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Disclaimer: This presentation is intended for general information purposes only and does not constitute
legal advice. Specific questions and requests for legal advice should be addressed to legal counsel.

[eEgg L geR

New York Law Requires Farms To Put It In Writing

= NY Labor Law Section 195 — Pay Notice
= NY Farm Minimum Wage Order Part 190

= Pay Notice and Work Agreement for Farm Workers
(LS309)

[MmegeL gesr]

Minimum Wage Standards for Farm Workers —
12 NYCRR Part 190

= The Minimum Wage Order for Farm Workers applies
only to farm workers employed on farms where the
total cash remuneration paid all persons employed on
the farm exceeded $3,000 in the previous calendar
year.

= The Minimum Wage Order for Farm Workers provides
that all workers, with certain exceptions, must be paid
at least $9.00 per hour. This does not include:

= Members of the employer's immediate family

[MmegeL gesr]

Minimum Wage Standards for Farm Workers (coninued..)

= The wage order permits employers to deduct specified
allowances from the minimum wage for:
= Meals
= Lodging (except for seasonal migrant workers)
= Payments in kind must cost no more than the farm market
value.
= Employers must post these items in a conspicuous
place in their establishment:
= A summary of the wage order
= A copy of the general work agreement
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Pay Notice & Work Agreement — Form LS118

= NYS Labor Law requires you to give employees a

written pay notice:
= At hiring

- st

(The law does not say this! The Form has been changed)

= In advance of any reduction in the rate of pay; and

= Whenever there is a change in any of the information, unless it
will be shown on the next paystub

- S Yook, State Eoparsment of Labor
o Virwvonx Divinkon of Labor Standarss

i
e Pay Notico and Wark Agresment for Farm Workers

This nekics, when properly compl
* Py notice provisions of sqclm |9§“““5LWLM

1. Employer leborration
saee The North American Creamery LLC

Wige Order

rrene (555) 556-6555

Going B A (G6A) Harety)_TT1E HADRY CoW
Fhysical Asdresy D2 108 Cream Avenue, Ballston Spa, NY 12020

waibng Asdness PO BOX 5050, Ballston Spa, NY 12020
PR 12-3456788

2. Notice given: Athiring  [] Before a change in pay rates, allowances claimed, or payday

' AR T S T S S ——

4, Types of Work 6 B Porformad
The Miker will ‘eed cows and mik thom heee mos por day. Miker must chich tho cows for
mastis and perlorm genoral farm laber inchuding cpprating the skid sieer ard dieaning stals,

. Hours for Saandard Work Bay 715

. Doscriba Housing Arangomants, I Any. Induding Mumbar of Rooms nd Cooking Facities:

l . X
et b, it i . The cunr i e v s da 2 o ik,

Hours for Saandard Work Week: 5212

. Tha nou

7. E'"M;Hulohbdpﬁ I'Ma Blu {Por Hour, Shift, Dary, Week, Payday
Salary, or For

sgwmrm Weok Ending Preims ey

&, Alswances, i Any, To Bo Crodled Towards Mirimum Wage:  Meais 8 1 § A0 BTty
DG § 455y 543 e Payments in Kind {specify) = 52

. AllGther Planned Payri Deductions (s.0., Social Securty, taxss, other)
‘Warker must pay taxes, social security and cther taxes as requined by federal, state and local
roguiations,

LS00 (1218} Page 1

- S Yook, State Eoparsment of Labor
o Virwvonx Divinkon of Labor Standarss

e Pay Notice and Work Agresmant for Farm Workers

This nekics, when properly compl
* Py notice provisions of sqclm |9§“““5LWLM

1. Employer leborration
saee The North American Creamery LLC

Wige Order

rrene (555) 556-6555

Going B A (G6A) Harety)_TT1E HADRY CoW
Fhysical Asdresy D2 108 Cream Avenue, Ballston Spa, NY 12020

g Asaress PO Box 5050, Ballston Spa, NY 12020
FER fogson 1 2-3456789

2, Motien ghewn: (2] Al hiing (] Bafiore & chunge i pay rases, slowarces claid, of payty
3 witwork: 32 lce Cream Avenue, Ballston Spa, NY 12020

4, Types of Work 1o Be Parformad.
The Mikar will 'eod cows And mik thom thees 5imes per di, Miker must chock B cows for

6. Describe Housing Arrangements, If Any, Including Number of Rooms and Cooking Facilities:

Each worker will share a bedroom in a single-family, wood-framed home with five bedrooms, two people per room. The hous

includes two full bathrooms, washer and dryer. The owner will prepare and serve 3 meals per day to the workers.,

Transporation to and from the work site will also be provided by the employer, at no cost to the workers,
7 Emloyes' Rao(s) of Pey. leckcale Bass (s Hour, ShA, Doy, Woek,  Paycay sz

Salary, or Por Unk). F:

o
$0,00 par hour Weok Ending Preims ey

&, Alswances, i Any, To Bo Crodled Towards Mirimum Wage:  Meais 8 1 $ 170l Tirmeety
Lodging for= Paymants in Kind {speciy) == 1

. AllGther Planned Payri Deductions (s.0., Social Securty, taxss, other)
‘Warker must pay taxes, social security and cther taxes as requined by federal, state and local
roguiations,

LS00 (1218} Page 1




- Morw York State Department of Laser
A wvonx ‘ivalon of Laes Standarss

i
e Pay Notico and Wark Agresment for Farm Workers

[eEgg L geR

Housing Arrangements

This neis, when properly completied, salisfie the:
* Py notice provisions. of Section 195 of the NYS Labor Lire
. of Part 190,

Wge Crider
1. Empleyer lodermben

siame The North American Creamery LLC Prens (395) 555-5555
Going B A (G6A) Harety)_TT1E HADRY CoW

Fhysical Asdresy D2 108 Cream Avenue, Ballston Spa, NY 12020

waibng Asdness PO BOX 5050, Ballston Spa, NY 12020

FER foprons) 1 2-S456TES

2, Motien ghewn: (2] Al hiing (] Bafiore & chunge i pay rases, slowarces claid, of payty

3 witwork: 32 lce Cream Avenue, Ballston Spa, NY 12020

4, Types of Work 6 B Porformad
The Miker will ‘eed cows and mik thom heee mos por day. Miker must chich tho cows for
mastis and perlorm genoral farm laber inchuding cpprating the skid sieer ard dieaning stals,

%, Hours for Standars Work Day 713 Hours for Seandand Work Waek: 5212

&, Doacribo Housing Arangamonts, Il Any. induding Mumbar of Rooms and Cooking Faciities

7. Employee’'s Rate(s) of Pay. Indicate Basis (Per Hour, Shift, Day, Week,
Salary, or Per Unit). Give capacity of unit.

$9.00 per hour

8. Alcwitcas. I Any, To Ba Crodled Townrds Mismum Wage:  Moals 8 1
Lodging §2 Paymants in Kind {speciy) ==

9. All Other Planned Payrol Deductions [s.0., Social Securty, taxes, other)
Worker must pay taxes, social security and cther taxes as requined by federal, state and local
roguiations,

= Single Occupancy (private room in a shared residence)
= Multiple Occupancy (shared room/dorm arrangement)
= [ndividual Apartment

= Individual Apartment (with family)

g 1 (S Formed]

LS00 (1218} Page 1

- Morw York State Department of Laser
{ MW YORK Doventon of Laoar Standares
e PayNotico and Work Agresmant for Farm Workers
{pay stub) for Oaly; Required under Section 195.3

This nckics, whon groporty completed, satisfies the
* Py notice provisions. of Section 195 of the NYS Labor Lire
. B of Pt 180,

vom Ordee L Employer ras, addiwes, aedd phor rumber

1. Empleyer lodermben
siame The North American Creamery LLC Prens (395) 555-5555
Going B A (G6A) Harety)_TT1E HADRY CoW

Fhysical Asdresy D2 108 Cream Avenue, Ballston Spa, NY 12020

g Asaress PO Box 5050, Ballston Spa, NY 12020

12-3456789

2. Emphryes name

3. Duates eovered by paysment

oyt 418700 AT e w15

FEM (optional]

2, Notice ghen [F] Al hieng ] Before a change = pay rees, slowance chiired, or paycsy
3 Wil Work: 52 lce Cream Avenue, Ballston Spa, NY 12020

4. Basks of puyrens hourly, - |
salary, oc] "

5. At pti] T ¥

uhn.wha,/

7 Allowances or Credis 1}
i

&, Tiprs of Werk 1o Be Porformad
The Mikr will 'eod cows and milk (hom (hepe Gmos por day, Mikir must chock the cows for
mastis and perlorm genoral farm laber inchuding cpemating ihe skid siver and dieaning stals.

., Hours for Standard Werk Day 113
¢ Dot ireeners 1o - Payday Every Friday
AR e s o i e il s F
or

7. Employee's Ralofs) of Pay. Indcate Basis |
Salary, or Per Unk). Ghe capacity of unt.

$800 por e Week Ending Previous Saturday

B Grom wages.

. Any deductions from weges— |

AL 448 (02-18) Are You Supplying Complete Pay Stubs 1o
Employees?

&, Alswances, i Any, To Bo Crodled Towards Mirimum Wage:  Meais 8 1 $ 170l Tirmeety
Lodging §40ae 50 e Paymants in Kind {speciy) == 1

. AllGther Planned Payri Deductions (s.0., Social Securty, taxss, other)
‘Warker must pay taxes, social security and cther taxes as requined by federal, state and local
roguiations,

LS00 (1218} Page 1




Pay Notico and Wark Agresment for Farm Workers

This notics, whon peaperty completed, satisfios the:
* Py notice provisions. of Section 195 of the NYS Labor Lire
. a o Pant 190,

Wge Crider
1. Employer lndormation

same The North American Creamery LLC Prens (395) 555-5555
Duing Gusinass As (06A) Namegs) THE HapDY Cow

Fhysical Addross D2 I8 Cream Avenue, Ballston Spa, NY 12020

waibng Asdness PO BOX 5050, Ballston Spa, NY 12020

FER foprons) 1 2-S456TES

2, Moticw gherr: (2] Athing ([ Before & change i pay e, sllowinces chiiswd, of paydey

3 witwork: 32 lce Cream Avenue, Ballston Spa, NY 12020

4, Types of Work 1o Be Parformad:
The Miker will teod cows and milk inom iheoe lmos por day, Mikir must chock the cows for
mastiis and parform genral fam labor inchuding opprating the skid sieer and deaning stals.,

. Hours for Saandard Work Bay 715 Hiours for Seandard Work Waek: 5212
&, Doscribo Housing I Any. of Roaers Facibtios:

L ) 3 Tha houn

ctaten

ok wte

7. Empioyee's Ralo{s) of Pay. Indcals Bas's (Por Hour, Shit, Dy, Woek,  Payday e
Salary, or Per Unk), Ghe of unit. For

50,00 per howr Wok Ending s ey

8. Allowances, If Any, To Be Credited Towards Minimum Wage: s ";"” e

8, All Other Planned Payrod Deductions (e.g., Sockal Securty, taxes, other)
Warker must pay taxes. social security and other taxes as required by federal, state and local
reguiations,

LS00 (1218} Page 1

[erergEL T

12 NYCRR § 190-3.1 Allowances

= Meals
= Lodging and utilities

= Payments in kind acceptable to the employee may be
considered as part of the minimum wage, but shall be
valued at not more than the farm market value at the
time such payments were provided

- S Yook, State Eoparsment of Labor
o Virwvonx Divinkon of Labor Standarss

i
e Pay Notico and Wark Agresment for Farm Workers

This notics, whon peaperty completed, satisfios the:
* Py notice provisions. of Section 195 of the NYS Labor Lire
. a B o Pant 190,

Wage Crder
1. Emgleyer lnoreabion
e The North American Creamery LLC rrons (555) 555-6555

Duing Gusinass As (06A) Namegs) THE HapDY Cow
Fhysical Addross D2 I8 Cream Avenue, Ballston Spa, NY 12020

g Asaress PO Box 5050, Ballston Spa, NY 12020

i fpsons) 12-3456788

2, Moticw gherr: (2] Athing ([ Before & change i pay e, sllowinces chiiswd, of paydey
3 witwork: 32 lce Cream Avenue, Ballston Spa, NY 12020

4, Types of Work 1o Be Parformad:
The Miker will teod cows and milk inom iheoe lmos por day, Mikir must chock the cows for
mastiis and perform general farm labor including cpenating the skid steer and deaning stals,

5, Hiours for Standard Work Day 715 Hiours for Seandard Work Week: 5212
&, Descrbo Housing W Ay, of Roams Faciltios:
[ . : T s
reistey

werk e
7. Employee's Rale(s) of Pay. indicate Basis (Per Hour, Shift. Day. Week, Payday ta e
Salary, or Per Unk). Ghe capacity of unt. s

o
$0.00 par hour Wesk Ending oty

Lodging $ 6.00/day (342.00/week) s 11 § 7080w

T

8. All Other Planned Payrod Deductions (e.g., Socal Securty, taxes, other)
Warker must pay taxes. social security and other taxes as required by federal, state and local
reguiations,

LS00 (1218} Page 1

[ MICHAEL BEST |

Allowances for Housing Arrangements

« Single Occupancy (private
[ $18.95/Week room in a shared residence)

e Multiple Occupancy (shared
[ $12.65/Week room/dorm arrangement)

$5.00/Da e Individual Apartment

$8.00/Day c llcg?ri‘\illi)gual Apartment (with




, e Yo Statn Croparsment of Laser
A tiewvonx ‘hvalon of Lacas Srantarss

i
e Pay Notico and Wark Agresment for Farm Workers

This neis, when properly completied, salisfie the:
* Py notice provisions. of Section 195 of the NYS Labor Lire
. of Part 190,

age 2 pr Wge Crider
1. Employer lndormation
siame The North American Creamery LLC Prens (395) 555-5555
g Businass s (08A) Hamets) T NE HADDY Cow
Prysical Address D2 168 Cream Avenue, Ballston Spa, NY 12020
waibng Asdress, PO BOX 5050, Ballston Spa, NY 12020
FEM (opmonal) | 2-3456TE

2, Motien ghewn: (2] Al hiing (] Bafiore & chunge i pay rases, slowarces claid, of payty
3 witwork: 32 lce Cream Avenue, Ballston Spa, NY 12020

&, Tiprs of Werk 1o Be Porformad
The Miker will teod cows and milk inom iheoe lmos por day, Mikir must chock the cows for
mastis and periorm genoral farm laber inchuding cpanating ihe skid siver and dieaning stals.

8, Hours for Sandard Work Day 713 Hiours for Saandard Work Week: 5212

&, Doscrbo Housing Arrangaments, If Any. indiuding Numbor of Roams and Cookng Facibties.
[ :

Inchien Tr couser wil peupre

. Tha nou

werk e 2 23 cont s e s,
7. Employee's Ralo{s) of Pay. indicate Basis (Por Hour, Shift, Day, Week, Payday ta e
Salary, or Per Unk). Ghe capacity of unt. s

o
Wiok Endng Fena besse,

59,00 par hour
&, Alswances, i Any, To Bo Crodled Towards Mirimum Wage:  Meais 8 1 § 170 . Torwe]
Lodaing _§ +0se 50 e Payments in Kind {ssecify) = T

9. All Other Planned Payroll Deductions (e.g., Social Security, taxes, other)

Worker must pay taxes, social security and other taxes as required by federal, state and local
regulations.

[ Page 1

[eEgg L geR

NY Labor Law §193 Deductions from wages*

1. No employer shall make any deduction from the wages of an
employee, except deductions which:
a) are made in accordance with the provisions of any law or
any rule or regulation issued by any governmental agency;
or

b) are expressly authorized in writing by the employee and
are for the benefit of the employee; provided that such
authorization is kept on file on the employer's premises.
Such authorized deductions shall be limited to payments
for insurance premiums, pension or health and welfare
benefits, contributions to charitable organizations,
payments for United States bonds, payments for dues or
assessments to a labor organization, and similar
payments for the benefit of the employee.

[MmegeL gesr]

NY Labor Law 8193 Deductions from wages* (contd...)

2. No employer shall make any charge against wages, or
require an employee to make any payment by separate
transaction unless such charge or payment is permitted as
a deduction from wages under the provisions of subdivision
one of this section.

* NB Effective November 6, 2015

[MmegeL gesr]

Deductions

= Deductions that the worker has authorized in writing
and for his or her benefit

= In order to make deductions for housing the employer
must have the agreement in writing

= |n order for the housing to be for the employee’s
benefit, it must be voluntary, and must not be for the
employer’s benefit




What Are Similar Payments for the Benefit of
the Employee Under Section 1937

A payment benefits the employes if It pravides financial or other support for the emplayes, or his er
her family.

To bo considared “gimilar” & paymaent Myl 1all into 06 of the following categorian:
+ hoalth and welfare banefits;
+  ponslon and retirement benafits;
+ ehild care 8 sducational bendhits
+  charitable banofits;
¢ dues and assessmonis;
+  transportation; and
+ food and lodging
Boma of hess catagerias. af beaelin are not iypicaily oflared o worken in aqricuiiues,
11y bl il i 5 o 1S aats, e conLAE Lhi Diparmari of Lalios it
Fhaia: (§T7) 484 = WTSF o Emad dipatbisbor oy o

What about Housing and Utilities?

Deductions for housing are not allowed; however, you _,@;/
a7

can take an allowance towards the minimum wage. 7N
For workers who are not migrant or seasonal farm workers, you may consider a wm
housing allowance (that includes utilities) towards meeting the minimum wage, as

follows:

« $1B.95/week for single occupancy (private room in shared residence)

+ $12.65Mweek for multiple {shared Pp—
or H

+ $5.00Vday for an individual apartment
« SB.00/day for individual apartment with family ——

Note: Housing and utilities provided to migrant and seasonal farm
workers must be free.

S rns | Dy

[Bggtma

=4

[eEgg L geR

12 NYCRR 8§ 195-2.1 Prohibited Practices

(a) Wage deductions. No employer shall make any deductions
from wages except those that fall within the following four
categories:

(1) Any deductions made in accordance with any law, rule
or regulation issued by any governmental agency;

(2) Deductions specified by, or similar to those specified by,
section 193 of the Labor Law, authorized by, and for the
benefit of, the employee;

(3) Deductions for the recovery of overpayments made in
accordance with this Part; and

(4) Deductions for the repayment of wage advances made
in accordance with this Part.

[MmegeL gesr]

12 NYCRR § 195-2.1 Prohibited Practices (contd...)

(b) Separate transactions. No employer shall make any charge
against wages, or require an employee to make any payment by
separate transaction unless such charge or payment is
permitted as a deduction from wages under this Part or is
permitted or required under any provision of a current collective
bargaining agreement.

[MmegeL gesr]

II. Chart of Laws Governing Wage Deductions

Deduction / | NYDOL Position Statute and
Benefit Regulation

HSA Allowed as a voluntary deduction 12 NYCRR 195-2.1;
expressly authorized in writing by the ~ NY Labor Law 193
employee and for the benefit of the

employee
IRA See above See above
Health See above See above

Insurance
Child Support Allowed as a deduction in accordance 12 NYCRR 195-2.1;

with any law, rule or regulation NY Labor Law 193

g




[eEgg L geR

Il. Chart of Laws Governing Wage Deductions
(Continued....)

Deduction / | NYDOL Position Statute and
Benefit Regulation

Housing Housing and utilities may not be Minimum Wage Order
deducted from wages except as an 190;
allowance permitted under NYDOL NY Labor Law 193;
Minimum Wage Order 190. NYCRR 195-2.1, 195-
See https://labor.ny.gov/formsdocs/dipa/p737.pdf; 4.4, and 195-4.3
https://www.labor.ny.gov/immigrants/PDF/deductions-
webinar.pdf
(“Deductions for housing are not
allowed; however, you can take an
allowance towards the minimum
wage.")

[ MIcHAEL BEST | v

Il. Chart of Laws Governing Wage Deductions
(Continued....)

Deduction / | NYDOL Position Statute and
Benefit Regulation

Utility See above. Limits on housing See above
Deduction deductions also restrict what can be

deducted for utilities. For example,

the $5/day limit on deductions for

individual apartments includes both

rent and utilities

Clothing / NYDOL has taken the position that no  NY Labor Law 193;
Uniform such deductions are allowed. NYCRR 195-2.1, 195-
See https://labor.ny.gov/formsdocs/dipa/p737.pdf 4.4, and 195-4.3
Wage Allowed in accordance with NYDOL's  NY Labor Law 193;
Advances Written Authorization for Wage NYCRR 195-5.2

Advances form

[eEgg L geR

II. Chart of Laws Governing Wage Deductions
(Continued....)

Deduction / | NYDOL Position Statute and
Benefit Regulation

Housing For workers who are not migrant or Minimum Wage Order
(Continued....)  seasonal farm workers, you may 190;
consider a housing allowance (that NY Labor Law 193;

includes utilities) towards meeting the  NYCRR 195-2.1, 195-
minimum wage, as follows: 4.4, and 195-4.3
*$18.95/week for single occupancy

(private room in shared residence)

*$12.65/week for multiple occupancy

(shared room/dorm arrangement)

or

*$5.00/day for an individual apartment

*$8.00/day for individual apartment

with family

10. Benefits to Be Provided By Employer (Sick Leave, Vacation, Personal Leave, Holidays, Other)

Worker will have 5 personal days and 5 sick days. After 1 year of employment, (s)he will receive 5
vacation days. These benefits are forfeited if not used within one calendar year after they are earned.

Ciea L, Sonooeng. eic |

ch i

1 wAanBam-lakwm»ENo Clves  H<Yea" specly sgreament wih worksr
regarding overt

s Emplopen Ackammlucgmant: 0 i, | v s ol of my o rie, e e {F )
nlowances, and desigratnd payday. | toid my employer what my primary language s

Check one: [2] 1 my prieary language. of
[ul] . beca, of Labor aons.
1508 yotoffr 8 py atics form iy eimary larguige, mhich 4

Prnt Empioyes Name SN Carlos Valdez

Sagrsure Date
15, Propacers ame 8 T Matthew Bates, Owner ..

I The smgloyes must recoive a signed eapy of this form. The employes must keop & copy for § years, I

Instructions and additional informatian:

pravided in witing 10 al emikeyoes T i of hiing. and en of
e e ary st of sach subsequant year of smpleyraent

Senthon 15 w0 fmires emhayers 10 by v e 17 wriieg of any dharges 1 he eiormation o fesst s
ealorydsr days prir bo P bires of such eharges, unieys wch Eharges ans refincted on the emglayes's wage siatement.
‘areployars may ot ke an seployes’s

Herwerees, aven 4 the
1| of pay wENR PaSAynG Tht ferayte Befcre Mo wan. i patarnes

il sl e ¥ NS
Lator atampiate n oo e e, o Vo s e o e
Engish oniy.

Bextion 155 aine eaires [t smpbyers notly Toed wmeiywes i) wiEing 0r by publily poving tes poficy o sick b,
Wi, peronal e, Rolidays nd hour.

Setten for & years,

T Mo Wage Order for rat omgirpers post e tarm, 3 copy ol

Mo Wage proviuons.

a0 128 Fun i




10, Berslits to Be Provided By Employer (Sick Leave, Viseation, Perscral Laave, Hobdiys, Cther)

‘Worker wil have 5 personal days and § sick days. Aftor 1 year of employment, |s|nowrmn5
ineation dirys, These bonefts wo fofled i yent altor

1. Approvimane Period of Esploymrant. From 1

1 | Py—
12 Non-Ecoromic Terma and Condions of Emgloyment (8.9 Transportation Availabilty, Medcal Servoe,
Chid Cars, Schooing, eic. )

e o

13, Will Dversime Ba Faid al & Higher Rate? iNo [TYes W “Yes.” speciy agreement wih worker
regarding overtima

4. Emplopen Ackammlacpmant: O iy, | v Easrrcliied oy gy T, ovatins el sy,
nlowances. and dsugrald payday. | teid my employer what ry pAmany
Check one: [£]1 fy prieciry isngrage. of
(m]] Y. D, of Labr dons.

e et ffr B gy Fotice form in iy w—-ywq.mw wheh i

Prnt Empioyes Name SN Carlos Valdez

Sagrsure Date
15. Proparers rame & e Matthew Bates, Owner ...,

I Yoo must receive a sigr ¥ toren. W Tae 6 yoars, I

Instructions and additional informatian:

pravided in witing 10 al emikeyoes T i of hiing. and en of
e e vy st of sach subsequant year of smployrent.

Bexhon 195 a0 feires emplayens 1o oMy ket 1 Wing of sy dhanges 1 e e aion of et s

other than English,

Section 135 —r— P o
vacation, personal e, holkdays i hours

S or & years,

Th Wi Wage: it emsopers post. o tarm, 2 copy of
Miumiom Wage proviucs. ) - e

s 1an P
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Is a Lease Required?

= Lease is a contract — must be signed

= Employment is at-will

= A lease changes your relationship
relative to housing rights

[MmegeL gesr]

What if No Lease?

= Without a lease, renters who pay monthly rent are
“month to month” tenants

= Tenants who stay past the end of a lease are “month to
month” tenants if the landlord accepts the rent.

[MmegeL gesr]

Lease Requirements

= Use words with common and everyday meanings
= Clear and coherent

= Sections appropriately captioned

= Print must be large enough to be read easily

)
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Lease Prohibitions

= Exempting landlords from liability for injuries to persons
or property caused by the landlord’s negligence, or that
of the landlord’s employees or agents

= Waiving the tenant’s rights to a jury trial in any lawsuit
brought by either of the parties against the other for
personal injury or property damage

= Requiring tenants to pledge their household furniture
as security for rent

= |f lease states that landlord may recover attorney’s fees
and costs incurred if a lawsuit arises, a tenant
automatically has a reciprocal right to recover those
fees as well

[eEgg L geR

Eviction

= Tenant protected from eviction during lease term
(Except for significant violations of lease or local
housing laws or codes)

= Tenant can be legally evicted only after landlord has
brought a court proceeding and obtained judgment of
possession

= Only a sheriff, marshal, or constable can carry out
court warrant to evict

= Don't take the law into your own hands, use force or
other unlawful means (Triple damages)

@C;H_A EL BE i‘

Eviction (continued....)

= Must give tenant reasonable amount of time to remove
belongings

= You may not retain personal belongings or furniture

= Month to Month — one month’s notice required

Conclusions about Leases

| Is Housing Free?
[

~Yes / “No ‘/,
h - 4 \\_Tz"'
I hed él b l
Use Rules Attache Paid by Paid Directly by
to Work Agreement «—— Allowance from Emplovee?
Not Lease Payroll? ployees
,f Use
)
\ Lease /
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Right’s of Tenants

[ ——
Privacy and Guests

Warranty of Habitability

§p_eﬁcﬁiﬁ<ﬁ: _Safety and Health \

| MICHAEL BEST |

List of Standards that Affect Farmworker Housing

‘ Bathing Facilities
. Fire and Smoke Detection

. Flooring Requirements

- g

‘ Light and Ventilation

| MICHAEL BEST |

List of Standards that Affect Farmworker Housing

' Public Health Hazards

/ Toilet Facilities

| MICHAEL BEST |

Questions?




