal E sta te  C o u n cil, a 
n atio n w ide o rganizat ion of C o rn e ll 
a lu m n i and frie n d s involved in  the field 
of re a l estate.

Cornell Business Women’s 
Association— T h e C o rn e ll B u sin e ss 
W om en’s A sso cia tio n , w hose

m em bership in clu d e s both m en and 
w om en, see k s to info rm  Joh nso n  School 
stu d en ts abo u t the o p p o rtu n itie s and 
problem s co n fro n tin g  w om en in  the 
w o rkp lace. It  achieves th at goal in  two 
w ays: by p ro vid in g  m em bers w ith  
o p p o rtu n itie s to form  frie n d sh ip s and 
p ro fessio n al re la tio n sh ip s, and by 
sp o n so rin g  a d ynam ic pro gram  of 
co llo q u iu m s, le c tu re s, and brow n-bag 
sem in a rs and d iscu ssio n s. In  re ce n t 
years the a sso cia tio n  has spo nso red  
co llo q u iu m s on tw o -care e r co u p les and 
on w om en in  the w o rkp lace, sem inars 
o .: com parable w o rth and on the 
e xp e rie n ce s o f fem ale in te rn a tio n a l 
stud en ts in  th e ir n ative co u n trie s, and 
p re se n ta tio n s on p e rso n a l fin a n cia l 
p lan ning .

Doctoral Students Association— The 
D o cto ral S tuden ts A sso cia tio n  p ro vides 
n u m ero u s se rv ic e s  to Jo h nso n  S chool 
Ph.D . studen ts. F o r exam ple, m em bers 
su p p ly  in fo rm atio n  to p ro sp e ctive  
stu d en ts abo u t the Jo h n so n  S ch o o l’s 
d o cto ral program , sp o n so r o rientatio n  
p ro g ram s for in co m in g  studen ts, and 
p ro vid e  su p p o rt se rv ic e s  for co n tin u in g  
stud ents. T h e a sso cia tio n  holds an 
an n u al facu lty -stu d e n t re ce p tio n  in  
the fa ll and o th e r com m em orative 
celeb ratio n s thro u g h o ut the year. A ll 
Jo h nso n  S ch oo l d o cto ral stud en ts are 
elig ib le  to jo in .

Entrepreneurs Association— One of 
the Jo h nso n  S ch o o l’s m o st-p o p u lar 
c lu b s— la st y ear th ere w ere six ty -fiv e
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m em bers— the E n tre p re n e u rs 
A sso cia tio n  see ks to e xp o se w ould-be 
e n tre p re n e u rs to the ideas of su cc e ssfu l 
en tre p re n e u rs, to teach them  how  
b u sin e sse s are  lau n ch e d . A cco rd in gly, 
the asso cia tio n  sp o n so rs ta lk s by guest 
speakers from  su ch  d ive rse  field s as 
food se rv ic e s, trad in g , b an kin g , ven tu re  
ca p ita l, com m un icatio n s, and law. The 
speakers ca n d id ly  sh are th e ir 
e n tre p re n e u ria l e xp e rie n ce s w ith  
stud en ts an d often pro vid e them  w ith  
ro le  m odels fo r su cce ss. T h ro u g h  the 
asso cia tio n , stud en ts a lso  un dertake 
co n su ltin g  and n ew -ven ture p ro je cts. In  
re ce n t years they have com m issioned, 
and su cc e ssfu lly  m arketed, Joh nso n  
S ch oo l s ilk  tie s and coffee m ugs, have 
co n su lte d  fo r lo ca l b u sin e sse s, and have 
been active  in  the Jo h nso n  S ch o o l’s 
E n tre p re n e u r of the Year P rogram .
T h ey a lso  have a ssiste d  the D on 
and M argi B ere n s P ro fesso r of 
E n tre p re n e u rsh ip  in  sp o n so rin g  guest 
le ctu re rs.

F ro z e n  Assets— T h e F ro ze n  A sse ts is 
the JG SM  w om en’s hockey team . The 
team ’s a sse ts range from  the talen ts of 
e x-v a rsity  hockey p laye rs to those of 
players s t ill w obbly on ic e  skates. The 
team  com petes in  in tra m u ra l gam es 
ag ain st o ther C o rn e ll g rad u ate-stud en t 
team s and also  p lays ag a in st the JG SM  
fa cu lty  team  and the P u ck  B u n n ie s—  
the JG SM  m en’s (v e ry ) am ateur team .
It  a lso  p a rticip a te s in  an an n u al Iv y  
League b u sin e ss-sch o o l tournam ent.

In te rn a tio n a l B u sin e ss  
A sso cia tio n — T h e In te rn a tio n a l 
B u sin e ss A sso cia tio n  (IB A ) is  one of 
the la rg e st o f the Jo h nso n  S ch o o l’s 
p ro fessio n al a sso cia tio n s. Its  m em bers, 
w ho com e fro m  a ll over the w o rld, sh are 
an in te re st in  in te rn a tio n a l 
m anagem ent and w o rld  a ffa irs. IB A  
encourages a ll first-y e a r stud en ts to 
p lan  and o rg an ize  a w ide range of 
events. L a st y e ar the a sso cia tio n  
sp o nso red  an in te rn a tio n a l-m a rke tin g  
sym po sium  w ith  le ad in g  m u ltin a tio n a l 
co rp o ratio n s; sp e akers fro m  v a rio u s 
o rg an izatio n s; sum m er in te rn sh ip s for 
first-y e a r stu d en ts; and an a ll-a ro u n d - 
the-w orld  p a rty  T h e 1 9 8 6 -8 7  year 
p ro m ises to be even b etter; IB A  p lan s to 
organ ize a sym po sium  in  in te rn a tio n a l 
b u sin e ss and to ho st p e rso n a litie s of 
the in te rn a tio n a l-b u sin e ss and 
in te rn a tio n a l-p o litica l w orlds.

JG S M  C a n a d ia n  C lu b — T h e JG SM  
C an ad ian  C lu b  w as e sta b lish ed  to 
prom ote the u n ity  an d the in te re sts of 
C an ad ian  and Com m onw ealth re sid e n ts 
atten d in g  the Jo h n so n  School. A n 
im p o rtan t a c tiv ity  of the clu b  is  the 
co m p ilatio n  of a resu m e  book, sen t to a 
ho st o f p ro sp e ctive  C an ad ian  em ployers 
each year, th at d e scrib e s the 
e xp e rie n ce s and s k ills  o f those w ho p lan  
ca re e rs in  C an ada o r abroad w ith  
C an ad ian  firm s. T h e clu b  a lso  w ants to 
im prove aw aren ess at JG S M  o f the 
C an ad ian  co rp o rate  w o rld  and to 
generate re c ru itin g  o p p o rtu n itie s and

sp e ak in g  engagem ents that w ill fo ster 
stro n g e r tie s betw een C o rn e ll 
U n iv e rsity  an d the C an ad ian  b u sin e ss 
com m unity.

JG S M  H ockey C lu b  ( Johnson leers) —  
T h e m em bers of the JG SM  Hockey C lu b  
(th e  Jo h n so n  le e rs ) skate in  a m en’s 
co m p etitive  league from  N ovem ber 
th ro u g h  M arch  and p a rticip a te  in  
C o rn e ll’s in tra m u ra l hockey program .
T h e  team  also  com petes in  the B u sin e ss 
S ch oo l Ice  H ockey Tournam ent, in  
H anover, New H am pshire.

JG S M  Student A sso cia tio n — The 
JG S M  S tudent A sso cia tio n  co o rd in ate s 
a v a rie ty  o f so c ia l events, in c lu d in g  b arn  
p a rtie s, c o c k ta il ho u rs, offbeat sp o rts 
events, and a sem iform al bash, held 
each  sp rin g  and fa ll to co u n te r the co re 
co u rse  blues. A sso cia tio n  a c tiv itie s  p lay 
u p  the lighter, b rig h te r sid e  of the 
Jo h nso n  S ch oo l by p ro vid in g  studen ts 
w ith  an o p p o rtu n ity  to re la x , m ingle 
w ith  one another, and take a b re ak from  
stu d ies. P ast a c tiv itie s  in clu d e d  a 
“su itc a se  p a rty ” (a  raffle  w hose w in n ers 
flew  to P u e rto  R ico  to bask in  the sun  ju s t 
fo r the w e eke n d ) and “p u ck  b u n n y” 
hockey gam es betw een m ale an d fem ale 
M .B.A. stud en ts and betw een studen ts 
and fa cu lty  m em bers.

Malott T im e s — T h e Malott T im es  is  
the Jo h n so n  S ch o o l’s stud ent 
new spaper. Its  re a d e rsh ip  in clu d e s 
stud en ts, fa cu lty  m em bers, and 
a d m in istra to rs. It is  p u b lish e d  five to s ix  
tim es each  sem ester and is staffed 
e xclu siv e ly  by studen ts, w ho serve as 
e d ito rs, w rite rs, photographers, and 
a d v e rtisin g  m anagers.

M arketin g A sso c ia tio n — The 
M arketing A sso cia tio n  h elp s studen ts 
go beyond the classro o m  w a lls to le arn  
m ore about developm ents and ca re e rs 
in  m arketing. E a c h  fa ll the asso cia tio n  
sp o n so rs a se rie s o f com pany 
p re se n ta tio n s by su ch  leading 
con sum er-g oo d s firm s as P ro cte r and 
G am ble, G en eral M ills, R ich a rd so n - 
V ick s, F rito -L ay, and Pet, as w ell as 
a d v e rtisin g  agen cies lik e  J. W alter 
Thom pson, O g ilvy and M ather, and 
D a n ce r F itzg e ra ld  Sam ple, and high - 
tech no lo gy firm s lik e  IB M , H ew lett 
P ackard , and D u Pont. It  a lso  
co sp o n so rs a fin a n c ia l m arketin g 
sym po siu m  w ith  the O ld E z ra  
In vestm en t C lu b  and an  in te rn a tio n a l- 
m arketin g  forum  w ith  the In te rn a tio n a l 
B u sin e ss A sso cia tio n . Its  o ne-h un d red - 
p lu s m em bers e xp lo re  th e ir c a re e r 
in te re sts th ro u g h  alu m n i co n tacts, 
re su m e -w ritin g  and jo b -h u n tin g
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w orkshops, co n su ltin g  p ro jects, case 
r com petitions, and a new sletter, the 

Malott M arketeer

Old E z r a  Investm ent C lu b — The Old 
E zra  Investm ent C lu b  is  the fin an ce 
club  of the Johnson School. M em bers 
are  in te reste d  in  a v a rie ty  of fin an ce- 
related fields: corpo rate fin an ce, 
investm ent banking, se c u ritie s, 
com m ercial banking, tre a su ry  
co n cern s, and acco un tin g. T h e c lu b ’s 
objective is  to enh ance the academ ic 
and p ro fessio n al e xp e rie n ces of 
students in te reste d  in  those fields. In  
the 19 8 5 -8 6  academ ic year the clu b  
spo nso red a New York C ity  event in  
w h ich  students v isite d  several W all 
S treet firm s and attended a re ce p tio n  
for W alter W riston, fo rm er ch ie f 
executive o ffice r of C itico rp . A m ong its 
other a ctiv itie s and p ro gram s w ere 
num erous breakfasts and m ock 
in terview s w ith  re cru ite rs, corpo rate 
p resen tatio n s, an an n u al fin a n cia l- 
m arketing collo q u ium , and a re ce p tio n  
for the JG SM  fin an ce  and acco u n tin g  
faculty. M em bers also  p a rticip a te d  in  a 
sem ester-long stock m arket gam e.

O perations M anagem ent S ociety—  
The O perations M anagem ent S ociety 
organ izes a ctiv itie s for students 
interested in  o p eratio ns m anagem ent or 
general m anagem ent. P rese n ta tio n s by 
in d u stry  re p rese n ta tive s and fa cu lty  
m em bers cover ca re e r o p p o rtu n itie s 
and cu rre n t issu e s and developm ents in  
the area o f o perations. P la n t to u rs are  
arranged  to supplem ent the 
presen tatio n s. The so cie ty  also  acts as a 
lia iso n  betw een students and JG S M ’s 
O ffice of C a re e r S e rvice s, to help 
coo rdin ate ca re e r p re se n tatio n s and 
placem ent a c tiv itie s and to m aintain  
reference m aterial.

S o u n d  Investm ents— The Sound 
Investm ents is  a m en’s a cappella  
sin g in g  g ro up m ade up of M .B.A. 
students. The gro up has perform ed at 
fu n ctio n s ran g in g  from  form al d in n e rs 
and m eetings at C o rn e ll’s S ta tle r In n  
and H erb ert E  Johnson M useum  of A rt 
to im prom ptu co n ce rts at lo ca l p ubs, in  
re tu rn  for liq u id  com pensation. A lw ays 
seekin g  w ays to grow  b ut re ta in  its 
o rig in a l character, the g ro up  seeks 
m em bers w ith  som e backgrou n d  in  
sin g in g  and w ith  a w illin g n e ss to 
em b arrass them selves in  fro n t o f th e ir 
p eers and professors.

Student Com m ittee on Professional 
E th ic s— The Student Com m ittee on 
P ro fessio nal E th ics  (S C O P E ) w as 
form ed to prom ote the d isc u ssio n  of

e th ica l issu e s in  b u sin ess. It  see ks to 
se n sitize  m anagem ent stu d en ts to a ll 
sid e s o f a given issu e , so th at they w ill 
be b e tter p re p a re d  to m ake d e cisio n s 
w hen e th ica l dilem m as arise . S C O P E , 
w h ich  has a v e ry  active  m em bership, 
has in  re ce n t years arran g ed  fo r ta lk s 
on e th ics in  la b o r re la tio n s and has 
sp o n so red  a panel d isc u ssio n  on the 
e th ica l im p lica tio n s o f co rp o ra tio n s’ 
in vestin g  in  S outh A frica . The 
com m ittee a lso  sp o n so rs brow n-bag 
lu n ch e s w ith  u n iv e rsity  fa cu lty  
m em bers, at w h ich  e th ica l issu e s are 
debated. T o p ics a d d re sse d  have 
in clu d e d  developing a p e rso n al code of 
e th ics and the ro le  o f e th ics in  b u sin ess. 
A  p ro sp e ctive  p ro je ct is  a forum  on 
e th ics and p ro d u ct liab ility.

Student-Faculty C om m ittee— The 
S tu d e n t-F a cu lty  C om m ittee (S F C ) is 
the lia iso n  betw een the stu d en ts and 
the fa cu lty  and the a d m in istra tio n  of 
the Joh nso n  School. It  is  com posed of 
tw elve studen t re p re se n ta tive s elected 
by stud en ts and th re e  fa cu lty  
re p re se n ta tive s ap p o inted  by JG S M ’s 
asso cia te  dean fo r academ ic affa irs. A s 
the re p re se n ta tive  stud en t governm ent 
o rg an izatio n  o f the Jo h nso n  School,
S F C  is  involved in  a w ide v a rie ty  of 
p ro je cts and a c tiv itie s, in c lu d in g  
o rie n ta tio n  w eek, the P lacem ent 
C o u n cil, and new  pro gram s to benefit 
students.

Management Forum
Th e M anagem ent Forum  se rie s takes 
p lace  d u rin g  the fa ll sem ester and 
p re se n ts v is itin g  sp eakers who 
have a broad range of m anagem ent 
b ackg ro un d s. E a c h  forum  fo cu se s on 
v a rio u s c a re e r o p tio n s for students. It is 
a stu d en t-co o rd in a ted  activity, and the 
to p ics covered each  year re fle ct stu d en ts’ 
c a re e r in te re sts. T h e fo rum s are 
in fo rm al and help stud en ts to le arn  
m ore about c a re e r o p p o rtu n itie s in  the 
com panies re p rese n te d , a sse ss the 
co rp o rate  c u ltu re s  at those com panies, 
and determ in e if  th e ir ow n n eed s m esh 
w ith  the a ttrib u te s and values of the 
com panies. In  re ce n t years the forum  
has hosted re p re se n ta tive s from  su ch  
o rg an izatio n s as M cK in sey and 
Com pany, P ru d e n tia l-B a ch e  S e c u ritie s, 
E li L illy  and Com pany, S. C. Joh nso n  
an d Son, P ro cte r and G am ble Com pany, 
IB M  C o rp o ratio n , B o o z-A lle n  and 
H am ilton, M e rrill Lyn ch , and C hase 
M anhattan B an k, N.A.

Alumni Association and 
Alumni Executive Council
T h e Jo h n so n  S ch o o l’s A lu m n i 
A sso cia tio n , in  e xiste n ce  for m any 
years, has played an in c re a sin g ly  active 
ro le  re ce n tly  A  h u n d re d  alu m ni serve 
on the A lu m n i E x e cu tiv e  C o u n cil, an 
asso cia ted  gro up. B oth g ro u p s are  a 
v ita l p a rt of the Jo h n so n  School. T h e ir 
m em bers m ain tain  clo se  tie s w ith  
JG SM . T h ey serve  as g u est le c tu re rs  in  
sem in a rs, su p p ly  case  m ate rials to 
p ro fesso rs, in te rview  p ro sp e ctive  
stu d en ts fo r the O ffice of A d m issio n s 
and S tudent A ffa irs, and a ssist 
g rad u a tin g  stu d en ts in  c a re e r p lan n in g  
and jo b  search es.

Cornell Enterprise
C orn ell E n te rp ris e  is  a m agazine 
p ro d u ce d  and p u b lish e d  tw ice  a y e ar by 
the Jo h nso n  S chool and d istrib u te d  free 
to a ll stud en ts, fa cu lty  m em bers, 
alum ni, and frie n d s. It  co n tain s 
in te rview s w ith  a lu m n i and m em bers of 
the b u sin e ss com m unity, lik e  G. M ichael 
H ostage, p re sid e n t and ch airm an  of the 
H ow ard Jo h n so n  Com pany, and 
R o d e rick  C hu, New York State 
co m m issio n er o f ta xa tio n  and fin an ce. It 
re p rin ts  ta lk s o f g uest sp eakers at the 
Jo h nso n  S chool, lik e  H elm ut S chm idt, 
fo rm er c h a n ce llo r o f W est Germ any, and 
Jehan Sadat, fo rm er firs t lad y of Egypt.
It p u b lish e s a rtic le s  by fa cu lty  m em bers 
and keeps its  re ad ers inform ed about 
the Jo h nso n  S ch oo l and its students, 
faculty, alum ni, and frie n d s.



Admission to the Johnson School

Above: Ming En Chen ’85,flanked 
by his family at commencement. 
Opposite: Jovita Thomas ’86. Our 
graduates say that their Cornell 
degrees opened doors for them and 
provided the tools needed to 
succeed professionally.

riteria
If  you hold a b acca lau re ate  degree from  
an a ccre d ite d  college, u n iversity, o r 
te ch n ica l sch o o l in  the U nited States o r 
abroad, you a re  e lig ib le  to be adm itted 
to the Jo h n so n  S ch o o l’s M .B.A. program . 
W hen you apply, o u r ad m issio n s 
com m ittee u se s a v a rie ty  of facts to 
evaluate y o u r a p p lica tio n . A m ong them  
are  academ ic re co rd s, test re su lts, and 
w ork e xp e rie n ce . We also  re ly  on w hat 
we le a rn  abo u t you d u rin g  the interview . 
We hope to fin d  a good fit betw een yo u r 
academ ic goals and o u r program . We 
look c a re fu lly  at you as a to tal p erso n  
an d take into co n sid e ratio n  y o u r w ork 
e xp e rie n ce , y o u r involvem ent in  
e x tra c u rric u la r a c tiv itie s, and yo u r 
goals. O u r c rite ria  a re  both o b jective —  
fo r exam ple, academ ic re co rd s and test 
re s u lts — and su b je c tiv e — for exam ple, 
in te rvie w  contents. W ork e xp e rie n ce  is  
not re q u ire d ; over 20 p e rce n t of the 
stu d en ts w e a cce p t have no w ork 
e xp e rie n ce.

A d m issio n  is  selective. We acce p t 
tho se can d id ate s w hom  w e co n sid e r to 
be m ost a ttra ctiv e  to the Jo h nso n  
S chool. T h at m eans th at som etim es we 
select a p p lica n ts w ith  w ork and life  
e xp e rie n ce s, p e rso n a litie s, and 
p h ilo so p h ie s th at com plem ent o u r 
sch o o l’s c h a ra c te ristic s  ra th e r than 
a p p lica n ts w ith  top grad es and h ig h  
G M A T sco res.

It is  the p o licy  o f C o rn e ll U n ive rsity  
activ e ly  to su p p o rt e q u a lity  of 
e d u catio n al and em ploym ent 
o ppo rtunity. No p e rso n  sh a ll be denied 
ad m issio n  to any e d u ca tio n a l program  
o r a c tiv ity  o r be denied em ploym ent on 
the b a sis of any le g a lly  p ro h ib ite d  
d isc rim in a tio n  in vo lving , b u t not lim ite d  
to, su ch  facto rs as race, color, cre e d , 
re lig io n , n atio n al o r e th n ic  o rig in , sex, 
age, o r h an d icap . T h e  u n iv e rsity  is 
com m itted to the m aintenance of 
affirm ative  a ctio n  pro gram s that w ill 
a ssu re  the co n tin u a tio n  o f su ch  
e q u a lity  o f o ppo rtunity.

C o rn e ll U n iv e rsity  is  com m itted to 
a ss istin g  tho se h a n d ica p p e d  studen ts 
w ho have sp e cia l needs. A  b ro ch u re  
d e scrib in g  se rv ic e s fo r the h a n d ica p p e d  
m ay be o btain ed by w ritin g  to the O ffice 
o f E q u a l O pp ortun ity, C o rn e ll 
U n iversity, 2 34  D ay H a ll, Ith aca, New 
York 14853-2801. Q uestio n s o r re q u e sts 
for sp e cia l a ssista n ce  m ay a lso  be 
d ire c te d  to th at office.





Charlotte Rosen, senior lecturer in 
management communication

Undergraduate Preparation
B ecau se  g rad uate-level p ro fessio n al 
ed u catio n  is  so sp e cia lize d , we w elcom e 
a p p lica n ts w ith  a broad u n d erg rad u ate 
ed ucatio n. T a kin g  co u rse s in  b u sin e ss 
a d m in istra tio n  as an u n d erg rad uate 
does not n e c e ssa rily  enh an ce y o u r 
ch an ce s for ad m issio n  to the Jo h nso n  
S ch oo l. A b o u t 90 p e rce n t o f o u r 
stu d e n ts d id  n ot m ajo r in  b u sin e ss as 
u n d erg ra d u ate s.

No sp e cific  co u rse s a re  re q u ire d  for 
ad m issio n , b u t b e ca u se  a n u m b er of 
co re  co u rse s an d  e le ctive s assum e a 
w o rkin g  know ledge of algebra and b asic 
ca lc u lu s, we suggest th at you 
stren g th en  y o u r b ackg ro u n d  in  
m athem atics. T h a t is  p a rtic u la rly  
im p o rtan t if  y o u r b ackg ro u n d  is  in  the 
so c ia l scie n ce s an d lib e ra l a rts, and you 
have had little  o r no w ork in  
m athem atics. We also  ad vise  stud en ts 
w ho p lan  to enter o u r pro gram  to 
in clu d e  co u rse s in  eco no m ics, A m erica n  
governm ent, the h u m an ities, an d the 
b eh avio ral and so c ia l scie n ce s in  th e ir 
u n d erg rad u ate stud ies.

If  you are  u n su re  w h eth er y o u r 
c a lc u lu s  b ackg ro u n d  is  su ffic ie n t, you 
sho uld  know  th at a w o rkin g  know ledge 
o f the fo llow ing to p ics is  assum ed w hen 
the firs t sem ester b eg in s:

1. the co n ce p t of a lim it
2. the d iffe re n tia tio n  and in te g ra tio n  of 

po lyno m ials, e xp o n e n tia l fu n ctio n s, 
and lo g a rith m ic fu n ctio n s

3. the p a rtia l d iffe re n tia tio n  of sim ple 
alg eb raic fu n ctio n s

4. the u se  of d iffe re n tia tio n  to fin d  
m axim a and m inim a

5. the u se  of in te g ratio n  to fin d  areas
6. the u se  of vecto rs and m atrice s to 

re p re se n t and solve system s 
in vo lvin g  several e q u atio n s

You m ay enh an ce y o u r m athem atics 
backg ro u n d  by tak in g  an  in tro d u cto ry  
c a lc u lu s  co u rse  before com ing to 
C o rn e ll. If  you have had p re vio u s w ork 
in  c a lc u lu s  b u t feel you need a review , 
the Jo h nso n  S ch oo l offers the P re 
en ro llm en t M athem atics R eview  C o u rse  
each A ugust. T h e tw o-w eek co u rse  is  
an in te n sive  review  o f algeb ra as w e ll as 
an in tro d u ctio n  to, and a review  of, 
b asic ca lc u lu s. D ates and tu itio n  fees for 
n e xt sum m er’s co u rse  w ill be 
an n o u n ce d  in  M ay 1987 F o r a b ro ch u re  
on the program  o r fo r fu rth e r 
in fo rm atio n , w rite  to the O ffice of 
A d m issio n s an d Student A ffa irs, 
Jo h nso n  G rad uate S ch oo l of 
M anagem ent, C o rn e ll U niversity, M alott 
H a ll, Ith a ca, New  York 14853-4201.

A lth o u g h  a m ajo rity  of o u r e n te rin g  
stu d en ts have had som e co u rse  w ork in , 
o r w o rk e xp e rie n ce  w ith , com puters, 
p re vio u s w ork in  com puter 
pro gram m in g is  not re q u ire d  for 
ad m issio n , n o r is  co n ven tio nal 
pro gram m in g re q u ire d  in  any of the 
co re  co u rse s. T h e  co re  co u rse  in  
m anagem ent info rm atio n  system s does 
involve pro gram m in g in  a data-base 
m anagem ent system  (d B a s e ), b ut that 
can  be done w ith o u t h aving had 
p re vio u s e xp e rie n ce  in  program m ing. 
T h e m ost valu ab le  p re p aratio n  in  
co m p utin g  th at you can  b rin g  to the 
Jo h n so n  S ch oo l is  reasonable 
com petence in  the b asic “p e rso n al 
p ro d u ctiv ity  to o ls”— in  p a rticu la r, the 
M S-D O S o p era tin g  system  and a w ord- 
p ro ce ssin g  an d a sp read  sheet system , 
p re fera b ly  L o tu s’s 1-2 -3. W orkshops in  
those to p ics a re  offered in  the e a rly  fa ll, 
how ever, fo r stu d en ts w ho enter w ith o ut 
su ch  com petence.

Graduate Management Admission Test
We re q u ire  a ll a p p lica n ts to take the 
G rad uate M anagem ent A d m issio n  Test 
(G M A T ), a th re e -a n d -a -h a lf-h o u r 
ap titu d e  te st d esig n ed  to m easure 
ce rta in  m ental s k ills  im p o rtan t to the 
grad uate stu d y  of m anagem ent. The 
test is  not a m easu re o f achievem ent or 
know ledge in  any sp e c ific  su b je ct area, 
and those w ho take the test a re  n eith e r 
re q u ire d  n o r e xp e cte d  to have had 
un d erg rad u ate  p re p a ra tio n  in  
m anagem ent su b jects.

To o b tain  an  a p p lica tio n  fo r the 
G M A T and an e xp lan ato ry  pam phlet, 
w rite  to GMAT, E d u ca tio n a l T estin g  
S e rv ice , CN 6103, P rin ce to n , New Je rse y  
08541-6103. T h e com pleted test 
a p p lica tio n  and paym ent of the te stin g  
fee sho uld  be re ce ive d  in  P rin ce to n  at 
least th re e  w eeks in  advan ce of the test 
date if  you are  tak in g  the test in  the 
U nited S tates o r C anada, and at least 
s ix  w eeks in  advan ce if  you a re  tak in g  it 
in  an o th er country.

T h e G M A T is  given at m any 
e d u catio n  ce n te rs in  the U nited States 
and abroad, altho u gh it is  not g iven  at 
every test ce n te r on every date. If  the 
te stin g  c e n te r n e are st you is  a long 
d ista n ce  from  y o u r re sid en ce, the 
E d u ca tio n a l T e stin g  S e rv ice  w ill, on 
re q u e st, arran g e  to a d m in iste r the test 
at a m o re -co n ve n ie n t lo ca tio n  on the 
sam e date, b u t yo u  m ust m ake 
arran gem en ts fo r su ch  te stin g  at least 
tw o m onths in  advance.

If  you a re  c u rre n tly  e n ro lle d  in  
college, you sho uld  take the test d u rin g
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y o u r se n io r year, even if  you in tend  to 
f  defer ap p licatio n  for ad m issio n. T h e test 

dates fo r 1 9 8 6 -8 7  are:

R e g u la r Saturday  
A d m in istra tio n  

O ctober 18,1986 
Jan u ary  2 4 ,19 8 7 
M arch 2 1,19 8 7 
Ju n e  2 0 ,19 8 7

M onday  
A d m in istra tio n  

O ctober 2 0,19 8 6  
Ja n u a ry  2 6 ,19 8 7 
M arch 2 3 ,1 9 8 7  
Ju ne 22, 1987

M onday test dates are lim ite d  to 
those w hose re lig io u s co n victio n s 
prevent th e ir takin g  te sts on S aturdays.

You m ay take the test a seco nd tim e, 
bu t doing so is  not encouraged u n le ss 
you w ere ill the firs t tim e o r w ere 
confronted w ith  som e o ther se rio u s 
h an d icap  o r em ergency. T h e average 
in crease  in  re tak in g  the test is  about 
th irty  po in ts; however, 25 p e rce n t of 
those w ho take the test over again 
a ctu a lly  sco re  low er the second tim e. 
The sco re  re p o rt of each a p p lica n t has 
space for two p re vio u s G M AT sco res. In  
general, if  the test is  taken m ore than 
once, the Johnson School A d m issio n s 
Com m ittee uses the h ig h er set of 
sco res.

January Admission
New students are  p erm itted  to enter the 
Johnson School only at the b e g in n in g  of 
the fa ll sem ester. B ecau se  o f the 
integrated and seq u e n tia l o rd er of o u r 
core program , m idyear ad m issio n  in  
Ja n u a ry  is  not perm itted.

Deferred Admission
If  you are adm itted but decide to 
p u rsu e  em ploym ent o r to delay 
enro llm ent because of m ed ical or 
fin a n cia l problem s, you m ay re q u e st a 
deferral. D e ferral is  granted fo r up to 
two years. To ap p ly  for d e ferral, sub m it 
your re q u e st in  w ritin g  to o u r office. If  a 
d eferral is  granted, we w ill ask you to 
send a $350  co n firm atio n  depo sit to 
re se rve  a p lace  in  a fu tu re  class.

We also  guarantee fu tu re  ad m issio n  
to a num ber of a p p lican t s each y ear on 
the co n d itio n  that they w ork for two 
years before e n ro llin g . A p p lica n ts 
accepted un d er those co n d itio n s m ay 
con firm  th e ir acce p tan ce  of o u r 
offer at any tim e w ith in  s ix  m onths of 
re ce iv in g  it.

Application Procedures and Timetable
O ur ap p licatio n  is  in  two p arts. P art 1 is 
in cluded at the cen ter of th is catalog. To 
ap p ly for adm issio n, com plete P art 1 
and subm it it in  the envelope su p p lie d , 
along w ith  paym ent of the ap p lica tio n  
p ro ce ssin g  fee. We determ ine if  and

w hen we w ill in te rview  you from  
info rm atio n  su p p lie d  by you on P art 1. 
You sho uld  m ail both P art 1 and the fee 
paym ent to u s as e a rly  as p o ssib le  
d u rin g  the academ ic year p re ce d in g  the 
y e ar in  w h ich  you w ould lik e  to attend. 
We m ust re ce ive  them  no la te r than 
M arch 1.

A s soon as w e re ce iv e  P art 1 and 
paym ent o f the ap p lica tio n  p ro ce ssin g  
fee, we w ill send you P art 2 of the 
ap p licatio n . We m ust have a com pleted 
P art 2 by A p ril 1. We stro n g ly  
recom m end th at you take the re q u ire d  
G M A T in  O ctober o r Ja n u a ry  If  you are  
com pleting the se n io r y e ar of yo ur 
un dergraduate ed u catio n  w hen you 
apply, m ake su re  that the re g is tra r’s 
office at y o u r un d erg rad uate college 
sen d s y o u r fa ll-term  tra n s c rip t to the 
JG SM  O ffice o f A d m issio n s and Student 
A ffa irs as soon as it is  available.

O ur ad m issio n  d e cisio n s are  m ade by 
a com m ittee o f th re e  m em bers. A ll 
com pleted a p p lica tio n s a re  read by the 
com m ittee.T he tw o -part a p p licatio n  
p ro ce ss allo w s us to forw ard 
a p p lica tio n s to the com m ittee soon 
afte r we re ce iv e  P arts 1 and 2. It  is  not 
u n u su a l fo r a p p lica n ts to re ce ive  a 
d e cisio n  days afte r o u r office re ce ive s 
a ll a p p lica tio n  m aterials.

D e cisio n s a re  m ade on a ro llin g  basis. 
We b eg in  as e a rly  as D ecem b er and 
co n tin u e  th ro u g h  A p ril. D u rin g  the 
heig ht of the ad m issio n  cycle, however, 
som e o f o u r re sp o n se s m ay be delayed 
b e cau se  of the large num ber of 
a p p lica tio n s we p ro ce ss. We do 
co n sid e r com pleted  a p p lica tio n s after 
A p ril 1, bu t the o p p o rtu n itie s to be 
in terview ed, and co n seq u e n tly  the 
ch an ce s of bein g adm itted, are  g re atly  
re d u ce d  a fte r that date.



Above: John McClain, professor of 
quantitative analysis. Opposite: 
Jay Russo, associate professor of 
marketing and behavioral science.

Documents
A  com plete a p p lica tio n  fo r ad m issio n  to
o u r M .B.A  degree pro gram  co n sists  of
the follow ing:

1. P art 1 of the a p p lic a tio n — D ue in  
o u r office (th e  O ffice o f A d m issio n s 
and S tudent A ffa irs ) by M arch 1 
(P a rt 1 and a re tu rn  envelope are  
in clud ed  at the ce n te r o f th is 
catalo g ).

2. Paym ent of a p p lic a tio n  fe e — D ue 
in  o u r o ffice  by M arch 1, along w ith  
P a rt 1 o f the a p p licatio n . A p p lica tio n  
fees are  payable to C o rn e ll U n iv e rsity  
and a re  as follow s: fo r re g u la r 
a p p lica n ts, $50; fo r fo reig n  
a p p lica n ts, $80; fo r re a ctiva tio n s,
$20.

3. G rad uate a n d  P rofessional School 
F in a n c ia l  A id  S e rv ice  ( GAPSFAS)  
f o rm — T h e form , w h ich  sho uld  o n ly  
be filed  if  you a re  ap p ly in g  for 
fin a n c ia l aid, m ay be o btain ed from  
o u r o ffice o r from  a fin a n c ia l-a id  
o ffice at any college o r un iversity. It 
is  d ue at G A P SFA S, E d u ca tio n a l 
T e stin g  S e rv ice , P rin ce to n , New 
Je rse y  08541-6660, by F e b ru a ry  15. If  
it  is  re ce ive d  afte r that date, we 
can n o t e n su re  th a t you w ill be 
co n sid e re d  fo r fin a n c ia l aid.

4. A copy of y o u r  m ost-recent tax  
re tu rn s — T h e copy, w h ich  should 
o n ly  be sen t if  you are  ap p ly in g  for 
fin a n c ia l aid, is  due in  o u r o ffice  by 
F e b ru a ry  15. You m ust also  send u s a 
copy of y o u r p a re n ts’ m o st-recen t 
ta x  re tu rn s if  you do not m eet 
fed eral g u id e lin e s fo r fin a n cia l 
in d ependence.

5. P art 2  of the a p p lic a t io n — D ue in  
o u r o ffice by A p ril 1. A s soo n as we 
re ce ive  P art 1 and paym ent of the 
a p p lica tio n  fee, w e w ill sen d  you P art 
2 of the a p p licatio n . If  you m eet the 
M arch 1 d ead lin e fo r P a rt 1, you 
sho uld  have am ple tim e to o btain, 
com plete, and su b m it P a rt 2 by A p ril 
1. P a rt 2 in clu d e s re q u e st form s for 
an essay, reco m m en datio n s, and 
tra n scrip ts.

6. Results of the G M AT and, i f  
required, of the Test of E n g lis h  as a  
F o re ig n  L a n gu a g e (T O E F L ) — The 
te sts sho uld  be com pleted by the 
Ja n u a ry  te stin g  dates.

7. T ra n scrip ts  of all p re v io u s  
a ca d e m ic w o rk beyond the 
seco n d a ry  level— D ue in  o u r o ffice 
by A p ril 1. N O TE: B efo re fa ll 
re g istra tio n , e n te rin g  stud en ts m ust 
have on file  in  o u r o ffice  a fin a l 
d eg ree -g ran tin g  tra n s c rip t from  each 
in stitu tio n  attended.

8. Two con fid en tia l letters of 
e v a lu a tio n — D ue in  o u r office by 
A p ril 1. T h e form s fo r the le tte rs are 
co n tain e d  in  P a rt 2. T h e le tte rs 
sho uld  be fro m  p e rso n s who have 
know n you w e ll fo r m ore than  a year, 
p re fera b ly  both classro o m  
in stru c to rs  and su p e rv iso rs at w ork.

You are  re sp o n sib le  for assem bling 
a ll a p p lica tio n  m ate ria ls and e n su rin g  
that they are  re ce ive d  by o u r office on 
o r before A p ril 1. B e ca u se  of space 
lim ita tio n s, we can n o t guarantee that 
com pleted a p p lica tio n s re ce ive d  afte r 
th at date w ill be co n sid ered .

Interview
We co n sid e r the in te rview  an im p o rtan t 
p a rt of the ad m issio n  p ro ce d u re  
b e cau se  it p ro vid es u s w ith  a fu ll 
p ic tu re  o f you, beyond y o u r academ ic 
re co rd s and test sco res. However, 
b e cau se  o f the large n um b er of 
a p p lica tio n s, w e can  o n ly  in te rview  
a p p lica n ts w ho are  com petitive. We 
d eterm in e th at by review ing 
info rm atio n  su p p lie d  on the ap p licatio n .

P lease do not contact o u r office to 
arran g e  fo r an  interview . We w ill con tact 
you d u rin g  the a p p lica tio n  p ro ce ss. 
In te rvie w s w ill be sch ed u led  to take 
place  on cam pus, n e a r y o u r hom e, o r by 
telephone.

Admission Deposit
A fte r you are  acce p te d  for adm issio n , 
we ask you to co n firm  y o u r Septem ber 
en ro llm en t by sen d in g  a d ep o sit o f $350, 
payable to C o rn e ll U niversity, by Ju n e  1. 
O f th at $350 , $50 becom es the u n iv e r
s ity  re g istra tio n  fee, and the rem ain in g  
$30 0 is  a p p lie d  tow ard tu itio n . The 
d e p o sit is  $ 35 0  re g a rd le ss o f any p rio r 
co n n e ctio n  w ith  C o rn e ll, the only 
e xce p tio n  b ein g  fo r those C o rn e ll 
stu d en ts adm itted u n d er com bined 
p ro gram s w ith  o th er departm ents and 
co lleg es o f the u n iversity. S tudents 
re ce iv in g  any form  o f fin a n c ia l aid  that 
w ill co ver fu ll o r p a rtia l tu itio n  are  s till 
e xp e cte d  to re m it the fu ll deposit. If  
you d ecid e a fte r Ju n e  1 not to e n ro ll in  
the Jo h n so n  S ch oo l, the ad m issio n  
d e p o sit is  not refundable.

Health Requirements
A s an entering student, you are expected 
to assum e p e rso n a l re sp o n sib ility  for 
fu lfillin g  the M o w in g  health requirem ents 
adopted by the C o rnell U niversity 
trustees. P erm ission to register for a new 
sem ester w ill not be granted unless a ll 
health requirem ents pertain ing  to 
the previous sem ester have been fu lfilled.
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►  Health, H istory

r O nce you have been accepted  for 
ad m issio n, you m ust pro m ptly subm it 
yo u r health  h isto ry  to G annett H ealth 
C enter on form s su p p lie d  by the 
u n iv e rsity  A  u n iv e rsity  p h ysicia n  
review s the m aterial before it  becom es 
p art of yo ur perm anent health  re co rd . 
A ll in form ation given is  con fiden tial. 
A fter a rriv in g  at C o rn e ll, you m ay be 
given an appointm ent w ith  a p h ysicia n  
at the cen ter if  y o u r m ed ical h isto ry  
in d icate s a need for that. If  you have 
been away from  the u n iv e rsity  for m ore 
than a year, w hen you re en ter you m ust 
subm it an in te rim  health  h isto ry  on a 
u n iv e rsity  form .

►  Im m u n iz a tio n s
C o rn e ll re q u ire s that a ll new  studen ts 
be adequately im m unized again st 
tetanus, d ip h th eria, m easles, and 
ru b e lla  before enterin g  the un iversity.

Information for Applicants from Foreign 
Countries
From  its b e g in n in g  C o rn e ll U n ive rsity  
has encouraged the attendance of 
students from  co u n trie s o ther than the 
U nited States. In  1985-8(1 there w ere 
about seventeen hun d red  in te rn a tio n a l 
students re g iste re d  at the un iversity. 
A bout 1,400 w ere graduate students. 
The 1986 incom ing cla ss at JG SM  has 
th irty -s ix  in te rn a tio n a l students. The 
Johnson School w elcom es ap p lica tio n s 
from  q u alified  p e rso n s from  o ther 
co u n trie s, but su ch  ap p lica n ts m ust 
have q u a lifica tio n s that com pare 
favorably w ith  those of ap p lica n ts from  
the U nited States. T h e ap p licatio n  
p ro ce d u re  for ap p lica n ts from  abroad is 
id e n tical to that for U nited States 
citize n s. The A p ril 1 dead line ap p lies in  
a ll cases.

In  the U nited States m ost m en and 
wom en who e n ro ll in  a college o r the 
undergraduate d iv isio n  of a u n iv e rsity  
have com pleted tw elve years of stu d y in  
prim ary and seco n d ary schools. 
Students are  u su a lly  adm itted to the 
graduate d iv isio n  of a u n iv e rsity  only 
after re ce iv in g  a b achelo r’s or 
com parable degree, n o rm ally  aw arded 
after four years of college o r u n iv e rsity  
education.

Study tech n iq ues, classroo m  
p ra ctice s, teach in g m ethods, and 
exam in ation s in  the U nited S tates can  
d iffe r sig n ifica n tly  from  those in  o ther 
co un tries. R eg u lar c la ss attendance, 
active p a rticip a tio n  in  group 
d iscu ssio n s, fre q u en t w ritte n  
exam in ation s, exten sive read in g, and

re q u ire d  p ap ers are  a ll p a rt o f the 
p attern  of e d u catio n  in  the U nited 
States. G rades a re  often based not only 
on w ritte n  e xam in atio n s b ut a lso  on 
pap ers, re p o rts, re se a rch  p ro je cts, and 
c la ss p a rtic ip a tio n . To com plete the 
dem anding pro gram  of stu d y and derive 
fu ll benefit from  an e d u catio n al 
e xp e rie n ce  in  th is  country, you m ust 
a d ju st to those p ra ctice s.

E n te rin g  stud en ts m ust have a 
m astery of the E n g lish  language. 
L e ctu re s, d iscu ssio n s, and 
e xam in atio n s at C o rn e ll are  co n d ucted  
in  E n g lish , and you m ust be able to 
follow  le c tu re s c lo se ly  and e xp re ss 
thoughts q u ic k ly  and c le a rly  in  both 
sp e ak in g  and w ritin g . To com plete the 
rig o ro u s re ad in g  assign m en ts, you m ust 
read E n g lish  w ith  ease.

M any in te rn a tio n a l stu d en ts w ho are  
accep ted  re fin e  th e ir s k ills  in  C o rn e ll’s 
sum m er in te n sive  E n g lish  program  
before b e g in n in g  stu d y at JG SM .

►  Test of E n g lis h  as a F o re ig n
L a n gu a g e (T O E F L )

F o r a ll a p p lica n ts w hose n ative  
language is  not E n g lish , the T est of 
E n g lish  as a F o re ig n  Language 
(T O E F L ) is  a lso  re q u ire d . T O E F L  and 
the other te sts m entioned are  
ad m in iste re d  th ro u g h o ut the U nited 
S tates and in  m any m ajor c itie s  o f the 
w orld by the E d u ca tio n a l T estin g  
S e rvice . In q u irie s  and a p p lica tio n s m ay 
be ad d re sse d  to the E d u ca tio n a l 
T estin g  S e rv ice , P rin ce to n , New Je rse y  
08540. A lth o ugh the tests are  
ad m in iste re d  five tim es each year, 
tak in g  the e xam in atio n s in  the fa ll is 
m ost convenient fo r the Jo h n so n  S ch oo l 
and for you. You are  re sp o n sib le  for 
arra n g in g  to have y o u r test re su lts  sent 
d ire c tly  to the O ffice of A d m issio n s and 
Student A ffa irs, Jo h nso n  G rad uate 
Sch oo l o f M anagem ent, C o rn e ll 
U niversity, M alott H all, Ith aca, New York 
14853-4201.

T O E F L  Testing Dates 
A u g ust 2 ,19 8 6  Ja n u a ry  10 ,1987
O ctober 2 5,19 8 6  M arch 14,19 8 7
N ovem ber 15,1986 M ay 9, 1987

►  F in a n c ia l Support  
A p p lica n ts from  foreign  c o u n trie s 
should re a listic a lly  a sse ss th e ir fin a n cia l 
need s fo r the p e rio d  d u rin g  w h ich  they 
w ill be p u rsu in g  grad u ate stu d y in  
m anagem ent. T h e Jo h nso n  S ch oo l does 
not o ffer any k in d  of fin a n c ia l aid  to 
in te rn a tio n a l students. S uch  stud en ts 
are  therefore re q u ire d  to attest before 
leavin g  th e ir c o u n try  that they p o sse ss

adequate fin a n cia l su p p o rt from  th e ir 
ow n fu n d s o r from  o th er so u rce s to 
co ver a ll e xp e n se s fo r the e n tire  tw o- 
y e ar co u rse  o f study.

T h e U nited States Im m ig ratio n  
S e rv ice  p ro h ib its in te rn a tio n a l studen ts 
w ho enter the U nited States on v isa s 
from  engaging in  p art-tim e  em ploym ent 
d u rin g  the firs t y e a r in  the U nited 
States. F u rth e rm o re , the U nited States 
v isa -g ra n tin g  a u th o rity  in  the co u n try  
o f o rig in  (o rd in a rily  the U nited States 
e m b assy) re q u ire s  p ro o f that su ffic ie n t 
fu n d s are  available fo r stud en ts to cover 
exp e n se s fo r th e ir e n tire  co u rse  of 
stu d y  before they a re  gran ted e ith e r a 
studen t v isa  ( F - 1 ) o r an exchange v isa  
( J  1 ). R eq u irem e n ts fo r im m igratio n  
v isa s are  even m ore strin gent.
E stim ate d  liv in g  co sts fo r students 
atten d in g  C o rn e ll a re  sum m arized  on 
pages 6 0 -6 1  o f th is  catalog.

T h e p u b lica tio n  S tudy Abroad, 
p u b lish e d  by U N E S C O  and available at 
U nited S tates In fo rm atio n  A gency 
lib ra rie s  and fro m  U N IP U B , m ay help a 
studen t fin d  fin a n cia l su p p o rt. 
H andbook o n  U.S. Study f o r  F o re ig n  
Nationals, co m p iled  by the In stitu te  of 
In te rn a tio n a l E d u ca tio n , 809 U nited 
N ations P laza, New York, New York 10017, 
p ro vid es in fo rm atio n  on aw ards for 
stu d y and re se a rch . A lso  available from  
the In stitu te  o f In te rn a tio n a l E d u ca tio n  
is  a pam phlet e n title d  G rad uate Study  
in  the U nited States: A  G u id e  f o r  
F o re ig n  Students.



Above: Joe Bugliari, professor of 
agricultural and business law and 
dean of the University Faculty. 
Opposite: Admissions office staff 
members Shika Jones and Mary 
Ellen Hartley.

Profile o f 1986 
Entering Master’s-Degree 
Candidates

M ean age 25.9 years 
M ean G M A T sco re  630 
M ean grade p o in t average 3.26 
F u ll-tim e  w ork e xp e rie n ce  67%  
Fem ale 22%
M in o rity  2%

G eograp hic D is tr ib u tio n  
M id -A tlan tic 41%
S outh east 14%
New E n g lan d  12%
P a cific  C o ast 11%
M idw est 6%
W est 5%
In te rn a tio n a l 11%

U ndergraduate M ajors  
B u sin e ss a d m in istra tio n  25%  
E co n o m ics 19%
E n g in e e rin g  15%
S cien ce  and m athem atics 13%
S o cia l scie n ce s 11%
H um anities 6%
O th er 11%

American Institutions o f Higher Learning 
Represented by Johnson School Students 
in 1985-86
A d elp h i U n ive rsity  
A gn es S co tt C ollege 
A lleg heny C ollege 
A m erican  U n iversity  
A rizo n a, U n iv e rsity  of 
A rizo n a  State U n ive rsity  
B ab so n  College 
B a rn a rd  C ollege 
B ates C ollege 
B aylo r U n ive rsity  
B oston College 
B oston U n ive rsity  
B ow doin C ollege 
B ra n d e is U n ive rsity  
B rid g ep o rt, U n iv e rsity  of 
B righ am  Young U n ive rsity  
B ro w n  U n ive rsity  
B u ck n e ll U n ive rsity  
C a lifo rn ia , U n iv e rsity  of,

B erkeley
D avis
Irv in e
Lo s A ngeles 
San Diego 
Santa B arb ara  
Santa C ru z 

C a lifo rn ia  State U n ive rsity  
C h ico
Lo s A ngeles 
N o rthridge 

C arleto n  C ollege 
C arn egie-M ellon  U n ive rsity  
C ase  W estern R ese rve  U n iv e rsity

C in c in n a ti, U n iv e rsity  of 
C ity  U n iv e rsity  o f New York, B a ru ch  

College
C ity  U n iv e rsity  of New York, Q ueens 

College 
C larem o n t M cK enna College 
C la rk  U n ive rsity  
C o lb y C o llege 
C olgate U n iv e rsity  
Colorado, U n iv e rsity  of 
C olorado C ollege 
C olorado State U n ive rsity  
C o lum b ia U n ive rsity  
C o n n e cticu t, U n iv e rsity  of 
C o rn e ll U n ive rsity  
D artm o u th  C ollege 
D elaw are, U n iv e rsity  of 
D ic k in so n  C ollege 
D re xe l U n ive rsity  
D uke U n ive rsity  
E m o ry  U n ive rsity  
F a irfie ld  U n ive rsity  
F a irle ig h  D ic k in so n  U n ive rsity  
F lo rid a , U n iv e rsity  of 
F ra n k lin  and M arsh all C ollege 
F ra n k lin  P ie rce  C ollege 
G annon U n iv e rsity  
G eorge W ashington U n ive rsity  
G eorgia, U n iv e rsity  of 
G eo rgia State U n ive rsity  
G olden G ate U n ive rsity  
H am ilton C ollege 
H a rvard  U n iv e rsity  
H arvey M udd College 
H averford C ollege 
H aw aii, U n iv e rsity  of 
H obart C ollege 
H oly C ro ss, C o llege of the 
H ouston, U n iv e rsity  of 
Illin o is , U n iv e rsity  of 
Illin o is  State U n ive rsity  
Iow a, U n iv e rsity  of 
Jo h n s H o p kin s U n ive rsity  
K entucky, U n iv e rsity  of 
Law ren ce U n ive rsity  
L e h ig h  U n ive rsity  
Le M oyne C ollege 
M acalester C ollege 
M a rist C ollege 
M arq uette U n ive rsity  
M assa ch u se tts— A m herst, U n iv e rsity  of 
M assach u se tts In stitu te  o f Technology 
M errim ack C ollege 
M ich ig an , U n ive rsity  of,

A n n  A rb o r 
M ich ig an  State U n ive rsity  
M id d leb u ry C ollege 
M in n eso ta at M in n e ap o lis S ain t P aul, 

U n iv e rsity  of 
M isso u ri at R o lla, U n ive rsity  of 
M oorhead State U n ive rsity  
M ount H olyoke College 
M uhlen berg C ollege 
N evada at Reno, U n iv e rsity  of 
New H am p sh ire, U n iv e rsity  of
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New M exico, U n ive rsity  of 
• New York, State U n ive rsity  of, at 

A lbany 
Bingham ton 
B uffalo 
Stony B rook 

New York College, State U n ive rsity  of, at 
C o rtlan d  
F red o n ia  
O neonta 

N orth C aro lin a, U n iversity  of 
N orth Dakota, U n iversity  of 
N ortheastern U n iversity  
N otre Dam e, U n ive rsity  of 
O cciden tal College 
Ohio State U n iversity  
Ohio W esleyan U n iversity  
P ennsylvania, U n iversity  of 
P ennsylvania State U n iversity  
P ittsb u rg h , U n ive rsity  of 
Pom ona College 
P rin ceto n  U n iversity  
P u rd u e  U n iversity  
R en sselaer P o lytechn ic In stitu te  
Rochester, U n ive rsity  of 
R ochester In stitu te  of Technology 
R u tg ers— the State U n iversity  
S aint A m brose College 
S aint Jo h n ’s U n iversity  
S aint Law rence U n iversity  
S aint Thom as A q u in as College 
Santa C lara, U n ive rsity  of 
S cranton, U n ive rsity  of 
Seattle U n iversity  
Skidm ore College 
Sm ith College 
South, U n iversity  o f the 
Southeast M isso u ri State U n iversity  
S outhern C alifo rn ia, U n ive rsity  of 
Southern Illin o is  U n ive rsity  at 

Carbondale 
Southern M ethodist U n iversity  
S tanford U n iversity  
Stevens In stitu te  o f Technology 
S w arthm ore College 
S yracu se U n iversity  
Texas, U n iversity  of, at 

A u stin  
Texas A  and M U n iversity  
Texas Tech U n iversity  
T rin ity  College 
T rin ity  U n iversity  
T u fts U n iversity  
U nion College 
Union U n iversity  
U nited States M ilita ry  A cadem y 
United States N aval A cadem y 
Utah, U n iversity  of 
V anderbilt U n iversity  
Vassar College 
Verm ont, U n iversity  of 
V illano va U n iversity  
V irg in ia , U n iversity  of 
V irg in ia  P o lytechn ic In stitu te  and State 

U n iversity

Wake F o re st U n ive rsity  
W ashington, U n iv e rsity  of 
W ashington State U n ive rsity  
W ellesley College 
W esleyan U n ive rsity  
W estern C o n n e cticu t State C ollege 
W estern New M exico U n ive rsity  
W illam ette U n iv e rsity  
W illiam  and M ary, C ollege of 
W illiam s College 
W isco n sin , U n ive rsity  of,

M adison 
M ilw aukee 

W ooster, C ollege of 
W orcester P o lytech n ic In stitu te  
X a v ie r U n ive rsity  
Yale U n ive rsity  
Yeshiva U n ive rsity

Foreign Institutions o f  Higher Learning 
Represented bv Johnson School Students 
in 1985-86
A oyam a G aku in  D aigaku 
B an galore U n ive rsity  
C h ung -A n g U n ive rsity  
D e lh i U n iversity
E co le  des hautes E tu d es com m erciales 

d u  N ord
E co le  su p e rie u re  de C om m erce de P a ris 
H ito tsu b a sh i U n ive rsity  
In s titu t d ’E tu d es p o litiq u e s de P a ris 
In stitu te  of C h a rte re d  A cco u n ta n ts, 

In d ia
In stitu te  te cn o lo g ico  y  de E stu d io s 

su p e rio re s de M onterrey 
K ath o lieke U n iv e rsite it te Leuven 
K orea U n ive rsity

Kyoto U n ive rsity  
London B u sin e ss S chool 
M an ila C e n tra l U n ive rsity  
M BA In stitu te  
M cG ill U n ive rsity  
M odern S ch oo l of New  D e lh i 
N atio nal D efence A cadem y o f Japan  
N atio nal T aiw an  U n ive rsity  
N atio nal U n iv e rsity  of S in gap ore 
O saka U n iversity  
S eo ul N atio nal U n ive rsity  
S ain t Stevens C ollege, D elh i 
S ain t X a v ie r’s C ollege, Bom bay 
Syndenham  C ollege of C om m erce and 

E co n o m ics, Bom bay 
T e l-A viv U n ive rsity  
U n iversid a d  C a to lica  A n d re s B ello, 

C ara cas 
U n iversid ad  de B uen o s A ire s 
U n iversid ad e fed eral do R io  Ja n e iro  
U n ive rsita  d e g li S tu d i d i Rom a, “La 

S ap ien za”
U n ive rsite  cath o liq u e  de L o uvain  
U n ive rsite  lib re  de B ru xe lle s 
U n iv e rsity  C ollege, D u b lin  
U n iv e rsity  of B ath  
U n iv e rsity  of Bom bay 
U n iv e rsity  o f D e lh i 
U n ive rsity  of N euchatel 
U n iv e rsity  of the P h ilip p in e s 
U n iv e rsity  o f the W est In d ie s 
U n ive rsity  of Tokyo 
U n ive rsity  of Toronto 
U n iv e rsity  of W estern A u stra lia  
W asada U n ive rsity  
Yokoham a N atio nal U n ive rsity
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t the Jo h n so n  S chool, w e a re  com m itted 
to ad m ittin g  the b e st and b rig h te st 
a p p lica n ts, w ith o u t re g ard  to fin a n cia l 
status.

G iven  the in e vitab le  changes in  
e x istin g  loan p ro g ram s and the 
in c re a sin g  co sts co n n e cted  w ith  a 
grad uate m anagem ent ed ucatio n, 
p ro vid in g  adequate sch o la rsh ip  fu n d in g  
w ill co n tin u e  to be an e sse n tia l co n ce rn  
at the Jo h n so n  School. O u r goal is  to be 
able to o ffer at le ast a p a rtia l 
sch o la rsh ip  to every one o f those “b est 
and b rig h te st” a p p lica n ts w ho have a 
dem on strated need  fo r fin a n cia l 
assista n ce . O u r stro n g  com m itm ent to 
th at goal is  m aking the p o ssib ility  a 
re a lity  fo r an  in cre a sin g  n um ber of o u r 
stu d en ts each year.

Costs and Financial Aid

Costs
T u itio n  at the Jo h nso n  S ch oo l is  
c u rre n tly  $6,050 a sem ester. New 
stu d en ts w ho have not p re vio u sly  
e n ro lle d  at C o rn e ll pay a re g istra tio n  
fee o f $50. F o r ad d itio n al info rm atio n  
about the ru le s  o f paym ent at C o rn e ll, 
see the p u b lica tio n  In tro d u c in g  
Cornell, available from  the 
U nderg raduate A d m issio n s O ffice, 
C o rn e ll U niversity, 410 T h u rsto n  Avenue, 
Ith aca, New York 14850-2488.

N O TE : T u itio n  in  1 9 8 7 -8 8  w ill reflect 
any in c re a se s deem ed n e ce ssa ry  by the 
a d m in istra tio n . T h e am ount, tim e, and 
m an ner o f paym ent o f tu itio n , fees, o r 
o th e r ch arg es m ay be changed at any 
tim e w ith o u t n otice.

E stim ate d  liv in g  co sts for the 19 8 6 - 
8 7  academ ic year are  p re se n ted  below. 
C o rn e ll U n iv e rsity  e sta b lish e s the 
g u id e lin e s yearly, based on the co st of

E S T IM A T E D  L IV IN G  CO STS 
FO R  T H E  1 9 8 6 -8 7  A C A D E M IC  Y E A R

Above: A student pores over an 
assignment. Opposite: Dean 
Curtis Tarr: “Offering an 
opportunity to redirect careers is 
an important function of a school 
like ours, and it is part of the 
reason that students come here.”

S in g le  Student
T u itio n
Room
B oard
B ooks
P erso n al

Total

M a rrie d  Student
T u itio n
Room
B o ard
B ooks
P erso n al

Total

12,100
2 ,730
1,630

600
2,540

19,600

12,100
3,660
2,340

600
4,200

$ 22,900

(p lu s  $1,650 fo r each  dependent c h ild )

60
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one a p p lica tio n , th u s e lim in a tin g  the 
need to p ro vid e in fo rm atio n  to each 
sch oo l. T h e G A P SFA S form  m ay be 
o btain ed from  o u r O ffice of A d m issio n s 
an d S tudent A ffa irs  o r from  a fin an cia l 
a id  o ffice  at any college o r un iversity. If  
you are  a p p ly in g  to the Joh nso n  S chool 
and a re  re q u e stin g  fin a n c ia l aid, you 
m ust file  a G A P SFA S  ap p lica tio n  for 
fin a n c ia l aid  w ith  the E d u ca tio n a l 
T e stin g  S e rv ice . T h e form  should be 
sen t d ire c tly  to G A P SFA S, E d u ca tio n a l 
T e stin g  S e rv ice , P rin ce to n , New Jerse y 
08541-6660. To e n su re  that you  
receive  tim ely co n sid e ra tio n  fa r  

f in a n c ia l aid, yo u should sen d  y o u r  
fa rm  to GAPSFAS n o  later than  
F e b ru a ry  15.

In  ad d itio n , you m ust su b m it a copy 
o f y o u r m o st-recen t ta x  re tu rn s to the 
Jo h nso n  S ch oo l by F e b ru a ry  15. You 
m ust a lso  su b m it a copy of yo ur 
p a re n ts’ m o st-recen t ta x  re tu rn s  if  you 
do not m eet fe d eral g u id e lin e s for 
fin a n c ia l in dependence. No aw ards can  
be m ade u n le ss we re ce iv e  those copies.

S tuden ts w ho a p p ly  for fin a n c ia l aid 
a re  e xp e cte d  firs t to have exh au ste d  a ll 
p o ssib le  o u tsid e so u rce s of assistan ce . 
O n ly in  that w ay can  we adequately 
re sp o n d  to those stu d en ts w ho have no 
a cce ss to o u tsid e so u rce s of su p p o rt. 
T h e Jo h n so n  S ch oo l re q u ire s  fin a n cia l 
in fo rm atio n  about the p are n ts of a ll 
a p p lica n ts w ho w ant to be co n sid e red  
fo r sch o la rsh ip  g ran ts, even if  the 
a p p lica n ts a re  fin a n c ia lly  independent.

S tud en ts w ho e n ro ll w ith o ut 
fin a n c ia l a ssista n ce  from  the Joh nso n  
S ch oo l sho u ld  not e xp e ct to re ce ive  aid  
fro m  u s d u rin g  th e ir seco nd year. 
A lth o u g h  the F in a n c ia l A id  Com m ittee 
attem pts to re sp o n d  to re q u e sts of 
seco n d -ye ar stud en ts fo r assista n ce , o ur 
p o licy  and p e rce ive d  o bligatio n  is  to 
re sp o n d  firs t to re q u e sts fo r co n tin u e d  
fin a n c ia l aid  from  those stu d en ts who 
re ce iv e d  a ssista n ce  th e ir firs t year. We 
w ill try  to help  if  an em ergency a rise s o r 
a sudden change in  a stu d en t’s fin a n cia l 
situ a tio n  o cc u rs, b u t su ch  help  w ill 
g e n e rally  be in  the form  o f a loan.

A n y q u e stio n s o r problem s 
c o n ce rn in g  fin a n c ia l aid  should be 
a d d re sse d  to the O ffice o f F in a n c ia l A id , 
Jo h nso n  G rad uate S ch oo l of 
M anagem ent, C o rn e ll U niversity, 312 
M alott H a ll, Ith aca, New York 14853- 
4201.

liv in g  in  the Ith a ca  area. T h e  estim ated 
co st for h o u sin g  is  based  on a shared  
d o rm ito ry accom m odation. You m ay 
fin d  it m ore e xp e n sive  o r le ss e xp e n sive  
to live  o ff cam pus than the g u id e lin e  
fig u re s suggest, dep en d ing  on y o u r 
liv in g  arrangem ents.

Financial Awards from University 
General Funds
A ll fin a n cia l-a id  aw ard s at the Jo h nso n  
S ch oo l a re  based on both need and 
m erit. S ch o la rsh ip s a re  available fo r 
stud en ts e n ro lle d  in  o u r school. 
A p p lica tio n  fo r fin a n c ia l a id  is  m ade 
sep arate ly  from  a p p lica tio n  for 
ad m issio n , and aw ard s o f aid  are  m ade 
in d ep en d en tly  o f ad m issio n  d e cisio n s.

T h e Jo h n so n  S ch oo l is  a p a rtic ip a n t 
in  the G rad uate and P ro fessio n a l S chool 
F in a n c ia l A id  S e rv ice  (G A P S F A S ), 
w h ich  p e rm its can d id ate s to re q u e st 
aid  at several p a rtic ip a tin g  sch o o ls in



Special Awards
In  ad d itio n  to the general fu n d s of the
Johnson S chool and o f the u n iv e rsity  fo r
sch o larsh ip s, the follow ing sp e cia l
aw ards are  available:
Ruth a n d  M o rris  A b n e r Scholarships.
A llied  C o rp o ra tio n  F o u n d a tio n  

Fellowships.
A m e ric a n  C a n  C o m p a n y

Scholarship, aw arded on the b asis of 
academ ic m erit to a seco nd -year 
b u sin ess student stu d yin g  finance.

Neal Dow  B ecker S cho larsh ip  F u n d  
Awards.

Bristol-M yers C o m p a n y Scholarship, 
aw arded to a m in o rity  student.

W illiam  H. B u m s  S cho larsh ip  of the 
Tom pkins C oun ty Trust Com pany, 
aw arded to a re sid en t o f Tom pkins 
County.

C a rn a tio n  Scholarships.
Chase M anhattan B a n k  Scholarship, 

aw arded to a m in o rity  student.
C h em ica l B a n k  Scholarship.
C ontinental B a n k  Scholarship, 

aw arded to a m in o rity  student.
John W. de Forest M em orial 

Fellowship, aw arded to a C an ad ian  
citiz e n  o r a m em ber of the C o rn e ll 
C h ap ter of the D elta U psilon 
fra te rn ity  w ho is  a cand idate for the 
M .B.A. degree.

E m e rso n  E le ctric  Scholarship, 
aw arded to studen ts w ith  in te re sts in  
m anufacturing.

E x x o n  M in o rity  Fellowships.
F M C  Prize, aw arded on the b a sis of 

m erit to a seco nd -year student.
Thom as Gellert M em orial 

Scholarship, aw arded to a graduate 
of C o rn e ll’s College o f A g ricu ltu re  
and Life S cien ces.

G T E  G raduate Fellowship.
H a rris  E n tre p re n e u ria l Scholarship, 

aw arded to a student who has 
dem onstrated e n tre p re n e u ria l 
aptitude.

Hem m eter Prize, aw arded to the 
student gro up that p ro d u ce s the best 
b u sin ess p lan  for an e n tre p re n e u ria l 
ven ture in  the JG SM  co u rse  
E n tre p re n e u rsh ip  and E n te rp rise .

S. C. Joh nso n a n d  Son, Inc.,
Fellowship, aw arded to a m in o rity  - 
g ro up cand idate for the M .B.A. degree.

J u n io r  A chievem ent Scholarships, 
aw arded to studen ts who have 
p articip ate d  in, o r w ho have been 
co un selo rs in , the Ju n io r 
A chievem ent P rogram . A p p lican ts



Dale Morse, associate professor of 
accounting

in te reste d  in  the aw ard s should 
in d ica te  th e ir p a st a sso cia tio n  w ith  
the Ju n io r A chievem ent P ro g ram  on 
the a p p lica tio n  fo r adm issio n .

C h u ji K a b a ya m a  Fellowship, aw arded 
to a studen t from  Japan.

A da Howe Kent F o u n d a tio n  
Scholarships.

Lester B. K n ig h t Scholarships, e ig h t 
$4,000 sch o la rsh ip s fo r stud en ts in  
the Jo in t M .Eng./M .B .A . P rogram , 
p ro vid ed  by a g ift from  L e ste r B. 
K n ig h t ’29 to the Jo h n so n  S ch oo l and 
the C ollege of E n g in e e rin g .

Stanley H. K ru s e n  S ch o la rsh ip  F u n d .
E. H. Litchfield S ch o la rsh ip  F u n d ,  

e sta b lish ed  in  ho nor of the late 
E d w a rd  H. L itch fie ld , fo rm er dean of 
the Jo h nso n  S chool, and p ro vid ed  by 
c o n trib u tio n s from  fa cu lty  m em bers 
o f the Jo h nso n  School.

H. Beech Lockw ood Scholarship, 
e sta b lish ed  in  m em ory of H. B ee ch  
Lockw o o d by the c la ss of 1951.

D o n a ld  M cA llister P rize,  aw arded 
annually, and by com petition , to the 
studen t w ritin g  the b e st e ssay on 
s p e cia lize d  b u sin e ss p u b licatio n s.

D eane W. Malott Fellow ship of the 
O w e n s-C o m in g  F ib e rg la s  
C orporation,  in  hon or o f Mr. M alott, 
p re sid e n t e m e ritu s o f C o rn e ll 
U niversity.

D eane W Malott F ellow sh ip/ Teagle 
Foundation,  in  hon or of Mr. M alott, 
p re sid e n t e m e ritu s o f C o rn e ll 
U niversity.

M enahem  a n d  C la ire  M onsoor  
Scholarship.

H e n ry  M orgenthau, Jr, Fellowships.
E d w a rd  R. N o vicky S ch o la rsh ip  

F u n d ,  aw arded in  m em ory of 
E d w a rd  R. N o vicky ’76.

M ich a el R. R io rd a n  Scholarship.
Nelson S cha en en  S p ecia l L o a n  F u n d ,  

aw ards lo w -in tere st loans to stu d en ts 
w ho show  fin a n c ia l need as w e ll as 
e xce p tio n al academ ic m erit and 
p ro fessio n al po ten tial. T h e  fu n d  w as 
e sta b lish ed  in  1985 by M rs. R ose 
S ch aenen  in  m em ory of h e r husband, 
N elson S chaenen, Sr., B.S. ’22. A lso  
co n trib u tin g  to the fu n d  a re  D avid  
S chaenen, N elson S chaenen, Jr., and 
C o n stan ce  B. S tran d . N elson 
S chaenen, Sr., w as c h ie f e xe cu tive  
o ffice r o f S m ith B arn ey an d Com pany.

J. Stanford S m ith  Scholarship,  in  
m em ory o f the Jo h nso n  S ch o o l’s 
e xe cu tive -in -re sid e n ce  from  1981 to 
1983 and fu n d ed  by do natio ns from  
stud en ts, fa cu lty  and sta ff m em bers, 
and b u sin e ss colleagues.

K a th ry n  A  S m ith  Scholarship. 
W illia m  S. S m ith  M em oria l 

Scholarship, aw arded to a cand idate 
w ith  c a re e r in te re sts in  fin a n cia l 
m anagem ent.

S p e n ce r Stuart a n d  A ssociates  
Scholarship.

Student A gen cies Fellowship, pro vid es 
a th re e -y e a r sch o la rsh ip  to a student 
w ho d ire c ts  the o rg an izatio n ’s 
v e n tu re  fund.

Walter C. Teagle M em oria l Fellow ship  
of the S ta n d a rd  O il C o m p a n y ( New 
Jersey).

D a v id  A. Thom as Scholarship, 
aw arded to the m o st-o utstan d ing  
m em ber of the top 10 p e rce n t of the 
seco n d -ye ar c la ss in  honor o f dean 
e m e ritu s D avid  A. Thom as.

TRW  M in o rit y  Scholarship.
D a v id  a n d  S a n d ra  Yeater 

S ch o la rsh ip  F u n d .

W ith  the e xce p tio n  o f the Ju n io r 
A chievem ent aw ard s, th ere a re  no 
sp e cia l a p p lica tio n  p ro ce d u re s for the 
aw ard s liste d  above. T h e F in a n c ia l A id  
C om m ittee m akes a ll sch o la rsh ip  
aw ard s on the b a sis o f both fin a n cia l 
need and m e rit and d e cid es w h ich  
can d id ate s a re  b e st q u a lifie d  for 
sp e cific  sch o la rsh ip s. C an d id ates need 
o n ly  file  the G A P SFA S  form s, 
m entioned e arlier, to be co n sid e re d  for 
the sp e cifie d  aw ard s o r the aw ards from  
the g en eral funds.

New York Tuition Assistance Program
If  you a re  a m aster’s-degree cand id ate 
at the Jo h n so n  S ch oo l and have been a 
le g al re sid e n t of New York State in  the 
p re ce d in g  year, you are  e lig ib le  for the 
T u itio n  A ssista n ce  P ro g ram  fo r each 
term  in  w h ich  you are  re g iste re d  as a 
fu ll-tim e  degree cand idate. T h e am ount 
o f the aw ard is  based on the n et taxable 
b alan ce o f y o u r incom e and the incom e 
of tho se re sp o n sib le  fo r y o u r su p p o rt, as 
re p o rte d  on the New York State incom e 
ta x  re tu rn  fo r the p re vio u s cale n d ar 
year.

F u rth e r in fo rm atio n  an d a p p lica tio n  
form s m ay be obtained by w ritin g  to 
New York H ig h er E d u ca tio n a l S e rv ice s 
C o rp o ratio n , S tudent F in a n c ia l A id  
S ectio n , E m p ire  State P laza, Tow er 
B u ild in g , A lbany, New York 12255.



G.I. Bill Assistance
If  you are  a veteran  o r if  you are 
otherw ise elig ib le for G .I. B ill paym ents, 
you should con tact the O ffice of the 
U n iversity  R egistrar, C o rn e ll U niversity, 
222 D ay H all, Ith aca, New York 14853- 
2801. You should have a copy of the D I )- 
214 form  o r o ther p ro o f of e lig ib ility. F o r 
advance paym ent, a re q u e st m ust be 
p resented in  w ritin g  on the p ro p e r 
form . E no ug h  tim e should be allow ed 
so that the office can p ro ce ss and 
sub m it the form  to the V eterans’ 
A d m in istratio n  regio nal o ffice at least 
th irty  days before you register.

Guaranteed Student Loan (GSL) Program
The G SL program  w as e stab lish ed  by 
the H igh er E d u ca tio n a l A ct of 1965. The 
program  is  u su a lly  operated by state 
agencies and is  sp e cific a lly  d esign ed to 
provide deferred-paym ent p rivate loans 
to fu ll-tim e  students. A lthough the 
program  d iffers som ew hat from  state to 
state, the vario u s state program s are 
s im ila r in  that com m ercial len d ers m ake 
loan fu n d s available at 7  o r 9 percen t, 
and the state and federal governm ents 
pay the in te re st ch arg es w h ile  the 
student bo rrow er is  en ro lled  in  an 
accre d ite d  ed u catio n  in stitu tio n .

The m axim um  y early  loan 
disbursem en t to each student is  $5,000, 
although som e len d in g in stitu tio n s m ay 
not agree to lend the fu ll am ount. The 
cum u lative lim it of loans for graduate 
students un d er the program  is  $25,000 
(w h ich  in clu d e s o u tstand ing  
undergraduate lo a n s). Students 
in terested in  ap p lyin g  for su ch  loan 
assistan ce  should begin  the p ro ce ss by 
co n tactin g  a loan o ffice r at a lo cal bank 
o r len d in g in stitu tio n . A ll students 
re q u estin g  fin a n cia l a ssista n ce  from  the 
•Johnson School o r C o rn e ll U n iversity  
are expected to ap p ly for a GSL.

Auxiliary Loans to Assist 
Students (A LAS)
A u x ilia ry  Loans to A ssist Students 
(A L A S ) are available to supplem ent 
G SLs and other fin a n cia l-a id  re so u rce s. 
C om m ercial len d ers offer fed erally  
guaranteed loans at 12 p e rcen t; in te rest 
paym ents are  due w h ile  the student is 
in  school. The m axim um  y early  loan 
disb ursem en t for each student is  $3,000.

Loans Administered by Cornell University

►  N ation a l D ire ct Student L o a n  
( NDSL)  P ro g ra m

C o rn e ll U n ive rsity  is  a le n d in g  agent for 
fed eral fu n d s from  the N atio nal D ire ct 
S tud ent Loan (N D S L ) program . The 
N D S L fu n d s available are  u sed  to help 
stud en ts m eet fin a n c ia l need. The 
N D SL pro gram  is  e sse n tia lly  the sam e 
as the G SL p ro g ram  exce p t that the 
in te re st on N D S L fu n d s is  o n ly  5 
p e rce n t a year, b e g in n in g  s ix  m onths 
afte r the student g rad uates, and the 
fed eral estim ate o f need tends to 
be stric t.

►  U n iversity  L o a n  P ro g ra m  
C o rn e ll a lso  has its  ow n long-term  loan 
program  to com plete y o u r fin a n cia l-a id  
package. U n iv e rsity  loans a re  offered at 
12 p e rce n t in te re st, and repaym ent is 
d eferred  u n til th re e  m onths afte r you 
leave C o rn e ll. T h e loans m ust be re p aid  
w ith in  ten years.

►  W ork-Study A w ards  
W ork-study aw ard s a re  p a rt of the 
fin a n cia l-a id  package. To ap p ly  for a 
w o rk-stu d y p o sitio n  you m ust firs t 
v e rify  y o u r e lig ib ility  w ith  the O ffice of 
F in a n c ia l A id , Jo h nso n  G rad uate S chool 
of M anagem ent, C o rn e ll U niversity, 312 
M alott H all, Ith aca, New York 14853- 
4201.



Administration and 
Advisory Council

Sam Johnson, chairman of S. C. 
Johnson and Son and a donor of 
JGSM’s new endowment, the 
largest gift ever made to a 
business school

D
ean C u rtis  W  T arr, in  asse ssin g  the 
Jo h n so n  S ch o o l’s stre n g th s, c ite s the 
q u a lity  o f o u r fa cu lty  and staff, the 
su p p o rt o f o u r a lu m n i and frie n d s, and 
the lo yalty  of the C o rn e ll fam ily  Ind eed , 
the a d m in istra to rs o f bo th the 
u n iv e rs ity  and o u r sch o o l and the 
m em bers of o u r A d v iso ry  C o u n c il-  
liste d  on the fo llow ing pag es— provide 
in valuable le ad e rsh ip  and ad vice. The 
c o u n cil, a g ro u p  of a lu m n i and frie n d s, 
a lso  e sta b lish e s lin k s  w ith  the b u sin ess 
co m m un ity and w ith  so cie ty-at-larg e. 
A ll o f those g ro u p s have helped u s set 
new  goals, e xp an d  o u r program s, grow, 
and, in  the w o rd s o f dean em eritus 
D avid  A . Thom as, “striv e  to becom e one 
o f the few  p re em in e n t m anagem ent 
sch o o ls in  the nation.”

►  U n iv e rsity  A d m in istra tio n  

Frank H. T. Rhodes, P re sid e n t o f the 
U n iv e rsity  

Robert Barker, U n iv e rsity  P rovost 
Thomas H. Meikle, Jr., P ro vo st for 

M edical A ffa irs 
William  G. Herbster, S en io r V ice  

P re sid e n t
Joseph M. Ballantyne, V ice  P re sid e n t 

for R e se a rch  and A dvanced S tudies 
John F. Burness, V ice  P re sid e n t for 

U n iv e rsity  R elatio n s 
William D. Gurowitz, V ice  P re sid e n t 

fo r C am pus A ffa irs 
Robert M. Matyas, V ice  P re sid e n t for 

F a c ilitie s  and B u sin e ss O peration s 
James E. Morley, Jr., V ice  P re sid e n t

___________________  an d T re a su re r
Richard M. Ramin, V ice  P re sid e n t for 

P u b lic  A ffa irs 
James A. Sanderson, C h ie f 

In vestm en t O ffice r 
Joan R. Egner, A sso ciate  P ro vo st 
Barry B. Adams, V ice  P ro vo st for 

U nderg raduate E d u ca tio n  
Kenneth M. King, V ice  P rovost 
James W. Spencer, V ice  P ro vo st 
Walter J. Relihan, Jr., U n ive rsity  

C o u n se l an d S e c re ta ry  o f the 
C o rp o ratio n  

Joseph B. Bugliari, D ean of the 
U n iv e rsity  F a c u lty



►  A d m in istra tio n  of the 
Johnson School

Curtis W. Tarr, D ean 
Thomas R. Dyckman, A sso ciate  D ean 

for A cadem ic A ffairs 
James W. Schmotter, A sso ciate  D ean 

for A d m in istratio n  
Ann L. Calkins, A ssista n t D ean for 

E x te rn a l R elatio n s 
Mariea Blackburn, D ire cto r of 

A dm issio n s 
Paul Brenner, D ire cto r of C o rpo rate 

R elatio n s 
Laurie Foltman, D ire cto r of C a re e r 

S e rvice s 
Daniel Mansoor, D ire cto r of 

D evelopm ent 
Harriet A. Peters, D ire cto r of 

A d visin g  and Student A c tiv itie s, and 
R e g istra r

Clinton Sidle, D ire cto r o f F in a n ce  and 
B u sin e ss O perations, and E xe cu tive  
D ire cto r o f C o n tin u in g  E d u ca tio n  

Susan Stone, D ire cto r of F in a n c ia l A id  
Eugene L. Ziegler, D ire cto r of 

C om puting S e rvice s

►  Coordinators, P ro g ra m  
Directors, a n d  E d ito rs

Fredrick T. Bent, C o o rd in ato r of 
In te rn atio n al P rogram s 

John Freeman, E d ito r of 
A d m in istra tiv e  S cien ce Q uarterly  

Linda Myers, M anaging E d ito r of 
C ornell Enterprise,  and 
P u b lica tio n s C o o rd in ato r 

Linda Pike, M anaging E d ito r of 
A d m in istra tiv e  S cien ce Q uarterly  

James W. Schmotter, E d ito r of 
C ornell E n te rp rise  

L. Joseph Thomas, D ire cto r of the 
E xe cu tive  D evelopm ent P rogram  

Dick R. Wittink, D ire cto r of the 
D o cto ral Program

►  A d m in istra tiv e  Staff

Nancy A. Culligan, B u sin e ss M anager, 
and D ire cto r of P erso nnel 

Rhea J. Nickerson, E xe cu tive  S taff 
A ssistan t, O ffice o f the D ean

►  L ib ra r ia n s

Betsy Ann Olive, L ib ra ria n  
Donald W. Schnedeker, D epartm ent 

Head, and L ib ra ria n  for B u sin e ss 
Info rm ation S e rvice s 

Sandra J. Bascom, S en io r A ssista n t 
L ib ra ria n

►  A d v iso ry  C o u n c il  
of the Jo h n so n  School 

Hirschel B. Abelson, P resid en t, 
Stralem  and Com pany 

Donald P. Berens, P re sid e n t and 
Ow ner, W hite M ountain S ales C orp.

I. MacAllister Booth, P resid en t and 
C h ie f E x e cu tiv e  O fficer, P o laro id  
C o rp o ratio n  

Kenneth T. Derr, V ice  C h airm an  and 
D irector, C h evro n  C o rp o ratio n  

Lewis M. Eisenberg, P artner, 
G oldm an, S achs and Com pany 

Daniel E. Emerson, R e tire d  C h airm an  
of the B oard, N Y N E X  M obil 
C o m m u nicatio ns C om pany and 
N Y N E X  In fo rm atio n  R eso u rce s 
Com pany 

Robert G. Engel, G ro up  E xe cu tive , 
C o rp o rate F in a n ce , M organ G u aran ty 
T ru s t C om pany o f New York 

C. K. Poe Fratt, P artner, Peat M arw ick 
Albert Fried, Jr., M anaging P artner, 

A lb e rt F rie d  and Com pany 
Patrick A. Gerschel, C h airm an , 

G ersch el and Com pany
G. Michael Hostage, P resid en t and 

C h airm an , H ow ard Jo h nso n  Com pany 
Charles L. Jar vie, P re sid e n t and C h ie f 

E xe cu tive  O fficer, S ch enley 
In d u strie s 

Samuel C. Johnson, C h airm an  and 
C h ie f E x e cu tiv e  O fficer, S. C. Joh nso n  
and Son

William J. Kidd, Part ,ner, Lineberger, 
K id d , Kam m  and C om pany 

Gilbert M. Kiggins, V ice  P re sid e n t 
and S ecretary, Total P etroleum  

Charles L. Lea, G en eral P artner, 
C o n co rd  P a rtn e rs, and M anaging 
D irector, D illo n  Read and Com pany 

Jon A. Lindseth, P resid en t, the K in d t- 
C o llin s  Com pany 

Ronald P. Lynch, M anaging P artn e r 
and C h ie f E xe cu tiv e  O fficer, Lo rd, 
Abbett, and Com pany 

Eli Manchester, Jr., P re sid e n t and 
C h ie f E xe cu tiv e  O fficer, B IW  Cable 
System s

John F. Mariani, Jr., C h ie f E xe cu tive  
O fficer, V illa  B an fi, U.S.A.

John H. Massey, P resid en t, G u lf 
B ro a d ca st Com pany 

Alan E. Master, P resid en t and C h ie f 
E xe cu tiv e  O fficer, E n sig n  B an k 

John P. Neafsey, S e n io r V ice  
P re sid e n t— F in a n ce , Sun Com pany

Roy H. Park, C h airm an  and C h ie f 
E xe cu tiv e  O fficer, P ark 
C o m m u nicatio ns 

William  E. Phillips, C h airm an  and 
C h ie f E x e cu tiv e  O fficer, the O gilvy 
G ro up

George G. Raymond, Jr., C h airm an  
and C h ie f E x e cu tiv e  O fficer, the 
Raym ond C o rp o ratio n  

Stephen Russell, C h airm an  of the 
B oard , C eladon G ro up 

Nelson Schaenen, Jr., P artner, W eiss, 
Peck, and G re e r 

Robert W. Staley, E xe cu tive  V ice  
P resid en t, E m erso n  E le c tric  
Com pany 

Patricia Carry Stewart, V ice 
P resid en t, E d n a  M cC o n nell C la rk  
F oun dation

H. L. Tower, C h airm an  of the B oard 
an d C h ie f E xe cu tiv e  O fficer, 
Stanhom e 

Paul R. Tregurtha, P re sid e n t and 
C h ie f O p erating  O fficer, M oore 
M cC orm ack R e so u rce s 

Sanford I. Weill
Joseph F. Welch, P resid en t, J. F  W elch 

In te re sts
C. Dickie Williamson, C h airm an  of 

the B o a rd  and C h ie f E xe cu tive  
O fficer, W illia m so n -D ick ie  
M an u factu rin g  Com pany



Further Information

Above: The statue of Cornell 
University founder Ezra Cornell, 
silhouetted against an Ithaca 
sunset. Ezra Cornell’s 
commitment to educational access 
and diversity, embodied by Cornell 
University, became his legacy to 
American higher education. 
Opposite: The McGraw bell tower.

dditional Publications
T h e A n n o u n ce m e n t of the G raduate  
School an d the p u b lica tio n  
In t ro d u c in g  C o rn ell are  u se fu l to 
p ro sp e ctiv e  C o rn e ll grad u ate students 
an d sho u ld  be c o n su lte d  fo r ad d itio n al 
in fo rm atio n  about h e alth  re q u irem e n ts 
and se rv ic e s, v o catio n al te stin g  and 
g u id an ce , the u se  of m otor veh icles, and 
u n iv e rs ity  so c ia l an d c u ltu ra l a ctiv itie s. 
In fo rm atio n  abo u t fa c ilitie s, program s, 
an d co u rse s availab le  in  the other 
sch o o ls and d e p artm ents of the 
u n iv e rs ity  is  in clu d e d  in  C ou rses of  
Study. C o p ie s o f C ou rses of Study  and 
In tro d u c in g  C o rn ell can  be obtained 
by w ritin g  to the U ndergraduate 
A d m issio n s O ffice, C o rn e ll U niversity, 
410 T h u rsto n  A venue, Ith aca, New York 
14850-2488; co p ies of the 
A n n o u n ce m e n t of the G raduate  
School a re  available from  the G raduate 
S chool, C o rn e ll U niversity, Sage 
G rad u ate Center, Ith aca, New  York 
14853-6201; o r you can  o b tain  co p ies by 
sto p p in g  by the In fo rm atio n  and 
R e fe rra l C e n te r in  D ay H all.

M ore-detailed info rm atio n  re q u ire d  
by state and fe d eral re g u la tio n s is  
available from  the D ean  of S tudents 
O ffice, 103 B arn es H a ll, and the 
In fo rm atio n  an d  R e fe rra l Center, D ay 
H a ll lobby. In  ad d itio n  an o rie n tatio n  
handbook p re p are d  by Jo h nso n  S chool 
stu d en ts is  sen t to a ll e n te rin g  students. 
T h e b ro ch u re s C o rn ell Resources in  
In te rn a tio n a l B u sin e s s  a n d  
M anagement, C orn ell P ro g ra m s a n d  
Resources in  M a n u fa ctu rin g  
Management, an d  C o rn ell P ro g ra m s  
o n  Ja p a n ese B u sin e s s  a re  available 
from  the O ffice o f A d m issio n s and 
S tudent A ffa irs, Jo h nso n  G raduate 
S ch oo l o f M anagem ent, C o rn e ll 
U n iversity, M alott H a ll, Ith aca, New York 
14853-4201. T h e b ro ch u re  The Sloan  
P ro g ra m  in  Health S ervices  
A d m in istra tio n  at C o rn ell  is  available 
fro m  the D epartm ent o f H um an S e rvice  
S tud ies, C ollege o f H um an Ecology, 
C o rn e ll U niversity, N 132 M artha Van 
R e n sse la e r H a ll, Ith aca, New  York 14853- 
4401.

How to Get to Ithaca
BY P L A N E . T o m pkins C o u n ty A irp o rt, 
in  Ith aca, is  se rv ic e d  by U S A ir and 
P iedm ont a irlin e s. D ire c t o r co n n e ctin g  
flig h ts are  available from  m ajor c itie s. A  
lim o u sin e  o r ta x i m ay be taken from  the 
a irp o rt, o r a c a r m ay be rented.

BY BUS. Ith a ca  is  se rve d  by G reyhound 
B u s L in e s. V isito rs  can  re a ch  the 
cam pus fro m  the b u s depot by ta x i or 
Ith a ca  T ra n s it bus.
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Cornell Academic Calendar

Fall Sem ester 1 9 8 6 -8 7 1 9 8 7 -8 8
R eg istratio n  b egin s Tuesday, A u g u st 26 T h ursday, A u g u st 2 7
R eg istratio n  ends W ednesday, A u g u st 2 7 Friday, A u g u st 28
In stru c tio n  beg in s Thursday, A ug ust 28 M onday, A u g u st 31
F a ll re ce ss begin s Sunday, O ctober 12 Sunday, O ctober 18
In stru ctio n  resum es W ednesday, O ctober 15 W ednesday, O ctober 21
T h an k sg ivin g  re ce ss begin s W ednesday, N ovem ber 2 6 ,1:10  p.m . W ednesday, N ovem ber 2 5 ,1 :1 0  p.m .
In stru ctio n  resum es Monday, D ecem b er 1 Monday, N ovem ber 30
L ast day of in stru ctio n Saturday, D ecem b er 6 W ednesday, D e cem b er 9
Study p e rio d  begin s Sunday, D ecem b er 7 Thursday, D ecem b er 10
Study p e rio d  ends W ednesday, D ecem b er 10 Sunday, D e cem b er 13
F in a l e xam in ation s begin Thursday, D ecem b er 11 Monday, D ecem b er 14
F in a l exam in ation s end Saturday, D ecem b er 20 W ednesday, D e cem b er 2 3

S p rin g  Sem ester
R eg istratio n  b egins Thursday, Ja n u a ry  22 Thursday, Ja n u a ry  21
R eg istratio n  ends Friday, Ja n u a ry  2 3 Friday, Ja n u a ry  22
In stru c tio n  begins Monday, Ja n u a ry  26 Monday, Ja n u a ry  25
S p rin g  re ce ss begin s Sunday, M arch 22 Sunday, M arch 20
In stru ctio n  resum es Monday, M arch  30 Monday, M arch  28
L ast day of in stru ctio n Saturday, M ay 9 Saturday, M ay 7
Study p e rio d  begin s Sunday, M ay 10 Sunday, M ay 8
Study p e rio d  ends W ednesday, M ay 13 W ednesday, M ay 11
F in a l e xam in atio n s begin Thursday, M ay 14 Thursday, M ay 12
F in a l e xam in ation s end Saturday, M ay 23 Saturday, M ay 21
Com m encem ent Sunday, M ay 31 Sunday, M ay 29

The ca le n d a r is  subject to m od ifica tio n  a n d  is  not legally b in d in g . In  
enacting the calendar; the u n iv e rs ity  has sche duled classes o n  re lig io u s  
holidays. It is  the intent of the u n iv e rs ity  that students m is s in g  classes 
because of the observance of re lig io u s h olidays be g iv e n  a m ple o p p o rtu n ity  to 
m ake u p  work.

BY CA R. F ro m  the New E n g lan d  area, 
take the New York State T h ru w ay  w est 
to e x it 34A , R oute 481 so u th  to 
In terstate 81, In te rstate  81 so uth  to 
Homer, and R outes 281 and 13 so u th  to 
Ithaca.

From  New York C ity  and the 
m etro po litan  area, take the New York 
State T h ru w ay n o rth  to e x it 16, Route 
17 w est to B ingham ton, In te rstate  81 
n orth to W hitney Point, and Route 79 
w est to Ith aca; o r take R oute 17 th ro u g h  
B ingham ton to e x it 64 and R outes 96 
and 96B  n o rth  to Ithaca.

F ro m  the south, take In te rstate  81 
n o rth  th ro u g h  B ingham ton to W hitney 
Point and Route 79 w est to Ithaca.

F ro m  the w est, take the New York 
State T h ru w ay east to e xit 42 (G e n e v a ) 
and Route 96 so u th  to Ith aca, o r take 
the T h ru w ay east to e x it 41 (W ate rlo o ) 
and Route 89 so u th  to Ithaca.
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Index o f Courses

A cco u n tin g  W orkshop (N R E  512), 43 
A dvanced A cco u n tin g  (N B A  5 0 1), 36  
A dvanced B u sin e ss Law  (N B A  5 6 1), 38  
A d ve rtisin g  M anagem ent (N B A  6 2 1), 41 
A p p lie d  E co n o m e trics (N B A  6 4 2 ), 42 
A p p lie d  E co n o m ics W orkshop (N R E  

510), 43 
A u d itin g  (N B A  5 0 5 ), 36  
B eh avio ral D e cisio n  T h e o ry  (N B A  6 6 3 ), 

3 7
B u sin e ss and A m erica n  Society, 1 8 0 0 - 

1986 (N B A  5 7 1 ), 39  
B u sin e ss and E co n o m ic F o re ca stin g  

(N B A  5 2 3 ), 3 7  
B usin ess-G o vern m en t In te rfa ce  (N C C

510), 3 5
B u sin e ss in  Jap an  (N B A  5 8 9 ), 40 
B u sin e ss Law  (N B A  5 6 0 ), 38  
B u sin e ss L o g istics M anagem ent (N B A  

6 4 1), 42
B u sin e ss S trateg y and P o licy  (N C C

511), 3 5
C o m parative In te rn a tio n a l M anagem ent 

(N B A  5 8 5 ), 40 
C o m petitive In d u stry  A n a ly sis (N B A  

5 2 4 ), 3 7
C o nsum er B eh avio r (N B A  6 2 6 ), 41 
D ata-B ase M anagem ent (N B A  6 0 0 ), 40 
D ire cte d  R ead ing and R e se a rch  (N M I 

5 0 0 -5 0 2 ), 43 
D o cto ral S em inar in  A cco u n tin g  (N R E  

5 0 4 ), 43
D o cto ral S em inar in  B an k in g  and 

F in a n c ia l M arkets (N R E  5 0 6 ), 4 3

D o cto ral S em in ar in  C o rp o ra te -F in a n ce  
T h e o ry  (N R E  5 0 7 ), 4 3 

D o cto ral S em in a r in  D e cisio n  A id in g  
(N R E  514), 4 3 

D o cto ral S em in a r in  E co n o m ics (N R E
5 0 3 ), 43

D o cto ral S em in a r in  F in a n ce  (N R E  
513), 4 3

D o cto ral S em in a r in  O peration s 
M anagem ent (N R E  5 0 8 ), 43 

■ D o cto ral S em in ar in  O rg a n izatio n al 
B eh avio r (N R E  5 0 9 ), 43 

E co n o m ic E va lu a tio n  o f C a p ita l 
Investm ent P ro je cts (N B A  5 4 1 ), 38  

E ffe ctiv e  M anagem ent C o n su ltin g  
(N B A  5 6 9 ), 39  

E n tre p re n e u rsh ip  an d E n te rp rise  (N B A
5 6 4 ), 38

E th ic s  o f M an agerial Power, T h e (N B A  
5 7 5 ), 39

E x te rn a l E n viro n m e n t o f B u sin e ss, The 
(N B A  5 7 7 ), 39 

F ed eral Inco m e T a x (N B A  5 0 7 ), 36  
F in a n ce  T h e o ry  (N B A  5 4 5 ), 38  
F in a n ce  W orkshop (N R E  5 0 5 ), 4 3 
f in a n c ia l A cco u n tin g  (N C C  5 0 0 ), 34 
F in a n c ia l In fo rm atio n  and E va lu a tio n  

(N B A  5 0 6 ), 36  
F in a n c ia l M arkets and In stitu tio n s  

(N B A  5 4 3 ), 38  
F in a n c ia l P o licy  D e cisio n s (N B A  5 4 0 ), 

38
H ealth  and W elfare P o licy  A n a ly sis 

(N B A  6 8 5 ), 43 
H e a lth -S e rvice s O rg an izatio n  and 

F in a n cin g  (N B A  6 8 4 ), 43 
In d u s tria l P o licy: L e sso n s fo r the 

U nited S tates fro m  Jap an  an d E u ro p e  
(N B A  5 8 0 ), 40 

In fo rm atio n  S ystem s in  M an u factu rin g  
(N B A  6 0 1), 40 

In te rm ed iate  A cco u n tin g  (N B A  5 0 0 ),
36

In te rn a tio n a l B u sin e ss in  the M iddle 
E a st (N B A  5 8 3 ), 40 

In te rn a tio n a l M anagem ent (N B A  5 8 4 ), 
40

In te rn a tio n a l T ra d e  and F in a n ce  (N B A  
5 8 2 ), 40

In tro d u c tio n  to E sta te  P la n n in g , A n  
(N B A  5 6 2 ), 38  

Investm ent B an k in g  (N B A  5 4 7 ), 38  
Investm ent M anagem ent and S e c u rity  

A n a ly sis  (N B A  5 4 2 ), 38  
Law  of B u sin e ss A sso cia tio n s (N B A

5 6 5 ), 3 8 - 3 9
Law  of M ergers and A c q u isitio n s (N B A  

5 7 2 ), 39
M acro eco n om ics and In te rn a tio n a l 

T rad e  (N C C  5 0 5 ), 3 4 - 3 5  
M anagem ent In fo rm atio n  S ystem s 

(N C C  5 0 7 ), 3 5  
M anagem ent S cien ce  (N B A  6 4 3 ), 42 
M anagem ent W ritin g  (N B A  5 6 7 ), 39

M an ag erial C o st A cco u n tin g  (N B A  
5 0 2 ), 36

M an agerial E co n o m ics (N B A  5 2 2 ), 3 7  
M anagerial F in a n ce  (N C C  5 0 6 ), 3 5  
M anaging G overnm ental S ystem s (N B A  

6 8 3 ), 4 3
M arketing  D e cisio n  A n a ly sis (N B A  

6 2 4 ), 41
M arketing  M anagem ent (N C C  5 0 3 ), 34 
M arketing P la n n in g  (N B A  6 2 8 ), 41 
M arketing R e se arch  (N B A  6 2 0 ), 41 
M arketing R e se a rch  P ro je ct (N B A  6 3 0 ), 

41
M arketing S cie n ce  (N B A  6 31), 41 
M arketing S trateg y (N B A  6 2 2 ), 41 
M arketing W orkshop (N R E  5 0 2 ), 43 
M icro e co n o m ics fo r M anagem ent (N C C  

5 0 2 ), 34
M odels an d M ethods fo r New  P ro d u cts 

(N B A  6 2 3 ), 41 
N egotiations fo r M anagers (N B A  5 7 0 ),

39
O ptio ns, B onds, and C om m odities 

(N B A  5 4 6 ), 38  
O ral C o m m unicatio n  (N B A  5 6 8 ), 39 
O rg a n izatio n al T h e o ry  (N B A  6 6 9 ), 3 7  
O rg a n izatio n al T h e o ry  and B eh avio r 

(N C C  5 0 4 ), 34 
Pow er and In te rp e rso n a l In flu e n ce  (N B A  

6 6 2 ), 36
P ric in g  and S trateg y (N B A  5 2 0 ), 3 7  
P ro d u ctio n  an d O peration s 

M anagem ent (N C C  5 0 8 ), 35  
P ro d u ctio n  M anagem ent (N B A  6 4 0 ), 42 
P ro fe ssio n a l M anager at W ork, The 

(N B A  5 7 3 ), 39  
Q u an titative  M ethods fo r M anagem ent 

(N C C  5 0 1), 34 
R eg u latio n , D e reg u latio n , and 

A n titru st: G overnm ent R eg u latio n  of 
B u sin e ss (N B A  5 2 1 ), 3 7  

S em in a r in  B an k M anagem ent (N B A  
5 4 4 ), 38

S trate g ic B u sin e ss P o licy  Issu e s (N B A  
5 6 3 ), 38

S trate g ic D e cisio n  M aking (N B A  5 4 9 ),
38

S trate g ic M anagem ent and B eh avio ral 
S cien ce  (N B A  66 1), 36  

S trateg y Im plem entation: P ro ce ss and 
P o litics (N B A  6 6 0 ), 36  

S ystem s A n a ly sis (N B A  6 0 3 ), 40 
T a xa tio n  A ffe ctin g  B u sin e ss and 

P e rso n al D e cisio n  M aking (N B A
5 0 4 ), 36  

T ra d in g  (N B A  5 4 8 ), 38

Questions?
A n sw e rs a re  as clo se  as o u r to ll-fre e  

n um ber: 8 0 0 /8 4 7-2 0 8 2 , e xte n sio n  1.



C O LO R  P H O T O G R A P H S : page 52, 
C u ca  A po n te; pages 4 ,2 4 , W ayne 
C alab re se ; pages 4 5 ,6 8 , C o rn e ll 
U n iv e rsity  P u b lica tio n s P ho to graph y; 
pag es 5 , 2 0 , 2 1 , 2 5 , 4 4 , 5 3 , 6 1 ,  Jo n  R eis; 
pages 1 ,6 0 ,6 9 ,  G eo rge R o b in so n ; pages 
1 6 ,1 7 ,  H a rve y W ang.

B L A C K -A N D -W H IT E  
P H O T O G R A P H S : pag es 1 0 ,2 2 , 3 1  
( t o p ) ,  C u ca  A p o n te; page 54, H a rve y 
F e rd sc h n e id e r; pag es 1 4 , 1 5 , 3 4 , 3 5 , 4 2 ,  
E m il G h in g e r; p ag es 1 1 , 6 7 ,  D avid  
R u eth er; page 66, S. C. Jo h n so n  and 
Son; a ll o th e r p h o to g rap h s, Jo n  R eis.






	019.pdf
	CUA_v78_05_0019


