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5,650 eligible for degrees at 122nd commencement

More than 5,600 students from Cornell’s
11 schools and colleges will be eligible to
Teceive degrees at the university’s 122nd
Commencement on Sunday, May 27, at 11
am. at Schoellkopf Field.

This year also marks the university’s
125th anniversary.

Tradition keeps Comell commence-
Mments a celebration for students and fami-
lies, with no honorary-degree recipients or
Outside speakers. President Frank H.T.
Rhodes, who will join the procession of
thousands of robed students, faculty, ad-
Munistrators and trustees from the Arts
Quadrangle to the stadium, will give the

only speech and then confer degrees.

Two guests will speak prior to the com-
mencement, however:

* Industry consultant Kenneth A. Blan-
chard, co-author of “The One Minute Man-
ager” and a Cornell trustee, will deliver the
pre-commencement convocation speech on
Saturday, May 26, at 1 p.m. in Bailey Hall
Blanchard eamed a Ph.D. in educational
administration and leadership at Cornell in
1967.

» Letty Cottin Pogrebin, a founder and
contributing editor of Ms. magazine, will
speak at the baccalaureate service on May
27, at 8:30 a.m. in Bailey Hall.

Diplomas will be handed out during re-
ceptions at the schools immediately follow-
ing the university ceremony. Locations will
be noted in the commencement program.

The Samuel Curtis Johnson Graduate
School of Management, however, will hold
its own ceremony to award diplomas on
May 27, at 1 p.m. in Bailey Hall.

The Cornell Law School will hold a con-
vocation ceremony on Sunday, May 20, at 2
pm. in Bailey Hall. Speakers include
President Rhodes; Professor David Wil-
liams, who will present the faculty address,
entitled “Don’t Go Content to the Croco-
dile: Staying More Than an Image”; and

fas
Cool down

student Paul Mahoney, whose topic is “Get-
ting Called On.”

The College of Veterinary Medicine will
hold a hooding ceremony on May 26, at 5
p-m. in the Ithaca College Dillingham Thea-
ter.

ROTC commissioning will take place on
May 26, at S p.m. in Barton Hall. The com-
missioning will be conducted by Maj. Gen.
William Wood, chief of the U.S. Army Re-
serve in Washington, D.C.

The Comell Medical College, located in
New York City, will hold commencement
ceremonies on Tuesday, May 22, at 3 p.m.

Continued on page 8

Several faculty
criticize Barker’s
call for increase
in productivity

When Senior Provost Robert Barker used “the P word”
— productivity — and specifically called for a 10 percent
increase in the student-faculty ratio, he knew he’d face
charges. They have begun:

“How can you calculate the value of loyalty and devo-
tion?” one professor asked in a letter to Barker.

“Your proposed cure leads to bizarre conclusions,”

wrote another.

“You shouldn’t compare people with productivity; you
compare productivity with productivity,” said a third, refer-
ring to Barker’s conclusion that rising national productivity
requires Comnell either to raise tuition or to. increase its stu-
dent-faculty ratio (its own measure of productivity).

These comments, in letters to Barker, were responses to
an enrollment-planning study that the senior provost com-
pleted last month for President Frank H.T. Rhodes and to a
summarizing letter he sent to all faculty members.

“I knew there would be criticism, and 1 welcome the
engagement,” said Barker, who has received about half a
dozen letters and a dozen phone calls, all critical to some
degree. “But I also regret the misperception, in some cases,
that I have doubts about faculty dedication and accomplish-

ments.”

Tim Moersh
Senior Barry Logan, a member of the track team, shakes his head over a water hose after running.

points:

June meeting to explore minority education

Upstate New York educators will meet
here on June 11 and 12 to look at how to
increase participation in higher education
by people of color.

Participants in the “One-Third of a Na-
tion Conference” will focus on the implica-
tions of a 1988 national report of the same
name that points out that by the year 2000
one of every three Americans will be a per-
son of color and that concludes that minor-
ity participation in American education and
in the mainstream is on the decline.

The conference was triggered by the re-
port, which contains the findings and con-
clusions of the Commission on Minority
Participation in Education and American
Life established by the American Council
on Education and the Education Commis-
sion of the States.

The two-day event is open to educators
at all levels, according to a conference or-
ganizer, William M. Thompson, director of

the Office of Equal Opportunity at Cornell.
There is a registration fee.

Thompson said he hopes that one day
‘“‘one-third of a nation” is a phrase that “will
be remembered as a call to action to save
American society, not with guns this time
but with the human mind.”

The conference will focus on issues such
as minority student and faculty recruitment
and reiention, programs designed to in-
crease minority participation and achieve-
ment, affirmative action, and improving co-
ordination and cooperation from the pre-
school to graduate school levels.

Guest speakers will include Reginald
Wilson, senior scholar with the American
Council on Education in Washington, D.C.,
and President Frank H.T. Rhodes, chairman
of the commission which published the
“One-third of a Nation” report.

Former President Jimmy Carter, who
served as honorary co-chairman of the com-

mission along with former President Gerald
R. Ford, said the report “identified one of
the most serious threats to our society. . . .
Participation by citizens of every race and
ethnic origin in all aspects of American life,
and particularly in education, is essential to
the growth and well-being of the nation.”

The 35-page report, which will form the
background for the conference, contained
these concluding statements:

* America is moving backward — not
forward — in its efforts to achieve the full
participation of minority citizens in the life
and prosperity of the nation.

« If we allow these disparities to con-
tinue, the United States inevitably will suf-
fer a compromised quality of life and a
lower standard of living.

Additional information about conference
registration may be obtained by phoning
253-3709 or 255-3976.

— Martin B. Stiles

In faculty letters and follow-up discussions that Barker
has encouraged, he said that there was unanimity on two

Continued on page 8
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NOTABLES

S

® Summer parking: Beginning on Friday,
June 1, the Traffic Bureau will sell a limited
number of summer parking permits for cen-
tral-campus areas. Letters of request must
be submitted for permits for the J zone in
the Bailey Hall area and the D zone around
Sage Hall. Summer hours for the bureau,
located at 116 Maple Ave., are 7:45 a.m. to
4 pm. For more information, call 255-
4628.

& Recycled paper: A number of recycled-
paper products, including copier paper, ca-
nary legal pads, plain white pads and paper
towels, are available at Comnell General
Stores. For more information, call 255-
5121.

® Equipment deadline: Friday, May 18, is
the last day students can purchase equip-
ment this academic year through Micro-

computers & Office Systems at 110 Maple
Ave. The sales office is open weekdays
from 9:30 a.m. to 4 p.m.

B Bus service: Bus service on five campus
routes will discontinue for the summer at
the end of their May 18 runs: West Cam-
pus, North Campus-Collegetown, Blue
Light 1 & 2, and the East Ithaca evening
service. The daytime East Ithaca service
will continue, with its last run leaving Day
Hall at 6 p.m. weekdays during the sum-
mer.

® Women’s Studies: Four faculty, three
staff, three community members and nine
students have been elected to the Cornell
Women's Studies Executive Board for
1990-91. They are faculty members Samia
Mehrez, Jeanne Mueller, Donna Scott and
Elaine Wethington; staff members Judy

Boggess, Lesley Fredericks and Mary
Rhodes; community members Nimat Hafez
Barazangi, Cynthia Koepp and Leslie
Miller-Bemnal; and students Sarah Averill,
Paisley Currah, Katherine Friedman, Karen
Jones, Natasha Minsker, Shannon Minter,
Larisa Semenuk, Ruth Yun and Kyna Jan-
ine P. Taylor.

B Graduate students: Information avail-
able through CUINFO that is of interest to
graduate students has been expanded to in-
clude sections on activities, intellectual
cross-fertilization, rides wanted and rides
offered. CUINFO terminals are situated in
the main lobbies of Day Hall, Gannett
Clinic, Willard Straight Hall, Sage Hall
(Graduate Student Lounge) and Uris, Olin,
Mann, ILR, law, engineering, physical sci-
ences and Johnson Graduate School of
Management libraries.

Lighting the way

Tim Moersh
Buck Gofgosky (left) and David Richardson put a glass panel into place after replacing light bulbs at Olin Library.

APPOINTMENTS

GRADUATE BULLETIN

The following academic administrative
appointments were approved by President
Frank H.T. Rhodes: Thomas R. Dyckman,
the Ann Whitney Olin Professor of Ac-
counting, reappointed associate dean for
academic affairs at the Johnson Graduate
School of Management, through June 30,
1993; Associate Professor Ann T. Lemley,
to acting chairwoman of the Department of

Textiles and Apparel, through Jan. 31,
1991; Associate Professor of Agricultural
Economics William H. Lesser, to director
of the Western Societies Program in the
Center for International Studies, through
June 30, 1993; and philosophy and law Pro-
fessor David B. Lyons, to acting chairman
of the Department of Philosophy, through
June 30, 1990.
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Deadline: May 18 is the deadline for
completing requirements for a May degree.

Registration: Students receiving sum-
mer support from the Graduate School must
register by May 21. Students must register
if they are receiving financial aid during the
summer (such as summer assistantships or
fellowships), wish to use campus facilities
during the summer or are off campus but
require credit for summer study.

Faculty: Graduate faculty meeting will
be held on Friday, May 25, at 4 p.m. in the
Sage Graduate Center. The meeting is to
vote on May degrees.

Commencement: A reception will be
held for all graduate degree récipients,
families and friends at The Henry, Sage
Graduate Center, immediately following the
May 27 commencement. Degree recipients
who completed requirements by mid-March
may receive their diplomas at the reception.

BARTON BLOTTER

Cash and valuables totaling $5,478 were
reported stolen on campus, including
$1,460 in band equipment taken from the
basement of Risley Hall, according to the
morning reports of the Department of Pub-
lic Safety for May 7 through 13.

Other thefts included four bicycles worth
$1,252 and $1,803 in cash and valuables
taken in six thefts.

One person was referred to the judicial
administrator for aggravated harassment,
and one person was charged with driving
while intoxicated.

Yong H. Kim, a science writer for Cor- |

nell News Service, has received two 10P
awards this year for an article he wrote i
1989 on a technique developed at Cornell
for the removal of 90 percent of the choles
terol from milk. He was the first-place wil"
ner in Writing for Newspapers in the 1
Critique and Awards Program of Agricul®
tural Communicators of Education. It is the
ninth straight year that Kim has won afi
award in writing from the ACE. In 1985
Kim received ACE’s highest writing award-
Kim’s article also received the Northeast
Farm Communicators Association’s 1
Award for the best general farm news story
for print media. It is the sixth straight year
that Kim has received an award from the
association for his writing, including the as
sociation’s top award as Farm Communica-
tor of the Year in 1985. A native of Korea:
Kim joined Comell in 1965.

Faculty rejects
copyright plan
for software

The Faculty Council of Representatives
(FCR) voted 28 to 16 on May 9 to reject 2
copyright policy that has been debated off
and on for eight years.

The latest draft, recommended by the
FCR's Research Policies Committee, dealt
primarily with computer software created
by faculty or other employees.

While the preamble specified that the
policy’'s foundation was the *“academic tra-
dition that creators of works own the copy-
right resulting from their research, teaching
and writing,” opponents said the draft pol-
icy’s language favored the university at thé
expense of individual software creators.

Opponents returned several times to the
draft’s statement that encoded works (soft
ware) would be owned by the university —
not the creators — if they were “developed
with the ‘substantial use’ of university re-
sources, funds, space or facilities.”

Two years ago, the FCR approved 2
draft policy ceding university ownership
when there was “extraordinary” rather than
“substantial” use. But the Board of Trus-
tees’ Executive Committee rejected that
wording and, in September 1988, asked the
University Counsel’s Office to prepare @
new software-policy resolution after consul-
tation with the FCR and other groups. That
redraft went to Dean of the Faculty Walter
Lynn a year ago and, following further revi-
sions, was the one rejected last week.

Despite the exclusion of resources com-
monly available to faculty members, sev-
eral expressed concemn about the “substan-
tial use” phrase. The chairman of the Re-
search Policies Committee, botany Profes-
sor David M. Bates, said a precise defini-
tion would prove impractical given the wide
range of cases that the policy might be ap-
plied to and that the term could be defined
only in consideration of specific cases.

Without such narrowing of the meaning.
a majority of FCR members present de-
cided it was better to endorse no policy
rather than one whose terms might ulfi-
mately prove unfavorable, some faculty
members said later. They said the trustees
had the right to approve the policy anyway
but that, in any future legal dispute over
ownership, the documented FCR rejection
of the policy might strengthen the position
of an individual faculty inventor.

What seemed to sway some FCR voters
were the gray areas. For instance, Senior
Provost Robert Barker said that software
developed with the aid of Cornell’s super-
computer would in some cases — but not
all — provide the basis for a Cornell claim
to ownership, depending on the level of use.

He said that if a faculty member devotes
substantial time to a commercial venture for
the creation of software or any other prod-
uct, he or she might be engaged in a con-
flict of interest or commitment that is cov-
ered under a separate policy.

The administration will now have to de-
cide what recommendation to make to the
trustees. Barker indicated that he was in-
clined to recommend the policy as ap-
proved by the Research Policies Committee
to the board later this year. In the mean-
time, he would welcome further input or
comment from faculty, staff and students.

— Sam Segal
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Bright as a star

Graduate student Steve Uzmann, who works for
the astronomy department, polishes brass on the

Tim Moersh

75-year-old 12-inch refracting telescope at Fu-
ertes Observatory as part of a restoration project.

Two named to Theory Center posts

Peter M. Siegel has been named director the Comnell
National Supercomputer Facility (CNSF) and Jay Blaire has
been named executive director of the Theory Center, it has
been announced by the center’s director, Malvin Kalos.
The CNSF is the unit of the Theory Center that provides
Supercomputing services to users nationwide.

Siegel succeeds Lawrence A. Lee, who left Cornell last
October for the post of executive director of the newly es-
tablished North Carolina Supercomputing Center.

Siegel has served as deputy director for supercomputing
technologies at the CNSF since 1988 and has held other
positions at Cornell Computer Services and at the center
since its establishment in 1985.

Most recently, he was on sabbatical as a visiting scien-
list at the International Business Machines Corp. Palo Alto
Scientific Center from August of 1989 until returning to
Comell at the beginning of April.

Kalos praised Lee’s “‘enthusiasm and vision” during his
tenure as CNSF director and welcomed Siegel to the post.
The appointment was effective April 3.

“Pete knows everything about supercomputing: the hard-
ware as well as the software,” Kalos said. ‘‘He has a very
broad picture of where we are in supercomputing, where we
need to be and how to get there.”

Siegel received his B.S. with honors and an M.A., both
in linguistics, from the University of Hawaii. He received
an M A. from Comell in linguistics in 1979 and, after teach-
ing at the State University of New York at Cortland, re-

State units face $2

With some details still unresolved for the 1990 state
budget, it appeared as of May 16 that Comell’s state-sup-
ported colleges and divisions face a cut of about $2 million
from the Executive Budget that Gov. Mario Cuomo pro-
posed in January.

That budget’s allocation of $118.5 million for Cornell
already reflected a cut of $984,000 in core programs that
sustained 15 positions. But the State Operations part of the
budget approved by the legislature restored some of that,
and more could be restored by the completion of budget
action, said Nathan Fawcett, director of statutory college
affairs.

“If the estimate of about $2 million proves correct, it will
certainly be an improvement over the $2.7 million cut we
faced a month ago,” Fawcett said. *“But it will still represent
a significant constraint on program activity across all four
colleges. We hope, however, that we can at least weather
the state’s budget problems with no layoffs, or virtually
none.”

Comnell's cut reflects its share of the reductions asked of
the State University of New York (SUNY). Virtually all
state agencies were required to trim costs to compensate for
revenue shortfalls projected for the fiscal year that began
April 1 but for which final budget passage was more than
six weeks behind schedule.

Fawcett said that, once details of the SUNY cuts are
passed on to Comnell, the deans of Comell’'s College of
Agriculture and Life Sciences, College of Human Ecology,
College of Veterinary Medicine and School of Industrial
and Labor Relations will have until June 15 to respond with
plans for carrying out the reductions over the following nine
and one-half months.

Although Cornell’'s budget picture has brightened

turned to Comell in 1980 as a lecturer in computational
linguistics.

Blaire has 13 years of experience in senior-level man-
agement positions at New York University, where he is
assistant vice president for computing and information sys-
tems. His appointment is effective July 2. At Cornell, he
succeeds Janice M. Abraham, who left in October 1989 to
become treasurer and chief financial officer at Whitman
College in Walla Walla, Wash. Business Manager Jeffrey
A. Silber has been serving as acting executive director.

“As the Theory Center faces new and diverse chal-
lenges, the focus of the executive director position has
changed to help us meet those challenges,” Kalos said.
“Jay will join me, Pete Siegel, Don Greenberg, Tom Cole-
man and Linda Callahan in providing leadership to the The-
ory Center in locating and securing additional sources of
funding, in representing the center to the NSF and other
government agencies, in the grant renewal process with the
NSF, and in administering grants and contracts.

*“He will also interface with and negotiate contracts with
IBM, Supercomputer Systems Inc. and other major vendors
who contribute to and are a vital part of the Theory Center’s
efforts,” Kalos said.

The Theory Center, formally named the Center for The-
ory and Simulation in Science and Engineering, is one of
four national supercomputer centers funded by the National
Science Foundation.

— Martin B. Stiles

million budget cut

slightly in the past month, Comell officials are still deeply
concerned about the larger context of state support.

Between July 1988 and December 1989, the state-sup-
ported colleges absorbed five separate reductions totaling
more than $2.8 million. Since 1970, their number of state-
funded positions has declined steadily, by a total of 19 per-
cent, from 2,254 to 1,823. And the state’s revenue pros-
pects are likely to remain strained beyond the year just be-
gun, according to Fawcett.

“We certainly hope for our employees’ sake that we can
avoid layoffs,” Fawcett said, adding: “But even if we do,
the erosion at the state-supported units will continue, affect-
ing morale and programs — from little but important things
like professors having adequate teaching supplies to big
things like leaving key teaching posts unfilled.”

A few Comell bright spots — items not in the Executive
Budget but included in the legislature’s State Operations
funding — were:

+ Additional funding of $80,000 for a joint program in
New York City between the School of Industrial and Labor
Relations and Baruch College of City University.

+ $300,000 for a labor-studies program that had been
deleted in the executive budget.

« $200,000 in the fifth year of a five-year plan to help the
College of Veterinary Medicine strengthen its faculty.

« $200,000 for a new program, to be developed by the
College of Agriculture and Life Sciences, to help regional
business improve national competitiveness.

* $100,000 for library automation.

Fawcett said Cornell appears to have been excluded
from a new plan to facilitate early retirement by some state
employees.

— Sam Segal

Graduate’s book
redefines dining for
changing population

Restaurants are serving healthier fare these days in part
because food managers with heart problems are being
warned not to partake of their own menus.

Discussing her new book on healthy menus, Cornell
graduate Beth Carlson Ganem said that during the past five
years a number of restaurant managers introduced more
healthy foods after they suffered heart attacks.

“Their doctors told them to avoid the kind of meals they
were serving in their own restaurants,” Ganem said.

So to meet their own needs and the needs of diners,
managers revised their menus. For example, the Four Sea-
sons Restaurant, one of New York City’s most upscale res-
taurants, is renowned for more than its lofty prices and
wealthy patrons.

“The Four Seasons was one of the first restaurants to
design special menus to meet specialized nutritional re-
quirements,” she said. ‘“The reason for this is that many of
their patrons are high-powered business executives with
heart problems.”

Ganem earned her Ph.D. in the School of Hotel Admini-
stration in 1986. In her first book, “Nutritional Menu Con-
cepts for the Hospitality Industry,” Ganem addresses the
increasing demand on restaurants and institutional dining
rooms to serve nutritious meals. The book will be pub-
lished by Van Nostrand Reinhold in June.

“As the population ages, as single-person households in-
crease in number, and as more and more women enter the
work force, the demand for healthful foods consumed away
from home will increase,” Ganem writes.

She reports that Americans 55 years and older control 50
percent of discretionary dollars and account for 32 percent
of hotel occupancy. By the year 2000, about 72 percent of
women will be working compared with only 40 percent in
the 1950s, she says.

*“The most nutritionally concerned market segments are
women and the elderly, who, finding it increasingly neces-
sary or desirable to eat away from home, will demand
lighter and more healthful menu items,” she writes.

To meet this demand, Ganem designed a book to guide
chefs and managers of restaurants, company dining rooms,
student dining halls and other public eating places.

Ganem bases her book on research she conducted for her
Ph.D. thesis, “Analysis of Nutrition in the Hospitality In-
dustry,” and in professional consulting for a number of food
service organizations.

Her book discusses changes in demographics, lifestyles
and attitudes that are affecting eating habits in the United
States. She provides guidelines and recommendations for
healthful dining programs, and detailed explanations of
product labeling and contents of food.

She gives tips on how food service managers can market
nutritious menus and keep the customers coming back. She
provides a number of healthful recipes for appetizers,
soups, salads, light entrees, luncheon dishes, dinner entrees,
condiments, dressings, sauces, breads and desserts.

Ganem expresses her love for good food by quoting
comments from great names:

* George Bernard Shaw: “There is no love sincerer than
the love of food.”

« The 18th-19th century Frenchlawyer, politician and
writer Anthelme Brillat-Savarin: “The discovery of a new
dish does more for the happiness of mankind than the dis-
covery of a star.”

~» Georges Auguste Escoffier, father of the French culi-
nary tradition: “The greatest dishes are very simple dishes.”
— Albert E. Kaff

Up & down

Tim Moersh
Sophomore engineering major Roel Zylstra
concentrates on his yo-yo technique in front
of Willard Straight Halil.
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DANCE

Cornell International Folkdancers

All events are open to the Comell commu-
nity and general public. Admission is free,
unless stated otherwise. For further informa-
tion, call 257-3156.

Instruction and requests, 7 p.m., to 9:30
p-m., May 20, North Room, Willard Straight
Hall.

Global Dance, co-sponsored by the Cor-
nell International Folkdancers and the Comell

9 p.m., May 22, Dance Studio, Helen New-
man Hall. Partners not necessary. For infor-
mation, call 273-0707.

Israeli Folkdancing
Israeli Folkdancing, Thursdays, 8:30 p.m.,
Edwards Room, Anabel Taylor Hall.

EXHIBITS

Johnson Art Museum

The Herbert F. Johnson Museum of Art,
on the corer of University and Central ave-
nues, is open Tuesday through Sunday from
10 am. to 5 p.m. Admission is free. Tele-
phone: 255-6464.

“Wu Guanzhong, A Contemporary Chi-
nese Artist,” the works of Wu Guanzhong,
contemporary Beijing artist, will be on ex-
hibit through May 27. Included are Chinese
ink paintings, oil paintings, drawings and
sketch books.

“Paintings and Drawings by J.O. Ma-
honey,” a retrospective exhibition of 56
paintings and drawings by the late Ithaca
painter J.O. Mahoney, on view through June
24. The exhibit includes work from the mu-
seum’s collection, Mahoney’s colleagues and
friends, and the artist’s estate.

Olin Library

“The Book in Southeast Asia,” early
Southeast Asian manuscripts and books, fab-
ricated from palm leaves or the bark of mul-
berry trees and written in exotic scripts, along
with colonial and modem books, Monday
through Friday, 8 am. to 5 p.m., through
June 12.

University Library

“Human Sexuality: A Selection of Li-
brary Resources,” an exhibit in Uris and
Olin libraries, manuscripts and archives,
through June. The exhibition covers topics
such as witchcraft, AIDS, heterosexual rela-
tionships, the evolution of lesbian and gay
writing, lesbian and gay liberation, reproduc-
tive rights and directions of current research.

FILMS

Films listed below are sponsored by Cor-
nell Cinema unless otherwise noted. Most

Wellness Program, foxtrot, 7:30; folk dances, -

CALENDAR

Cinema films cost $3, except for weekend
JSilms in Uris and Statler, which are $4, and
are open to the public unless otherwise
stated. An (*) means admission is charged.

Thursday, 5/17

“Henry V" (1989), directed by Kenneth
Branagh, with Kenneth Branagh, Derek
Jacobi and Ian Holm, 6:45 p.m., Willard
Straight.*

“The Little Mermaid™ (1989), directed by
John Musker and Ron Clements, 9:45 p.m.,
Willard Straight.*

Friday, 5/18

“The Little Mermaid,” 7:15 p.m., Willard
Straight. *

“Henry V,” 9:30 p;.m., Willard Straight.*

Saturday, 5/19
“The Little Mermaid,” 7:15 p.m., Willard

Straight . *
“Henry V,” 9:30 p.m., Willard Straight.*

Sunday, 5/20

“The Little Mermaid,” 4:30 p.m., Willard
Straight. *

“Wizard of Oz" (1939), 8 p.m., directed
by Victor Fleming, with Judy Garland, Ray
Bolger and Frank Morgan, Willard Straight. *

Monday, 5/21

“Cabaret” (1972), directed by Bob Fosse,
with Liza Minelli, Joel Grey and Michael
York, 8 p.m., Willard Straight.*

Tuesday, 5/22

“Casanova” (1977), directed by Federico
Fellini, with Donald Sutherland, Tina
Aumont and Cicely Browne, 8 p.m., Willard
Straight. *

Wednesday, 5/23

“Stand By Me" (1986), directed by Rob
Reiner, with Wil Wheaton, River Phoenix,
Carey Feldman, Jerry O’Connell and Richard
Dreyfuss, 8 p.m., Willard Straight.*

Thursday, 5/24

“The Graduate™ (1967), directed by Mike
Nichols, with Dustin Hoffman, Anne Ban-
croft and Katharine Ross, 7 p.m., Willard
Straight.*

The Second Animation Celebration, in-
cluding “The Simpsons” and “Umbablauma,”
9:30 p.m., Willard Straight.*

MUSIC

Bound for Glory
Records from the studio. Bound for Glory

can be heard Sundays from 8 to 11 p.m. on
WVBR-FM, 93.5.

Senior Week Concert

The Cornell Wind Ensemble, under the
direction of Mark Scatterday, will perform on
May 26 at 3 p.m. in Bailey Hall.

The Cornell Chorus, under the direction
of Susan Davenny Wyner and the Glee Club,
under the direction of Thomas A. Sokol, will
perform in concert on May 26 at 8:15 p.m. in

Bailey Hall. The concert will feature works"

by Hector Berlioz, Johannes Brahms, George
Gershwin, L. Janacek, Orlande de Lassus,
Franz Schubert and Vaughan Williams, along
with Comell songs. Tickets are available at
the Lincoln Hall ticket office and Sage
Chapel basement for $4 until May 25, or at
the door for $5. For information, call 255-
3396 or 257-2324.

RELIGION

Sage Chapel
There will be no Sage Chapel service on
May 20.

Baha’'i
Weekly meetings on campus.
7971 for information.

Call 257-

Catholic

Mass: Saturdays, 5 p.m., Anabel Taylor
Auditorium.

Mass: Sundays, 10 a.m., Anabel Taylor
Auditorium.

Ascension, May 24, 12:20 p.m., 5:15
p.m., Anabel Taylor Auditorium

Christian Science
Testimony Meeting: Thursdays, 7 p.m.,
Anabel Taylor Founders Room.

Episcopal (Anglican)

Sundays, worship and Euchanst, 9:30
a.m., Rev. Gurdon Brewster, chaplain, Ana-
bel Taylor Chapel.

Friends (Quakers)

Sundays, 10 a.m., adult discussion; 11
a.m. meeting for worship, Edwards Room,
Anabel Taylor Hall. Call 272-8755 for infor-

mation.

Jewish

Shabbat Services: Friday, Reform, 6 p.m.,
Chapel, Anabel Taylor Hall; Conservative, 6
p-m., Founders Room; Orthodox, Young Is-
rael (call 272-5810 for times). Saturday,
Orthodox, 9:15 a.m., Edwards Room; Conser-
vative/Egalitarian, 9:45 a.m., Founders
Room.

Moming Minyan at Young Israel,
West Ave. Call 272-5810.
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Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Lutheran
Bible Study and Communion, Fridays
12:20 p.m., G-3A Anabel Taylor Hall.

Muslim
Fridays, 1 p.m., Anabel Taylor Edwards
Room.

Protestant

Protestant Cooperative Ministry: Bible
study, Sundays, 10 a.m., G-7 Anabel Taylor;
Sunday worship, 11 a.m., Anabel Taylor
Chapel.

Zen Buddhism

Zazen practice Tuesdays at 7 p.m. and
Thursdays at 5:10 p.m. in the chapel, Anabel
Taylor Hall. For more information or to ar-

range beginner’s instruction, telephone Jon

Warland at 272-0235.

SEMINARS

Agricultural Economics

“Toward Making Human Resource Man-
agement a Part of Farm Business Manage-
ment Extension, Teaching and Research,”
Bemie Erven, Comell, May 21, 3:45 p.m.,
401 Warren Hall.

Biochemistry

“Structure and Function of Drosophila
Homeodomains,” Martin Muller, Biocenter,
Basel, Switzerland, May 17, 4 p.m., Small
Conference Room, Biotechnology Building.

Biophysics

“Membrane Glycoprotein Movements in
Cell Motility,” Michael Sheetz, Washington
University Medical College, May 17, 4:30
p-m., 700 Clark Hall.

Chemistry

Title to be announced, Wilfried Konig,
Universitat Hamburg, May 24, 4:40 p.m., 119
Baker Laboratory.

Ecology & Systematics

“Ecodiversity and Behavioral Dynamics in
Relation to Host-Thrips Interactions,” T.N.
Ananthakrishnan, Loyola College, Madras,
India, May 17, 12:15 p.m., Morison Seminar
Room, Corson/Mudd Hall.

Immunology

“Antigen Processing and Presentation to
Class I and Class I MHC - Restricted Cy-
tolytic Lymphocytes,” Vivian L. Braciale,
School of Medicine, Washington University,
May 18, 12:15 p.m., G-3 Vet Research
Tower.

“Human Trophoblast - Uterine Interac-
tions,” Harvey Kliman, University of Penn-
sylvania School of Medicine, May 24, 7:30
p-m., Conference Room, James A. Baker In-
stitute for Animal Health (off Snyder Hill
Road).

Microbiology

“Evolution of Antibody Structure During
the Immune Response,” Tim Manser, Lewis
Thomas Laboratory, Princeton, N.J., May 21,
12:15 p.m., G-3 Vet Research Tower.

Natural Resources

“Evolutionary Genetics of Salmonid
Fishes,” Fred Allendorf, population biology
section, NSF, May 22, 12:20 p.m., 304 Fer-
now Hall.

Pharmacology

“Applications of Monoclonal Antibodies
to the Study of Cytochrome P-450,” Fred
Friedman, National Cancer Institute, May 21,
4:30 p.m., G-3 Vet Research Tower.

Physiology

“Platelets,” Patricia Gentry, University of
Guelph, May 22, 4:30 p.m., G-3 Vet Re-
search Tower.

Poultry Biology

“The Influence of Major Histocompatibil-
ity Complex Dosage on Early Immune Organ
Development in Chickens,” Richelle A.
Hemendinger, Comell, May 17, 4:30 p.m.,
300 Rice Hall.

Stability, Transition & Turbulence

“Bifurcation Phenomena in Natural Con-
vection in Porous Media,” Peter Vadasz, Is-
rael Electric Corp., May 17, 3:30 p.m.,
Grumman Conference Room.

Textiles & Apparel

“Purification and Detoxification of Dis-
perse Dye Effluent by Electrochemical Treat-
ment,” Anne Wilcox, University of Guelph,
May 18, 10:30 a.m., 317 Martha Van Rensse-
laer Hall.

MISC.

Intramural Softball

Summer softball intramural deadline is
Tuesday, June 5 at 5:30 p.m. in Helen New-
man lounge. Entry forms ($40 entry fee due
with roster) are available in 305 Helen New-
man Hall. Play begins on June 11. Manda-
tory captain’s meeting on June 5 at 5:30 p.m.
in Helen Newman lounge.

Two concert series planned for 1990-91

The Faculty Committee on Music will present two concert series next year: Great Solo-
ists and Orchestras in Bailey Hall and Chamber Music in the Alumni Auditorium of Ken-

nedy and Roberts halls.

Cellist Yo-Yo Ma and pianist Emanuel Ax will open the 1990-91 Bailey Hall series on
Sept. 25. Pianist Murray Perahia will follow on Oct. 18; the English Chamber Orchestra
with Pinchas Zukerman as conductor and violin soloist will perform on April 2, 1991; and
the Philadelphia Orchestra, under guest conductor Yuri Temirkanov, will give its first
performance at Cornell in 26 years on April 25, 1991.

Subscription prices are $77 to $124 for the general public and $58 to $93 for students.

A special concert not included in the Bailey Hall series is planned for March 10, 1991:
The Syracuse Symphony, Comell Chorus and Glee Club under the baton of Karel Husa will

perform Beethoven's “Missa Solemnis.”

Tickets can be purchased separately from sub-

scriptions. Same seat location may be requested. Ticket prices for this special event are $8
to $12.50 for the general public and $7 to $10.50 for students.

Next season’s chamber music series will feature performances by the Los Angeles Piano
Quartet, joined by double bassist James VanDemark, for a performance of Schubert’s Trout
Quintet on Nov. 2; the Cleveland Quartet, on Nov. 30; and the flute-guitar duo of Paula
Robison and Eliot Fisk, concluding the chamber music season on Feb. 2, 1991.

Subscription prices for the chamber music series are $34.50 or $40.50 for the general

public and $29.50 or $34.50 for students.

Tickets can be reserved with a non-refundable deposit of $25 per series with the balance
due by Sept. 15. Visa, MasterCard and Comellcard are accepted.

“
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Students, employees help brmg back community theater

While Brooks Appelbaum has been listening to Eu-
dora Welty on tape and Jonathan Dundas has been
watching “Eyes on the Prize,” a television series about
the civil rights movement, Christine Williamson has been
using a thick Southern accent to ask her customers at
Friendly’s how they’d like their burgers done.

All three want to feel more like Mississippians for
their parts in “The Wake of Jamey Foster,” a play by
Beth Henley that the Ithaca Players are presenting to-
night through Saturday, May 19, and from Thursday,
May 24, through Saturday, May 26, at Kaufmann Audi-
torium in Goldwin Smith Hall. Showtime is 8 p.m.

Like “Crimes of the Heart,” one of Henley’s better-
known works, “The Wake of Jamey Foster” is the story
of three siblings brought back to their family home by a
small disaster — in this case the death of one of their
husbands, a failed history professor who died after he
was kicked in the head by a cow while whooping it up in
the arms of a woman who wasn’t his wife.

In the 24 hours before the wake, the widow, her
brother-in-law and his wife, her sister and brother, her
brother's girlfriend and her own paramour rub each other
raw as tensions flare and then subside in what is finally a
moving story with moments of great humor.

Among the cast of seven are three Comell employees
and a graduate student: Ross Haarstad (Class of '80) is
coordinator of peer educators in the Office of Human Re-
lations, Darren Longo (Class of '89) works in Uris Li-
brary, Kathleen Moschak is an editorial assistant at Cor-
nell University Press and Appelbaum is a graduate stu-
dent in the English Department. Haarstad is also director
for the production. Assistant director Maureen Kelly is a
postdoctoral research associate in the Boyce Thompson
Institute for Plant Research.

The Ithaca Players hope to become what Central Cast-
ing was when it started out: homegrown theater with ac-
tors and others from the community, said Haarstad, a
member of the 35-strong organization.

With the demise of the professional Central Casting
and First Street Playhouse, Ithaca was left without any
community theater until the Ithaca Players was formed
two years ago, in association with the Community School
of Music and Arts, which provides rehearsal space and

Christine M. Williamson (left) yells about a poor
pie as (from left) Brooks Appelbaum, Darren

some coordination. The Players meet on the first Mon-
day of each month at the Community School for theater
workshops, lectures or related activities. For a $10 mem-
bership fee, anyone can join and take part in educational
activities. Auditions are open.

Last fall the Ithaca Players produced three short plays
by Samuel Beckett and in February three one-acts by
Sam Shepard, A.R. Gumey and Ellen Byron. The per-

Tim Moersh
Longo and Kathleen Moschak look on in a re-
hearsal of “The Wake of Jamey Foster.”

formances were at Comell’s Risley Theater. The Ithaca
Players hope to be able to rent performance space of
their own some day.

Tickets for “Thc Wake of Jamey Foster” are $5 gen-
eral admission, $4 for students and $4 for groups of 10
or more. They can be purchased at the DeWitt Box
office or at the door.

— Carole Stone

TS

CU considers using Big Red Barn as graduate student center

A decision is expected to be announced
In the near future on a proposal to move the
Center for Cornell’s more than 5,000 gradu-
ale and professional students from The
Henry, a lounge in Sage Hall, to the Big
Red Barn.

The provost’s office is working with
Other university officials to assess how
much it will cost to make needed structural
Changes in the building, renovate it for use
as a graduate and professxonal student cen-
ter with food service, furnish it and operate
it. The officials also are working to identify
Potential funding sources.

Graduates and faculty from various dis-
Ciplines could meet more easily in a more
Centrally situated and larger facility, accord-
g to The Henry Steering Committee,
Which submitted its proposal in January for
Tenovating the Big Red Barn, which was
Closed in December.

The proposal was submitted with the
Support of the Dean of Students Office and
the Department of Unions and Activities.
The Graduate Student Council and the Stu-

‘I think moving to the barn
would be a chance to expand
graduate student programs and
bring a wider variety of grads
together.

— Sharon Boedo

Sem—

dent Assembly have passed resolutions en-
dorsing the move, and several graduate stu-
dent organizations have backed it.

The Big Red Barn, hidden amidst rustic
landscaping behind the A.D. White House
and near Bailey Circle, was built in 1874 as
the carriage stable for the president’s house.
Since then, it has served many functions.

In 1981, for example, the barn was con-
verted for snack-bar-type luncheon service
by the Department of Unions and Activities
o better serve student and faculty dining
needs on the upper campus.

However, because of the growing num-
ber of students, faculty and staff at Cornell,
the university decided to add a dining facil-
ity on the upper campus to serve people
working and studying nearby and to help
ease crowding at central campus sites such
as Sage, Okenshields and The Ivy Room,
explained William D. Gurowitz, vice presi-

dent for campus affairs and campus life.

The new facility, Trillium, has been
serving breakfast and lunch to more than
1,900 people daily since it opened in Janu-
ary. By contrast, the Big Red Barn served
fewer than 100 customers for breakfast and
coffee and about 350 for lunch, said Cleo
Bash, director of Willard Straight Hall.

Ronald N. Loomis, director of Unions
and Activities, explained that officials were
concerned that the Big Red Barn would not
generate enough revenue to cover expenses
once Trillium opened, and they therefore
kept it open only until Trillium was opera-
tional.

Another reason behind the decision to
close the bam at the end of the 1989 fall
semester was that “it needed a lot of things
done to it — added insulation, second-floor
reinforcement, new screens, ventilation —
things you can’t keep Band-aiding after
awhile,” Bash said. “The quality of the
barn’s physical structure is presently not
suitable for public use.”

Bash noted that the current solution to
the dining crunch, building Trillium, might
lead to a solution to the graduate students’
problem, because opening Trillium led to
closing food service at the Big Red Bam,
making that building available for other
uses.

The Henry, the first organized center for
graduate and professional students, was
opened on a temporary basis in the first-
floor parlor of Sage Hall in September
1988. More than 600 separate events have
been held at The Henry, including socials,
aerobics, concerts, receptions and talks.
But The Henry’s space is limited; it is not
large enough for some events that the
graduate students would like to hold.

Under the graduate students’ proposal
— the only one submitted so far — space
would be allocated in the Big Red Barn for
various needs, including study areas,
lounges, offices and food services. Enter-
tainment, receptions and meeting space
would be available to more groups and indi-
viduals there than in The Henry.

“I think moving to the barn would be a
chance to expand graduate student pro-
grams and bring a wider variety of grads
together,” said Sharon Boedo, a graduate
student and the manager of The Henry.

And Assistant Dean of Students Hilary
Ford noted that “grads, faculty and others
would find a place for meeting, reading and
studying in the reopened Big Red Barn.”

— Sara Frank

Tim Moersh

Karen Clements helps herself to a salad in the Trillium dining hall.

Trillium is called an upper-campus hit

When Stuart Orefice, Cornell’s assistant
director of dining services, attended his first
lecture as an undergraduate in the School of
Hotel Administration, he learned that loca-
tion is the key to a successful business. So
far it has proved true for Trillium; the new
dining facility in Kennedy Hall on the up-
per campus is fast becoming popular with
students and faculty in the area.

The new, 372-seat dining facility opened
in January and is serving more than 1,900
customers daily for breakfast and lunch, ac-
cording to Orefice. That compares with
projections for between 1,500 and 1,700 de-
rived from market studies conducted in
1984. *“We are filling a definite need by
having our services up here,” said Ward
Ganger, manager of dining services in Ken-
nedy Hall.

Gwathmey-Siegel, the New York City
architectural firm that designed the new
Engineering/Theory Center Building, also
designed the linked Kennedy and Roberts
halls and Trillium, which was named after
an endangered species of flower native to
New York state.

Trillium’s design sets it apart from other
dining facilities on campus. The service
area is attractively decorated in black tile
and light-grained wood, with overhead
lighting and lighted menu signs.

The dining area is spacious and airy,
with a three-story-high ceiling and one wall
of picture windows facing Tower Road.

There are five service areas, each offer-
ing a different kind of food: delicatessen
sandwiches and salads; grilled items such
as hamburgers and hot dogs, teriyaki
chicken sandwiches or the captain’s sea-
food platter; hot entrees and vegetables;
gourmet desserts; and Trends, which fea-
tures different cuisine every week. One
week, Trend's menu featured Northern Ital-
ian food; and hot dogs, large soft pretzels
and fries were available during the week
when the baseball season finally opened.
Also, salads, fruit, milk, juices and yogurt
are always available.

There are no definite figures to show
how many people Trillium is attracting
from the other dining facilities or if they are
former customers of the nearby Big Red
Barn, which closed at the end of the 1989
fall semester, Orefice said. A spot check of
patrons during one week early in April did
indicate that they are fairly representative of
the university community, not just the sur-
rounding facilities such as the Ag Quad,
Johnson Graduate School of Management,
College of Human Ecology and School of
Industrial arid Labor Relations.

— Sara Frank
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On May 11, President Frank H.T. Rhodes gave the ad-
dress excerpted below at a symposium commemorating the
40th anniversary of the National Science Foundation. For
a copy of the full address, contact the President’s Office,
255-5201.

My role is to speak to you about the prospects for sci-
ence and technology as we look ahead to the year 2030, and
there is a special challenge in that. Mark Twain used to say
that predictions are difficult to make — especially when
they deal with the future. It is even more difficult to predict
the future today, given the pace of change — technical as
well as political and social — that has transformed the
world in the last year alone.

Let me sketch for you two possible scenarios for the
future, one optimistic and one pessimistic:

« Population. We will either stabilize the world's popu-
lation at a level that enables people to improve their stan-
dard of living, or we will expand beyond the limits of the
Earth’s carrying capacity, with devastating consequences
for all.

« Disease. Breakthroughs for viral, genetic and chronic
disorders will occur, comparable in influence to those that
conquered infectious diseases 40 or so years ago, or we
will face new pandemics of AIDS and other diseases.

* Education. We will meet President Bush's goal of
being tops in science and mathematics achievement by the
end of the century, or we will continue at or near the bot-
tom of the international heap.

* Environment. We will learn effective stewardship
and how to mitigate the effects of environmental change, or
we will suffer from a loss of biological diversity, global
warming and toxic build-ups that threaten life itself.

» Urban environments. We will see a rebirth of cities
as centers of commerce and community life, or we will see
continued decay, with high unemployment, welfare depend-
ency, drug and alcohol abuse, and crime.

« International relationships. We will make continued
progress toward greater individual and economic freedom
and true global community, or we will have a backlash of
nationalism, insularity and repression.

Which scenarios become realities will be influenced in
part by the NSF and the science and technology enterprise it
helps to nurture, especially in such areas as education and
the environment. Moreover, the health of NSF and of sci-
ence and technology in general will be influenced by the
extent of progress or decline in each of these areas.

What, then, are the options for the foundation in allocat-
ing its resources and in managing its research programs in
the coming years?

I realize that “managing research” is considered by
many to be an oxymoron — a contradiction in terms even
worse in its way than postal “service” or airline ‘“‘cuisine.”
One might as well talk of managing Mozart’s composition
or Monet's painting or Milton’s writing. A basic scientific
discovery is just as much a creative masterpiece — unpre-
dictable and unmanageable — as works by these great art-
ists. Yet there are several major questions, each involving
management issues, the answers to which will profoundly
influence the shape of NSF, of science and engineering, and
of national and international life 40 years from now. None
of these policy questions lies exclusively within the prov-
ince of the National Science Foundation, yet I see no other
organization addressing them in any systematic fashion.

Can we retain our national scientific and technologi-
cal strength?

That is partly a question of dollars — not only the total
spent, but also expenditures as a percentage of our gross
national product and the distribution between civilian re-
search and development and defense-related work. How
we answer that question is at the heart of our economic
competitiveness, personal well-being and national security.

The good news is that the U.S. spends more on R&D
than the next four largest countries — Japan, West Ger-
many, France and the United Kingdom — combined. Its
position in relationship to these countries has remained rela-
tively stable over the last decade, even though its share of
the combined R&D budgets of the five countries has de-
clined by 14 percent since 1966. Moreover, federal support
for basic research and academic research and development
has continued to grow, although at a slower rate than in the
past, while the rate of increase for defense-related R&D,
which has consumed so many research dollars in the past,
has been reduced. But these relatively encouraging figures
mask more disturbing trends: For two decades, Japan and
West Germany have been spending a greater percentage of
their GNP on civilian R&D than the U.S., and their rates of
investment in civilian R&D as a percentage of GNP have
been increasing more rapidly than that of the U.S. since
1981. It is particularly distressing that the rate of growth of
corporate funding of R&D has declined even though the
U.S.’s position as the world’s largest supplier of high tech-
nology goods is precarious at best. Although American
inventors are patenting their discoveries at a higher rate
than in the past, foreigners are acquiring U.S. patents at a
significantly faster rate.

What are we, as a nation, to do to ensure our future
strength? What will preserve the vitality of American sci-
ence and technology as we move toward the year 2030?

First, the nation must maintain funding for R&D, and
particularly for civilian R&D, at a level that is at least com-
parable to what our international competitors spend. It has
been said that money never starts an idea; it is the idea that
starts the money. That remains generally true, but today
there are far more ideas than money to support them. We
shall never transform those ideas into marketable products
and processes at a rate comparable 10 our competitors un-
less our spending is also at least comparable to that of our
competitors. We can do that most cost-effectively, perhaps,
by shifting some of the “peace dividend” to be gained from
decreased defense-related R&D into civilian R&D.

Second, we must encourage industry, which over the
decades has performed roughly three-quarters of the total

ENSURING
THE U.S.
FUTURE

President Rhodes outlines
challenges now facing
research universities

U.S. R&D work (about $95 billion in 1989), compared to
roughly 10 percent each for universities and federal labora-
tories and 5 percent for other entities, to continue its com-
mitment. We must especially find ways of encouraging
smaller companies to make investments in this area.
Among the initiatives that. deserve support are preserving
R&D tax credits, easing restrictive legislation that some-
times stands in the way of cooperative R&D endeavors, and
encouraging more consortial arrangements among indus-
tries in particular fields in order to share information and
expenses involved in pre-commercial research.

Yet even these kinds of incentives may be insufficient to
help many small and medium-sized firms, whose research
budgets are often minimal at best. To help companies of
this kind with their manufacturing and productivity prob-
lems, we should develop a university-based industrial ex-
tension effort, similar to the agricultural extension effort
that put American agriculture on a sound scientific base. A
pilot program in my own College of Engineering, begun
with modest state funding, has proved valuable in that re-
gard and has potential for expansion beyond New York’s
Southern Tier. A few similar programs also exist in other
states.
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Arthur Benjamin conducts a DNA sequencing experi-
ment in Professor David Wilson's biochemistry lab.

Third, we must preserve the health of the nation’s great
research universities, especially its independent research
universities, which lately have been under siege. Despite
the continuing growth of academic R&D, which has been
brought about by increases in federal, corporate and institu-
tional support, there are several issues which are cause for
concern.

For example, although recent investments in university
facilities and equipment are welcome, they fall far short of
needs. “Science and Engineering Indicators-1989” notes
that universities are deferring $2.50 for every $1 of con-
struction planned through 1989, and they are deferring
$3.60 in renovations and repairs for every $1 spent. This is
a substantial problem in an era when the quality of facilities
and equipment can significantly influence the outcome of
research.

The need for better facilities and equipment is part of the
reason that indirect costs at many private institutions have
soared in recent years. Many private universities now find

themselves in no-win situations: If they exercise their right
to recover the full cost of research, including the cost of
new buildings and equipment, they may make their faculty
members’ research proposals uncompetitive when judged
against those from institutions with lower indirect-cost
rates.

High indirect cost rates already are taking their toll.
When one looks at a list of the top 10 research universities
in terms of total research expenditures, only three of the 10
(Stanford, first; Cornell, second; and M.L.T., fourth) are pri-
vate. I fear that unless, as a nation, we come to terms with
meeting the indirect costs of research and the facilities
problem to which it is connected, there may be virtually no
private universities left among the top 20 by the year 2030.
The loss to the nation in that would be enormous, not just in
terms of research output, but in terms of our future work
force. For it is the private research universities that have
traditionally been particularly concerned with gifted stu-
dents, particularly supportive of the liberal arts, particularly
open to innovation and experimentation, and which have
contributed, far out of proportion to their size, to the na-
tion’s supply of advanced degree holders, both professional
and Ph.D. They have also served as a bulwark for all uni-
versities in defending institutional autonomy and academic
freedom. If private research universities, with all the bene-
fits they bring, are to survive another 40 years, we shall
have to solve these problems, not only with the federal
government, important as that is, but also with our corpo-
rate sponsors and with members of our own faculties.

Can we provide a future skilled work force?

In his State of the Union address, President George Bush
declared that, “By the year 2000, U.S. students will be first
in the world in science and mathematics achievement.”
With that statement, he gave the nation a challenge as ring-
ing as John F. Kennedy's charge to put a man on the moon
by the end of the 1960s, but one that will be far more
difficult to achieve.

Despite some seven years of well-publicized reform,
prompted by publication in 1983 of “A Nation at Risk,” the
results of school reform efforts have been disappointing.
American students still rank at or near the bottom in inter-
national assessments of achievement in science and mathe-
matics. The challenge of improving upon those statistics
will become increasingly difficult as recent immigrants and
members of minority groups, who have traditionally shied
away from science and technology careers, account for an
increasing share of our public school population. They are
already a majority in the nation’s largest urban school dis-
mcts.

Equally distressing is the extent to which we lose people
along the way from elementary school to graduate school in
science and engineering — the fastest growing fields in
terms of employment opportunities today. The pipeline
narrows at every turn, as fewer and fewer students, begin-
ning in the middle school years and continuing through the
high school and college years, take courses in science and
mathematics. Of the 340,000 freshmen who entered college
with an interest in natural science and engineering in 1980,
only 206,000 (61 percent) earned degrees in those fields
four years later. Only 61,000 (18 percent of the original
total) went on to graduate programs in those fields, and a
meager 10,000 “survivors™ (3 percent of the original total)
are expected to earn Ph.D.s by 1992. If current trends con-
tinue, the nation may face a cumulative shortfall of 400,000
B.S. scientists and engineers by the year 2006. At the
Ph.D. level, the shortage could reach 7,500 per year.

Shortages of this magnitude would be a crippling na-
tional handicap. Even if we still have the geniuses to de-
vise the most creative investigations in science and engi-
neering fields, we may not have enough well-trained foot
soldiers to put their ideas into productive practice as they
carry out the work of science and technology day by day.

Many worthwhile ideas have been proposed for improv-
ing science and math education and plugging the leaks in
the pipeline leading to science, mathematics and engineer-
ing careers. These include revamping the curriculum in
grades K-12 to stress concepts over facts, process over
memorization, and to make instruction parallel the way that
science and math are actually done. They include establish-
ing more specialized high schools, such as the North Caro-
lina School of Science and Mathematics and the Bronx
High School of Science, to provide opportunities for ad-
vanced study to those who show substantial aptitude and
interest in science and math. They include providing spe-
cial enrichment programs for minority youngsters to en-
courage them to attend college and consider science and
engineering careers. This is something that the General
Electric Foundation has done at Aiken High School in Cin-
cinnati and at several other sites around the country where
the company has plants or offices.

Colleges and universities can play a major role in these
efforts.

They should, first, require all undergraduates to com-
plete meaningful programs of science and mathematics or
quantitative reasoning. These subjects are important, not
just for a wide variety of careers, but for effective citizen-
ship, for they are vital to informed debate on public-policy
issues from solid-waste management to nuclear energy.
which require a basic understanding of science and math.
Furthermore, scientists and engineers must engage in the
debate on more general undergraduate curriculum require-
ments and reform, both in substance and in style.

Second, colleges and universities should insist that pro-
spective teachers, in elementary and secondary education
programs, complete rigorous college-level courses in math
and science, and these should also be required for certifica-
tion. Currently, fewer than half of the nation's 200,000
high school mathematics teachers and fewer than 10 per-
cent of elementary teachers meet current professional stan-
dards for teaching in their field. Many science teachers are
similarly ill-prepared. We can no longer allow elementary

Continued on page 7
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teachers, especially, to be drawn from the three-quarters of
the population that stopped taking math after two or three
Courses in high school. Such teachers too often convey the
Impression that science and mathematics are dull and diffi-
Cult disciplines designed to weed out all but the gifted few.
Their expectations become a self-fulfilling prophesy when
Students reach the middle and high school years.

Third, colleges and universities should renew their com-
Mitments to undergraduate teaching, including the teaching
of introductory courses in science and math, and they
~ should provide incentives and rewards for faculty members
Wwho carry out these responsibilities well. For too long,
Introductory courses have been foisted off on the most jun-
1or members of the faculty, who have passed on the unwel-
Come responsibility at the first opportunity. Now is the
time to commit serious intellectual and financial resources
1o improvement of introductory undergraduate courses.

Fourth, colleges and universities, in partnership with the
federal government, industry and others, must encourage
more of the best students in science, math and engineering
10 go on for advanced degrees. Universities last year
awarded more doctorates than ever before, but foreign stu-
dents accounted for much of the increase. This is especially
frue in science and engineering fields. Of those earning
engineering doctorates in 1989, non-U.S. citizens repre-
sented 55 percent of the recipients whose citizenship was
known. At my own institution, foreign students accounted
for 41 percent of the graduate students in engineering last
year, up from 34 percent just four years before.

But the problem is not that there are too many foreign
Students, about half of whom will remain in the U.S. after
Completing their Ph.D.s and contribute substantially to the
nation’s science and engineering base. The problem is that
there are too few American students in advanced-degree
programs. Only about 3 percent of American students who
major in mathematics as undergraduates go on to eamn
mathematics Ph.D.s. Improving those numbers will take
more than better undergraduate education, important though
that is. It will also take fellowships and assistantships to
finance study beyond the baccalaureate, and improved aca-
demic research facilities with state-of-the-art equipment.

Fifth, we must face the fact that no matter how well we
Prepare students in science and engineering — or any other
field, for that matter — it is no longer realistic to talk in

terms of a terminal degree, whether high school diploma or
Ph.D. In electrical engineering, the half life of information
is now two years; in many other technical fields, it is less
than five. As a result, we need to devise better programs —
on campuses and in the workplace — to upgrade job skills
of workers throughout their lives and better ways of ena-
bling individuals to combine continuing education with
their other responsibilities — to work, family and commu-
nity. Time and money are both factors in this.

The task of training a work force competent in science
and technical fields is big enough to require efforts of many
diverse players — colleges and universities, the federal
government, the states, industry, foundations, local school
boards, parents and teachers. But success will take more
than isolated initiatives, good intentions and good ideas. It
will require total mobilization, akin to preparation for war.
And, without supplanting the local control that has been so
fundamental to the concept of public education in America,
it may well require more federal coordination and oversight

than it now receives. And, just as new partnerships are
required in post-baccalaureate education, so new partner-
ships are urgently required in pre-baccalaureate education.
Hundreds of individual cooperative ventures already exist
between universities and local schools. What is now
needed is creative leadership, coordination and long-term
financial support.

Can our institutions use their scientific base to assist
in “non-scientific” societal problems?

As we look ahead 40 years, it is clear that science and
technology, important though they are, will not by them-
selves solve the problems we face. Problems as diverse as
population and disease control, environmental conservation,
inner-city blight and international relationships have social
as well as scientific dimensions. They require not only
technical knowledge of cause and effect, action and reac-

Colleges and universities must encour-
age more of the best students in science,
math and engineering to go on for
advanced degrees.

tion, but knowledge of how that kind of knowledge can be
most effectively applied. Can our institutions assist in the
solution of such non-scientific societal problems?

If they are to try, they may need, at one level, additional
support from NSF or some other source for work in the
social and behavioral sciences. I realize that NSF support
for behavioral and social science research has long been a
sore point for investigators working in those fields. A re-
port this past March by an advisory committee to NSF’s
Biological, Behavioral and Social Sciences Directorate
pointed to severe under-funding, a legacy of the sharp cut-
backs in funding that occurred in the early Reagan years.
Yet better understanding of people, as well as better knowl-
edge of things, will be essential if we are to meet the chal-
lenges ahead and realize the positive rather than the nega-
tive scenarios I outlined at the beginning of these remarks.

Beyond that, it seems that the challenge of the next 40
years for science and technology is how to change disci-
plines that for generations have been analytic and deductive
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Chris Hildreth
Elliot Wachman adjusts a laser system he and a fellow student helped to develop.

— that have tended to achieve their undoubted success by
more and more vigorous reductionism — into disciplines
that are also (and I stress “‘also,” not “instead of”) able to
use the results of analysis and deduction in disparate fields
in new and synthetic ways. That challenge goes far beyond
integrating the work of biologists with physicists or chem-
ists or engineers, although that kind of integration is impor-
tant and is already occurring on a modest scale. On my
own campus, Professor Tom Eisner, a biologist, and Profes-
sor Jerrold Meinwald, a chemist, shared the Tyler Prize for
their role in founding the field of chemical ecology.

The greatest challenge involves uniting the various sci-
entific disciplines with the broader realm of intellectual
thought in ways that consider both things and people. As
author John Hersey has written: “In the physical sciences
and engineering, laws hold sway. That to every action there
should be an equal and opposite, or contrary, reaction is
absolutely confirmable. One can count on it. Literature, on
the other hand, is a tangled bank of honeysuckle gone wild.

In letters, there are no laws, only conventions, whose great-
est beauty lies in their sweet frangibility. Here we can
count on nothing. Nothing can be proved. The two worlds
are antithetical, but they desperately need each other.

The challenge of the years ahead is to bridge those two
worlds of feeling and of knowing in ways that solve the
complex problems at hand. In this, I wonder if it is time to
reinvent the land grant universities, which long ago discov-
ered, through their Cooperative Extension programs, how to
apply the fruits of university research in the service of hu-
man needs, to address the problems of our current age.

Problems such as industrial competitiveness and urban
decay are admittedly far more complex than putting agricul-
ture on the sound scientific footing that has been respon-
sible for its incredible productivity in this century. Still,
some land grant universities, including my own, have made
a modest start in directing that kind of extension work to-
ward other areas. Comnell Cooperative Extension, for ex-
ample has gradually enlarged its focus to address chal-
lenges of urban as well as rural life, including nutrition
education for the poor and elderly, assistance and advice to
those providing home day care, and leadership development
for teenagers. In the area of industrial extension, as I men-
tioned earlier, we are adapting the agricultural extension
model to increase the manufacturing productivity of small
and medium-sized firms in our region. We are also making
modest overtures to foster regional economic development,
through, for example, satellite transmission of engineering
courses to industrial work sites and attempts to identify re-
gional strengths and needs.

For almost three years now, Comell has been seeking
funds to develop a program of outreach in industrial exten-
sion, regional economic development and service to youth-
at-risk, which could serve as a model for a comprehensive
outreach program whose influence would be nationwide,
but funding for the pilot program, much less for a compre-
hensive program nationwide, has been elusive at best.

Yet in my more expansive moments, I see the possibility
of the land grant model being extended, not only to meet a
broad range of human needs in our own country, but also to
address problems, from disease prevention to agricultural
productivity to environmental protection, on a global scale.
I see the possibility of creating a handful of land grant
universities of truly international scope, whose benefits to
our own nation and the global society of which we are a

Claude Levet

Guang-Ning Ye with the gene gun of Professors Edward Wolf and John Sanford.

part would be substantial indeed.

Our continued hope for a fuller and more fruitful em-
ployment and fuller and more fruitful lives, not only for our
own citizens, but for those in the world community of
which we are a part, will depend on the vision, the will and
the drive we can bring to the continued exploration and
extension of the frontiers of the mind. That remains our
ultimate challenge; that must be our ultimate goal.

1 should like to think that at this significant milestone in
NSF history, the nation will rededicate itself to that task.
We should not drift through by neglect or inadvertence.

The time is ripe, I believe, for a high-level NSF task force

to analyze each of these major questions I have identified
and to draft a set of guidelines that will serve us best.

Our national strength, our personal well-being, and the
security and productivity of the larger world will all depend,
in large part, on how well we succeed. And on those things
will depend, to a significant degree, the kind of nation and
the kind of world we become in 2030.
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Universities give more than they take in forgone taxes

This editorial is reprinted with permis-
sion from the April 25 issue of The Provi-
dence Journal.

Providence officials are looking hungrily
at Brown University and its 140 acres of
tax-exempt land for some added revenue,
whether from taxes or user fees. The hun-
ger is understandable — state aid to the city
is being cut — and officials are trying every
option to get more money. (Such as sending
thousands of people supplemental property-
tax bills from the early 1980s!)

But academia is the wrong pasture to
graze on. The fact is that Brown, and the
other institutions of higher education in the

city, give Providence and Rhode Island far
more than they take away in forgone tax
revenues and service costs. And in the case
of Brown, the city’s timing is particularly
peculiar: The university, the poorest in the
Ivy League, is trying to dig itself out of a $3
million deficit.

What sort of a city would Providence be
without Brown, which, in the latter half of
this century, has become a world-renowned
institution? Well, it would be a much
poorer and less interesting community.

Thousands of well-heeled students and
well-paid (if not to themselves, at least
compared to the state average) faculty
members wouldn’t be here, paying millions

in property, sales and income taxes. The
companies that thrive close to universities,
and pay copious taxes, wouldn’t be here.
There would be fewer, and far less distin-
guished, hospitals in the area. Nor would
the intellectual ferment and cultural diver-
sity provided by a major university be here,
with the immeasurable wealth they provide
the community. And as a result, there
would be far fewer of those high-income
and well-educated people who enjoy living
in the environment that such an institution
creates.

User fees and taxes for educational insti-
tutions are generally bad ideas. That’s be-
cause virtually all educational institutions,

including such private ones as Brown, ful-
fill so many public services. And it is
ironic that while the city offers . . . tax holi-
days and other incentives to businesses it is
seeking to attract to Providence, it occa-
sionally makes noises about imposing lev-
ies on a major reason to move to Provi-
dence: The city’s colleges and universities.
Indeed, in the long run, the city would
be better off not pressing for any such pay-
ments — including the $75,000 Brown al-
ready pays Providence in user fees. Why
not make things as easy as possible for dis-
tinguished institutions that bring in so much |
wealth? Providence shouldn’t be allowed
to shoot itself in the foot. :

Some colleges are beginning to meet their obligations

This editorial is reprinted with permis-
sion from the April 27 issue of The Hartford
Courant.

One of the longstanding sources of ten-
sion between town and gown in communi-
ties where colleges exist is that of burden-
sharing.

Public and private institutions of higher
education are exempt from most service
and property taxes. Municipalities, not sur-
prisingly, complain that colleges and uni-
versities don’t pay their way when it comes
to street maintenance or fire protection.

Some colleges are beginning to own up
to their obligations. Even so, city officials
say that what tax-exempt institutions pay
voluntarily doesn’t make up for the continu-
ing erosion of the property-tax base, espe-
cially in urban locations. Moreover, most

colleges haven’t the resources to play sav-
ior to ailing cities.

Yale University has announced that it
will contribute $2.6 million to New Haven,
whose city budget faces a $38 million gap.
Yale also will lend $7.5 million, if the city
raises $22.5 million from other donors. In
addition, the university has agreed to pay
5.67 percent of the city’s fire department
budget.

Comell University spends $1 million a
year maintaining roads. It runs a day-care
center that is open to non-university person-
nel. The university has been paying
$125,000 a year in fire protection.

Princeton voluntarily pays $2 million on
property that it could claim as tax-exempt.

Trinity College in Hartford runs a day-
care program open to non-college families
and is participating in plans for a language-

immersion magnet school that would exist
in partnership with West Hartford, Glas-
tonbury and East Hartford. Trinity is also at
work on a program to help first-time home
buyers finance housing purchases in the
campus neighborhood.

But consider the limits for Trinity, which
is not large and not rich and so is perhaps
representative of the financial constraints
faced by most schools: To pay, say, $2 mil-
lion in lieu of taxes would be to spend
roughly 5 percent of the annual Trinity
budget. That sum might also be less than
the in-kind and direct public services Trin-
ity renders, from free land for a public tele-
vision station to jobs, programs for city
youth and use of its sports facilities by
Hartford residents.

Trinity occupies approximately 2 per-
cent of the tax-exempt land in Hartford.

“

The rest is held by churches, by institutions
like the Atheneum, and by government,
which claims 50 percent of the exempt
property. Under the PILOT program the
state partially compensates cities and towns
for the land and properties it owns within
their borders.

If the stewards of all tax-exempt land
and institutions were forced to pay the full
freight, then it might be fair to ask colleges
to do the same. But such a burden might be
more than many of the schools can bear.

In lieu of such a drastic and unlikely turn
of events, voluntary payments like Cor-
nell’s and Yale’s, and public service like
Trinity’s, should be applauded and encour-
aged. But the urban bailout of the 1990s
will more likely and more properly depend
upon burden-sharing by state and federal
taxpayers.

Study break
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- Tim Moersh
Sophomore Mike Goodisman takes a break from his studies at Clark Hall.

Productivity continued from page 1-

“No one denied that our budget prob-
lems are real and important; and no one
suggested a more workable solution than
accelerating the generation of revenues
through a higher ratio, campuswide, of tui-
tion-paying students to faculty members.”

The critics repeatedly objected to the
word ‘“productivity,” which they said im-
plies that faculty members are not now suf-
ficiently productive. They particularly ob-
jected that the faculty’s own indices of pro-
ductivity were not considered along with
the student-faculty ratio.

One said that faculty are not merely aca-
demically productive but are devoted to the
point of sacrifice. He said he has accepted a
steady loss of teaching assistants, buys sup-
plies out of pocket, types his manuscripts
because secretaries are overworked and
works at home to save office electricity.

In written replies to some critics, Barker
said “we are outstandingly productive” and
apologized if people inferred any other be-
lief from his report and letter. “I had taken
a narrow focus on student-faculty ratios on
purpose, not because students are our prod-
uct, but because they provide the revenues
that support us,” he said.

While acknowledging budget pressures,
several faculty members said productivity
ought to include what faculty research and
alumni add to national productivity —
measured, as one put it, “not in numbers of
people we educate, but in the praductivity
(whatever that may be!) those people are
capable of delivering by virtue of the edu-
cation they have received from us.”

“I agree that our productivity would be
most effectively measured by assessing our
impact on the overall productivity of the na-
tion,” Barker said, adding, “T happen to be-
lieve it is very substantial, but it is not
measurable, and nobody pays us for it.”

Paying the bills is a fact of life that Cor-

nell must contend with, Barker said. More
than 70 percent of the money in the general-
purpose budget derives from tuition.

With other revenue sources flat and with
financial aid claiming an ever-increasing
piece of the general-purpose budget — fol-
lowing federal retrenchment in grants 10
needy students — tuition revenue must be
increased to pay the bills.

Barker already has said that student
numbers should not be increased, because
“the barn is full.” And raising per-student
tuition to meet all revenue needs will tend
inevitably to make Comell less accessible
to low- and middle-income families. The
only other way to raise tuition revenue is 10
get more instruction per tuition dollar.

In affirming his respect for Cornell pro-
ductivity on all fronts, Barker told on€
critic, “It is probably incorrect to refer 10
the student-faculty ratio as a productivity
measure. Rather, it is a measure of revenu€
generation by a faculty member.”

Barker said he knew discussion of the
student-faculty ratio would disturb some.
In fact, he said in writing and in meeting$
with faculty that the ‘“businesslike ap-
proach” might seem antithetical to the aca-
demic enterprise; and he repeatedly stressed
that he was not calling for across-the-board
measures.

“In spite of those efforts, my language
conveyed to some a misimpression that I
regret,” Barker said. ‘“Actions will be
highly localized, but we have to work to-
gether — in colleges, departments and ad-
ministrative units — if Cornell is to achieve
long-term budget stability.

“There’s much more to a great univer-
sity than its bottom line, yet somehow we
do have to pay the bills,” he continued. “I
hope I will continue to get advice and help
on how to do it.”

— Sam Segal

Commencement continued from page 1

in the Avery Fisher Hall of Lincoln Center.

Preliminary figures indicate that ap-
proximately 5,650 students are eligible for
degrees at all levels, including 641 who
completed their degree work last August
and 761 who did so in January. Of the
4,248 remaining, 613 are eligible to receive
master’s or doctoral degrees from the
Graduate School, which includes dozens of

fields of advanced study.

If there is heavy rain in Ithaca on May
27, two ceremonies will be held in Barton
Hall — for candidates from Agriculture and
Life Sciences and Arts and Sciences at 1
p-m., and for all other candidates at 11 a.m.
The decision will be announced on local ra-
dio stations starting at 8 a.m.

— Lisa Bennet!
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Making steady progress in affirmative
action at a large university like Cornell
fequires the involvement and commit-

ment of people throughout the univer-
sity.

To increase the effectiveness of Cornell’s
affirmative action efforts, deans, direc-
tors, and department heads have desig-
Nated staff members to serve as affirma-
tive action unit representatives.

The affirmative action unit representa-
tives (AAUR) have the following respon-
sibilities:

* Monitor the hiring procedures in
their units. They review employee
requisitions and search plans.
They review and make approval
decisions on waivers of posting
for all nonacademic waivers.

¢ Check the progress of the unit in
achieving affirmativeaction goals.
They review statistical reports and
assess whether the unit is making
satisfactory progress toward its goals.

* Work with the dean, director or department head
to plan strategies for addressing identified prob-
lem areas.

* Report on the affirmative action of the unit.
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Affirmative Action Unit Representatives at Work

AAURs discuss waiver policy — (left to right) Linda Budinger, State Finance & Business; Judith Stewart, Human
Resources; Valerie Sellers, Summer Session; Ann Dyckman, University Library; Kevin Sharp, Equal Opportunity,
and Valerie Hayes, Equal Opportunity.

* Answer questions about affirmative action within
the unit.

¢ Communicate policy and procedure changes to the
unit head and hiring supervisors.

* Advise employees about places
within Cornell to seek assistance in
solving work-related problems such
as discrimination, sexual harass-
ment, or handicap accessibility.

¢ Meet monthly with the Office of
Equal Opportunity.through Affirma-
tive ‘Action Unit Representatives’
meetings.

Inrecentmonths, the AAURs have been
critically analyzing and evaluating their
current role and duties, with a keen eye
toward being more proactive. Two
subcommittees were formed to look at
two issues: (1) the direction AAURs
should go in light of their changing
roles and University policy, and (2) the
development of a procedure and re--.
source manual on affirmative action/
equal employment opportunity issues.
Both issues are important in order to
reach university affirmative action
program goals.

Cornell employees who have questions

or concerns about affirmative action
within their units should feel free to contact their
representatives. If you havea question about who your
affirmative action unit representative is, please call the
Office of Equal Opportunity (255-3976).

Women Veterans
Group Established

The New York State Department of Labor has es-
tablished a Women Veterans Group to provide
career advancement information and assistance
to women veterans.

To find out more about this new service, contact
the NYS Department of Labor, Veterans Program
Unit, Room 570, Building 12, State Office Cam-
pus, Albany, New York 12240 or call 518-457-
1344.

Summer Programs for
Children and Teenagers

A directory of camps and other summer programs for
children and teenagers is published each year by the
Tompkins County Youth Bureau.

Copies are available in the Office of Equal Opportunity,
234 Day Hall, 255-3976 or at the Tompkins County Youth
Bureau, 301 Harris B. Dates Drive in Ithaca, 274-5310.

Commencement Ushers Needed

For the over 5,000 students who have just earned degrees,
the day of commencement is exceedingly important. Those
of us who volunteer our time to make this day a pleasant
one have to be aware that it is a day that will be fixed in the
memories of these 5,000 participants for the remainder of
their lives. We need 350 ushers to help guide students,
trustees, parents, faculty and staff in the various routes
and places on campus.

Employees who VOLUNTEER for the 1990 Commence-
ment to be held on Sunday, May 27 at 11am, will be
granted compensatory time-off equivalent to their stan-
dard work day. Each volunteer is asked to attend one
designated rehearsal on Wednesday, May 23 or Thursday,
May 24 at 3pm in the Robison Hall of Fame Room, Sch-
oellkopf Memorial Building. The rehearsal will be ap-

Name

Commencement Volunteer Form

1 will be able to help as an usher at Commencement on May 27, 1990.

proximately 1.5 hours long, and you will beinformed as to
which session to attend. Approximately 5 hours of your
time is required at Commencement.

To express his appreciation and say thank you, President
Rhodes will host a wine and cheese reception for ushers
and other volunteers on Wednesday, May 30, 4:30pm at
his home. At the reception, we will continue our tradition
of giving Commencement volunteers an attractive coffee
mug suitably inscribed to commemorate the occasion.

If you are willing to join us as a volunteer usher, please fill
out the form below. We also ask for your supervisors’
name so we can advise them of the compensatory time-off
policy. Please send the form below, as soon as possible,
to the Commencement Office, B-25 Day Hall.

Phone

Department

Campus Address

Name of Supervisor

Campus Address
Campus Telephone

— —— — — — — — — — — —

Please return this response to: Commencement Office, B-25 Day Hall.
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Director Student Aid Development and Stewardship

Assistant
PA1805) HRU

Mﬂo&:nm/l’ubue Affairs-Endowed
Assist Director in identification, cultivation and solicitation of
alumni and friends who have the capacity to make large individual

ifts to Student Aid ent.
irements: 's or equivalent. 3-5 years experience
prel in development and involving the organization of volun-
teers. communication (oral/written) skills, Solicitation
X

experience and prospect management expertise highly desirable.
Travel is required. Send cover letter and resume to Cynthia Smith-

Business PA1801) HRII

Office of mm Employment-Endowed

Responsible for the development of the annuat financial aid

including compiling fiscal planning data and monitoring expenditures
ts. Prepare all financial reports. Oversee

monthly accounting activities, coordinate administrative service within
ise accou

the office, and nting staff.
R.qulmnnum sinaccounting or finance, MBA preferred.

g;‘%y'oars rslfte& financgagl ex nenc[e including budget development
inancial systems dev ent. Supervisory experience pre-
ferred. Send gver letter and resume to Cynthia Smithbower.

ampmu Systems and Network Manager (PT1509) HRIl
nn

Manage multi-user computer syst and tek munications
networks for a large science library. Install and maintain software;
configure and nn:’onitor netwng'rks: ma‘:‘r;p"l:vdam |'lkats:'v:;:':er::t with
programmers and systems analysts in elopment of ronic

1 mPere gl and consultation to staff and

patrons.
uirements: Bachelor's required, with course work in computer
nce or information science. At least 2-3 years experience in a
technical WWKKMM“QG ?'dn;l .and ters and tel i i
cations required. Knowledge of Unix microcomputer software
desirable. Send cover letter and resume to Sam Weeks.

Research Specialist Il (PT1501) HRIl
Dl o ordScioces s
ay-to of gas sl isotope ratio mass
spectrometry m%tc and maintain two Finnigan mass spec-
trometers; construct and maintain preparatory lines; educate and
lab ps vel and ate eq to Vi B
. Bachelor's or %ﬂ;\t in Physics, Chemistry,

Requirements:
Engi , or related discipline; s or gulvalsm preferred.
Memmm"?apmude is asoenﬂalw . Some skills required and

Senior Systems Programmer/Analyst (PT1903) Level 35
Com, &wlao:-gndowod

Provide technical support for CUINFO, electronic mail, and other
related pmm:. Design, develop, maintain, and program software
related to communication systems. Prepare documentation,
assist and train users. Process database changes.
investigate and evaluate other similar systems. ;

: Bachelor's with 3-5 Eyears experience. Extensive
kno! of VM/CMS including XEDIT and IBM assembly lan-
gua%. heioilov:viagmh‘ hly desirable: experience with Pascal
and C, familiarity IBM PC and Macintosh, familiarity with TCP/

Research,

T pts and p and verbal skills including
grammar and spelling. Send cover letter and resume to Sam Weeks.

Senior Programmer/Analyst (PT1906) Level 35
CITIR Erdowed
Design, develop, modify, maintain and document complex applica-
tions software in support of a major administrative system. Analyze
the system to increase usability and efficiency and to decrease costs.
Write program or procedural specifications. Diagnose problems in
production system software and effect eme;?ency repairs. Write
roduction procedures, JCL, and user manuals.

irements: Bachelor's or equivalent with related courses. 3-5
years related experience. Knowledge of applications for ir ive
e e 2

, m re; utility programs

CMS. of several such as PL/1, COBOL,
Natural, Mark IV. Ability to provide guidance/supervision. Send
cover letter and resume to Sam Weeks.

Senior Technical Consultant (PT1701) Level 35
Financial ndowed

Provide technical sy . Serve as liaison to Financial Systems

administrative technical consultant and Information Technologies

staff. Write, maintain, and analyze system programs where normally

used programming languages are unsuitable. Supervision of pro-

rammer analyst team as assigned.

: Bachelor's or equivalent. 5-10 years experience in

ication and system programming with AD, S and BATCH,

and VM/CMS interaction. Knowledge of commonly used program-

ming languages such as Basic and assembler for mainframe to micro

systems. Strorgaoommunication skills required. Send cover letter
and resume to Sam W 3

A#"c..gﬂm Programmer/Analyst Il (PT1905) Level 34
CIT/AR.

Design, de: , modify, maintain and document fairly complex
applications software in support of a major administrative system.
Analyze the system to increase stability and efficiency and to
decrease costs. Diagnose problems in production system software
and effect repairs. Write production procedures, JCL
and user manuals.
Requil : Bachelor's or equivalent with computer related
courses. 3-5 years related experience. Knowledge ot applications
for ir ive admini ive systems, d management sys-
tems, machine architecture and system utility programs. Know

of ADABAS and several languages: PL/1, Natural, COBOL, Mark IV.
Send cover letter and resume to Sam Weeks.

Systems Software Engineer (PT1716) Level 34
Scbnco-Enn%omd

Assist in the develop of ch soft by providing system
support (software installation and maintenance. and benchmarking)

Systems rammer/Analyst Il (PT9608) Level 33
Engineering College Educ. Computing-Endowed

Provide system management for a network of UNIX-based graphics
workstations; install and maintain system software and utilities, keep
hardware operational and assist and consult with staff and users.
Requirements: Bachelor's in computer science or equivalent. 2-3
years programming; 2 years system management. familiarity with
UNIX (prefer several versions), C, S and interactive graphics;
excellent communication and interpersonai skills. Send cover letter
and resume to Sam Weeks.

TeghnicalACorPuluﬂl IJPT 10.';03) Level 32

Provide end user computing support and applications consulting to
the faculty, staff and students of the Johnson School community. Do
one-on-one training and consulting; and workshops, presentations,
user satisfaction surveys, manag it of student consultants and
user documentation. T

protocols. Maintain lab organization, prepare reagents, and ordef
supplies. Set up and arrange lab and supplies for student use-
Responsibilities inciude two courses each semester and possibly
one in the summer.

Requirements: Bachelor's in biochemistry (or closely related field)
or equivalent. 2-3 years experience in a teaching lag with various
types of electrophoresis, chromatography, ultracentrifugation, pro-
tein purification, bacterial cell culture, and liquid scintillation count
ing. Need good skills in organization and communication.
knowledge of Macintosh computers and programs is desirable-
Send cover letter and resume to Sam Weeks.

Research Support Aide (PT1512) HRI

Soil, Crop, Atmospheric Sciences-Statutory

Assist with data compilation and analysis, writing and production of
monthly climate publications. Use computer to prepare graphics fof
publication. Respond to requests for climate data information and
assist with research projects.

uirements: Bachelor's or equivalent ience. Comp i

work in the application of computing technology preferred. Minimum
of two years experience with s%r: nt client contact and exposure
to office automation sy mor d knc ge in at least
one area of JGSM supported hardware and software (Vax/VMS,
DOS, Mac), and a proven ability to develop consulting expertise in
the full spectrum of supported systems. Send cover letter and
resume to Sam Weeks.

Visual Specialist | (PA1904) HRI
Bi dical C i Statuts

ory
Conceive, design, and develop illustrative material applicable to
medical teaching and research projects using a computer graphics
workstation and freehand illustration.
rements: Bacheldr of Fine Arts - Graphic Design/lliustration.
Minimum 2 years work experience doing illustrations/computer
graphics. Send cover letter and resume to Cynthia Smithbower.

Administrative Supervisor, Interlibrary Lending (PA1905) HRI
Access Services/Interlibrary Lendi CUL—Emwod

Under the general direction of the Access Services Librarian, coor-
dinate, organize, and supervise CUL's interlibrary lending operation.
Supervise searching; handle tive responses to requests; reply
to requestors, etc. Responsible for trouble shooting, interpreting

Req Bachelor's preferred, with coursewark in Meteorol:
ogy/Climatology. Minimum 1-2 years related experience. Excell
oral and written communication skills. Famifiarity with the usé
Macintosh computer for word processing and other application$
required. Experience with mini or mainframe computer systems
desirable. Send cover letter and resume to Sam Weeks.

Budget Analyst I (PC1515) HRI

Office for Research/CALS-Statutory

Provide administrative assistance to directors in preparing budget,
administration of funds, accounting system design, preparation
reports, analysis of financial trends and provide forecasts and
assessment of new funding opportunities. Supervise accounts
management staff. 3
Requirements: Bachelor's in business management or accounting

or equivalent experience; Master's or equivalent desirable. Exper*

ence in managing research accounts, familiarity with CU Statutory
accounting procedures, knowledge of computers and management
systems and electronic office equipment. Supervisory experience
desirable. CU employees only. CU employees send employeé
transfer application, cover letter and resume to Esther Smith, Staffing
Services, EHP.

Re: h Su rt Specialist Il (PT1410) HRI
Research Support Specialist I (PT1410)

lending policies and corre: regarding lending probl

Requirements: 3achelor's or equivalent. Minimum 2 years expe-
rience working in an academic or research library. Ability to work with
foreign languages; supervisory experience; strong interpersonal and
communication skills; str bibliographic skills; familiarity with
interlibrary loan. RLIN or OCLC knowledge and keyboarding expe-
rience helpful. Send cover letter and resume to Cynthia Smithbower.

Assistant Director (PA1906) HRI
College of Arts and Sci Admi dowed

Recruit applicants from assigned raphical regions and chair a
selection committee comprised of faculty and academic deans. Play
amajor role in coordinating the recruitment and selection of students
of color for the college.

Requirements: Bachelor's in liberal arts; advanced degree and
fluency in Spanish are preferred. 3 years experience in admissions,
teaching or related areas. Background in market research, admis-
sions travel, recruitment and selection of student of color is particu-
larly desirable. Excellent interpersonal, communication and organ-
izational skills. Send cover letter and resume to Cynthia Smithbower.

Staff Writer | (PC1808) HRI
Theory Center-Endowed

Develop and prepare written information for dissemination to the

Theo7 Center’s public.
rements: %acholor‘s in English, journalism or closely related ~

field, or equivalent combination of education and experience. 1-3
years writing e ience; experience summarizing scientific infor-
mation prefi . Experience working with pnm"s%»ops. the media
and desktop publishing software. Must be able to work independ-
ently with high degree of accuracy and be able to meet deadlines in

C X and C and Lisp prog raphics, r rking, and Lisp devel-
willingness o learn. Literacy in at least one common progr 9 P ) -l w":'»g?, P *'q,oninleremand
langunqe. BASIC and FORTRAN. Wil to learn tions.
Pascal is a must, cover letter and resume to Weeks. : Bachelor's in computer science or mathematics or
equivalent combination of education and experience. Work with
Director of Graduate Records (PC1304) HRIl UNIX required. Knowledge of Lisp and/or experience with complex
The Graduate School-Endowed Lisp systems advantageous. Send cover letter and resume to Sam
Responsible for all of manaaomomofthe Graduate Records Weeks.
Office. Interpret Graduate and Universily legislation regarding
student status, A accu- Applications Programmer/Analyst Il (PT1715) Level 34
racy and security of the records of all students enrolledin  Computer Science-Endowed
the Graduate School; monitor and verify ' status Working with staff and grad students, develop and imp it
and progress toward the satisfaction of requir the specific  the Synthesizer Generator, a system that generates | based
1 progi the distribution of information software environments from formal specifications. intain the
fields of and programs available in the Graduate to s and provide documentation.
faculty students and with other offices; the : Bachelor's in computer science (Master's pre-
of the Graduate School Information System; and  ferred) or equivalent combination of education and experience.
permanent staff of four (the Degree Coordinator, Familiarity with C and UNIX, window systems, formal languages, and
Information , and two Records compilers. Send cover letter and resume to Sam Weeks.
ﬂo?‘ulm: . *s mini - Grad gl amw.
on all aspects of gr programs to Software Engineer (PT1704) Level 34
mtaraetwimsmt:smdomwfawny Must be flexible and . ndwn!!
innovative in solutions for r and be Specify, design, implement, document and maintain reliable distrib-
of designing dures toi with St iy nd applications for a large research project.

= P
office. Send letter and resume to Esther Smith, Staffing
Services, 160 Hall.

Senior Systems Analyst (PT0705) HRIl
Mann

imphmnmbnw - mwdﬁmm i
, al uate se systems
delivery of information. Also provide
technical support in the development of such
M% amajor sy development
of ic full-text for chemical literature.
uirements: Bachelor's with significant cou in computer
or information science. Master's desirable. 3-5 years experience in
ogramming, systems analysis, or related fields, including 1

X -2years

technical or project management. Knowledge of at least 2 high-

level program languages. Knowl of microcomputers,

workstations, and UNIX opemﬁn&synoms ly desirable. Send
cover letter and resume to Sam Weeks.

Senior Research Support Specialist (PT0315) HRIl
Materials Science Center-Endowed g

and extend a state-of-the-art Eleciron Microscopy Facility
for the support of the research program of the Materials Science
Center.

Requirements: Master's in material science or physics or equiva-
lent required. PhD preferred. Minimum 2 yoarsphexporiencs asa

py user field. Send cover letter
and resume to Sam Weeks.
A.mm“?m«mmsym(mm)wa HRY
a Services-Statutory

Assist the Manager in the planning, management, and supervision of
opemﬁom,proorummu-g-ndd staft. Assume

mﬁ»mgjm ng and ‘"msam'm mhdieoicu
U ems T A
mainframes, IBM S temig..l;C‘s.DOS,JCL.CMs.MVS, DABAS
. Send cover letter and resume to Sam Weeks.
1706) Level 36
dmmd?hsmasnmseom.psuam
mmmmﬁ.emweém-
mmwgﬂwm-ym' . Function as “senior”
- Bachelor's in EE or computer science or quivalent.
syswn‘:khnﬁwoddng.pm-

Send cover latter and resume to Sam Weeks.

ggmeuwm 703) Level 36

Design, implement, install, document and maintain soft-
ware and MNMWTOM

(IBM's mu?nlx :‘émn w)m
%mpmmwmmm; Somo:zm.mnndmd‘on
Requirements: Bachelor's in computer science ivalent expe-
5 experience with UNIX Opo:n_ra. and significant
ums lities and systom Cals 0 aacanins Work v 1644 370

assembler language, the VM operating system and large systems is
a plus. s«ummwmms.mwm'."

y al

Work closely with staff and students and serve as liaison with
external users of the software in academia and industry.
Requirements: Bachelor's in computer science, math, or equivalent
combination of education and experience. 3 years programming
work including large systems with is on distributed systems
and/or communications. Programming in C preferred. Send cover
letter and resume to Sam Weeks.

(s:#tm Programmer/Analyst Ill (PT0401) Level 34
/Research and Ana ndowed

Design, implement, install, document and maintain system software.
eoag:lex software programs in padnagss for DEC Vaxen running
VMS, and other systems running UNIX. Assess performance and
make recommendations related to the general operation of the

a fast-paced environment. Strong org ional and interp val
skills r . Send cover letter, resume and 3 writing samples to
Esther Smith, g!aﬁing Services, 160 Day Hall.

Managing Editor (PC1807) HRI

School of Hotel Administration-Endowed

Responsible for all aspects of the CU Hotel and Restaurant Admini-
stration Quarterly, an international professional journai. Copy-edit
(or re-write) manuscripts, research and write feature articles; respon-
sible for the lay out and makeup of all pages, acquiring all artwork,
and maintaining a production schedule.

Requirements: Bachelor's degree, preferably in English or journal-
ism, at least 2 years of prior work in print publications. Must have top-
notch grammar skills. Should have some familiarity with the Macin-
tosh computer, Microsoft Word, and Aldus Pagemaker, also must
understand basic type specifications. Send cover letter, resume and
editing samples to Esther Smith, Staffing Services, 160 Day Hall.
Application materials will be accepted until May 24.

Clinical Volunteer Coordinator/Trainer (PA1802) HRI
Uni Health Services-Endowed A
Responsible to the Director of Health Education for planning, imple-
menting, coordinating and evaluating the clinical volunteer program
and assisting inthe overall development and administration of Health
Education programs for students.

uirements: Bachelor's in health education or a closely related
field. 2-3 years related experience working in a health care facility or
family planning program. Must have excellent oral and written

various systems. communication skills and able to collaborate with wide variety of
Requirements: Bachelor's or equivalent with computer health professionals. Send cover letter and resume to Cynthia
courses. 3-5 years programming and machine architecture experi- Smithbower.
encem. i v&eg” - Bkt mxaglw “333 .y o R 1 (PT1801) HRI
Ki of uster environment irable. eral major \pplicati P

Animal Science-Statutory

programming ages, eg., C, Pascal, Fortran, working knowl-
edge of TC?IIP ;mcols.a%ood interpersonal skills. Send cover
letter and resume to Sam Weeks.

A?He-ﬂom mer':.mm/mm: 1 (PT1708) Level 33
V.P. for Cn::gu' irs-Endowed
Design, develop, install, modify, maintain and document approved
applications as needed for the Division of Campus Lite departments.
Set up hardware; diagnose problems; repair or arrange for repair of
equipment; and y fixes and upgrades.
Requirements: elor's or equivalent with comput
courses, 1-3 years of related experience. Working knowledge of
ions for batch and/or interactive systems; VM/CMS; system
programs; operati yst and software packages for PC
and Macintosh computers (i.e., ngrgredect. Lotus, Filemaker, Excel.
DOS, Dbase); and networks (Novell and/or Appletalk). Hardware
experience on{BM mainframes and micros required. 2 programming
la -PL/1, Natural, Cobol, Pascal, Basic. Send cover letter
and resume to Sam Weeks.

Programmer/Analyst Il (PT1406) Level 33
Assist computer manager in da! to—dﬁ; operation of a general

rpose system including VAX, Sun, and AT&T computers

g‘oslgn maintain, and do"gmom application software for admmua-

tive computer systems, including Macintosh and IBM PCs. Maintain

oporf;tlm systems, make backups, and provide training and consult-
users.

H.qumﬁu: Bachelor's in computer science or related fields. 2-
3 years emnes‘ with UNIX systems. Send cover letter and
resume to Weeks.

Programmer/Analyst Il (PT9605) Level 33
As a member of a project team, design, develop, modify, maintain
and di ight forward licati in

i app NS 8y
support of a major administrative system.
Requirements: 2-3 years experience. Knowledge of applications
for interactive and batch administrative systems, database ma
CMS. Knowledge of N ? Gt FLH Natiralor COBOL.
| atieast uages: , Naturalor 3
Send cover letter and resume to Sam Weeks.

Technical Consultant Il (PT6301) Level 33/HRI

HDFS/Family Life Development Center-Statutory

Provide technical support, training and orientation to staff of approxi-
mately 30 on use of microcomputers in a complex local

Develop, install, service, maintain, modify, and document complex
gersonal computer applications programs for the CU Dairy Records

rocessing Lab. Assist with planning of complex systems/applica-
tions programming projects involving mainframe and personal
g_ompgter mteradi'?n.

hal

q 's of equivalent in computer science or
animal science. 2-3 years experience providing knowledge of CSP
(IBM's 4th generation 'Cross System Product’ programming lan-
guage) application programming procedures. Send cover letter and
resume to Sam Weeks.

Assistant Manager Front Office (PA1807) HRI
Statler Hotel-Endowed

Under the supervision of the Director of Rooms Div. coordinates and
gamcipates in Reservations, Concierge, and Bellstand operations.

lexible nights and weekends.

Requirements: Bachelor's in hotel administration preferred; a
minimum of 2 years related experience; CU experience preferred;
excellent interpersonal and communication skills; demonstrated
leadership qualities. Send cover letter, resume and employee
transfer application to Cynthia Smithbower

Assistant Manager Front Office (PA1806) HRI
Statler Hotel-Endowed

Under the supervision of the Director of Rooms Div. coordinates and
participates in Front Desk, and Telephone operations. Flexible
nights and weekends.

Requirements: Bachelor's in hotel administration preferred; a
minimum of 2 years d experience; perience pr d;
excellent interpersonal and communication skills; demonstrated
leadership qualities. Send cover letter, resume and employee
transfer application to Cynthia Smithbower.

aigctor Architecture, Art and Planning Career Office (PA1803)

Career Center-Endowed
Provide career placement services to students in the College of
Architecture, Art and Planning; organize job hunting seminars,
coordinate recruiting program, maintain career library resources,
advise students; interact with faculty, college offices, and employers:
oversee all aspects of career office. Report to Director of University
Career Center. 9 month recurring; September-May.

irements: Master's preferred in counseling, education or
liberal studies. 2-4 years experience in working with college stu-
dents. Excellent writing and administrative skills, ability to work
g\.fiependenny. Send cover letter and resume to Cynthia Smith-

wer.

Teaching Support Specialist Il (PT1714) HRI
Bloch:l?lttrv, Molecular and Cell Biology-Statutory

NOTE: this is a change from the previous, incorrect pasting. Instruct
and grade lab students. Design and prerun new experiments.
Working with teaching staff, help in developing and updating some

£ g

Provide technological support to faculty and students for resears:h/
teaching programs in the School of Chemical Engineering, including
troubleshooting and fabricating sophisticated mechanical and elec-
tronic equipment. Responsible for facilities maintenance and safety
enforcement.
Requirements: Bachelor's in mechanical/chemical field or equiva-
lent combination of education and experience required. Applicant
must be well versed in modern mechanical design, electronics and
computer interfacing. 2-3 years experience in research/chemica
engineefing:nvimnmem desirable. Ability to work independently
essential. Some machine shop work helpful. Send cover letter and
resume to Sam Weeks.

f‘lsell Officer (PC9204) HRI |

Under general direction from the Director of Administration managé
fiscal operation in a 150 member computer science department with
an academic budget of $3M and an annual research volume of $5M-
Respond to faculty, staff and students by assisting in implemen%
new or revised policies to improve the environment for teaching
research within the department. Develop and prepare anni
operating budget and research budgets. Develop and impler
policies and procedures for all accounting functions as required:
Supervise accounts assistant. Design and implement financial
mana?emenl systems. ;
Requirements: Bachelor's or equivalent combination of education
and experience. 4 years financial analysis/management experiencé
preferably in academic setting. E and aptitude with micro-
computers and software for institutional analysis and database
management systems. Excellent communication, int ¢
analytical and problem solving skills. Ability to prioritize and work
effectively with diverse groups. Demonstrated experience in plan-
ning, organizing and implementing new initiatives. CU empiog::ls
send Eemgloyee transfer application to Esther Smith, Staffing k
ices, .

tions Programmer | (PT1403) HRI

inance and Business Services-Statutory
Coordinate the maintenance and upgrades of PC hardware and
software. Develop and maintain documentation. Develop, install.
maintain, and modify e for admini ystems from PC t0
mainframe computers. Assist with computer operation and mainte-
nance of ADABAS security systems.
Requirements: Bachelor's in computer science or equivalent. 1-2
years related experience. Work with PC's, IBM System 36, and CU
mainframe desirable. Knowledge of JCL, CMS, MVS, and ADABAS-
Some experience with machine architecture, production procedures
evnd systems utility programs. Send cover letter and resume to Sam

‘eeks.

Research Su ialist Il (PT1308) HRI
Soil, c'r%p mmﬂ: SCLmoo-s)mu(ow

Support a research program aimed at isolating and identifying
natural plant compounds which are physiologically active on other
species. Maintain and operate compiex analytical equipment, inde-
pendently conduct aspects of the research program; develop and
evaluate methodology; statistically analyze results and survey litera-
ture. Until 9/30/90 with possible extension contingent upon funding-
Requirements: Bachelor's or Master's in biology, plant physiology:
or biochemistry preferred. Work related experience including pesti-
cide residue analysis and biochemical techniques preferred. Valid
NYS driver's license helpful. Send cover letter and resume to Sam

R h Support Specialist | (PT1204) HRI
Agronomy-Statutory

Conduct field and lab experiments on soil and water management.
Implement field trials throughout New York dealing with tillage, soil
compaction, and drainage/irrigation. Do lab measurements on soil
permeability and moisture retention. Compile, arrange and summa-
rize data. Manipulate data using computers. Supervise summer field
assistants. Construct equipment and instrumentation to be used in
field and lab.
Hemlkmms: Bachelor's in Agronomy or related field, Master's
preferred. Understanding of soil and water management and related
processes. Experience with farm and lab equipment and proce-
dures. Ability in computer programming preferred. Send cover letter
and resume to Sam Weeks

Research Support Specialist | (PT0902) HRI
Clinical Scioms-Shmlocge
Provide technical supportfor the woodchuck hepatitis project. Assume
imary responsibility for chemical carcinogenic study. Develop
istochemical and immunochemical techniques and instruct others
in their use. Perform necropsies. Some work with live animals

ssible.
mqulmmntl: Bachelor's in biology with emphasis on histologg.
pathology or similar field. 2-3 years experience in histology iab.
Send cover letter and resume to Sam Weeks.

R port Specialist | (PT0212) HRI

Animal Science-Statutory

Provide supervisory and technical s for research programs
involving the design and analysis of Dairy Management Systems
utilizing the NY Dairy Herd Improvement database. Analyze and
develop dairy herd performance measures that will predict economic
returns to the dairy enterprise. Develop and program software to
assist with dairy herd management.

Requirements: Bachelor's or equivalent in animal science or
agricultural economics. High level langu:g]e, e‘ﬁ.. “C" programming
experience, ability to use SAS, understanding of advanced comput-
ing techniques such as expert systems. Dairy farm background or
experience helpful. Send cover letter and resume 1o Sam Weeks.

h &

Professional Part-time
Su, ist
Rcmfchm pport Specialist | (PT1709) HRI

Provide support in the planning, administration and evaluation of the
New York State Nutrition Surveillance Program. Travel within and
outside New York State oouectm state-wide data analysis. Prepare
oral and written reports, including those for state agencies and
various journal articles. Mon-Fri, 20-30 hrs pr wk until 3/31/91.
Flexible work hours.

Requirements: Bachelor's or equivalent in nutrition and epidemiol-

e
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wﬁler's preferred. 2-3 years experience working with nutrition,

G and social science data on micro and mainframe computers.

Organizational and interpersonal skills. Send cover letter and
o Sam Weeks.

Accountant | (PC1411) HRI
%W!‘“Emh\oeﬂnq-indowed
fice and Sponsored research accounts; manage accounting of-

Supervise staff of 2. Job sharing position. Hours to be
%ﬁnh: Associate’s or equivalentin business or accounting.
S preferred. 2-3 years related experience. Ability to use

1BM pC

: and database software and to work under pressure. Good
tion I skills. CU employees send employee transfer applica-
EH‘SCOver letter and resume to Esther Smith, Staffing Services,
o Ly External applicants send cover letter, resume and salary
ents to Esther Smith, Staffing Services, 160 Day Hall

Professional Temporary

ICations Programmer (PT1602)
ﬁz"gion of Nmrit?onal Sciences

'gn, deyelop and document state-wide reporting system in con-
MWI Wwith program staff. 4 months, Mon - Fri, 20 hrs pr wk.
ence ts: Associate’s or equivalent with computer experi-
With | 2-3 years programming experience preferred. Experience
Ex database design & programming, preferably with dBASE.

‘Sellent oral and written communications skills. Send cover letter
fesume to Sam Weeks.

Computer Consultants (T8212)
wm"m“‘lﬁ‘ on Technologies
%"}atlon Technologies is seekmg applicants for part-time posi-
In customer (user) support. Successful applicants will have
m"‘p’"ﬁncs with a broad range of technologies (micro and main-
) with general knowledge of major application software
Yordprocessi , DBMS, operating systems etc.). Excellent com-
'“'"‘3"0'\ skills and positive customer service orientation are
"IMM Mial. Knowledge of the CU computing environment preferred.
Resoy ed g:nies may submit a resume to Stephan Knapp, CU, CIT
rce Services, CCC Bidg. Room 121, Ithaca, NY 14850.

%umwu

each position, spex
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Animal Techni :
"hyuo echnician, GR18 (T1203)

logy-Statut,

Minimum Biweekly Salary: $529.35
P"‘brm te in long-term animal experiments with pregnant animals.
D5 all aspects of general animal maintenance and maintain

Perimentai records. Sample blood and prepare infusions. Perform
cony al lab duties. Follow strict protocols for sterile or disease

"ol environments and regulations for animal welfare.
quiy rements: Associate's or equivalent biological sciences or
imm alent.  Bachelor's desirable. Pre-employment physical and
S Unizations required. Previous experience with sheep preferred.
Cover letter and resume to Sam Weeks.

Technician, GR19 (T1806)
a‘““h and Development-Statutory
Proyi ™ Biweekly Salary: $551.86 t
Vide technical and administrative support for the efficient opera-

tain records and inventory of supplies. Schedule will inciude some
on-call and overtime when 3

Requirements: Associate’s in animal health technology, NYS
licensure or eligible. Experience workingawith small animals pre-
ferred. Send cover letter and resume to Sam Weeks.

Electronics Technician, GR20 (T1804)

Microcom| rs and Office Systems-Endowed

Minimum Biweekly Salary: $575.30

Deliver and pickup microcomputers, peripherals, typewriters, and
leased equipment from campus locations. Remove and install
leased equipment and install and set-up microcomputers. Assist
distribution staff with sales as needed. Assist in assembling and
testing of microcomputers and office equipment.

Regun'emanls: HS diploma or equivalent. Associate's in electronic
field preferred. Minimum 2 years experience with microcomputer
technology. Familiarity with hardware and software. Mechanical
aptitude necessary. Able to lift 75 pounds. Valid NYS driver's
license. Send cover letter and resume to Sam Weeks.

Technician, GR20 (T1404)
Clinical Sciences-Statutory
Minimum Biweekly Saiary: $575.30

Provide technical support for an immunological lab research staff.
Prepare tissue culture, bacteriological media, buffers and other
formulated reagents. Collect biood and milk samples from cows.
Work with other common lab animals. Clean lab and glassware. Do
literature searches.

Requirements: Bachelor's in biology or equivalent experience in
microbiological techniques. 1-2 years experience handling lab
animals and knowledge of lab procedures. Send cover letter and
resume to Sam Weeks

Animal Health Technician, GR20 (T1405)
Vet Medical Tnchlvgﬂospltnl-smutory
Minimum Biweekly Salary: $575.30
Responsible for maintenance of aseptic conditions and coordination
of surgery team in the operating room during a surgical procedure.
Cleaning and sterilization of surgical and hospital equipment. Must
be available when on-call for emergency duty. Some weekends and
holidays required.

uirements: Associate's g\ animal health technology. Licensed
or eligible for licensure in NYS. 2 years operating room experience
preferred. Send cover letter and resume to Sam Weeks.

Technician, GR20 (T0706)

Floriculture and Ornamental Horticulture-Statutory

Minimum Biweekly Salary: $575.30

Conduct field, greenhouse and lab experiments designed to evalu-
ate the effects of weeds and weed control agents (including herbi-
cides and biological control agents) on plant growth. Apply and
evaluate herbicides and biological control responses to herbicides
and weeds, data analysis and summ% upervise 2 student
employees, interact with Graduate students, other faculty, and
department support staff. Some travel within New York State will be
required.

Requirements: Bachelor's in horticulture, agronomy, plant science
or related field or equivalent. 1 or more years of the following
experience: weed identification and control, micro-computers, macro-
computers, pesticide application, physiology lab skills, culture and
maintenance of turfgrass and ornamentals. NYS driver’s license is
required. Must have (or be capabie of obtaining) an NY Commercial
Pesticide Applicator's certification in categories 3A and 10. Send
cover letter and resume to Sam Weeks.

Technician, GR21 (T1711)

Vet Pathology-Statutory

Minimum Biweekly Salary: $599.73
Prepare high quality microscope slides for interpretation by the
pathologist. Primary duties include the embedding, sectioning, and
staining of animal tissues. Assist in training new staff.
Requirements: Associate's or equivalent in medical lab technology
(Histology) or related field, with coursework in histological tech-
niques HT(ASCP) certified or eligible. 2-4 years experience as a
histology technician in a hospital or research lab desired. Or
Bachelor's or equivalent with 1-2 years experience. Pre-

safety equipment.
Requirements: Associate's in mechanical and/or electrical technol-
ogy or equivalent experience. 3 years related experience. Nuclear

and cats. Send cover letter and resume to Sam Weeks.

reactor operator license or certification highly desirable. Knowledg

of use of machine tools and research lab test equipment.

Willingness and ability to learn procedures and methods of radiation

safety and reactor operations and to pass US operator license

wamki:ation (after training). Send cover letter and resume to Sam
eeks.

Research Equipment Technician, GR23 (T1713)
Pomology-Statutory

Minimum Biweekly Salary: $651.82

Responsible for an on-going applied research and extension pro-
gram in the biology and technology of fruit storage, including repairs
to electronic equipment, computers, gas analyzers and CA control
equipment. Operate and maintain 2 labs and controlled atmosphere
storage rooms. Purchase materials and equipment. Some staff
supervision. .

Requirements: Bachelor's or equivalent. 2-4 years experience with
carpentry, plumbing, electrical wiring, electronics, Orsat and chro-
matographic gas analysis. Driver’s license required. Send cover
letter and resume to Sam Weeks.

Mac-CHESS Omnmr, GR24 (T1609)

Biochemistry Molecular and Cell Biology/CHESS-Statutory
Minimum Biweekly Salary: $682.77

Give user groups supervision and instruction in the operations,
safety procedures, and equipment usage for their biological diffrac-
tion experiments. Assist in some experiments. Repair diffraction
apparatus and assist in design, modification, and development of
beam lines. Do some computer programming when necessary. Help

Animal Technician (T1505)
Lab Animal Services

Feed, water, clean and monitor research animals following strict
protocols for sterile or disease control environments and regulations
for animal welfare. Maintain animal records including health obser-
vations. May include assisting Vets in treating and vaccinating
animals. 6 months.

Requil ts: HS dipl or equivalent. Associate's in animal
science desired. Assistant animal certificate helpful. Knowledge of
a variety of lab animals and animal breeding required. 1 year animal
experience. Pre-employment physical and all necessary immuniza-
tions required. Able to lift 50 pounds. Must have a valid NYS driver's
license. Some weekend work required. Send cover letter and
resume to Sam Weeks.

T R SRS L S o SRR o e S ISR (N Ll 1S T
Boyce Thompson Institute

R h Specialist (Bi hnol
Boyce Thompson Institute "

Salary: commensurate with experience

Conduct research on insect baculoviruses. Studies include con-
struction and evaluation of recombinant viruses used in field release
programs, the regulation of virus gene expression, and collabora-
tions using the baculovirus expression vector system. Research
requires DNA cloning, sequencing and mutagenesis and the use of
insect cell culture technology. Duties include supervision of under-
gradugne students and eneral lab operations.

with data reduction using the storage phosphor detector sy
some evenings and weekend hours are required.
Requirements: Bachelor's or equivalent in engineering, physics,
chemistry or biology. Good mechanical and lab skills. Several years
related experience preferred. Computer programming skills desir-
able. Send cover letter and resume to Sam Weeks.

Coordi of Worl ion Facilities, GR24 (T0903)
Information Technologies-Endowed
Minimum Biweekly Salary: $682.77
Act as primary information source in facility. Provide complex
computer support to users. Operate and maintain all mainframe and
micro-computer equi it. M 1datab T and hard
drives. Mon-Fri, 7:30am-4pm
uirements: Associate's with related computer coursework or
ground. 3-5 years related experience (CU systems preferred).
Extensive knowledge of overall operation of mainframes, microcom-
puters and networks. Excellent interpersonal, communication and
organizational skills. Knowledge of CMS, VMS, Unix and Macintosh
S‘Ipe;:sting systems is essential. Send cover letter and resume to Sam
‘eeks.

Plumber (T1901)
IEAa‘l’nt:‘:adm and Service Operations/Customer Service Shop-
ndo
Trouble-shoot and repair all ly&?s of heating and ff)lumbing uip-
ment associated with the pipefitting industry (i.e. flushvalves, heat
exchangers and controls, chill water systems and control valves).
Must be willing to work with asbestos using OSHA oved proce-
dures and to put in overtime when necessary. Il have direct
contact with customers and other trade people.
Requirements: HS diploma or equivalent. Must have and maintain
a valid NYS driver's license, Minimum of 5 years experience in
Blumbing or heating. Must belong to the Plumbers and Pipefitters
nion or be willing to join within 30 days of hire. Send cover letter and
resume to Sam

Electrician (T1902)

Maintenance and Service Operations/Customer Service Shop
Maintain electrical systems. Trouble-shoot and repair circuits,
ma&nehcs. various controls and lighting systems. Must be willing to
work overtime when necessary. il have direct contact with

customers and other trades e.
Requil High schoorg::)‘lﬁma or equivalent. Completion of

rabies vaccine required subsequent to hire. Must be able to work
independently without constant supervision. Send cover letter and
resume to Sam Weeks.

Iechnic.iun, GR21 (T1_.802)

majn?' a genetics lab. Duties include participation in r h;
col enance and ordering of lab supplies; and maintenance of a

of genetic strains of C. elegans (nematode).
Wommh: Associate's (Bachelor's preferred) with course work

n genet, S o o

ics. Minimum of 1 year lab experience. Must be willing to
leamn new skills and prooedlues. Send cover letter and resume to
Sam Weeks.
Technician, GR19 (T1807)
Senetics and De nt-Statutory

velopme!
Minimum Biweekly Salary: $551.86 ,
Principal investigator and postdoctoral associate with experi-
labelj; Perform gel electrophoresis, blot transfers, radioactive
ang ling, autoradiography, and nucleic acid isolations, cell culture
nsnga"‘ stock. Prepare cell culture media and solutions. Prepare
glassware and apparatus for experiments.
Requirements: Associate’s in biological science or chemistry or
mﬂﬂem. Bachelor's preferred. Minimum 1 year lab experience
able. Send cover letter and resume to Sam Weeks.

Techn;

Nician, GR19 (T1507)

Plan Pathology-Statutory

Conrnum Biweekly Salary: $551.86

die, UCt pathogen testing in potato plants, screen populations for
ase resistance and maintain potato tissue and pathogen culture

hoy ions. Prepare clones for shipment. Work in the lab, green-
Se and field. Train graduate students.

,,:Win_mem:: Associate’s in biological science or chemistry or

With in biology, biochemistry or chemistry. 1 year lab experience

,—m“knowiedga of tissue culture and testing procedures. Drivers
'Se essential. Send cover letter and resume to Sam Weeks.

Facilities
Inventory Drafter, GR19 (T1409)
‘,.‘cumn Engineering-Endowed
Nimum Biweekly Salary: $551.86
%l%nsuble for maintaining and updating the drawings and floor
s s of all CU buildings for the Facilities Inventory section. Create
lat plans from field sketches or construction drawings. Calcu-
© and verify field data on space usage and gross and net square
mﬂw. Do field inspections. Maintain work log. Assist in training
Supervision of student drafters.
e Uirements: HS diploma or equivalent. Associate's preferred. 2
ski?rs drafting experience, strong communication and interpersonal
Is. Experience with microcomputers and CADD desirable. Send
Cover letter to Sam Weeks.
;:.ehmmn, GR20 (T1904)
i Nt Breeding and Biometry-Statutory
As:""‘-"“ Biweekly Salary: $575.30
DN 1St in genetic maf)ping of RFLP markers in tomatoes. Extract
belA’ un and blot gels, isolate and screerr:dplasmoid clones, radiola-
Probes, manage computer data file and analyze genetic data on
Puter. Assist in overall maintenance of lab including preparing
. ordering supplies and monitoring safety. May involve
Supervision of graduate students.
rements: Bachelor's in biology, genetics, biochemistry or
felateg discipline. Minimum 2 years experience, lab work preferred.
Send cover letter and resume to Sam Weeks.

c'."lmnl Hu'nvh Techniclan, GR20 (T1908)
Medical Teac! spital-Statutory
Minimum Bl\nokly"?uhry: $575.30 :

"Ovide support therapy for Intensive Care Unit patients and assist
With emey pr ures. Teach intensive care and emergency
Protocol to students assigned to ICU duty. Operate and maintain the
Systems providing oxygen therapy, intravenous and subcutaneous
ﬂux_i therapy, central venous pressure, electrocardiograms, etc.
hMafmann records and inventory of supplies. Some weekends and
shif s scheduled rotation through shifts. First, second and third

“equirements: Associate's in animal health technology, NYS
:““Sure or eligible. Experience workin? with small animals pre-
erred and an interest in teachirw critical care techniques. Send
Cover letter and resume to Sam Weeks.

e‘“m-l Health Technician, GR20 (T1910)
"r Medical Teaching Hospital-Statutory

Nimum Biweekly Salary: $575.30 ¢
Assigt the lacuig in teaching and supervising staff, senior students
and externs, Give them instruction in the proper procedures of
animal health care for clinical patients on the Community Practice
se'fVlce. Provide emergency animal care. Work with clients.
Mﬂmain stock of supplies. Assist with paﬁ:r work and records.
| :  Associate's in animal health technology (NYS
icensure or eligible). Experience working with small animals pre-
ferred. Send cover letter and resume to Weeks.

{nimal Health Technician, GR20 (T1908)

et Medical T..ehlng.l-looplm-sututory
Minimum Biweekly Salary: $575.30 )
Assist the faculty in teaching and supervising staff, senior students
and externs. Give them instruction in the ures of
animaj health care for clinical patients. Provide emergency animal
Care. Work with clients. Maintain stock of supplies. Assistwith paper
Work and records.
Requirements: Associate’s in animal health technology (NYS
:‘Wnsure or eligible). Experience work‘mgawhn small animals pre-
®fred. Send cover letter and resume to Sam Weeks.

enmh.u. Technician, GR20 (T1907)
et Medical Tmhug.ﬂospthl-&lmtory
Minimum Biweekly Salary: $575.30 :
Assist with induction, monitoring and recovery of animals under
ia. Prepare and maintain anesthetic equipment. Assist with
the education of the senior students assigned to anesthesia. Main-

mr'\imum?lvmmv Salary: $599.73

Assume operation and supervision of human newborn research lab.
Participate in planning and evaluation of experiments and collecting
and analyzing data. Supervise and train undergraduate research-
ers. Work with parents and schedule infants and researchers.
Maintain computer database; statistical analysis.

Requirements: Bachelor's or equivalent. Minimum 1-2 years
experience in related field. Good supervisory, interpersonal, organ-
izational skills essential. Must like working with infants. Computer
skills required. Must be able to work independently, meeting with
parents in hospital setting, handle newborns, videotape experimen-
tal procedures, etc. Send cover letter and resume to Sam Weeks.

lE.ahiTechnlclgl_I:.‘ng‘ (T1606)

quine Dmf -
Minimum B Mwngamn Ny
Perform advanced analysis under the direction of a senior chemist.
Operate, maintain, and trouble shoot HPLC ratus. Analyze
samples for drugs and drug metabolites using TLC and associated
extraction lachmgues. : .
Requirements: BS in chemistry with 2-3 years experience in HPLC.
Send cover letter and resume o Sam Weeks.

Technician, GR21 (T1607)

Floriculture & Ornamental Horticulture-Statutory
Minimum Biweekly Salary: $599.73 :
Design, establish, and maintain research plots. Conduct field,
greenhouse, and lab experiments evaluating the efficacy and safety
of herbicides and biological control agents on turf and ornamentals.
Responsibilities include measurement of plant responses; soil tests;
application and evaluation of herbicides; analysis and summary of
data: preparation and presentation of reports; and some staff super-
vision.

Requirements: Bachelor's in Horticulture, Agronomy or Plant
Science. Master's preferred; with 2 years of related experience in
plant science research. Must have or be able to obtain a NYS
Commercial Pesticide Applicators certification. NYS drivers license
required. Knowl of one or more of the following: weed
identification and control; pesticide application and evaluation;
measurement of plant responses 1o environmental or xenobiotic
stimuli; culture and maintenance of turfgrass and ornamentals; and
computers. Send cover letter and resume to Sam Weeks.

GR22 (T1803)

Assistant Comp Support Technici
Human Ecology Administration-St
Minimum Biweekly Salary: $625.24 :
Provide faculty, staff, student support for IBM and compatible soft-
ware including DOS, Wordperfect, Lotus 123, dBase Il Plus, C19,
and AutoCAD. &fov' e data recovery services using utilities such
and Norton and Mace. Install and troubleshoot IBM and compatible
hardware and related peripherals. provide end user assistance with
a large local area network.

Requirements: Bachelor's or equivalent. 2-4 years related experi-

e

'acé;edned enticeship or equivalent experience. Must have and
maintain a valid NYS driver's license and be available for overtime.
Send cover letter and resume to Sam Weeks.

Chilled Water Plant Mai (T1812)
Utilities-Endowed

Operate and maintain central plant equipment including electric
driven chillers; pumps; cooling towers; vacuum and essed air
systems; water turbines and generators; and water treatment equip-
ment and instrumentation. Plant operation also involves the use of
a campus microprocessor-based central control system.

Requi HS dipl Associate's in mechanical or electrical
technology or equivalent. 3-5 years in refrigeration, operation and
maintenance of central utility plants desirable. 1-3 years experience
in electric and solid state electronic controls and their application i
control monitoring. Send cover letter and resume to Sam Weeks.

Mechanic Op:

or's and 4 years experience or a Master's

degree. Lab experience in recombinant DNA techniques required.
Background in virology or entomology desired, but not essential.
Send resume and the names of 3 references to Dr. H. Alan Wood,
Ev:;:aghaompson Institute, Tower Road, Cornell University, Ithaca,

Office Assistant, GR16 (C1803)
Dining Services-Endowed
Minimum Biweekly Salary: $498.93

Serve as Co-op office sales assistant and receptionist. Greet
visitors; answer telephone; handle mail; daily transactions; incor:m
vouchers and meal ticket orders; copy: file; other duties as assigned.
Requirements: HS diploma or equivalent. 6 months to 1 year
related experience. Excellent organizational, interpersonal and
communication skills essential. Personal computer and/or data
entry experience helpful. Light typing.

Preservation Assistant, GR18 (C1909)
Conservation/Olin/CUL-Endowed

Minimum Biweekly : $629.35

Under the direction of the Project Coordinator of a Digital Preserva-
tion Project, be responsible for pre- and post-scanning procedures
concerning the creation of paper facsimilies including: searching,
collating, disbinding and trimming; complete worksheets;kgeﬂorm
quality control tests; prepare volumes for binding; initiate withdrawal
and cataloging procedures. 14 month appointment.
Requirements: Associate's or equivalent. Excellent izational
and work-flow skills. A 1to detail. Iitr 1o work
independently; previous libvm work experience, especially knowl-
edge of searching and acquisitions procedures; knowledge of micro-
filming techniques and etﬁuBi&ment desired; computer skills, in par-
ticular experience with the IBM-PC, Wordperfect and PC-file desired.
SendD Hco';lerlenerand resume to Esther Smith, Staffing Services, 160

ay Hall.

Preservation Assistant, GR18 (C1910)
aoqmatal?n/Ol_lv_I/CUL-Endmd

ntenance

Assist journeyman in the trouble-shooting, repair and installation of
refrigeration and air conditioning equipment. Respond to assigned
trouble calls and repair all types of refrigeration including experimen-
tal equipment. Perform other duties and responsibilities as assigned.
Requirements: Must have completed a 2 year technical or trade
school or 2 years work experience in a related field. Must have
working knowledge of refrigeration and a basic knowledge of electric,
plumbing and controls trades. Must have and maintain a valid NYS
driver's license. Must be willing to join the union within 30 days. Send
cover letter and resume to Sam Weeks.

xfﬁmmﬂd tion Mechanic (T1810, T1811)
and Operations/Administrati

Technical Part-time

Technician, GR18 (T1201)
Plant Pal -Statutory
Minimum full equivalent: $529.35
Provide technical support in a cytology lab. Acquire, manipulate and
plotdata from vi using IBMXT. Update reference database,
maintain fungal cultures, prepare solutions, also photographic
printing and general lab maintenance. Possible full time after 6
months contingent on additional funding.

irements: Associate’s or equivalent in biology or related field.
Knowledge of |BM~com$tibleoomputars, Minimum 1 year research
experience desirable. Send cover letter and resume to Sam Weeks.

Technician, GR20 (T1006)

Biochemistry-Statut

Minimum full-time equivalent: $575.30

Assistwith culturing bacteria; enzyme purification, and assay. General
lab duties. 25 hrs pr wk.

Requirements: Bachelor's or equivalent; courses in biochemistry or
microbiology. 1-2 years practical lab experience in biochemical/
microbiological lab, inctudxaz;:‘?d graphy, spectroph A
and eel electrophoresis. cover letter and resume to Sam
Weeks.

Technician, GR21 (T1702]
Biotoehnoiolfy Program-Endowed
Mini full-time equival $599.73

ence. Knowledge of IBM and compatibl

puter |
and a wide variety of related peripherals as needed. Knowledge of
DOS, Wordpertect, Lotus 123, communication, database, and utility
software necessary. Network experience helpful. Send cover letter
and resume to Sam Weeks.

Electronics Technician I, GR22 (T1401)
CIT/Network Resources-Endowed
Minimum Biweekly Salary: $625.24 ;
Provide support for the N rk Manag it Center, its camp
clients and CU's connections to external networks. Monitor network,
diagnose problems, coordinate and document service requests, and
ovide network access preventative maintenance.

uirements: Associate’s or equivalent. 1-3 years data commu-
nications experience. Understanding of data communications net-
works and hardware highly desirable. Experience diagnosing net-
work problems (especially TCP/IP) helpful. Strong interpersonal
skills. Send cover letter and resume to Sam Weeks.

Technician, GR§2‘.(‘T: 307)
rmacology-Statutory
Minimum Biweekly Salary: $625.24

Assist in the operation of scientific instruments, including a computer
and perform general lab activities in a service facility. Operate a flow
cytometer and spectrofiuorometer; maintain lab apparatus and
supplies. Mon-Fri, 20 hrs pr wk.

Requirements: Bachelor's or equivalent in physical or biological
sciences preferred. Minimum 2 years lab experience involving the
use of some instrumentation. programming experience is
desirable. Send cover letter and resume to Sam Weeks.

Technician, GR21 (T1608)

Floriculture & Ornamental Horticulture-Statutory

Minimum full-time equivalent: $599.73

Design, establish, and maintain research plots. Conduct field,
greenhouse, and lab experiments evaluating the efficacy and safety
of herbicides and biological control agents on turf and ornamentals.
Responsibilities include measurement of plant responses; soil tests,
application and evaluation of herbicides; analysis and summary of

Conduct experiments and analyze results inr h on ver

hototransduction and epidermal growth factor r

articipate in design and interpretation of results. Work with cell
cultures, purify membrane proteins, and perform radioligand binding
assays. Calculate, analyze and present data. Use computer for
raphing and statistical analysis.
aoqulremonu: Bachelor's in biochemistry or related field. 2 years
lab experience required. Protein purification in cell culture work
helpful. Send cover letter and resume to Sam Weeks.

Technician, GR22 (T1108)
Pharmacology-Statutory
Minimum Biweekly Salary: $625.24 3 :
Conduct experiments and analyze results on biochemical research
relating to calcium channels. Calculation and analysis of data-
statistical and graphical. Perform independently, to some extent, in
the design and interpretation of results. . :
irements: Bachelor's or equivalent in biochemistry, neurobi-
or similar field. 2-4 years lab experience in a related field.
Familiarity with balances, pH meters, centrifuges, gamma and scin-
tillation counters, spectrophotometer, light microscope, and tissue
culture equipment. Send cover letter and resume to Sam Weeks.

Research Equipment Technician, GR22 (T0406)
Nuclear Science and Engineering-Endowed

Minimum Biweekly Salary: $625.24 )
Build research lab apparatus using standard machine shop equip-
ment; use and maintain research lab equip ; 0p low power
nuclear reactors; operate gamma irradiation facility; use radiation

iweekly Slhg: $529.35
Under the direction of the Project Coordinator of a Digital Preserva-
tion Project, set up and scan volumes according to project ica-
tions; enter printing and document structure information; perform
visual inspection via monitor and through printouts; rescan docu-
ments and insert corrected digital images in the digital store; transfer
digitized information to more permanent medium; initial print order
and permanent storage. 14 month appointment.

Requi ts: A iate's or equivalent. Excellentorganizational
and work-flow management skills. Attention to detail. Ability to work
independently. Previous printing and/or photocopying experience.
Familiarity with photoco‘gying and printing equipment. Send cover
letter and resume to Esther Smith, Staffing Services, 160 Day Hall.

Faculty Secretary, GR18 (C1912
W-Enyndmd PE . .

Minimum Biweekly Salary: $529.35 -

Provide secretarial support to faculty. Wordprocessing of manu-

scripts, briefs, correspondence, class materials; coorggwm travel

a'régmnems; prepare travel and reimbursement vouchers; re-
re

rr
seal ferences and citations in Law Library; copy; file; answer

al
telephone.

HS dipl or equivalent. Business or
school preferred. 1 year office experi
PC, Wordperfect desirable. Able to coordinate and prioritize variety
of tasks . Excellent organizational, interpersonal and
communication skills. Heavy typing.

Secretary, GR18 (C1811)
Division of nal Sciences-Statutory
Minimum Biweekly Salary: $529.35 :
Provide secretarial support to 3 faculty and staff for Extension
programs. Perform wordprocessing for forms, correspondence,
reports, brochures, etc.; data entry using dBase ll;‘:dproduc_a dBase
reports; coordinate and organize conf an gs; re-
spond to requests for resources and information; direct phone calls;
requisition supplies; monitor accounts; keep calendars. Transcribe
audio-tapes. Until 5/31/91. e
Requirements: HS diploma or equivalent plus secretarial training.
1-2yearsrelated experience. Wordprocessing (Wordperfect). Good
organizational, ir | and communication skills. Requires
use of IBM compatible PC and laser printer. Familiar with d
eferred. Transcription e. . Heavy typing. Send cover
er and resume to Esther Smith, Staffing Services, 160 Day Hail.
Minorities are particularly encouraged to apply.

Office GR18 (C1806)
National Faci

Minimum Biweekly Salary: .35 y :

Act as principal receptionist for active research facility. Provide office
assistance to administrative staff. Coordinate user research pro-
gram; process proposals; initiate correspondence; maintain sched-

ule of visits; process user char?es using VAX database; assist
accounts coordinator as needed for daily posting and filing.
irements: HS dipl or equi some college course-

eferred. 1 year experience with computers desirable, espe-
clally VAX systema. Sirong interperaonal skis, Abi® 1o worli under
pressure. Excellent telephone expertise. Medium typing.

data; preparation and presentation of reports; and some staff super- Office ME ME- GR18 sc“‘ 4)
vision‘. xib|l: hours, 2([) hrs pr \:‘k. L pE . m ~ = 38
Requirements: Bachelor's in Horticulture, Agronomy or Plant Biweek : $529. :
Science. Master's preferred; with 2 years of related experience in  Recordallincoming books for Tradebook department, into acom?;-
plant sci h. Must have or be able to obtain a NYS terized inventory control system; process related paperwork (in-
C ial Pesticide tors certification. NYS drivers liconse  Voices, purchase orders, etc.); prephs merchandise for sales floor
required. Knowledge of one or more of the following: weed presentation or g; maintain y through data entry; take
identification and control; pesticide application and evaluation; dic physical inventory of stock. Occasional weekends.
t ant resp to environmental or xenobioti ts: HS Dip or Equivalent. Some college course-
stimuli; culture and manmlananco ngl tuﬂgrassasn: ornamentals; and preferred. 1 year 'U:‘Od retail ‘mmxgdmmy W'g'
. : e S 4 nication, ersonal and organizational skills. Light lygﬁng. cu
ploy send empl transfer application, cover letter and
resume to Esther Smith, Staffing Services, EHP. External applicants

Technical Temporary

Lab Assistant (T1603)

Plant Breeding

Work on RFLP mapping project of barley. Assist in runni lggls.
blotting, and DNA extractions. Help with data entry. Until 6/1/90, 4

to 5 hours per day. k

: Applicants with lab experience highly desirable.
Must be able to follow directions exactly and work care. Send
cover letter and resume to Sam Weeks.

Technician (T1604)

Clinical g

Lab assistant to complete biochemical assays used as clinical
diagnostic tests in vet patients. 2 to 3 half days per week.
Requirements: Underslandmba ic lab techni mgduding q:lami-
tative pipetting, centri ing, preparing r ai rating a
P g e T o s o

Sic
pri
3 samples and ing test results
computer entry. Assist in projects that may include handling of dogs

send cover letter and resume to Esther Smith, Staffing Services, 160
Day Hall. Minorities are particularly encouraged to apply.

Accounts Assistant, GR18 g:woe)
Administrative UL
Minimum Bi Salary: $529.35

Under the direction of the Accounting Manager, process and pay
vendor invoices/credits for library materials for the 10 endowed
libraries and some statutory units. Audit and process for mment.
approval on library automated system; ven-
dors; review and update fine and replacement charges/credits with
the Bursar's Office; maintain vendor fines (automated and manual);
t:oesss orders for library supplies; process and monitor typewriter
ases. Other duties as assigned.
mlm: HS diploma or equivalent. Some course-
preferred. Minimum of 1 year previous accounti
ing experience and familiarity with standard office ines. High
degree of accuracy. Altention to detail; experience with microcom-
puters, IBM preferred, (data entry, word processing, spreadsheet



Jobs

Continued from page 3e

w’ WWMMCU accoummg

symdoshbh Light typing
Administrative Aide, GR19 (C1905)

Minimum Salary: 1.86

&mnm»ﬂwﬁvommmmmandm%egz
dents in organizing recruiting activities; maintain computer data-
base; make travel arrangements; work with accounts (accounts
receivable and payable); maintain reference library. Other duties as

ts: HS dipk work preferred.

KrmbdgeofCU sawouming. financial
helptul. Exmanrtud communication

Requirements: Associate's or equivalent. 2-3 years work expen
ence required. PageMaker experience, extensive
word proceumg and database management systems and onema
10 Macintosh equipment required. Excel communication
(oral and written) skdls Attention to details. Project orientation
requnras ability to work cooperatively with a variety of people and
develop skills as needs require. Medium tymng CU employees
send employee transfer applbcanon cover letter and resume to
Esther Smith, Staffing Services, E

Marketing Assistant, GR22 (C1704)

University
Minimum Biweekly Salary: $625.24
Assist 4 members of the Promotion Department in executing sea-
sonal advertising, publicity, direct mail, and exhibit plans for CU
Pross'g.)oks Ma Assistant is also responsible for preparing
copy for new
: Bachelor's or equivalent. Strong writing and proo

reading skills essential. Prior experience in publishing helpful
Familiarity with Macintosh and basic kno! of wordprocessing
and page maker programs are desirable. ium typing. Send
E‘mﬁer letter and resume to Esther Smith, Staffing Services, 160 Day

all.

ay ' iali

GR23(C1702)

typing. send transter uopuenﬁon letter ﬁ
caver
resume to Esther , Staffing Services, EHP.

mmo (01913! -~

IIMMMM
Coordinate and mmmmmmmv«me

- 1 2 years related

P of data:;ses
packages. on of oeeduras. e to
. Some travel involved. Must be able to relate
omoruoﬂocﬁvdy

ngh level of confidentiality
essential. Heavy typing. CU !
applmgon cover letter and resume to Esther Suith, Staffing Serv-
ices, E!

Collections Representative, GR19 (C1908,
Bursar-Endowed . !

.86

of deli A s

mawnbbandmmbmsindmmopmconmandwnnen
former ge for debt

Wﬂp’ﬂ " Fsrtiwen payment.
:30pm- ues-Fri, Bam-4:
dlpm:dor equivalent. Some t;(;!'l‘:ge course-
pfofomd years experience. Excellentcommu-
nication (written and oral) skills. Ability to deal with sensitive issues
ina manner. Liqm typing. CU employees send
employee transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP. Extemal icants send cover letter
and resume to Esther Smith, Staffing Services, 160 Day Hall.

s.cnhry, GR19 (C1808)
tel Administration-E:

llnlmlmm&hlx $551.86
Provide secretarial Suppo lorhwnymﬂmamonsachm

esearch in food science. PC fect
[ wam (Wordper ) respond to

uwuvw%
Minimum Biweekly Salary: $651.82
Trouble shoot questions about hardware and software. Be the first
n called when computer problems arise; provide word process-
ing support for staff, faculty and grad students. Consult with
secretarial staff about special features of word processing such
as mass mailings, envelope addressing, etc.; encourage commu-
nications among users by activities such as user group, newsletter.
Set up machines and install security devices; assist users preparing
raphs, etc.; send out memos for Computer Support Offices.
g.qulnm.nu: Associate's or equivalent. Minimum 3-5 years word
processing experience. Ability to work well with people. Good follow
through on questions and commitments. Medium typing. CU
employees send emptogee transfer application, cover letter and
resume to Esther Smith, Staffing Services, EHP. External applicants
sDend'_c‘:over letter and resume to Esther Smith, Staffing Services, 160
ay Hall.

SeRerEes s e e S S O SR T CPING,.
Office Professionals Part-Time

Office Assistant, GR15 (C1405)
Vet Medical Tuchlng Hosplhl-smmory
Mii i-time eq $486.92
Work with weekend hy hospital census packa?e and other medical
record er programs; check in records from the Small Animal
Clinic on a daily basis; file lab reports and records on a daily basis;
pull medical charts for research; assist doctors in finding records and
prepare records for microfilm. Some holiday work required. Mon-Fri,
-6pm; Sat 8am-12 noon.

irements: HS diploma or equivalent. Some experience pre-
ferred. Must be dependable. Good organizational, interpersonal
and communication skills desirable. Light typing. Send cover letter
and resume to Esther Smith, Staffing Services, 160 Day Hall.

%og-c‘rs Olin Library, gma wnd‘owz)
n )
Minimum full-time oqulvr-yhm $529.35
Responsible for editing (accepting or revising) name, subject, and

series authority headings; cc g machine
gfnd authority rscords pre-mputwskearchmg. and inputting or ovenay

correspondence, handouts,
to telephone inquiries, MWWW«&RW

 Reaquirements: HS G ajont roquired. Some col

y records. 20 hrs pr

2 years cour rk or equivalent ex
ence. solving and editi

oomprehensxon required.

R e 2 o ,wm"

i “of
Wmiwm lordperfect). Fami
with culinary, bgbdmns,symbolswm
viations. Excellent organizal and communication
skills. wmummwm Huvy ‘cnl;
resumotoEmsmm Staffing Services, EHP.

snmm Information Service Wn GR19 (C1814)

Problem
to do detailed work accurately. smkmwledqe of NOTIS and
RLIN calaloqmg systems and the U. RC bibliographic and au-
thorities formats desirable. Medium typing. Send cover letter and

resume to Esther Smith, Staffing Services, 160 Day Hall.

Conservation Technician, GR18 (C1701)

Mann ubrwmm
Minimum ful .:vam: $529.35
Under the direction of the Coordinator of Preservation, perform a
variety of tasks relating to microfich/filming of brittle materials as part
of the CU/NYS lerary Coordinated Preservation Grant. Duties
include preparing materials for reformatting, collation, target prepa-
ranon -and quality control; may also participate in other conservation
ivities including minor repair and makm% protective enclosures in
books Mon-Fri, 20 hrs pr wk. Until 3/31/93.
or equivalent combination of education
requw Associate's preferred. Microcomputer
and proviouc library expoﬂence desiral Experience with micro-

Transportation Service Representative, GR21 (C1602)
Office of Transportation Services-Endowed

Mini full-time equivalent: $599.73

To act as university agresentauve in disseminating information
concerning parking traffic to the university community and
visitors. Provide services and conduct transactions that insure the
eﬂacuve and efficient implementation of university policies related to
g&naﬁlcandcwculanon onthe ithaca campus. Mon - Fri, Hours

HS d or equivalent. Valid NYS driver's
hcensa Excellent mterpersonal and communication skills. Knowl-
edge of data entry, ability to work with mainframe and micro-
computer applications and programs. Light typing. CU employees
send transfer application, cover letter and resume to Esther Smith,
Staffing Services, EHP. External applicants send cover letter and
resume to Esther Smith, Staffing Services, 160 Day Hall.

vana

Office Professionals Temporary

Service Clerk (S1301)
Lab of Ornithol
Assist with sales o
holidays. Cashiering, answer phones, respond to basic bird ques-
tions, feed birds. Open and close Lab. Hours negotiable-12 hours
every other weekend. Casual 1 year appointment.

the Crow's Nest Birding Shop on weekends and

Requirements: HS diploma or equivalent. Cash register experience
helpful. Contact Karen Raponi, Staffing Services, EHP, 255-2192.

Secretary (S1802)
Nutritional Sciences
Typing correspondence, forms, reports and educational materials.
Requires use of IBM compatible PC and laser printer using Wordper-
fect 5.1, including mail merge. Phones, requisition supplies, keep
calendars, respond to requests for resources and information. Tran-
scribe audio-tapes. Mon-Fri, 39 hrs pr wk for 4-6 weeks.
uirements: HS diploma plus secretarial training or 2-3 years
equivalent experience. Should be familiar with CU procedures.
Knowledge otdBaselIlhelgfui Heavy typing. Send cover letter and
resume to Karen Raponi, Staffing Services, 160 Day Hall.

Secretary (S1803)

Nutritional Sciences

Responsibilities include wordprocessing for manuscripts, correspon-
dence, charts and tables. Mon-Fri, 5 hours per day (hours flexible
between 8 and 5). 3 months.

Requirements: HS diploma or equivalent. Must have well devel-
oped Wordperfect 5.0 skills. Good interpersonal and organizational
skills. Heavy typing. Send cover letter and resume to Karen Raponi,
Staffing Services, 160 Day Hall.

Service Clerk (S1301)
Lab of Ornithol

Please submit materials for the
following positions to 160 Day Hall.

Groundsworker, SO04 (B0612)
Plantations-Statutory

Hiring Rate: $6.58

Assist grounds maintenance staff in lai maintenance and
construction to include planting, mowing, weeding, muliching, watéf*
ing fertilizing, pruning, policing of grounds, maintenance of

ment; maintenance of walls, steps, fences. Mon-Thur 7:30-4;
7:30-3. 7 months.

Requirements: HS diploma or equivalent; valid driver's licensé
required. 1-2 years work experience in park, arboretum, or bot;
garden desired. Strong interest in horticulture and landscape co*
struction required. Must be able to lift 100 Ibs and willing to
during all weather conditions. Send letter, resume and employ
application to Cynthia Smithbower, Staffing Services, 160 Day Hall

Temporary Field Assistant (B1701)

Soil Crop and Atmosphere Sciences

Hiring Rate: $6.00 -

Perform general farm labor at Mr. Pleasant Farm. Drive tractor and

mum routine maintenance. Mon-Fri, 8am-4:30pm 6 months.
irements: Some related experience working on a farm.

mechanical skills. Ability to lift 80 Ibs (fertilizer bags). Send applicd”

tion materials to Cynthia Smithbower, Staffing Svcs, 160 Day Hall

Temporary Field Assistant (B1301)

Plant Breeding

Hiring Rate: $5 75

Work on forage breeding project. Help plant harvest and care for

forage plots both in the field and in the greenhouse. May 1 thi

November 10, 1990

Requlrements Must have NYS driver's license. Able to work
ndently, and be familiar with operating farm equipment. send

apphcauon materials to Cynthia Smithbower.

Temporary Groundsworker (B0902)

CU Golf Course

Hiring Rate: $6.00

Knowledge of tools, methods, and materials used in golf mainté*
nance and construction. Ability to operate motorized equip
Valid NYS driver's license required. Pesticide applicators licensé
preferred or willing to obtain upon employment. 6 months; po:
extension. Send cover letter, resume and copy of pesticide licensé
to Cynthia Smithbower, 160 Day Hall.

Academic i

Infor ion M Specialist (Assi /Senior Assi$’
tant Librarian; Half-time, Temporary)

Albert R. Mann Library

Assist in design and development of a curriculum in informatiof
access and management for Biological Sciences students aﬂd
participate in providing workshops and classroom instruction. Pa’
thlpate in prowdmg regular information services.

y

Assist with saiem the Crow's Nest Birding Shop on ds and
holidays. Cashiering, answer phones, respond to basic bird ques-
tions, feed birds. Open and close Lab. Hours negotiable. 12 hours
every other weekend.

Requirements: HS diploma ore% uivalent. Cashr
helpful. Contact Karen Raponi, Staffing Services,

Omee Assistant (S1107)
Provu:le support in the areas of data entry and word ing
Atention 1o

utilizing IBM Wordperfect. Answer phones, copy, file.
detail and accur: is @a must. Library searches for journal articles.

rience
5-2192.

0’ ex|

Part-time flexible 15-20 hrs pr wk. Send cover letter and
resume to Karen Raponl Staffing Services, 160 Day Hall.
Secretary (S1500]

Division of Nuti | Sciences/CFNPP

Provide back-up support to administrative staff and 2 researchers.

Copy, word p!ocessmg Wordperfect); provide student/visitor assis-

tance; prepare st: rs; provide telephone coverage for

10-12 people. Maka on-campus deliveries. Makelan'ange for off-

campus deliveries. Order program supplies. Fill publication re-

aue?tgsl stepiemsh publication inventory. Other duties as assigned.
nti

HS dipk plus secretarial training or equivalent
work expenence Experience with word processing (Wordperfect

forms, blbuograpmcsoarchmandbookoonservuon

and communication (oral) skills

aosndulndprwldo u'as
o'pubuclyaval informatian on
doms tocmﬁy Mommmmm-stmns re~
ﬁlm Amdanaovoqulvabm Sonweo!logecourso-
-ayoarsrslamdexpenmwad Bookkoopmg
skullshsbtul
( WORD (fusumorsorvies eemfmnonor
willing to obmn for Notary

services. ; y ploy
applneEa’t'.lon cover letter and resume to Esther Smith, Staffing Serv-
ices, -

Office Assistant, GR19 (C1506)
JGSM-Endowed

Minimum Biweekly Salary: $551.86
Provide secretarial and administrative support to the Director of
Business Operations and the School's Business Manager.
irements: HS diploma or equivalent. SOmoooMooecourse
ed. 2 years of general office experience

preferr
s

Administrative , GR20 (C1911
Secretary : ( )

Minimum |
Provide primary support to the Associate Dean for Aca-
demic Affairs, the Director of Administration and Finance and the
Assistant Director of Personnel. Provide back-up secretarial support
to the Offices of the Dean of the Law School and the Dean of

One member of a Deans' Office sugpon team.

wmAssodatesmuwalem. 2- yan:rs related office
experience. spreadsheet software experience
required. Knowledge of Wordperfect, Lotus 123 and Paradox
l. S communication (written and oral) skills. Able to
i tasks, work well under pressure

transfer appli
resume to Esther Smith, Staffing Services, EHP

, orgar
required to eﬁeclwely work with filmings agent and other library
departments. Send cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall.

s.enhty GR18 (C1608)
Community and Development lnsthu'o-suhnory
Minimum full-time equivalent: $529.35
Provide secretarial support for Associate Director of Institute. Heavy
and extension activities.

typing for rosoumh Process expense
reports; conference organization; newsletter preparation. Other
duties as assigned. Flexible, half days preferred.

irements: HS diploma or equivalent. Some college course-

in Secretarial Science desirable. 1-2 years professional
secretarial experience required. Experience with computer, word
processor essential. Excellent communication and organizational
skills. Heavy typing. Send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.

Administrative Aide, GR19 (C1709)
SRC Microsciences and Toehn%y Program-Endowed
Minimum full-time equivalent:
Handle daily operations of the SRC Microscience and Technology
Program. Prepare quarterly and annual reports; draft correspon-
dence; prepare and pay purchase requisitions and vouchers; main-
tain accounting files; handle daily activities of the Director. Mon-Fri
8am-12 noon.
irements: HS diploma or equivalent. Some college course-
preferred. 2 years related experience. Computer experience
necessary, of Excel, Wordperfect helpful. Familiar with
CU accounting system also helpful. Medium typing.
Senior Night Supervisor, GR20 (C1805)
dmuhhwum ris (CUL-Endowed
Minimum full-time : $575.30
Under the direction of the Administrative Supervisor, oversee the
operation of the Circulation/Reserve desk and be responsible for the
building dunng the evening hours. Supervise students and assist
with desk duties. Assist with hiring, scheduling, training, and
evaluating student assistants. 25 hrs pr wk. Evenings and week:
ends, hours (o be arranged.

Office Assistant, GR20 (C1812)

Office of
Minimum Salary: $575.30
Pm-mwuwuwm

Req llege course work successfully completed.
2 years retatad experience. Ability to work well with a variety of
people in a public setting and in a supervisory capacity. Strong
organizational, int and communication skills desirable.
Experience with student el helpful. Send cover letter and
resume to Esther Smith, ing Services, 160 Day Hall.

Senior t sor, GR20 (C1708]
s % ICUL- ndowed
Mdu%dmm istrati pervisor
womng

andmelvoluncnons Respon-
ubleforb\mdinguwﬂtyatmeseﬁmes Trainand s student

staff. Monitor usage of reserve items and other library material.
announced.

Hours to be
Mnﬁnumoii’ysarscokoecoumwomunfkeﬁs
s.
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Qx)oruityatComd

p able to coo a vanety of activities; good interper-
sonal ané communication skills. Familiarity with CU procedures is
helpful. Send cover letter and resume to Karen Raponi, Stamng

Services, 160 Day Hall.

Dispatcher, SO05 (G1901)
Maintenance and ice Operations-Endowed
Hiring Rate: $6.88

Receive any trouble calls, relay messages and coordinate and
dispatch appropriate tradespeople and material delivery personnel,
or courier/cab service as requested. The Customer Service Center
is the focal point of requests for repairs, maintenance and alterations,
and information about the physical plant.

Requirements: HS diploma or equivalent. Must possess and
maintain valid NYS driver's license. Experience with mainframe and
personal computers desirable. Training and/or experience in public
relations, sales or service preferred. Must have excellent interper-
sonal skills. Ability to work well under pressure and strong decision
making. Medium typing. CU employees send employee transfer
applscEauon cover letter and resume to Esther Smith, Staffing Serv-

ices

R S S e GG B e S S s
General Service Temporary

Buildi Cl Endow.dlsuwt
ul re-
T ng e300 ory

emporary
Continuous recruitment will be done in the department of Building
Care for tem)orary custodians. Provide general custodial care of

buildings and grounds in immediate vicinity of assigned area. Mon-
Thur 6:00am-2:30pm, Fri 6:00am-1:30pm. Periodically 2nd and 3rd
shift hours are available.

thulr:’mom: Basic reading wlm"g smn:?. %e 'to gpevﬁa}e a
variety of heavy power equipment, i pounds and climb a 6 foot
ladder. Contact Karen Raponi, Staffing Services, EHP, 255-2192 for
an interview.

MLS or equivalent education; experience with usé!
tramm excellent interpersonal, written and verbal communicatiof
skills; familiarity with computerized babhographlc databases. EXD"
rience with classroom instruction and CAl development desirablé:
Review of afaphcatlons begins May 15, 1990, and will continue U"'1
position is fi Send cover letter, resume and three references 10
Ann Dyckman, Personnel Director, 201 Olin Library, CU lerﬁ'Y
Ithaca, NY 14853-5301.

h A iate ll/'Sex Ph Biochemistry
NYS Agﬂeultur-l Experiment Station
Salary: Minimum salary $21,000 based on qualifications and
exporloneo
One year appointment in the De?anmenl of Emomology. A
NY. Assume primary responsibi rg for ongoing research involving
characterization of biosynthetic pathways in moths, and the i
and identification of the sex phefomone of cockroaches. Availablé
on or after June 14, 1990.
Requirements: PhD in entomology or b;ochemnsrrxesequwd
Experience in reanng:nd handling moths and cockr wel
as experience with the pertinent techniques of electroanten
assays, capillary GLS, mass try, mn:fochem'cal
tions, radio- and stable i labelling its, and li
scintillation counting. Send curriculum vnae publication list, -‘
names of 3 references to: Dr. Wendell Roelofs, Professor of Inse¢!
Biochemistry, Department of Entomology NYS Agricultural Exp""
ment Station, CU, Geneva, NY 144!

Public Services Librarian

Law Library

Coordinate circulation, reserve and interlibrary loan operatno!'-
Responsible for hiri On\‘?e scheduling and oversight of trainil fof
student assistants. r reference service: prepare btbllogmﬁﬂ'"
assist with current awareness services, advise on collection neG%
and instruct users in legal research methodology (including LEXI
and WESTLAW) in both formal and informal settings. Participaté
the 1st year legal bibliography course. Regular evening and peﬂO&
weekend reference assignments.
Qualifications: Required: MLS or equivalent graduate degreé:
ability to communicate effectively and work well with facuity, stu

and staff; flexibility; good problem solving skills; knowledge of IOO‘
bibliography or ability to learn quickly.

Preferred: experience in a public service position, preferably lﬂ an
academic law library (JD may substitute for experience if O
requisite characteristics are present); experience in teaching N’I
bibliography. Foreign language skills desirable. Applications
July 1, but accepted until position is filled. Send cover letter, resuMé:
and list of 3references to Ann Dyckman, Personnel Director, 201 ofin
Library, CU, Ithaca, NY 14853.
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